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Calculation of Registration Fee

Title of Securities Amount to be Proposed Maximum Proposed Maximum Amount of

to be Registered(1) Registered(2) Offering Price Per Aggregate Registration Fee(4)
Share(3) Offering Price

Common Stock, $.001 par value 500,000 $0.93 $465,000 $60.36

(1) This Registration Statement covers only shares of common stock, $.001 par value, of Navidea Biopharmaceuticals, Inc. (Navidea Common Stock”) that may be

issued to the Navidea Biopharmaceuticals, Inc. 401(k) Plan and Trust, as amended (the “Plan”), or its beneficiaries as employer matching contributions. The
interests of employees in the Plan are not being registered hereby.

) This Registration Statement registers 500,000 additional shares of Navidea Common Stock for issuance to the Plan or its beneficiaries. Registration Statements on
Form S-8 were previously filed on December 22, 2005 (Registration No. 333-130636), March 31, 2009 (Registration No. 333-158323) and May 9, 2017
(Registration No. 333-217814) for the existing securities available under the Plan. In accordance with Rule 416 under the Securities Act of 1933, as amended, this
Registration Statement shall be deemed to cover an indeterminate number of additional shares of Navidea Common Stock, as may be issuable pursuant to future
stock dividends, stock splits or similar transactions.

3) Estimated solely for the purpose of calculating the proposed maximum aggregate offering price and the registration fee pursuant to Rule 457(h) and Rule 457(c)
under the Securities Act of 1933, as amended, based upon the average of the high and low prices of Navidea Common Stock as reported on the NYSE American

stock exchange on May 12, 2020.

“4) Pursuant to General Instruction E to Form S-8, a filing fee is only being paid with respect to the registration of additional securities for the Plan.




EXPLANATORY NOTE
This Registration Statement on Form S-8 (this “Registration Statement”) is being filed for the purpose of registering an additional 500,000 shares of the common
stock of Navidea Biopharmaceuticals, Inc. (the “Corporation”) to be issued to the Navidea Biopharmaceuticals, Inc. 401(k) Plan and Trust, as amended (the ‘Plan”), or its
beneficiaries as employer matching contributions. Pursuant to General Instruction E to Form S-8, we incorporate by reference into this Registration Statement the contents of
the Corporation’s Registration Statements on Form S-8 previously filed with the Securities and Exchange Commission (the “Commission”) on December 22, 2005
(Registration No. 333-130636), March 31, 2009 (Registration No. 333-158323) and May 9, 2017 (Registration No. 333-217814).
PART I
INFORMATION REQUIRED IN THE SECTION 10(a) PROSPECTUS
The information called for in Part I of Form S-8 is not being filed with or included in this Registration Statement (by incorporation by reference or otherwise) in
accordance with the Note to Part I of Form S-8. The documents containing the information required by Part I, which also relate to the shares registered under the
Registration Statements on Form S-8 filed on December 22, 2005 (Registration No. 333-130636), March 31, 2009 (Registration No. 333-158323) and May 9, 2017
(Registration No. 333-217814), will be sent or given to participants as specified by Rule 428(b)(1).
PART II
INFORMATION REQUIRED IN THE REGISTRATION STATEMENT

Item 3. Incorporation of Documents by Reference

The Corporation incorporates by reference the following documents that the Corporation has previously filed with the Commission:

1. Annual Report on Form 10-K for the fiscal year ended December 31. 2019 (filed March 18, 2020).
2. Quarterly Report on Form 10-Q for the quarter ended March 31, 2020 (filed May 15, 2020).
3. Current Reports on Form 8-K dated February 14, 2020 (filed February 14, 2020) dated February 14. 2020 (filed February 18, 2020} and dated May 6,

2020 (filed May 12, 2020); and excepting all such current reports furnished under Item 2.02 or Item 7.01 of Form 8-K and exhibits filed on such form that
are related to such items unless such Form 8-K expressly provides to the contrary.

4, The description of the Corporation’s common stock which is contained in the Corporation’s Form 8-A filed with the Commission on February 8. 2011
(Registration No. 001-35076) pursuant to Section 12 of the Securities Exchange Act of 1934, as amended, as updated in any amendment or report filed for
the purpose of updating such description.

All documents subsequently filed by the Corporation pursuant to Sections 13(a), 13(c), 14 or 15(d) of the Securities Exchange Act of 1934, as amended, prior to the
filing of a post-effective amendment which indicates that all securities offered have been sold or which deregisters all securities then remaining unsold, shall be deemed to
be incorporated by reference in this Registration Statement and to be a part hereof from the date of filing of such documents. Any statement incorporated by reference herein
shall be deemed to be modified or superseded for purposes of this Registration Statement to the extent that a statement contained herein or in any other subsequently filed
document which also is or is deemed to be incorporated by reference herein modifies or supersedes such statement. Any statement so modified or superseded shall not be
deemed, except as so modified or superseded, to constitute a part of this Registration Statement.

Item 8. Exhibits

Exhibit Number Description
5.1 *  Opinion of Thompson Hine LLP regarding legality.

23.1 *  Consent of Thompson Hine LLP (included in Exhibit 5.1 filed herewith).
232 *  Consent of Independent Registered Public Accounting Firm: Marcum LLP.
24.1 *  Powers of Attorney.

99.1 *  Navidea Biopharmaceuticals. Inc. 401(k) Plan Document.

* Filed herewith.

The Corporation submitted the Navidea Biopharmaceuticals, Inc. 401(k) Plan and Trust (the ‘Plan”) to the Internal Revenue Service (the ‘7RS™) and received a
determination letter from the IRS confirming that the Plan was qualified under Section 401 of the Internal Revenue Code of 1986, as amended (the “Code”). The Plan’s most
recent determination letter from the IRS was dated March 7, 2017. The Corporation will make any changes required by the IRS in order to qualify the Plan under Section 401
of the Code.



http://www.sec.gov/Archives/edgar/data/810509/000143774920005567/navb20191231_10k.htm
http://www.sec.gov/Archives/edgar/data/810509/000143774920010995/navb20200331_10q.htm
http://www.sec.gov/Archives/edgar/data/810509/000143774920002715/navb20200214_8k.htm%20
http://www.sec.gov/Archives/edgar/data/810509/000143774920002938/navb20200218_8k.htm
http://www.sec.gov/Archives/edgar/data/810509/000143774920010444/navb20200511_8k.htm
http://www.sec.gov/Archives/edgar/data/810509/000114420411006496/v210364_8a-12b.htm

Signatures

Pursuant to the requirements of the Securities Act of 1933, the Registrant certifies that it has reasonable grounds to believe that it meets all of the requirements of
filing on Form S-8 and has duly caused this Registration Statement to be signed on its behalf by the undersigned, thereunto duly authorized, in the City of Dublin, State of
Ohio, on May 15, 2020.

NAVIDEA BIOPHARMACEUTICALS, INC.
/s/ Jed A. Latkin

Chief Executive Officer, Chief Operating Officer and
Chief Financial Officer

Pursuant to the requirements of the Securities Act of 1933, as amended, this Registration Statement has been signed by the following persons in the capacities and
on the dates indicated:

Signature Title Date
* /s/ Jed A. Latkin Chief Executive Officer, Chief Operating Officer May 15, 2020
Jed A. Latkin and Chief Financial Officer, Director

(principal executive officer, principal financial officer
and principal accounting officer)

*/s/ Y. Michael Rice Chair, Director May 15, 2020
Y. Michael Rice

* /s/ Claudine Bruck, Ph.D. Director May 15, 2020
Eric K. Rowinsky, M.D.

* /s/ Adam D. Cutler Director May 15, 2020
Adam D. Cutler

* /s/ S. Kathryn Rouan, Ph.D. Director May 15, 2020
S. Kathryn Rouan, Ph.D.

*By: /s/ Jed A. Latkin
Jed A. Latkin, attorney-in-fact for each of the
persons indicated




Exhibit 5.1

[Thompson Hine LLP Letterhead]
May 15, 2020

Navidea Biopharmaceuticals, Inc.
4995 Bradenton Avenue, Suite 240
Dublin, Ohio 43017

Re: Navidea Biopharmaceuticals, Inc. Registration Statement on Form S-8, Navidea Biopharmaceuticals, Inc. 401(k) Plan and Trust (the*“Plan”)
Ladies and Gentlemen:

Navidea Biopharmaceuticals, Inc. (the “Company”) is filing with the U.S. Securities and Exchange Commission (the "Commission”) a Registration Statement on Form S-8
(the “Registration Statement’) for the registration, under the Securities Act of 1933, as amended (the ‘Securities Act”), of an additional 500,000 shares of the Company’s
common stock, par value $0.001 per share, (the “Shares”) to be issued from time to time pursuant to the terms of the Plan.

Item 601 of Regulation S-K and the instructions to Form S-8 require that an opinion of counsel concerning the legality of the securities to be registered be filed as an exhibit
to a Form S-8 registration statement if the securities are original issue shares. This opinion is provided in satisfaction of that requirement as it relates to the Registration
Statement.

In rendering this opinion, we have examined the Registration Statement, the certificate of incorporation, as amended, and by-laws of the Company (each as amended and
restated as of the date hereof) and such other records, instruments and documents as we have deemed advisable in order to render this opinion. In such examination, we have
assumed the genuineness of all signatures, the legal capacity of all natural persons, the authenticity of all documents, certificates and instruments submitted to us as
originals, the conformity to original documents of all documents, certificates and instruments submitted to us as certified, conformed or photostatic copies and the
authenticity of the originals of such latter documents. Our opinion set forth below is based on the text of the Plan as referenced in the Exhibit Index to the Registration
Statement and is limited to the General Corporation Laws of the State of Delaware and laws of the State of New York, in each case as currently in effect, and we express no
opinion as to the effect on the matters covered by this letter of the laws of any other jurisdiction.

Based upon and subject to the foregoing, we are of the opinion that, when issued pursuant to and in accordance with the terms of the Plan, the Shares that are the subject of
the Registration Statement will be validly issued, fully paid, and non-assessable.

This opinion letter speaks only as of the date hereof. We expressly disclaim any responsibility to advise you of any development or circumstance of any kind, including any
change of law or fact that may occur after the date of this opinion letter that might affect the opinions expressed herein.

We hereby consent to the filing of this opinion letter as an exhibit to the Registration Statement and further consent to the use of our name in the Registration Statement. In
giving such consent, we do not thereby admit that we are in the category of persons whose consent is required under Section 7 of the Securities Act or the rules and
regulations of the Commission.

Very truly yours,

/s/ Thompson Hine LLP

Thompson Hine LLP



Exhibit 23.2
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM’S CONSENT
We consent to the incorporation by reference in this Registration Statement of Navidea Biopharmaceuticals, Inc. on Form S-8 of our report dated March 18, 2020, which
includes an explanatory paragraph as to the Company’s ability to continue as a going concern, with respect to our audits of the consolidated financial statements of Navidea
Biopharmaceuticals, Inc. as of December 31, 2019 and 2018 and for the years then ended appearing in the Annual Report on Form 10-K of Navidea Biopharmaceuticals,
Inc. for the year ended December 31, 2019.
/s/ Marcum llp

New Haven, CT
May 15, 2020



Exhibit 24.1
POWER OF ATTORNEY

Each of the undersigned officers and directors of Navidea Biopharmaceuticals, Inc., a Delaware corporation (the "Company”), hereby appoints Jed A. Latkin as his or
her true and lawful attorney-in-fact, with power to act as his or her true and lawful attorney-in-fact, in his or her name and on his or her behalf, and in any and all capacities
stated below, to sign and to cause to be filed with the Securities and Exchange Commission (the “Commission’), the Company’s Registration Statement on Form S-8 (the
“Registration Statement’) to register under the Securities Act of 1933, as amended, 500,000 shares of Common Stock, $.001 par value, of the Company to be to be issued to
the Navidea Biopharmaceuticals, Inc. 401(k) Plan and Trust (the “Plan”) or its beneficiaries as employer matching contributions, and such other number of shares as may be
issued under the anti-dilution provision of the Plan, and any and all amendments, including post-effective amendments, to the Registration Statement, hereby granting unto
such attorneys-in-fact, and to each of them, full power and authority to do and perform in the name of and on behalf of the undersigned, in any and all such capacities, every
act and thing whatsoever necessary to be done in and about the premises as fully as the undersigned could or might do in person, hereby granting to each such attorney-in-
fact full power of substitution and revocation, and hereby ratifying all that any such attorney-in-fact or his substitute may do by virtue hereof.

IN WITNESS WHEREOF, the undersigned have signed these presents this 15th day of May 2020.

Signature Title
/s/ Jed A. Latkin Chief Executive Officer, Chief Operating Officer
Jed A. Latkin and Chief Financial Officer, Director

(principal executive officer, principal financial officer
and principal accounting officer)

/s/ Y. Michael Rice Chair, Director
Y. Michael Rice

/s/ Claudine Bruck, Ph.D. Director
Claudine Bruck, Ph.D.

/s/ Adam D. Cutler Director
Adam D. Cutler

/s/ S. Kathryn Rouan, Ph.D. Director
S. Kathryn Rouan, Ph.D.
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SECTION 1
PLAN DEFINITIONS

This Szction contains dzfinitions for commen terms thar are wsed throughout the Flan. ANl capitalized terms under the Flan are defined in
this Section or in the relevant section of the Plan document where such ferm 15 nsed.

1.01

Account, The separate Account maintainzd for each Participant under the Plan. Under the Profit Sharing/401(k) Plan, a
Participant may have any (or all) of the following separate Accounts:

Pra-Tux Salary Deferral Account

Roth Deferral Acconnt

Emplover Confribution Account

Matching Contribution Aceount

Qualified Noneleetive Contribution (QNEC) Account
Quialified Matching Contribution (QMAC) Accournt
Safe Harbor Emplover Contribution Account

Safe Harbor Matching Contribution Aecount

QACA Safe Harbor Emplover Contritiation Account
QACA Safe Harbor Matching Contribution Aceount
After-Tax Emploves Contnbution Account

Rollover Contribution Account

Roth Rollover Contribution Account

In-Plan Both Conversion Account

Transfer Avcount

The Plan Administrator may establish other Accounts, as it deems necessary, for the proper administration of the Plan

Account Balance, Account Balance shall mean a Paricipant’s balances in all of the Accounts maintained by the Plan on his or
her behal £

ntribution Percentag et). The special nondisenmination test that applies to Matching Contributions
loyee Contributions. See Section 6.02(a).

i L3 LAY
anil'or After-Tax Empl
Actuarial Factor. A Participant’s Actuerial Factor is used for purposcs of determining the Participant’s allocation under the
age-hasad allocation formula under A4 §6-3(f) of the Nomstandardized Profit Sharing Flan or Profit Sharing/401 (k) Plan
Adoption Agreement or under the age-based contribution formula under AA §6-2(d) of the Money Purchase Plan Adoption
Agrezment. See Section 3.020a) 1(vI(B) or 3.02(b)4Wii).

Adoption Agrecment (“Agreement™). The Adoption Agreement contains the cleetive provisions that an Emplover may
compleie to supplement or modily the provisions wder the Flan. Each adopting Employer must complete and execuie the
Adoption Agreement. 1fthe Plan covers Emplovees of an Employer other than the Employer that executes the Emplover
Signature Page of the Adoption Agreement, such additional Employer(s) must exceuts a Participating Employer Adoption Page
under the Adoption Agreement. (See Saetion 16 for rules applicable to adoption by Participating Employers ) An Employer
may adopt more than one Adoption Agreement associated with this Plan document. Each sxeonted Apresment is treated as a
separate Flan: The Employer may adopt cither & Nonstandardized or Standandized Plan document,

ADP Test (Actual Deferral Percentage Testy. The special nondiscrimination test that applics to Salary Defarrals under the
Profit Shanng/401(k) Flan. See Section 6.01(a)

After-Tax Emplovee Contributions. Empleyee Contributions that may be made to the Plan by a Participant that are included
in the Participant’s gross income in the vear such amoumts are contribatad 1o the Plan and are maintained undar a separate
After-Tax Employee Contnbution Account to which eamings and losses are allocated. See Secticn 3.06. For this purposs, Roth
Deferrals are not considered as After-Tax Emplovee Contributions.

Alternate Pavee. A person designated to reccive all or & portion of the Participant’s benefit pursuent to a QDRO. See Scction
11.06

Anpiversary Years. An alternative peniod for measuring Eligibility Computation Periods (under Section 2.03(a)(3)) and
Vesting Computation Periods (under Section 7.06). An Anniversary Y ear is any 12-month period which commences with the

Emplovees Employment Commencement Date or which commences with the anniversary of the Employee's Employment
Commengement Date,

— e
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1.13

1.14

1.15

1.16

1.17

1.19

1.21
1.22

1.23

Annual Additions. The amonnts taken into account under a Defined Contribution Flan for purposes of applying the limitation
on allocations under Code §415, Sce Section 5.03(¢)(1) for the defimtion of Annual Additions.

Annuity Starting Date. The date an Employee commencss distribution from the Plan. If a Participant commencss distribution
with respect to a portion of histher Account Balance, a separate Anmuty Starting Date applics to any subscquent distribution. If
distritution is made in the form of an annuity, the Annty Starting Date is the frst day of the first period for which annwity
payments are made. S2e Section $.02(d).

Autormatic Contribution Arrangement, An Automatic Contribution Amrangement is a 401 (k) Plan that provides for automatic
deferrals for eligtble Perticipants who do not make an affirmative eleetion to defer (or net to defer) under the Flan. The
Emplover may elect under AA §6A-8 of the Profit Sharing/401(k) Plan Adoption Agreement Lo designate the Plan as an
Automatic Contribution Arrangement. 1T the Emplover designates the Plan as an Automatic Contribution Amangement, the
Emplover will automatically withhold the amount designated under AA §6A-8 from a Participant®s Flan Compensation, unlsss
the Participant completes a Salary Deferral Election electing a different deferral amount (including a zero defarral amount).

, For Involuntary Cash-Out Distributions (as defined in Section B 06(0Y) made on or after March 28, 2005,
the Plan Administrator will make a Dirzet Rollover to an individual refirement plan (IRA) designated by the Plan
Administrator. $e¢ Section 8.06,

Avxerage Contribution Percentage (ACP). The average of the contribution percentages for the Highly Compensated
Emplovee Group and the Monhighly Compensated Emploves Group, which are tested for nondiscrimination under the ACP
Test, See Seetion 6.02(2)(1)

Average Deferral Percentage (ADP). The average of the defzrmal percentages for the Highly Compensated Employes Group
and the Nonhighly Compensated Employee Group, which are tested for nondiscrimination under the ADP Test, Seg Saction
6.01¢a)(1).

Benefickary. A person designated by the Participant (or by the temms of the Plan) to raceive a benafit under the Plan upon the
dzath of the Participant. See Section & 08(c) for the applicable rules for determining a Participant’s Beneficiarics under the
Plan.

A Participant who receives an allocation of Employver Contributions or forfeitures as described in
Section 3.02(a)( 1 )}iv)(BNII). See Saction 3.02(aK DEV)(B XTI for special rules that apply where a Benefiting Farticipant does
not receive the Mimmum Gateveay Contribution desenibed in Seetion 3.02(a) 1 Wiv)(B)(11TKa) under the Employee group
allocation fommula

Break in Service. The Computation Period (as defined in Section 2.03{a®3) for purpeses of eligibility and Section 7.06 for
purposes of vesting) during which an Employves does not complete more than five hundred (500) Hours of Service with the
Emplover. However, if the Emplover clects under AA §4-3(a) or AA §8-5(a) of the Nonstandardized Plan Adoption

to require less than 1,000 Hows of Sarvice to eam a Year of Service for eligibility or vesting purposes, a Break in Service will
oecur for any Computation Period during which the Emplovee doss not complete more than one-half (1/2) of the Hours of
Service required to carn a Year of Service for eligibility or vesting purposes, as applicable, However, if the Elapsed Time
miethod applies undar AA §4-3 (for purposes of eligihility) or AA §8-5 (for parposes of vesting), an Employes will incor a
Break in Service if the Employee incurs at least a one vear Period of Severance. (See Section 2.07 for a discussion of the
eligibility Break in Service rules and Section 7.09 for a discussion of the vesting Break in Service rules.)

Cash-Out Distribution. A total distnbution made to a terminated Participant in accordance with Section 7.12a).

Catch-Up Contributions. Salary Deferrals made to the Plan that are in excess of an otherwise applicable Plan limit and that
are made by a Participant who 15 aged 50 or over by the end of the taxabls vear. See Section 3.03(d).

Cateh Up Contribution Limit. The annual limit applicable to Cateh-Up Contributions as set forthan Section 3.03(d)(1).
Code. The Intemal Revenue Code of 1986, as amended.

Code 8415 Limiiation. The limil on the amount of Armueal Additions a Participani may receive under the Plan dunng @
Limitation Year. See Section 5.03,

Collectively Bargained Emplovee. An Emplovee who is ineluded inoa unit of Emplovees coverad by a collective bargaining
agreement between the Employer and Employes representatives and whoss retirement benefits are subjeet to good fuith
bargaining. Such Employees may be excluded from the Plan if designated under AA §3-1. See Section 2,020 1) for additional
requirements related to the exclusion of Collectively Bargained Emplovess,

— e
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Compensation Limit. The madnmum amount of compensation that can be taken into account for any Plan Year for purposes of
determining a Participant’s Plan Compensation. For Flan Y cars beginming on or after Janwary 1, 1994, and before January 1,
2002, the Compensation Linut taken into sccount for detenmining benefits provided wnder the Plan for any Plan Year is
$150,000, as adjusted for increases in cost-of-living in accordance with Code $401(aM 1 7T)(B). For any Plan Years beginning on
or afier January 1, 2002, the Compensation Limit i3 $200,000, as adjusted for cost-of-living increased in accordance with Code
$401(a)17MR). In deternaining the Compensation Limit for any applicable period (the "detzrmination period®), the
cost-of-living adjustment in effect for a calendar year applies to any determination penod that begins wath or within such
calendar year.

If o determination peried consists of fewer than 12 monihs, the Compensation Limit for such period iz an amount equal to the
otherwise applicalle Compensation Limit multiplied by a faction, the munerator of which is the number of months in the short
determination period, and the denominator of which is 12, A determination peniod will not be considered to be less than 12
months merely because compensation is taken into aceount only for the penod the Employee is a Participant. I€Salary
Deferrals, Matching Contritations, or After-Tax Emplovee Contributions are separately datermined on the basis of specified
penods within the determanation period (e.2., on the basis of payroll penods), no proration of the Compensation Linut 15
required with respect to such contributions.

for any prior determination period is taken into account in determining a Participant's allocations for the
current Plan Year, the compensation for sudh prior determumstion period is subject to the applicable Compensation Limit in
effect for that prior period, However, solely for purposes of determining a Participant’s allocations for Plan Years beginning on
or after January 1, 2002, the Compensation Limit in effect for determination periods beginning before that date is $200,000.

In determining the amount of 2 Participant’s Salary Deferrals under the Profit Sharing/401(k) Plan, a Participant may dafer with
respect to Plan Compensation that exceeds the Compensation Limit, provided the total deferrals mads by the Participant satisfiy
the Elective Deferral Dollar Lirmit and any other limitations under the Plan.

Computation Perlod. The | 2-consecutive menth period used for measuning whether an Employvee completes a Year of Service
for eligibility or vesting purposss.

(a)  Eligibility Computation Peried. The 12-consecutive month period used for measuring Years of Sarvice for eligibility
purposes, See Sechion 2.03(a)(3).

(b} Yesting Compautation Period. The 12-conszeative month period used for measuring Years of Servics for vesting
purposes. See Scetion 7.06.

Current Year lesting Method. A method for applying the ADP Test and/or the ACP Test undzr the Profit Shanng/101(k)
Plan wherein the Salarv Deferrals taken into aceount under the ADP Test and the Matching Contnbutions and'or After-Tax
Employee Contributions taken into account vnder the ACP Test are basad on deferrals and contributions in the current Plan
Year. See Section 6.01 (a) 2)(11) for a discussion of the Current Y ear Testing Method under the ADP Test and Scction
6.02(a)2)(1i) for a discussion of the Current Year Testing Method wnder the ACP Test,

Custodian. An organization that has custody of all or any portion of the Plan assets. See Section 12,14,

Defined Benefit Flan. A plan under which a Participani’s benefit is based solely on the Plan's benefit formula without the
establishment of separate Accounts for Participants.

Defimed Contribution Plan. A plan that provides for individuel Accounts for each Participant to which all coniributions,
forfeitures, income, expenses, gains and losses under the Plan are credited or deducted. A Participant’s benefit under a Delined
Contribution Plan is based solely on the far market value of hisher vested Acccunt Balance,

Desipnated Beneficiary. A Beneficiary who is designated by the Participant (or by the terms of the Plan) and whose life
expactancy 1s taken mnto account in determuning mummum distnbutions under Coda §401(aN9) and Treas, Reg, §1.401(a)(9)-1,
Ses Section B.12(e) 1).

Determination Date. The date as of which the Flan is tested for Top Heavy purposes. Sce Section 4.03(¢).

. The Plan Year for which an Employee’s status 2s a Highly Compensated Employee is being determined.
Ses Section 1.6%(c).

Differential Pay. Certain payments made by the Emplover to an individual while the individual is performing sarvice in the
Uniformed Services, See Section 1.142(<).
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1.39

141

1.42

147

148
1.49

Directed Account. The Flan assets under a Trust which are held for the benefit of a specific Participant. See Szotion
10.03(d)(2}.

Directed Trustee. A Trustee is a Directed Trustee (o the extent that the Trustee’s investment powers are subject to the
direction of another person. See Seotion 12.02(a).

Direct Hollover. A rollover, at the Participant’s direction, of all or a portion of the Participant”s vested Account Balance
directly to an Eligitle Rstirement Plan. See Section 8405,

Disabled. Unless provided otherwise under AA §9-4(b) of the Nonstandardized Plan Adoption Agreement, an individual is
considered Disabled for purposes of appl ying the provisions of this Plan if the individual is unable o engage in any substantial
gainful activaty by reazon of a medically determinable physical or mental impairment that can be expected to result in death or
which has lasted or can be expected to last for a continuous period of not less than 12 months. The permanence and degres of
such impairment shall be supported by medical evidence. The Plan Administrator may establish reasonable procecures for
determuining whether a Partieipant 15 Disabled,

Discretionary Trustee. A Trustee is a Discretionary Trusiee to the extent the Trustee has exclusive authority and discretion to
invest, manege or control the Plan assets without direction from any other person. S2¢ Section 12.02(b).

Distribution Calendar Year. A calendar year for whicha mimmum distnbution is required, Sez Section 8.12(2)2).

Early Retirement Age. The age and/or Years of Service set forth in A §7-2 of the Nonstandardized Plan Adoption

Early Retirement Ape may be ussd to deternting distri bution rights and/or vesting rights. If a Participant separates
from service before satisfiing the age requirement for carly retirement, but has satisfied the service requirement, the Participant
will be entitled to elect an early retirement benefit upon satisfaction of such age requirement. The Plan is not required to have
an Early Retirement Age.

Earned Inconw. Earned [neome is the net eamings from sel -employment in the trade or business with respect to which the
Plan is established, and for which personal services of the individual are a material income-producing factor. Net camings wall
be determined wathout regard to items not included in gross income and the deductions allocable to such items. Net eamings
are reduced by contributions bry the Employer to a qualified plan to the extent deductible under Code §404, Net earnings shall
be deternuned afler the deduction allowed to the taxpayer by Code §164(£).

Effective Date. The date this Plan, including any restatement or amendment of this Plan, 1s ¢ffective. The Effechive Date of the
Flan is designated on the Employer Signatire Page under the Adoplion Agreement, See Section 1401 (1) for special mulss
concerming the retroachive sffective date of provisions under the Flan designed to comply with the requirements of the Pensicn
Protection Act of 2006 (PPA).

Elapsed Time. A special method for mdlhng service for elimbility or vesting. See Sechion 2.03(a)(6) for more information en
the Elapsed Time method of erediting service [or eligibility purposes and Seetion 7.0500) for more infocmation on the Elapsed
Time method of crediting service for vesting purposes. Also see Section 3.09 for the ability to use the Elapsed Time method for
applving allocation conditions under the Plan.

Elective Deferral Dollar Limit, The maximum amount of Elective Deferrals a Partieipant may make for any calendar vear.
Ses Section 5.02

Elcetive Deferrals. A Participant's Elective Deferrals is the sum of all Salary Deferrals (as defined in Seetien 1.131) and other
contributions made pursuant to a Salary Deferral Election under a SARSEP described in Code §408(K)(G), a SIMPLE IRA plan
described in Codz §408(p), a plan described under Code §501 () 18), and a custodial account or other arrangement described in
Code §403(b). Elective Defemrals shall not include any amounts propedy distnbuted as an Excess Amount undsr Code §415.

2 An Automahte Contnbubion Arrangement that sahsfies the
requirements for an EACA under Saction 3.03(c){2).

Eligible Emplovee. An Employee whe 1s not excluded from participation under Seetion 2.02 of the Plan or AA §3-1.
Eligible Retirement Plan. A qualified retirament plan or [RA that may receive a rollover contnibution. See Section 8.05(2)(2).

Eligible Rollover Distribution. An amount distributed from the Plan that is eligible for rollover to an Eligible Retirement
Plan. See Section BO5{ap 1),

. An Employee is any individual employed by the Employer (including any Related Emplovers). An independent
sontractor 18 not an Emploves. An Emplovee is not eligible to participate under the Plan if the individual is not an Eligible
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1.58

1.60
1.61

1.62

Employee under Saction 2 02, For purposes of applying the provisions under thiz Plan, a Self-Emploved Individual is treated as.
an Employee. A Leased Emplovee 1s also treated as an Employee of the recipient organization, as provided in Section
202064

Emplover. Except as otherwise provided, Employer means the Employer that adopts this Plan and any Related Emplover. The
term Employer also includes an Employes organization (as defined in ERISA §3(4)) and a Lead Emplover of a Multiple
Employer Plan (as defined in Section 16.07(b)(1). (See Secuon 2.0 ¢) for rules regarding coverape of Employees of Related
Emplovers, Also ses Section 16 for nules that apply to Employers that execute a Participating Engloyer Adeption Page.)
Emplover Contributions. Contributions the Employer makes pursuant to AA §6. Under the Profit Shanng/401(k) Plan,
Emplover Contributions also include any QNECs the Emgloyer makes pursuant to AA §60-3 and any Safe Harbor/QACA Sale
Harbor Employer Contributions the Emplover makes pursuant to A4 §0-2(b) of the Profit Sharing/401(k) Flan Adoption
Agresment. See Section 3.02

Employment Commencement Date. The date the Employee first performs an Hour of Serviee for the Employer,

Eniry Daie, The datz on which an Employee becomes a Participant upen satisfying the Plan’s minimum age and service
conditions. See Seetion 2.03(b).

Equivalency Method. An altemnative method for erediting Hours of Service for purposes of eligibality and vesting. See Seetion
2.03¢a) 5) for eligibility prowisions and Saction 7.05{a)(2) for vesting provisions.

ERISA. The Employes Retirement Income Security Act of 1974, as amended.

ERISA Spending Account. An Account established to hold excess fees that are remitted to the Plan. Sez Section 11.05(d).
Excess Aggregate Contribullons. Amounts which are distributed to comrect the ACP Tesl, See Section 6 02(1)(1).

Excess Amwunt. Amounts which exceed the Code §4135 Limitation. Se¢ Section 5.03(cH4).

Excess Compensation. The amount of Plan Compensation that exceeds the Integration Level for purposes of applying the
pernatted disparity allocation formula, See Section 3.020a)(1(1) (Profit Sharing 401 (k) Plan) and Section 3.02(b)(2) (Money
Purchase Plan).

Excess Contributiens. Amounis which are distributed 10 corrzet the ADP Test. See Section 6.01(bK1)

Excess Deferrals. Elective Deferrals that exceed the Elective Deferral Dollar Limit (as defined in Section 5.02). (See Section
5.02(b) for nules regarding the correction of Excess Deaferrals )

Fail-Sale Coverage Provision, A correction provision that penmits the Flan to sutomstically comrect a coverage violation
resulting from the application of a last day of employment or Hours of Service allocation condition. $ee Section 14.02.

Family Members For pirposes of applying the Emploves gronp allocation formila imder AA §6-3(2) of the Norstandardized
Profit Shanng or Profit Shanng/401(k) Plan Adopton Agreement, Family Members include the Spouse, cluldren, parents and
grandparents of @ Five-Percent Owner, as defined in Section 1.69(a). See Section 3.02@M1VIBID

Favorable IRS Letter, An opinion letter issued by the IRS to o Prototype Sponsor as to the qualified stotus of o Prototype
Plan.

General Trust Account. The Flan assets under a Trust which are held for the benefit of all Flan Participants as a pooled
investmeant. Saz Section 10.03(d)(1).

Hardship, A heavy and inunediate fimancial nezd which meets the requirements of Section 8.10(z).

Highly Compensted. An Emplovee or Participant is Highly Compensated for a Flan Year 1f he/she is a Five-Fercent Cwner
(as defined in subsection (a)) or has Total Cormpensation above the compensation it (as defined in subsection (b)),

{a) Five-Percent Owner. An individual is Highly Compensated if at any time dunng the Determination Y ear or Lookback
‘ar, such individual owns (or is considerad as owning within the meaning of Code §318) more than 5 percent of the
outstanding stock of the Emplayer or stock possessing more than 5 percent of the tetal combined voting power of all
stock of the Employer. 11 the Employer is not 8 corporation, an individual is treated as Highly Compensated if such
individual owns more than 5 percent of the capital or profits interest of the Employer.
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Compensathon limit. An individual is Highly Compensated if at any time during the Lookback Year, such individual
has Total Compensation from the Employer in excess of $80,000 (as adjusted) and, if elected under AA §11-2, 15 in the
Top Faid Group, as defined in subsection (£) below, The 580,000 amowit is adjusted at the same tme and in the sane
manner as under Code §415(d), except that the base period is the calendar quarter ending September 30, 1996

In determining whether an Employee or Participant is Highly Compeansated, the followving definitions apply:

()

()

(€)
n

Determination Year. The Determination Year is the Plan Year for which the Highly Compensated determination is
being made.

Lookback Year. The Lockback Year is the 12-month period immediately preceding the Determination Year. IT the
Plan Y ear 12 not the calendar vear, the Employer may electin AA £11-2(b) of the Monstandardized Plan Adoption
Agrecment to use the calendar vear that begans in the Lookback Year, This election to use the calendar year as the
Lookhack Year only applies for urposes of applying the compensation limit under subsection (b) abowve and not for
purposes of applying the Five-Percent Onmer test in subsection (a) above,

Total Compensation. Total Compensation as defined under Seetion 142

Top Paid Group. The Top Paid Group is the top 20% of Employvess ranked by Total Compensation, In detenmning
the Top Paid Group, any reasonable method of rounding o tie-breaking may be used. In determining the number of
Employvees in the Top Faid Group, Employess described in Code §414(q)5) or applicable regulations may be
excluded.

The group of Highly Compensated Employvees who are included in the ADP Test and/or the

Highly Compensated Group.
ACP Test, See Sections 6.01 (a) and 6.02(a)

1.7 Hour of Service, Each Employee of the Emplover will receive credit for each Hour of Service hefshe works for purposes ol
applying the eligibility and vesting rules under the Plan. An Employves will not receive credit for the same Hour of Service
under more than one category listed below.

(a)

()

(e}

(d}

(e}

Performance of duties. Hours of Sarvice include each hour for which an Employae 1s paid, or entitled to payment, for
the performance of duties for the Emplover. These hours will be credited to the Employee for the computation period in
which the dities are performed. In the case of Hours of Service to be eredited to an Emploves in connection with a
penod of no more than 31 days which extends beyond one computation peried, all such Hours of Serviee may be
credited to the first computation period or the second computation period Hours of Service under this subsection (a)
must be credited consistently for all Employees withun the same job classifications.

Nonperformance of duties. Hours of Service include each hour for which an Emplovee is paid, or entitled to payment,
by the Emplover on account of & period of ime duning which no duties are performed (irrespective of whether the
employment relationship has tenminated) dug to vacation, holiday, illness, incapacity (including disability), layofL, jury
duty, military cuty or leave of absence. No more than 501 hours of service will be credited under this paragraph for any
single continuous period (whether or not such period occurs in a smgle Computation Period). Hours under this
paragraph will ba calenlated and eredited pursuant to §2 530 200b-2 of the Department of Labor Regulations which is
incorporated herein by this reference.

Back pay award, Hours of Service include each hour for which back pay, irmespective of mitigation of damages, is
cither awarded or aggreed to by the Emplover. The same Hours of Service will not be eredited both under subscetion (a)
o1 subsection (b), &s the case may be, and under this subsection (c). These hours will be credited to the Employee for
the Computation Period(s) to which the award or agrzement pertains rather than the Compuiation Period(s) in which
the award, agreement or pavment is mads

lgvees. Hours of Service will be eredited for employment with any Related
EJ'l1|J|0‘_',"“l Hcﬂ.n's ot‘Semce also include hours credited as a Leased Emplovee or as an employvee under Code §414(0).

Solely for purposes of detenmining whether @ Break in Service has occumed ina
Computation Period, an individual who is absent from work for matemity or patemmity réasons will receive eredit for
the Hours of Service whach would otherwise have been credited to such individual but for such absence, or in any case
in which such hours cannot be determined, 8 Hours of Service per dav of such absence. For purposss of this paragraph,
an absenee from work for malemity or palernity reasons means an absence:

(1) by reason of the pregnancy of the ndividual,

(2} by reason of a birth of a child of the individual ,
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1.73

1.74

1.81

(3) by reason of the placement of a child with the individual in connection with the adoption of such child by such
indivichal, or

(4)  for purposes of canng for such child for a period beginning immediately following such birth or placement.

The Hours of Service credited under this paragraph will be credited in the Computation Penod in which the absence
begins if the erediting is necessary to prevent a Break in Service in that period, or in all other cases, in the following
Computation Period

I Plian Roth Converston Account, An Account (o hold amounts that are converted to Roth Deflerrals as pant of an In-Plan
Roth Conversion, as s2t forth in 3.03([).

Insurer, Aninsurance company that issnes a life insurance policy on behalfofa Paticipant under the Plan in accordancs with
the requirements under Sechion 10,08,

Integration Level. The amount used for purpeses of applving the permutted disparity allocation formula. The Integration Level
is the Taxable Wage Base, unless the Emplover designates o different amcunt under the Adeption Agreement. Sce Section
3.02 ) 1)) (Profit Shanng/401(k) Flan) and Section 3.02(b)2) (Money Purchase Flan),

Key Emplovee, Employees who are taken into aceount for purposes of determining whether the Plan 15 a Top Heavy Plan. See
Section 4.03(a).

Leased Emplovee. An individual who performs services for the Employer pursuant to an agreement between the Employer and
a leasing orgamzation, and who satisfies the definition of @ Leased Employee under Code §414(n). See Section 2.02(b)(4) for
rules regarding the treatment of a Leased Emplovee as an Emplovee of the Employer.

Limsbtation Year. The measuring period for determining whether the Flan satisfies the Code §415 Limitation under Section
5.03. See Section 5.03(c)(5).

Lookback Year. The 12-month period immediately preceding the current Plan Year during which an Employee’s status as
Highly Compensated Emplovee is determined. See Section 1.69(d).

Matching Contributions are contribufions made by the Emplover on behalf of a Participant on
aceonmt of Salary Deferrals or After-Tax Emplovee Contributions made by such Participant, as desigrated under AA §6B of
the Profit Shanng/101(k) Flan Adoption Agreement. Matching Contnbutions may only be made under the Profit
Sharing/401(k) Plan. Matching Contributions also include anmy QMACs the Employer makes pursuant to AA §6D-4 of the
Profit Sharing/401(k) Flan Adoption Agresment and any Safe Harbor/QACA Safe Harbor Matching Contributions the
Emplover makes pursuant to AA §6C of the Profit Shanng/401(k) Plan Adoption Agreement. See Section 3.0,

Maximum Disparity Rate The maximum amount that may be allocated with respect to Excess Compensation under the
permutted disparity allocation formula, See Section 3.02(a)(1)(11) (Profit Sharing/401(k) Plan) and Scction 3.02(b)(2) (Moncy
Purchase Plan).

The minimmum allecation deseribed in Section 3.020a) 1 (ivI(BNIITN2) that must be
provided to each Benefiting Participant (as definad in Section 1.17) in order to use cross-testing to demonstrate compliance
with the nondisenmination requirements under Treas. Reg. $1.401(a)(4)-8.

Multiple Emplover Plan. A Plan that covers Employees of an Employer that does not gqualify as a Related Emplover. Tobe a
Multiple Emplover Flan, an unrelated Emplover must executs a Participating Employer Adoption Page. Se# Section 16.07 for
special rules and definitions that apply to Multiple Employer Plans.

Namwed Fiduciary. The Plan Administrator or other fiduciary designated under Section 11.03.

Net Profits. The Employer may clect under AA §6-4(d) of the Nonstandardized Plan Adoption Agreement to limit any
Ermplover Contrilration under the Plan o Met Profiis. Unless modified under AA §6-4(d), Net Profits means the Employer’s net
income o profits determinad in accordance with generally accepted aceounting principles, without any reduction for taxes
based upon income, or contrbutions mads by the Employer under this Plan of any other qualified plan.

Nonhighly Compensated. An Employee or Participant who is not a Highly Compensated Employes. Sea Ssetion 1.69 for the
definition of Highly Compensated Employes
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Nonhighly Compensated Group. The group of Nonhighly Compensated Employees included in the ADP Test and/or the ACF
Test, See Sections 6.01(a) and 6.02(a).

Nonvested Participant Break in Service. Break in Service rule that applies for eligibility and vesting under Sections 2.07(b)
and 7.09{¢).

MNon-Key Employee, Anv Emplovee who 12 not a Key Employes. Sge Section 1.03(b).

N The age sslected under AA §7-1. For purposes of applying the Nonmal Retirement Age provisions
under AA §7-1, an Employee’s participation commencement date is the first day of the first Plan Yeer in which the Employee
cormmencad participation in the Flan 1T the Emplover enforcss a mandatory retirement age, the Normal Retirement Age is the
lesser of that mandatory age or the age specified in AA §7-1.

If the Plan is a Money Purchase Plan or is a Profit Sharing Plan or Profit Sharing/401(k) Plan that accepted a transfer of assets
from a pension plan (e.g., a money purchase plan or larget benefit plan), then effective May 22, 2007 (for Plans initially
adopted on or after May 22, 2007) and effective for the first Plan Year beginning on or after July 1, 2008 (for Plans initially
adopted prior to May 22, 2007), or as of the cffective date of the transfer of assets, if later, the Normal Retirement Age
applicable under AA §7-1 must be reasonably representative of the typical reticement age for the industry in which the Plan
Participants work, For this purpose, a Nommal Retirement Age of age 62 or above will be deemed (o be a reasonable Nommal
Fetirement Age and a Normal Retirement Age under agz 55 will be presumed not to satisfy this requirement. If the Normal
Retirement Age under AA §7-1 is not reasonably representative of the typical ratirement age for the industry in which the Plan
Participants work, then, effective as of the first day of the first Flan Year beginning afler June 30, 2008, the Normal Refirement
Ape shall smtomatically be changed so that any ape selected in AA §7-1 is no earlier than age 62 or an age that is determined
to be reasonably representative of the typical retirement age for the industry in with the Flan Participants work

If the Plan is amended to change the Normal Retirement Age to comply with the requirements of this Section 1.89, such
amendment may not result in a violation of Code §§411(a)(9), 411(a)(10), 411(d)(6) or 4980F. Thus, for example, the vested
percentage of any Participant may not be reduced solely by a change in the Normal Retirement Age. For this purpose, the
amendment (o a later Normal Retirement Age will not vielate the anti-cutback requirements of Code §411{d){6) merely
becanse it eliminates the right to an in-service distribution prior to the later Normal Retirement Age.

Participant. Except as provaded under AA §3-1, a Participant is an Emploves (or former Employee) who has satisfied the
conditions for participating under the Flan, as descnbed in Section 2,03 and AA §4-1. A Participant also includss any
Employee (or former Employee) who has an Account Balance under the Plan, including an Account Balance derived from a
rollover or transfer from another qualified plan or IRA. A Participant is entitled to share in an allocation of contributions or
forfeimres under the Plan for a given year only if the Parficipant is an Eligible Employes as definad in Section 2.02, and
satisfies the allocation conditions set forth in Section 3.00,

An Employee is treated as a Participant with respect to Salary Deferrals and After-Tax Emploves Contributions once the
Employee has satisfied the eligibility conditions under AA §4-1 for making such contributions, evenif the Employee chooses
ol 1o aciually make such contributions (o the Plan, An Employee is ireated as a Participant with respect to Maiching
Contributions uwnder the Profit Sharing/401(k) Adoption Agreement once the Employes has satisfied the eligibility conditions
under AA §4-1 for receiving such contribuions, even if the Employes docs not reccive a Matching Contribution because of the
Employee’s failure to make contributions eligible for the Matching Contribution

Participating Emplover. An Emplover that adopts this Plan by exzeuting the Participating Emplover Adoption Page under the
Adoption Agreement. See Szotion 16 for the miles applicable to contributions and deductions for contribations made by a
Participating Employer. Also see Section 16.07 for rules regarding the adoption of a Multiple Emplayer Man,

) The signature page in the Adoption Agrezment for a Related Emplover to adopt the
Plan as a Participating Emplover.

Period of Severance. A continuous penod of time duning which the Employee iz not emploved by the Employver and which 1s
used 1o determine an Employee's Participation under the Elapsed Time method. See Section 2.03(a)(0) for rules regarding
eligibility and Section 7.05(b) for rules regarding vesting,

b | Flans that are not required o be aggregated 10 detzrmane whether the Plan is a Top Heavy
Plan. See Section 4.03(d).

Plan. The Plan is the retirement plan established or continmad by the Emplover for the benefit of its Employees under this Plan
document. The Plan consists of the basie plan document and the elections made under the Adoption Agreement. The basie plan
document is the portion of the Plan that contains the non-elective provisions. The Enplover may supplement or modify the
basic plan document through its elections in the Adoption Agreement or by separale goveming documents that are expressly
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authorized by the Plan. If the Enployer adopts more than one Adoption Agreement inder this Flan, then each executad
Adoption Agreement represents a separate Plan

1.96 Plan Administrator. The Plan Administrator is the person designated to be responsible for the admimstration and operation of
the Plan. Unless otherwise designated by the Employer, the Plan Administrator is the Employer. The Emplover may designate
under AA §2 of the Nonstandardized Plan Adoption Agreemant of Standardized Profit Sharing/401 (k) Plan Adoption
Agreement another person to take on the role of Plan Admamistrator as set forth under ERISA §3(16). To the extent an
individual named as Plan Adninistrator does not take on all responsibilities of the Flan Administrator as set forth in Section
11.04, the Emplover will remain as Plan Administrator with respect to such responsibilities. If another Employer has executad a
Participating Employer Adoption Page, the Employer referred to in this Scetion is the Employer that executes the Emplover
Signature Page of the Adoption Agreement. A Plan Adiministrator also includes a Qualified Termination Administrator (QTA)
that assumes the responsibilities of Plan Administrator pursuant to Seeticn 14.03(c).

1.97 Plan Compensation, Flan Compensation is Total Compensation, as modified under AA §5-3, which is actually paid o an
Emplovee during the determination peniod (as defined in subsection (b) below). In determming Plan Compensation, the
Emplover may elect under AA §5-3 to exclude all Elective Deferrals fas defined in Section 1.46), pre-tax contributions to a
cafetaria plan or a Code §457 plan, and qualified transportation fringes undar Code$132(0(4). In addition, the Emplover may
elect under AA §5-3 to exclude other designated elements of compensation

Plan Compensation generally includes amounts an Emplovee eams with a Participating Emplover and amounts samed with a
Related Employer (even if the Related Emplover has not executed a Participating Emplover Adoption Page undar the Adoption
Agrezment). However, the Employer may elect under AA §3-3(h) of the Nonstandardized Plan Adoption Agreement 1o exclude
all amounts sarned with a Related Employer that has not exeonted a Participating Employer Adoption Pape.

Generally, the Flan may use anv definition of Plan Compensation for allocation purposes, even if such definition does not meet
the requirements of Code §414¢s). However, if Plan Compensation is also used as Testing Compensation for purposes of
demonstrating compliance with the nendiscrimination requirements under Code 401 a)(4) or the ADP andior ACP Tests, or il
the contribution formmlas under the Plan is desipned to satisfy a nondiserimination safe harbor, and compensation elements are
exeluded from the definition of Flan Compensation that do not meet the safie harbor exclusions set forth in Treas. Reg
§1.414(s)-1, additional nondiserimination festing may be required, (S2e the discussion under Testing Compensation in Seetion
1.138 and the discussion regarding safe harbor formmulas under subsection {(a) below.)

In no case may Plan Compensation for amy Participant excead the Compensation Limit (as dafined in Ssetion 1.25).

(a) Application to safe harbor formulax 17 the Flan provides for Employver Contributions wsing the permmitied disparity
allocafion method or if the Plan is a Safie Harbor AD(k) Plan, the compensation used for Plan Compensation must meet
a safe harbor definition of compensation as set forth in Treas, Reg. §1.414(s)-1(c)(3). Therefore, eny exclusions from
Plan Compensation that do not maet the safe harbor exclusions set forth in Treas. Reg §1.414(5)-1, as described under
Seefion 1,138 below, will apply only to Highly Compensated Employees for purposes of determining allocetions under
the permitted disperity allocation method or for purposes of applying the Safe Harbor 401(k) Plan provisions under
Section 6.04. In addition, any election to exclude compensation above a specific dollar amount under AA §5-3 of the
Profit Ehmm‘wl{kjﬂmﬁdmuﬂmm“ﬂ]mapply for purposcs of determining Sefe Harbor/QACA Safc

such restriction in AA §5-3(T) of the Nonstandardized Plan Adoption Agrecment. (If the Employer adopts the
Standardized Plan Adoption Agreement, the definition of Plan Compensation must satisfy a safe harbor definition of
for all purposes under the Plun. Thus, the only exclusions allowed under the Standurdized Profit
Shlriny-'lol(k:-le Adoption Agreement are safe harbor exclusions permitied under Treas. Reg. §1.414(s)-1(c). Any
additional exclusions under the Standardized Profit Sharing/401(k) Plan Adoption Agreement will apply solely to
Highly Compensated Employees.)

The Employer may alect to exclude specific types of compensation for purposes of determunang the amount that may be
made as Salary Deferrals under a Safs Harbor 401(K) Plan. provided that each eligible Nonhighly Compensated
Employze is permitted to make Salary Deferrals under a defimition of Flan Compensation that would be a reasonable
defimtion of compensation within the meaning of Treas. Reg. §1.414(5)-1(d}2). Thus, the definition of Flan
Compensation from which Salary Delerrals may ba miad is not required w saisfy the nondiscrminati on reguirement
of §1.414(s)-1(cl}(3). See Section 6.04(b)(6) for special rules that apply with respect to Salary Deferrals under a QACA
Safe Harbor 401(k) Plan.

The Employer may elect to exclude specific types of compensation for purposes of determaning the amount that may be
mwde as Salary Defearmals under 2 Safe Harbor 401(K) Plan, provided that each eligible Nonhighly Compensated
Employes is permutted to make Salary Deferrals under a definition of Flan Compensation that would be a reasonable
definition of compensation within the meaning of Treas. Reg. §1 414{s)-1(d¥2). Thus, the definition of Plan
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1102

1.103

1.104

1.105

1.106

1.107

Compensation from which Salary Deferrals may be made is not required to satisfy the nondiscrimination requirement
of §1.414(s)-1{d)(3). Sce Section 6.04(b)(6) for special rules that apply with respect to Salary Deferrals under a QACA
Safe Harbor 401(k) Plan.

(b}  Determination period. Unless designated otherwisc under AA §5-4(a) of the Nonstandardized Plen Adoption
Plan Compensation is determined hased on the Plan Year Alemnatively, the Employer may elect under AA

§5-4 of the Nonstandardized Plan Adoption Agreement to determine Plan Compensation on the basis of the calendar
year ending in the Plan Year or any other 12-month peried ending in the Plan Year. If the determination peried is the
calendar year or other 12-month period ending in the Plan Year, for any Employee whose date of hire is less than 12
months before the end of the designated 12-month period, Plan Compensation will be determined over the Plan Year,
(I the Employer adopts the Standardized Profit Sharing/d401(k) Plan Adoption Agreement, Plan Compensation is
determined on the basis of the Plan Year.)

(€)  Partial perfod of participation, If an Emploves isa Participant for only part of a Plan Year, Plan Compensation may
be deterruned over the entire Flan Year or over the period dunng which such Employee 15 a Participant. [n determuning
whether an Emplovee is a Participant for puspeses of applyving this subsection (c), the Employes's status will be
detarmined solely with respect to the contribution type for which the definition of Flan Compensaticn is being
determined. To the extent this subsection (¢) applies to Salary Deferrals, any limitations on the amount of Salary
Deferrals permitied under AA §6A-2 of the Profit Sharing/¢01(k) Plan Adoption Agreement will be determined using
the definition of Plan Compensation as determined under AA §5-4. However, this subsection (c) does not affect the
amount of Salary Deferrals clected under the Salary Defierral Eloction which is generally determined for cach scparate

yroll period. Plan Compensation does not include any amounts eamed for any period while an individual is not an
Eligible Emploves (as defined in Section 2.02).

Plan Year, The | 2-consecutive month period designated under AA §2-4 on which the records of the Plan are maintained. The
Plan Year ¢an be a 52-53 week period by designating the appropriate ending date in AA §2-4(b). Ifthe Plan Year is amended to
create a Short Plan Year or ifa new Plan has an inifal Short Plan Year, the Employer may document such Short Flan Year
under AA §2-4(c). (See Section | | 08 for special rules that apply to Short Plan Y ears. )

Predecessor Employver, An employer that previously employed the Employess of the Employer. See Sections 2.06
[eligibility), 3.09(¢) (allocation conditions) and 7.08 {vesting) for the miles regarding the crediting of sarvice wath a Predecessor
Emplover.

Predecessor Plan A Predecessor Plan is a qualified plan maintainzd by the Emplover that is terminated within the 5-vear
period immediately preceding or following the establishment of this Plan. A Participant’s service under a Plan
must be counted for purposes of determining the Participant's vested percentage under the Plan. See Section 7.07(a)

Pri. Tax Deferrals Pre-tax Deferrals are a Panticipant's Salary Deferrals that are not includible in the Participant's gross
incomz at the time defarred,

W | The Employer may elect under AA §6-2 of the Nonstandardized Plan Adoption Agreement to
provide an Employer Contribution for cach Participant who performs Prevailing Wage Service. {See Sections 3.0 a)5) and
3.02(h)6) for special miles regarding the application of the Prevailing Wage Formnla )

Prevailing Wage Service. A Parficipant’s service used to apply the Prevailing Wage Formula under Sections 3.02(a)(5) and
3.02(b)6). Prevailing Wage Service is any service performed by an Employee under a public contract subject to the Davis-
Bacon Act or to any other federal, state or municipal prevailing wage low:.

Prior Year Lesting Method A method for applying the ADF Test andfor the ACP Test under the Profit Shanng/101 (k] Plan.
See Section 6.01(2) 2)(1) for a discussion of the Prior Year Testing Method under the ADF Test and Section 6.02(a)(2)(i) for a
discussion of the Prior Year Testing Mathod under the ACF Tast

Prototype Sponsor. The Protetype Sponsor is the entity that maintains the Prototype Plan for adoption by Employers. See
Section 14.01(p) for the ability of the Prototype Sponsor to amend this Plan,

DACA Sale Harbor Comtribution. A coninibution awhonzed under AA §6C-2 ol the Profil Sharmg/4010k) Flan Adoption
Agreement that allows the Plan to qualify as a Qualified Automatic Contribution Armangerment, A (QACA Safe Harbor
Contribution may be @ QACA Safe Harbor Matching Contribution or a QACA Safe Harbor Employer Contribution. Ses
Saction 6.04(b} ).

DACA Sale Harbor Emylover Comtribution. An Employer Comtribution that satisfes the requirements undsr Section
&.04(BH2 K.
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1.116

1.117

1.119

1.120

1.121

1.122

1.123

1.124

1.125

DACA Safe Harbor Matching Contribution. A Matching Contribution that satisfies the requirements undsr Saction
6.04(b)2Hii)

Qualified Automatic Contribution Arrangement (QACA). A 4010k} plan that satisfizs the conditions under Section 6.04(b).

Dualified Domestic Relattons Order (QDRO). A domestic relations order that provides for the payvment of all or a portion of
the Participant’s benefits to an Alternate Payee and satisfies the requirements under Code §114(p). See Sechion 11.06.

Dualified Election, An slection to waive the QISA or QPSA under the Plan See Section 9.04,

Qualified Joint and Survivor Annuity (QISA). A QISA is an inenediate ammuity payable over the life of the Participant with
a survivor annuity payable over the life of the Spouse. [f the Parficipant i3 not married as of the Annuity Starting Date, the

QISA is an immediate annuity pavable over the life of the Participant. See Section .02(a).

Qualified Matching Contribution (QMAC). A Matching Contnbution made by the Employer that satisfies the requirements
wider Secticn 3 04(d).

; An Emplover Contribution mada by the Emplover that satisfies the
requirements under Section 3.02(a)6).

Qualified Optional Survivor Annuity (QOSA). A QOSA is an annuity for the life of the Participant with 2 survivor anouity
for the lifie of the Participant's Spouse that is equal to the applicable percentage of the amount of the annuity that is payable
during the joint lives of the Participant and the Spouse, as determined under Section 9.02(b).

Qualified Preretirement Survivor Annuity (QPSA). A QPSA isan annuity payable over the life of the surviving Spouse that
is purchased using 50% of the Participant’s vested Account Balance as of'the date of death. The Employer may modify the
50% QPSA level inder AA §9-2 of the Nonstandardized Plan Adoption Agreement. Sez Section 9.03(a).

Dualified Transfer. A transfer of asscts that satisfies the requirements inder Section 14.05(d)

walifving Employer Real P v. Parcels of real property that are leasad from the Flan to the Employer (or to an affibiate
of the Employer). The parcels of Employer real property must be geographically dispersed, and any improvements on the real
property miust be suitable for more than one use. Investments in Qualifving Employer Real Property are exempt from the
diversification requirements under ERISA §404, Sec Scction 10.06(c) for limits on the amount of Qualifing Emplover Real
Property that may be held by the Plan

Qualifving Emplover Securities. A stock or marketable obligation (1.2, a bond, debenture, note, certificate or other evidence
of indebtedness) of the Emplover. A marketable obligation naust satisfy the requirements of ERISA $407(e)(1) and DOL Reg.
$2550.407d-5(b). See Section 10.06(c) for limits on the amount of Qualifyving Employer Securities that may be held by the
Plan.

Reemplovment Commencement Date, The first date upon which an Employee is eredited with an Hour of Service following
a Break in Sarvice (or Period of Severance, if the Plan is using the Flapsed Time method of erediting service)

Related Emplover. A Related Emplover includes all members of a contrelled group of corporations (as defined in Code
&414(b)), all commonly controlled trades or businesses (as defined in Code §4144c)) or affiliated service groups (as defined in
Code $414(m)) of which the Employer is a part, and any other entity required to be aggregated with the Employer pursiant to
regulaticns under Code $414(0). For purposes of applying the provisions under this Flan, the Employer and any Related
Emplovers are treated as a single Emplover. unless specifically stated otherwise. See Section 16.06 for operating rules that
apply when the Emplover is & member of a Related Employver group, Also see Section 16 for rules regarding participation of
Emplovees of Related Emplovers,

, Plans which must be agpragated for purposes of determining whether the Plan is a Top Heavy
Plan. See Section 4.03(2).

Reguired Beginning Date. The date by which mam o distributions must eommenece under the Plan. See Section §.1202)(5).
Rollover Contribution. A contribution made by an Emplovee to the Flan attnbutable to an Eligible Rollover Distribution (as
dafined in Section 8.05(a)(1) from another qualified planor IRA. See Seetion 3.07 for rules regarding the aceeptance of
Rallover Contributions under this Plan.

Roth Deferrals are Salary Defemals that are includible in the Participant's gross income at the time deferred
and have been irrevocably designated as Roth Deferrals in the Participant”s Salary Deferral Election. A Participant’s Roth
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1.127

1.128

1.129

1.130

113

1.132

1.133

1.134

1.135

1.136

1.137

1.138

Deferrals will b maintained in a separate Account coftaining only the Participant's Roth Deferrals and gains and lossas.
attnbutable to those Roth Deferrals. See Section 3.03(2).

Safe Harbor 401(k) Plan. A 401k} plan that satisfies the safe harbor conditions under Section 6.04(2) or the QACA safe
harbor condiions undzr Section 6.04(b).

Safe Harbor Coniribution. 4 confribution authonzed under AA §6C-2 of the Profit Sharing/401(k) Plan Adoption Agreement
that allows the Flan to qualify as a Safe Harbor 401(k) Flan. A Safe Harbor Contnibution may be a Safe Harbor Matching
Contribution or a Safe Harbor Emplover Contribution. See Sections 6.04(a)(1 W) and 6 .04(a)(1)(ii).

Sale Harbor Employer Contributions. An Employer Contribution lat satisfies the requirements wnder Szction 6.04¢aW 1)
Safe Harbor Matching Contributions. A Matching Contribution that satisfies the requirements under Section 6,04(2) 13(i1).

Salary Deferral Election. An agreement between a Parbcapant and the Emplover, whereby the Paricipant elects to have a
specific percentage or dollar amount withheld from his'her Plan Compensation and the Emplover agrees to contribute such
amount into the Profit Sharing/401(k) Plan. See Section 3.03(a).

Salary Defervals. Amounts contributed (o the Profit Sharmm/40 1K) Plan at the election of the Paticipant, in ligu of cash
compensation, which are made pursuant to a Salary Defamal Election or other deferral mechanism. Salary Defarrals include
Roth Deferrals and Pre-Tax Deferrals. Salary Deferrals shall not include any amounts properly distributed as an Excess
Amount under Code §415 pursuant to Section 5,03(¢). An Employee's Salary Deferrals are treated as employer contributions
for all purpeses under this Plan, except as otherwise provided under the Code or Treasury regulations. See Section 3.03.

Selt Emploved Individual, An individusl who has Earned Income (s defined in Section 1,42} for the taxable year from the
tradke o1 business for which the Plan is established, or an individual who would have had Eamed Income but for the fact that the
trade o1 business had no net profits for the taxable year.

Short Plan Year. Any Flan Yezar that is lzss than 12 months long, either because of the amendment of the Plan Year, or
because the Effective Date of a new Plan is less than 12 months pricr to the end of the first Plan Year. See Section 11.08 for the
operational rules that apply 1f the Plan has a Short Plan Year.

Spouse. Subject to any additional guidanee by the IRS or other agency of court, a Spouse is any individual who is lawfully
married to the Participant under a state or forcign junsdiction, without regard to the location of the Employer or the state where
the Participant and Spouse are domiciled, However, a former Spouse of the Participant will be treated as the Spouse or
surviving Spouse and any current Spouss will not be treated as the Spouse or survising Spouse to the extent provided under a
valid QDRO.

JTargeted OMACs QMACSs that are allocated under the Targeted QMAC allocation method under Section 3.04(d)(2).
JTargeted QNECs QONECs that are allocated under the Targeted QNEC allocation method under Section 3.02(a)(6)(i)(B).

Taxahbe Wage Base. The maxirmum amount of wages taken into account for Social Sscurity pirposss. The Taxable Wape
Base 15 used to determuing the Integrabion Level for purposes of applying the permitted disparity allocation formula. See Section
3.02¢a)i1)(u) (Profit Sharing/401(k) Flan) and Section 3.02(bW2) (Maoney Purchase Flan).

Testing Compensation. The compensation used for purpeses of the nondiscrimination tests under Code §401{a}4) and the
ADP and ACP Tests. In detenmining the Testing Compersation used for purposes of applving the nondiscrimination and ADP
and ACP Tests, the Plan Administrator is not bound by any elections made under AA §5 with respect to Total Compensation or
Plan Compensation under the Plan. Thus, the Flan Administrator may use Total Compensation or any other nondiscriminatory
definition of compensation under Code §414(s) and the regulations thereunder. The Flan Administrator may determine on an
anmual basis (and within its discretion) the components of Testing Compensation, provided such defintion s applied
consistently to all Participants.

In determining whether a definition of Plan Compensation or Testing Compensation satisfies a nondiscnminatory definition of
cormpensation undar Code §414(5), the Plan may use any allowable exclusion under Treas. Reg. §1.41405)-1. For (his purpose,
an exelusion of any of the following compensation 1tems is deamed to qualify as a safe harbor nondisenminatory definition of
sompensation undar Code §414(s):

{a) All Elective Defermals (as defined in Szotion 1.46 of the Plan), pre-tax eontributions to a cafetenia plan or a Code §457
plary and quali fied transportation fMnges under Code §1320004);
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1.140

1.141

1.142

(b} All fringe benzfits (eash and noncash), reimbursements or other expense allowancss, moving expenses, defemmad
compensation, and welfare benefits;

(e) Differential Pay as defined in Section 1.142(e);
(d) Compensation above a specific dollar amount;, and
(e} Any other amounts to the extent such exclusions are limited to enly Highly Compensated Emplovess.

In addition, o definition of Plan Compensation or Testing Compensation will satisfy o nondiseriminatory definition of
compensation under Code §414(s) il the definition of campensation qualifies as a reasonable dzfinition of compensation as set
forth in Treas. Reg. §1.414(s)-1{d}, including the additional nondiscrimination testing required under Treas. Rep. §1.414(z)-
L(di(3).

Testing Compensation may be determuined over the Plan Year for which the appheable test 15 being performed or the calendar
vear ending within such Flan Year_ In determining Testing Compensation, the Flan Administrator may take into consideration
only the compensation received while the Employee is a Participant under the component of the Plan being tested. In no event
may Testing Compensetion for any Paricipant exceed the Compensation Limit defined in Section 1.25

JYop Paid Group. The top 20% of Employees rankad by Total Compensation for purposes of determining status as a Highly
Compensated Emploves. Sea Section 1.69(f).

Top Heavy. A Plan is Top Heavy if'it satisfies the conditions under Section 4.01. A Top Heavy Plan st provide certain
mininmum benefits to Non-Key Emplovees. See Section 4.04,

Top Heavy Ratio. The ratio used to determine whether the Plan is @ Top Heavy Plan. See Seotion 4.02.

Lotal Compensation. A Participant’s compensation for services with the Employer, as defined in this Section 1.142. Total
Compensation may be defined in AA §5-1 of the Nonstandardized Plan Adoption Agreement to be cither W-2 Wages, Wages
under Code §3401(a), or Code §415 Compensation. Each definition of Total Compensation includes Elective Deferrals (as
defined in Section 1.46), elective contnbutions to a cafeteria plan under Code §125 or to an ehigible deferred compensation plan
wder Code $457, and elective contnbutions it are not includible in the Employee’s gross income as a qualified ransportation
fringe under Cods §132(0)(4).

For a S2l-Emploved Individual, Total Compensation means Eamed Income (as defined in Section 1 .42)

fa)  Total Compensation definitions. The Employver may elect under AA §5-1 of the Nonstandardized Plan Adoption
Agreement 1o dzfine Total Compensation as any of the following definitions:

(1)  W-2 Wapes, Wages willin the meaning of Code §3401(a) and all other payments of compensation to an
Employee by the Employer (in the course of the Employer's trade or business) for which the Employer is
required to furnish the Emplovee a written statement under Code $6041(d), 6051(a)3), and 6052, determaned
without regard o any rles nndar Code §34010a) that limit the remumeration included in wages based on the
nature or location of the employment or the services performed.

(2)  Wages under Code §3401(a), Wages within the meaning of Code §3401(a) for the purposes of income tax
withholding at the souree but determined without regard to any rules that limit the remuneration included in
wages based on the nature or lecation of the emplovinent or the services performed.

(3) Mmm ‘Wages, salaries, fees for professional services and other amounts received for
perscnal services actually rendered in the course of emploviment with the Employer (without regard to whether
or not such amounts are paid in cash) to the extent that the amounts are ineludible in gross income, including
amounts that are includible in the gross income of an Employes under the rules of Code §409A ar §457(D(1NA)
or because the amounts are constructively received by the Employee. Such amounts include, but are not limited
to, commissions, compensation for serviees on the basis of a percentage of profits, tips, bormses, nnge benefits,
and reimbursemients or other expense allowancss under a nonaccouniable plan (as described in Treas. Reg.
§1.62-2(c)), and excluding the following:

] Employer contributions (other than elective contributions described in Code §402(2)(3), $408(k)}5),
$408(pX 2WAN1), or §45T(b)) to a plan of deferred compensation (ineluding a SEP desenibed in Code
$408(K) o1 a SIMPLE IRA deseribed in Code $408(1), and whether or not qualificd) to the extent such
contributions are not includible in the Employee’s gross ineome for the taxable year in which
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(b}

(e}

contributed, and any distributions (whether or not inchadible in gross income when distributzd) from a
plan of deferred compensation (whether or not qualified),

(i)  Amounts realized from the exesrcise of a non-qualified stock option, or when restricted stock (or
property) held by the Employee either becomes Beely transferable or 15 no longer subjeot to a substantial
risk of forfeinire.

(iii)  Amounts realized from the sale, exchange or other disposition of stock acquired under a qualified stock
option.

(iv)  Other amounts which received special tax benefits, or contributions made by the Employer (other than
Elective Deferrals) towards the purchasz of an annuity contract deseribed in Code §403(b) (whether or
not the contnbutions are actually excludable from the gross income of the Employes)

Post-severance compensation. Effective for the first Limitation Year beginning on or afler July 1, 2007, Total
Compensation includes compensation that is paid after an Employee severs employment with the Employer, provided
the compensation is paid by the later of 2'4 months after severance from employment with the Employer maintaining
the Flan or the end of the Limitation Y ear that includes such date of severance from employment. For this purpose,
compensation paid afler severance of employment may only be included in Total Compensation to the extent such
amounts would have been included as compensation if they were paid prior to the Employee’s severance from
employment.

For purposes of applying this subsection (b), unless designatad otherwise under AA §5-2, the following amounts that
arc paid after & Participant's sevcrance of employment arc included in Total Compensation:

(1)  Regular pay, Compensation for services during the Employee's regular working hours, or compensation for
services ouiside the Employee's regular working hours (such as overtime or shift differential), commissions,
bonuses, or other similar payments;

{2)  Unused leave payments. Payment for unused acerued bona fide sick, vacation, or other leave, but only if the
Employee would have been able to use the leave if employment had continued; and

(3)  Deferred compensation. Payments received by an Employee pursuant to 2 nongualified unfunded deferred
compensation plan, but only if the payment would have been paid to the Employee at the same time if the
Employee had continued in employment and only to the extent that the payment is includible in the Employee's
gross income.

Other post-severance payments (such as severance pay, parachute payments within the mesning of Code §280G(b)(2),
or post-severance payments under a nonqualified unfunded defermed compensation plan that would not have been paid if
the Employee had continued in employment) are not included &s Total Compensation, even if such amounts are paid
within the time period described in this subsection (b).

In determining the amount of a Participant’s Employer Contributions, Matching Contributions or Salary Deferrals, Plan
Compensation may not include any amounts that do not satisfy the requirements of this subsection (b) or subsection (c).
If Total Compensation is defined to include post-severance compensation, the Employer may clect to exclude all such
compensation paid after termination of employment from the definition of Plan Compensation under AA §5-3(j) or may
elect to exclude any of the specific types of post-severance compensetion defined in subsections (1), (2) and/or (3)
above, by designating such compensation types under AA §5-3(1) of the Nonstandardized Plan Adoption Agresment.
The exclusion of post-severance compensation from the definition of Plan Compensation that is otherwise includible in
TuulComuonmymﬂwﬂmmﬁﬂ&emnﬁsmmmymmummhmduTmﬂm §1.414(s)=

Continuation payments for disabled Participants. Unless designated otherwise inder AA §35-2, Total Compensation
does not include compensation paid to a Participant who is permanently and totally disabled (as defined in Code
§220c)(3)). If elected under AA §5-2, the Plan may take into account compensation the Participant would have received
for the year if the Parficipant was paid at the rate of compensation paid immediately before becoming penmanently and
totally disabled {1f such compensation is greater than the Participant’s compensation determined without regard to this
subsection (c)), provided contributions made with respect to amounts treated as compensation under this subsection (¢)
are nonforfeitable when made,

If 50 elected under AA §5-2, puyment to disabled Participants will be included as Totel Compensation, notwithstanding
the rules under subsection (b). The Employer may elect under AA §5-2 to epply this rule enly to Nonhighly
Compensated Emplayees or to all Participants.
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1.144

1.145

1.146

(d)  Decmed £125 compensation. A reference to elective contnbutions under a Code §125 cafetena plan includes amy
armounts tat are not available to a paricipant in cashin lieu of group health coverage because the Participant is unable
to certify that he or she has other health coverage. Such deemed §125 compensation will be treated as an amount under
Code §125 only if the Employer docs not request or collect information regarding the Participent’s other health
coverage as part of the enrollment process for the health plan. If the Employer elects under AA §5-3(i) afthe
Nonstandardized Plan Adoption Agreement io exclude deemed $125 compensation from the definiion of Plan
Compensation, such exclusion also wall apply for purposes of determining Total Compensation under this Section
1.142.

() Differential Pay. Effective for years beginning on or afler Jamiary 1, 2009, in the case of an individsal who receives
Differential Pay from the Employer:

(1)  such individual will be treated as an Employee of the Emplover making the payment, and

(2)  the Differentiel Pay shall be treated as wages and will be included in calculating an Employee’s Total
Compensation under the Plan.

I all Employess perfomming service in the Unifomed Services are entilled o reeeive Differential Pay on reasonably
equivalent tenns and are eligible to make contributions based on the payvments on reasonably equivalent terms, the Plan
shall not be treated as failing to mest the requirements of any provision described in Code §4140u) 13(C) by reason of
any coniribution or benefit based on Differential Pay. However, for purposes of applying this subparagraph, the
provizions of Code §8410(b}3), (1), and (3) shall apply. To the extent provided under AA §5-3, the Employer may
elect to exclude Differential Pay from the definition of Plan Compensation,

For purposes of this subscction (z), Differential Pay means any payment which is made by an Employer to an individual
while the individual is performing service in the Uniformed Services while on active duty for & penod of more than 30
days, and represents all or a portion of the wages the individual would have received from the Emplover if the
individual wers performing services for the Emplover. In applying the provisions of this subszction (), Uniformed
Services are services as desenbed in Code §3401()(2)(A).

Lrust, The Trust is the separate funding velicle under the Plan.

JTrustee, The Trustee is the person or persons (or any successor to such person or persons) identificd in the Adoption
Agresment of wwder a separate Trust docwment. The Tnstee may be a Discretionary Trustez of a Dirscted Trustez, See Section
12 for the nghts and duties of a Trustee under this Plan,

Valuation Date. The date or dates upon which Flan assets are valued. Plan assets will be valued as of the last day of each Plan
Year. In addition, the Employer may elect under AA §11-1 to establish additional Valuation Datzs, Notwithstanding any
election under AA §11-1, Plan assets may be valued ona more fequent basis within the complete discretion of the Employver,
Sez Section 10.02,

Year of Service. A Year of Service is a 1 2-consecutive month Computation Period during which an Employee complates
1,000 Hours of Service. For purpeses of applying the eligibiity rules under Section 2.03 of the Plan, an Emplovee wall earn a
Year of Service if he'she completes 1,000 Hours of Service with the Employver duning an Eligibility Computation Period (as
defined in Section 2.03(ai(3)). For purposes of applving the vesting rules under Section 7.05, an Emploves will earn a Year of
Serviee if he/she completes 1,000 Hours of Serviee with the Employer during a Vesting Computation Period (as defined in
Section 7.06). The Employer may elect under AA §4-3(a) { for eligibility purposes) and AA §8-50a) (for vesting purposes) off
the Nonstandardized Plan Adoption Agreement to require the completion of any lesser number of Hours of Service to carn a
Year of Service. Altematively, the Employer may elect to apply the Elapsed Time method (for eligibility and/or vesting
purposes) in calculating an Employee's Years of Service under the Plan.
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SECTION 2
ELIGIBILITY AND PARTICIPATION

Eligibility. In order to participate in the Plan, an Employee must be an Eligible Emploves (as defined in Section 2.02) and must
satisfy the Plan’s minimum age and service conditions (as defined in Section 2.03), Once an Employce satisfics the Plan’s
mininmim age and service conditions, such Employes shall bacome a Participant on the appropriate Entry Date (as selected in
AA §4-2). An Employee who meets the mimmum age and service requirements set forth herein, but who 15 not an Eligible
Emplovee, will be eligible to paricipats in the Flan only upon becoming an Eligible Emploves. For purposes of determining
eligibility to make Salary Deferrals, an Employes will be deemed to commence participation on a timely basis if the Employee
i3 permitted to commence making Salary Deferrals os soon as administratively feasible affer satisfying the eligibility conditions
urler the Flan.

Eligible Emplovees. Unless specifically excluded under AA §3-1 or AA $6C-3 of the Profit Shanng/401{k) Flan Adoption
Agrezment or undzr this Section 2.02, all Employaes of the Employer are Eligible Emplovees. AA §3-1 lists varions classes of
Emplovees that may be excluded from Flan participation. [f an Emplovee 1s not an Eligible Employee (e.g., such Employes 1sa
member of a class of Emplovess excluded under AA §3-1), that individual may not participate under the Plan, unless ha'she
subsaquently becomes an Eligible Employee.

(a)  Only Fmgplovees may participate in the Plan. To participate in e Plan, anindividual muost be an Employee, [T an
individual is not an Emplovee (2.g., the individual performs services with the Employer as anindependent contractor)
such individual may not participate under the Plan. If an individual who 18 classified as a non-Emplovee is later
determined by the Employer or by a court or other government agency 1o be an Employee of the Employer, the
reclassification of such individual as an Emplovee will not create retroactive rights to participate in the Plan. Thus, for
example, if the [RS or DOL should find that an independent contractor is really an Employee, such individual will be
eligible to participate in the Flan as of the date the [RS or DOL issues a final determination declaring such individual to
be an Emplovee (provided the individual has satisfied all conditions for participating in the Plan (as described in this
Section 2)). For periods prior to the date of such final detenmination, the reclassified Employee will not have any rights
to aceried benefits under the Plan, except as agresd to by the Employer or mandatzd by a court of govemment agency,
or as set forth in an amendment adopted by the Employer.

(b}  Excluded Employees. The Emplover may elect under AA $3-1 to exclude designated classes of Emplovees. Under the
Profit Shanng/401(k) Plan Adoption Agreement, the Employer nmy elect to exclude different classes of Employees for
Salary Deferrals, Matching Contributions, and Emplover Contributions. Unless provided otherwise under AA §3-1(k)
of the Nonstandardized Profit Sharing/401(k) Plan Adoption Agreement, for purposes of determining Excluded
Employees, any selections under the Deferral column apply to all Salary Deferrals (inchuding Roth Deferrals and In-
Plan Roth Conversions) and After-Tax Employes Contributions. In addition, selections under the Deferral column apply
to any Safe Harbor/ QACA Safe Harbor Contributions, unless designated otherwise under AA §6C, and also apply o
any QNECs and/or QMACs made under the Plan, unless designated otherwise vnder AA §6D. The selections under the
Match column apply to Matching Contributions under AA §6B end selections under the ER column apply to Employer
Contributions under AA §6.

(1)  Collectively Bargained Emplovees. The Emplover may elect under AA §3-1 or under AA §6C-3(0BH3)(0) of the
Nonstanddardized Profit Sharing/401 (k) Plan Adoption Agresment to exclnde Collectively Bargained Employvess
For this purpose, a Collectively Barganed Employves 15 an Employee who 1s meluded in a wmnt of Employees
covered by a collective bargaining agreement between the Emplover and Emploves representatives and whose
ratirement benefits are subject to good faith bargaining. Unless designated otherwise under AA §3-1(k) or AA
$6C-3(b)(3)(iv) of the Nonstandardized Profit Sharing/401(k) Plan Adoption Agreement, any exclusion of
Collectively Bargained Employees will not include any unit of Employees to the extent the collective bargaining
aprezment specifically provides for coverage of such Employees under the Flan. For this purpose, an Employee
will not be considered a Collectivel v Bargained Emplovee for a Flan Year if more than two percent of the
Employees who are covered pursuant to the collective bargaining agreement are professionals as defined in
Treas. Reg. §1.410(b)-%. For thas purpose, the term Employee representatives does not include any organization
more than half of whose members are Employvees who are owners, officers, or exacutives of the Emplover. If
Employees of only certain bargaining agreements are excluded, the Emplover may list those agreements in AA
§3-1(k) or AA §6C-HB)(I)iv), as applicable,

(2)  Nonresident aliens. The Employer may elect under AA §3-1 or under AA §oC-3(b)3)(01) of the
Monstandardized Profit Sharing/401(k) Plan Adoption Agreemant to exclude Emplovees who are nonresident
aliens. For this purpose, a nonresidznt alien is neither a citizen of the Unitad States nor a resident of the United
States for ULS. tax purposes (as defined in Code §7701(b)), and who does not have any earned ineome (as
defined in Code §311) for the Employer that constitutes U_S. source incomiz (within the meaning of Code §861).
If & nonresident alien Employee has U.S, sourcs income, hefshe is treated as satisfying this defination if all of
hisher U8, source income from the Emplover is exempt from U 8. income tax under an applicable income tax
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treaty. I a norresident alien is not a Participant in the Plan, such individual's compensation may be excluded
from Total Compensation to the extent such compensation is not included in gross income and i1s not effectivel v
commested with the conduct of a rade or business within the United States. Any such exclusion must be applied
uniformly to all similarly situated Employees,

(K1) FPuerto Rican Employees. [nlzss electad otherwise in AA §3- 1(K) inder the Nonstandardized Plan Adaption
Agreement, Employees who are residents of Puerto Rico are not Eligible Employees and may not participate in
the Flan. Thus, unless elected otherwise under AA §3-1. no coniributions will be made to the Plan by, or on
behalf of, residents of Puerto Rico. In addition, unless elected otherwise under AA §5-3, Plan Compensation
does not include any amounts paid to & Puerto Rican Employee who is not covered under the Plan. If Puerto
Rican Employees are permitted to participate under AA §3-1(k), additional requirements may apply lo ensure
the Plan is qualified under Puerto Rican law, See ERISA §1022().

(4)  Leased Employees The Employer may elect under AA §3-1(d) of the Nonstandardized Plan Adoption
or under AA §6C-3(bj(3)11) of the Nonstandardized Profit Shanng/401 (k) Plan Adoption

Agreement to exclude Leased Emplovees. Unless designated otherwiss under AA §3-1(d) or AA §6C-
3(by(3)1i1), a Leased Emplovee is treated as an Elipible Employes for purposes of applying the eligibility rules
under this Section 2. For this purpose, a Leased Emplovee is any person (other than an Emploves of the
Emgoyer) who pursuant to an agresment between the recipient Employer and a leasing organization performs
services for the rezipient Emplover on a substantially full tume basis for a period of at least one year, and such
services are performed under the primary direction or control of the recipient Emplover. Contributions or
benefits provided to a Le2ased Emplovee under a plan of the leasing organization which are attributable to
services performed for the recipient Emplover shall be treated as provided by the recipient Emplover.

A Leased Emploves shall not be considered an Employee of the recipient Emplover if:
in Such Emplovee is covered by a money purchase pension plan providing:

(A) anon-integrated Employer contnbution of at least ten percent {1044) of compensation, as defined
in Code §415(¢)3), but including amounts contrituted purswant to a Salary Deferral Election
which are excludable from gross income under Code §§125, 402{e)3), 402(h)1)(B), 132(6)(4),
403(L) or 4571,

(B) immediate participation; and
(C)  full and immediate vesting.

(i)  Leasad Employess do not constitute more than twenty percent (20%) of the recipient's Employer's
Nonhighly Compensated workforce

The exclusion of Leased Employees is not available under the Standardized Plan Adoption Apreement.

(5  Speeial restrictions that apply to “short.service” Employees. The Fmployer may designate additional
excluded classes of Employees under AA §3-1(k) of the Nonstandardizad Plan Adopton Agrezment or under
AA §OC-3LI3INIV) of the Nonstandardized Profit Sharing/401(k) Flan Adoption Agreement. [f the Emplover
elects under AA §3-1(k) or AA $6C-3(b)3)iv) to exclude an additional class of Employees, such Employze
class must be defined in such o way that it precludes Employer diseretion and may not be based on time or
service (e.g, part-time Employees). The Employer may not use AA §3-1(K) or AA §6C-3(LHIIV) o cover only
Nonhighly Compensated Employees with the lowest amount of compensation and/or the shortest periods of
service in order to satisfy the minmum coverage rules.

(6)  Disguised service conditions. An exclusion of employees by job category may not indirectly impose an
impenmissible service condition (ie., a service condition that fails to satisfy the requirements of Code §4100a)).
The exclusion of part-time Emplovees, seasonal Emplovees, temporary Emplovees or other job categorias may
b considered a disguised service condition where such categories are based solely on the amount of service
performied by those Employees. A disguised service condition will mot vielate the mimmum service eombitions il
such Employess are elimble to participate upon completion of a Year of Service. If the Employer excludes
Emplovees undar AA §3-1 or under AA §6C-3 of the Profit Shanng/401(k) Plan Adoption Agreement using a
disguiserd service condition, such as pari-time or seasonal Employee status, and any such Employee completes a
Year of Service, such Emploves will no lenger be treated as an Excluded Employvee.

(¢)  Emplovees of Related Emplovers, I the Emplover is a member of & Related Employer group, Emplovees of 2ach
member of the Related Enployer group may participate under this Plan, provided the Related Emplover exeoutes a

— e
© Copyright 2014 Defined Contribution Basic Flan Document - #03




Protoitype Defined Contribution Plan
Section 2 - Eligihility and Partficipation

(d}

(€}

m

(g

Farticipating Emplover Adoption Page under the Adoption Agreement. IFa Related Employer does not execute a
Participating Employer Adoption Page, any Employess of such Related Employer are not cligible to participate in the
Flan. Sze Section 16,06 for operating rules that apply when the Employer is a member of a Related Enyloyer group.
Also see Section 16 for rules regarding participation of Employees of Related Employers. Section 16.08 contains

special rules that apply if the Employer adopts the Standardized Plan Adoption Agrecment.

Emplovees of an Emplover acquired as part of a Code §410(b)(6)(C) transaction. The Emplover may designate
under AA §3-2 to includefexclude Employess acquired as part ofa Code §41000(6)(C) transaction. 1£no ¢lection is
made under AA §3-2, an individual who becomes an Emplovee of the Emplover as part of a Coda §410(b)(63C)
tranzaction will be an Eligible Employee as of the date the transaction (unless the Emploves is otherwise excluded
under AA §3-1). The Emplover may elect under AA §3-2(a) that an Employee accuired as pant of a Codz §41006M6)(C)
transaction will not become an Eligible Employee until afier the expiration of the transition period described in Code
FA10bNG)(CHii) {1.e., the period beginning on the date of the transaction and ¢nding on the last day of the first Flan
Year heginming after the date of the ransaction). For this purpose, a Code §4 10(h)(6)(C) transaction inchwdes an asset
sale, stock sale or other disposiion or acquisition that results m the movement of Employees from one Employer to
another Employer or causes a change in stats as a Related Emplover group. (See AA §4-5 for ndes regarding the
erediting of service with a Predecessor Employer to determine if an Employee has satisfied the Plan’s minimum age and
serviee conditicns).

Regardless of any selechion under AA §3-2, an Emplovee of a Related Emplover will be eligible to participate under the
Flan only if the Related Emplover executes a Pamticipating Emplover Adoption Agreement as set forth in subsection (c)
abaowre,

Ineligible Emplovee becomes Fligible Emplovee. [ an Employes changes status from an ineligible Employes to an
Ehgible Emplovee, such Employee will become a Parhicipant immediately on the date he/she changes status to an
Eligible Emplovee, provided the Emplovee has satisfied the Plan’s minimum age and service conditions and has passed
the Eniry Date (as defined in A §4-2) that would otherwise have applied had the Ermplovee been an Eligible
Employee. If the Employee’s original Entry Date (determined as if the Employee wag always an Eligible Employee) has
not passed as of the date the Employee becomes an Eligible Employee, the Emploves will not become a Participant
until such Entry Date. This requirement is deemed satisfied with respect to Salary Deferrals if the Emploves is
permitted to commence making Salary Deferrals under the Plan as scon as administratively feasible after the Employee
becomes an Eligible Employee. If an incligible Employec bas not satisfied the Plan’s minimum age and service
conditions at the time such Emploves becomas an Eligible Emplovee, such Employes will become a Participant on the
appropriatc Entry Datc following satisfaction of the Plan's minimum age and service requircments.

1 yee. |f an Emplovee caases to qualify as an Elgible Emplovee (1.e., the
Emplovee changes status from an eligible class to an ineligible class of Emplovees), such Employes will immediately
cease to participate in the Flan. If such Emploves should subsaquzntly becoma an Eligible Employee, he/she will be
able to participate in the Plan in accordance with subsection () above.

. [T the Plan impropery excludes a Participant who has satisfied the
requirements under this Section 2 for participating under the Plan, the Emplover may take reasonable action to comeet
snch violation, provided such corrective action is consistent with the requiraments of the Employves Plans Compliance
Resolution System (EPCRS) program. For example, the viclaion may be corrected by making an addiional
contribution to the Plan on behalf of the omitted Participant or by allocating any available forfeitures under the Flan to
such Participant to restore any missed contmibutions under the Flan (Sese Rev. Proc. 1013-12 or subsaquent IRS
guidance for a deseription of the EPCRS program.)

3 Minimum Age and Service Conditions. A §1-1 contains specific elecions as fo the minimum age and szrvice condiions
which an Employee must satisfy prior to becoming eligibls to participats under the Plan.

Lnfferent age and service conditions may be selected under AA $4-1 of the Profit Shanng/101 (k) Plan Adoption Agresment for
Salary Deferrals, Matching Contributions, and Emplover Contributions. For purposes of applving the eligibility conditions
under AA §4-1, unless designated otherwise, any selection made under the Deferral column apply to all Salary Deferrals
(including Roth Deferrals and In-Flan Roth Conversions) and After-Tax Employee Contributions. In eddition, sclections under
the Deferral colurmn apply to any Safe Harbor/QACA Sal: Harbor Contributions, unless designated otherwise under AA §6C,
and alse spply to eny QNECs and/or QMACs made under the Plan, unless designated otherwise under AA §6D. The selections
under the Match cohumn apply to Matching Contributions under AA §6B and sclections under the ER. column apply to
Employer Contributions under AA §6.
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The Employer may elect to apply different mininmum age and service requirements for different groups of Emplovees or for
different contribution formmlas undsr AA §4-1(c) of the Nonstendardized Plan Adoplion Agreginent.

(a)

Application of age and service conditions. The Employer may clect under AA §4-1 to impose minimum age and
service conditions that an Employes mast satisfy in order to participate under the Plan The Plan may not require an
Emplovee to attain an age older than age 21 or to complete more than one Year of Service. However, the Plan may
requirs an Employee to complete two Years of Service prior to participating in the Flan if the Employer ¢lects full and
immediate vesting under AA §8. (The Emplover may not require an Emploves to complete more than one Year of
Serviee to be cligible to make Salary Deferrals under the Profit Sharing/401(k) Plan Adoption Agreement.)

(1) Y car off Service. [n applving the minimum service requirements undzr AA §4-1, an Employee will éam a Year
of Service if the Emploves completes at least 1,000 Hours of Service with the Employer dunng an Eligibility
Computation Period (as defined in subsection (3) below). The Emplover may modify the definition of Year of
Serviee under AA §4-3(a) of the Nonstandardized Plan Adoption Agreement to require a lesser mumber of Hours
of Service to earn a Year of Service. An Employes will receive credit for a Year of Service, as of the end of the
Eligibility Computation Period during which the Emplovee completes the required Hours of Service needed to
carm @ Year of Service. An Employee need not be employed for the entire Eligibility Computation Period to
receive credit for a Year of Service, provided the Enployvee completes the required Hours of Service duning
such penod

(2)  Monihs of service. The Emplover may elect undar AA§4-1(a) to require a specific number of Hours of Service
during a designated rumber of months of employment. If an Employee is required under A4 §4-1(a) to
complete a certain number of Hours of Service during a designated penod, an Emplovee generally will satisfyr
the eligibility conditions as of the end of the designated peniod, regardless of whether the Emplovee is emploved
during the entire period. Altematively, the Employer may elect under AA §4-10a)(3)ii) of the Nonstandardized
Plan Adoption Agreement (o require an Employee to be emploved continuously thronghout the designated
period, providad the Emploves is eligible to participate in the Plan upon completing a Y sar of Serviee as dafined
in subszction (1) above,

If an Emploves does not complete the required Hours of Service during the designated period or does not work
continuously during the designated period, if required under AA §4-1{@)i3)(11), the Emplovee will satisfy
eligibility wpon completion of a Year of Service as defined in subsaction (1) above. For purpeses of applying the
Year of Service requirement, an Emploves need not be cmployed during the entire measuring penod as long as
the Employee completes the requirad Hours of Service, as specified under subsection (1) above. For exarmple, an
Employee who is not employed throughout the designated penod, if required under AA §4- 1{a)3 1) would sall
satisfy the eligibility conditions as of the end of the Eligibality Computation Period if the Emplovee completes a
Year of Service, regardless of whether the Employes is employed during the entire period.

(3)  Eligibility Computation Perieds, In determining whether an Employes Ias carned a Year of Service for

cligibility purposes, an Employee’s initial Eligibility Computation Period is the 12-month period beginning on
the Employee’s Employment Commencement Date. Subscquent Eligibility Computation Periods will cither be

hasad on Flan Years or Anniversary Years (as set forth in AA §4-3)

(] Flan Years. If the Emplover elects under AA §4-3 to base subsequent Eligibility Computation Peniods
on Flan Years, the Flan will begin measuring Years of Service on the basis of Plan Years beginning with
the first Plan Yeor commencing after the Employee’s Employment Commencement Date. Thus, for the
first Plan Year following the Employes's Employment Commencement Date, the initial Eligibility
Computation Period and the first Plan Y ear Eligibility Computation Peniod may overlap. (See Section
11.08 for rules that apply if there is a Short Flan Year.)

(i)  Anniversarv Years |fthe Emplover elects under AA §4-3(b) of the Nonstandardized Plan Adoption
Agresmant to base subsequent Eligibility Computation Perods on Anniversary Years, the Plan will
measure Years of Service afler the initial Eligibility Compuiation Period on the basis of 12-month
periods commencing with the anniversaries of the Employee’s Employment Commencement Date.

(iii})  Iwo Years of Service reguirement. 1fa two Years of Service eligibility condition applies under AA
&4=1(a), subsecuent Eligibility Computation Periods will be based on Anniversary Years as defined in
subsection (ii) above, However, under the Nonstandardized Plan, if an Employee fidls to earn a Year of
Service during the first or sscond Eligibility Computation Peniod, subsequent Elignbility Computation
Periods will be determaned on the basis of the Plan Year conmmencing within the first or second
Eligibility Computation Period, as applicable, and subsequent Plan Years. The Employer may elect
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(6)

under AA §4-3(b) of the Nonstandardized Plan Adoption Agreement 1o determine subsequent Eligibility
Computation Periods on the basis of Anniversary Years, rather than Plan Years,

(iv) Rehired Employee. If an Employee is rehired following a Break in Service, the Employee’s initial
Eligibility Computation Period following the Employee™s retum to cmployment will be measarcd from
the Employee's Reemployment Commencement Date. Subsequent Eligihility Computation Periods will
be measured bassd on the Plan Year or anniversaries of the Reemployment Commencement Date, as
designated under subsection (i) or (i) above. For this purpose, an Emplovee's Resmployment
Commencement Date is the first day the Employee is entifled to be credited with an Hour of Service
ahiter the first Eligibility Computation Peried in which the Employes incurs o Break in Service.

Hours of Service. In calculating an Employee’s Hours of Service for purposes of applying the cligibility rules
under this Section 2.03, the Emplover will count the actual Hours of Service an Emploves works during the
vear. (See Section 1.71 for the definition of Hours of Service). The Plan may permit an Employer to elect under
AA §4-3 to use the Equivalency Method or Elapsad Time method (instead of counting the actual Hours of
Service an Employee works). {See subsections (5) and (6) below for a description of the Equivalency Method
and Elapsed Time method of crediting service. )

Equivalency Method Istead of counting actual Hows of Serviee mapplying (he mimmen sarvice condiions
under this Section 2.03, 1f allowed under AA §4-3, the Employver may elect to determine Hows of Service based
on the Equivalency Method Under the Equivalency Method, an Employes receives credit for a specified
number of Hours of Service basad on the period worked with the Employer.

(i) Monthby. Under the monthly Equivalency Method, an Employes is credited wath 190 Hours of Service
for each calendar month during which the Employee completes at least one Hour of Service with the
Employer.

(i)  Daily. Under the daily Equivalency Method, an Emgloyee is credited with 10 Hours of Service for each
day during which the Emploves completes at least ong Hour of Service with the Employer

(lii) Weekly. Under the weekly Equivalency Mathod, an Employee 1s credited with 45 Hours of Service for
each week during which the Emplovee completes al least one Hour of Service with the Employer.

(iv)  Semi-monthly. Under the semi-monthly Equivalency Method, an Emplovee is credited with 935 Hours of
Service for each semi-monthly period during which the Employee completzs at least one Hour of Service
with the Employer.

Elapsed Tinw method. Instead of cotnting actual Hours of Service in applving the minimum service
requirements under this Section 2.03, if allowed under AA §4-3, the Employer may elect to apply the Elapsed
Time method for calculating an Employee's service with the Employer. Under the Elapsed Time method, an
Employee receives cradit for the aggregate pericd of time worked for the Emplover commencing with the
Employee's first day of employmient (or reemployment, if applicable) and ending on the date the Employee
begins a Perind of Severance which lasts at least 12 consscutive months, In calculating an Employee’s aggregute
penod of service, an Emploves recaives eredit for any Period of Severance that lasts less than 12 consecutive
months, If an Emploves’s aggregate penod of service ingludes fractional years, such fractional vears are
expressed in terms of days.

M Period of Severance, For purposes ol applving the Elapsed Time method, a Period of Severance is any
continuous period of time duning which the Emplovee is not emploved by the Employer. A Period of
Severance begins on the date the Emplovee retires, quits or is discharged, or if eardier, the 12-month
anniversary of tha date on which the Employee is first absent from service for a reason other than
retiremnant, quit or discharge.

In the casz of an Emplovee who is absent from work for matemity or paternity reasons, the
12-conseeutive month period beginning on the first anniversary of the first date of such absence shall not
comsilule a Period of Severanee, For purposes of this paragraph, anabsence from work for malermty or
patemity ressons means an absence:

(A) by reason of the pregnaney of the Employee,

(B) By reuson of the birth of a child of the Emyloyee,
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(C) by reason of the placement of a child with the Employee in connection with the adoption of such
child by the Employee, or

(D) for purposes of caring for a child of the Employvee for a period beginning immeadiately following
the barth or placement of such child

(ii)  Related Emplovers/Leased Emplovees, For purposes of applving the Elapsed Time method, service
will be credited for emplovment with any Related Employer. Service also will be credited for any service
as a Leased Emplovee or as an employee under Code §414(0)

Amendiment of age and service reguirements. IT the Plan"s minimum age and service conditions are amended,
the amendment may consder an Employee who is a Participant immediately prior to the effective date of the
amendment as sahisfying the amended requirements or may require all Emplovess to satisfy the amended
minimum age and service conditions. 1f an Employee has not satisfied the minimum age and service conditions
as of the effective date of the amendment, the Employes must satisfy the eligibility requurernents as amendad,
This provision may be modified under the special Effective Date provisions under Appendix A of the Adoption
Agreement or under a separate amendment implementing the updated mird mum age and service provisions.

(i) Change to Elapsed Time methold. [Cthe servics crediting method is changed fom an Hours of Service
method to the Elapsed Tume method, the amount of service credited to an Employee will equal the sum
of the service under subsactions (A) and () below. For this purposs, a change in service crediting
method will ocenr if the Plan is amended to change the szrvice crediting mathod or if the servies

crediting method is changed a3 & result of an Employee’s change in employiment status,

(A)  Thenunber of Years of Service equal o the number of Years of Service credited under the
Hours of Service method before the Eligibility Computation Period during which the change to
the Elapsed Time method occurs.

(B)  For the Ehgibility Computation Period in which the change occurs, the greater of:

(n the period of service that would be credited under the Elapsed Time method from the first
day of that Eligibility Computation Period through the date of the clange, or

(I the service that would be taken into_account under the Hours of Service method for the
Eligibility Computation Period which includes the date of the change.

If the period of service descnbed in subsection (1) is the greater amount, then subsequent periods of
service are credited under the Elapsed Time method begirming with the date of the change. [f the period
of service deseribed in subsection (IT) applies, the Elapsed Time method will be used beginning with the
first day of the Eligibility Computation Period that would lave followed the Eligibility Computation
Period in which the change to the Elapsed Tims mathod occurrad.

If the change to the Flapsed Time method occurs as of the first day of an Eligibility Compitation Period,
the use of the Elapsed Time method begins as of the date of the change, and the caleulafion in subsection
(B} above does not apply. In such casc, the Employee's service is determined under subsection (A)
above plus the subsequent periods of service determinsd under the Elapsad Time method, starting with
the effective date of the change.

(i)  Change to Hours of Service method. [f the service crediting method 18 changed from the Elapsed Time
mithod to an Hours of Service method, the Emplovee's Elapsed Time service carned as of the date of the
change is converted into Years of Service under the Hours of Service method, detarmined as the sum of
subsections (A) and (B), below. For this purpose, a change in serviee crediing method will cecur if the
Plan is amandad to change the service crediting method or if the service crediting method is changed as a

result of an Employee’s change in employment status,

(A) A number of Years of Service is credited that equals the number of 1-vear periods of service
credited under the Elapsed Tirme method as of the date of the change,

(B)  For the Eligibility Computation Feriod which includes the date of the change, the Employee is
eredited with an equivalent number of Hours of Service, using one of the Equivalency Methods
defined in subsection (5) above for any fractional year that was credited under the Elapsed Time
method as of the date of the change
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For the portion of the Eligibility Computaticn Period following the date of the change, actnal Hours of
Service are counted. The Hours of Service credited for the portion of the Eligibility Computation Pericd
in which the Elapsed Time method was in effect are added to the actua]l Hours of Service credited for the
remaining portion of the Eligibility Computation Period to determine if the Emplovee has a Year of
Service for that Eligibility Computation Period.

(b}  Entry Dates. Once an Eligible Emplovee satisfies the minimum age and service condiions (as set forthin AA $4-1),
the Employes will be ¢ligible to participate under the Plan as of histher Entry Date (as set forth in AA §4-2). In
applving the Entry Date provisions under this subsection (b), an Employee will be deemed to satisfi the eligibility
requircments of this Scetion 2 if the Participant is penmitted to begin making Salary Deferrals as soon os
administratively feasible following the Entry Date.

If the Emplover adopts the Profit Sharing/401(K) Plan Adoption Agreement, the Employer may elect different Entry
Trates with respect to Salary Deferrals, Matching Contributions, and Emplover Contmibutions. Unless designated
otherwise, the Entry Date selected under the Deferral colurn apply to all Salary Deferrals (including Roth Deferrals
and In-Flan Roth Conwversions) and After-Tax Employee Contributions. In addition, selsctions under the Daferral
column apply to any Safe Harbor/QAC A Safe Harbor Contributions, unless designated otherwise under AA §6C, and
also apply to any QMECs andor QMACs made undar the Plan, unless designated otherwise under AA $6D. The
selections under the Match column apply to Malching Contributions under AA §6B and selections under the ER column
apply to Emplover Contributions under AA §6.

(1)  Eniry Date reguirements. In no event may a Participant’s Entry Date be later than the earlier of!

(i) the first day of the Plan Year beginning after the date on which the Participant satisfies the minimum age
and service conditions described in subsection (a) above, or

(i six months afler the date the Participant satisfies such age and service conditions.

An Eligible Employes must be employved by the Emplover on hisher Entry Date to begin participating in the
Plan en such date,

i ale, If the Employer elects a single anmual Entry Date wider AA §4-200) of the
MNonstandardized Plan Adoption Agreeiment, the reai mum permissible ape and service conditions described in
subscetion (a) above are reduced by one-half (1/2) year, unlcss:

2)

(i) the Employer elects under A4 §4-2(1) of the Monstandardized Plan Adoption Agreement to use the Enfry
Date nearest the date the Employee satisfies the Plan’s minimum age and service conditions and the
Entry Date is the first day of the Plan Year or

(i) the Employer elects under AA §4-20)) of the Nonstandardized Plan Adoplion Agreement to wse (he Entry
[date preceding the date the Employee satisfies the Plan’s minimum age and service conditions.

Participation on Effective Date of Plan [nlass dasignated otherwise under AA §4-4, an Eligible Emploves who has satisfied
the mimmum age and service conditions and reached his/her Entry Date as of the Effective Date of the Plan will be eligible to
participate in the Flan as of such Effective Date. If an Employee has satisfied the mininnm age and service conditions as of the
Effective Datz of the Plan but has not yet reached hisher Entry Date, the Employee will bz eligible to participate on the
appropriate Entry Date. The Emplover muy modify this rule under AA §4-4 by clecting to treat all Employees employed on the
Elfective Date of the Plan as Participants (regardless ol whether they have satisfied the Plan’s minimum age and service
conditions) or by designating a specific date as of which all Eligiblz Employees will be deemed to be a Participant, (regardless.
of whether the Employes has otherwise satisfied the minimm age and service conditions),

A vees. Subject to the Braak in Service rules under Saetion 2,07, 1f a terminated Emplovee 1s subseguently
rehired, such Emplovee will be eligible to participate in the Plan on hishear reemployment date, if the Emplovee is an Eligible
Emplovee and the Employes had satisfied the Plan's minimum age and service conditions and reached his/her Entry Date prior
to termination of employment. If the Employes had satisfied the Plan's minimum age and service conditions but terminated
prior (o reaching hisher Eniry Date, the Employee wall be eligible to participate on his/her reemployment datz or the oniginal
Entry Date, 1f later, If a rehired Empleyee had not satisfied the Plan’s minimum age end service conditions prior to termination
of employment, such Emplovee is eligible to participate in the Plan on the appropriate Entry Date following satisfaction of the
eligibility requirements under this Section 2. For purposes of Salary Deferrals, the requirement to participate on the
reemployment date is deemed satisfied if a rehired Emplovee is permitted to commence making Salary Deferrals within a
reasomable penod following reamployient. For this purpose, it will be deemed (o be a reasonable peniod if the rehired
Emplovee is permitted to commence Salary Deferrals by the beginning of the first payroll penod commencing after the
Employee's reemployment date.
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206 Service with Predecessor Emplovers. [f the Emplover maintains the plan of a Prodecessor Ernplo}-:‘r. any service with such
Predecessor Engloyer is treated as service with the Emplover fo purposes of applying the provisions of this Plan If the
Emplover does not maintain the plan of a Predecessor Emplover, service with such Predecessor Emplover does not count for
cligibility purposes under this Section 2, unless the Employer specifically designates under AA §4-5 to credit service with such
Pradecessor Employer for eligibility. Unless designated otherwise under AA §4-5, i the Employer takes into account sarvics
with a Predecessor Employer, such service wall count for purposes of eligibility under this Section 2, vesting under Section 7
(see Section 7.08) and for purposes of the miniomun allecation conditions under Section 3.0% (see Section 3.09(c)).

The Employer may designate under AA §4-5(a}1) of the Nonstandardized Plan Adoption Agreement to count service with all
Emplovers acquired as part of a Codz §410(0)(6)(C) transaction, as defined under S2ction 2 .02(d) or may elect specific
Emplovers for whom service will not be credited. Alternatively, the Emplover may designate under AA §4-3 specific
Predecessor Employers for which service will be credited. To the extent authonzed under AA §4-5, the Employer may credit
predecessor sarvice only for purposes of eligibility, vesting andfor any minirmum allocation conditions under the Plan.

207 Break in Service Rules. Generally, an Emploves will be credited with all service eamed for the Employer, including servics
gamed pricr to the effective date of the Plan and sarvice eamad while the Employee is an ineligible Emplovee. However, the
Emplover may elect under AA §4-3 to disregard an Employee’s service with the Employer under the Break in Service rules set
forth in this Section 2,07,

fa) Break in Service. An Emplovee incurs a Break in Service for anv Eligibility Computation Period (as defined in Section
2.03(a)(3)) during which the Emploves do2s not complete more than five hundred (500) Hours of Sarvice with the
Emplover. However, if the Emplover elects under AA §4-3(a) of the Nonstandardized Plan Adoption Agreament to
requirs less than 1,000 Hours of Service to eam a Year of Service for eligibility purposes, a Break in Service will occur
fior any Ehgibality Computation Penod dunng which the Employee do2s not complete more than one-half (1/2) of the
Hours of Service required to earn an eligibility Year of Service.

(b)  Nemvested Participant Break in Service rule. Under the Nonvested Participant Break in Sarvica rule, if an Emploves
is totally nonvested (i.c., 0% vested) in his’her Account Balance attributable to Employer and Matching Contnbutions,
and such Emplovee incurs five (5) or more consecutive one-year Breaks in Service (or, if greater, a consecutive period
of Breaks in Servica at least equal to the Emplovee's aggregate number of Years of Service with the Employer), the
Flan will disregard all service earned prior o such consecutive Breaks in Service [or purposes of determning eligibility
to participate in the Plan. If the Employer elects the Elapsed Time method of crediting senvice (as awthorized under
Soction 2.03(aM6)). an Employee will be treated as incurring five consccutive Breaks in Service when hefshe incurs a
Perion] of Severance ol at 1east o months

If the Emplovee continues in emploviment with the Emplover afler incurring the requisite Break in Service, such
Employes will be treated as a new Employee for purposes of determtining eligibility under the Plan. For this parpose, a
Participant who has made Salary Deferrals under the Plan will be treated as having a vested interast in the Plan. Thus,
the Monvested Participant Break in Service rule may not be used with respect to any contbutions under the Plan (even
if such Participant is totally nonvested in his/her Account Balance attributable to Emplover and Matching
Centributions) for a Participant who has made Salary Defemrals under the Plan. The Employer must elect to apply the
Nonvestad Participant Break in Service mile under AA §4-3. Unless elacted otherwise under AA §4-3, the Nonvested
Farticipant Break in Service rule applies only with respect to an Emplovee who has termanated employment.

eciial Break 3 5 I " If the Enﬂwrtmseleﬂedtmde‘r
.U\ §-I 1{a) lo require Emplo}\c..s to compﬂct* lwu ‘& cors of S.m'mu to bmnm. cligible to partictpate in the Man, amy
Emplovee who incurs a one-vear Break in Service before satisfyving the two Years of Service eligibility condition will
not be credited with serviee earned before such one-year Break in Sarvice.

(e}

(d)  OneYear Break in Service rule. Under the Cne-Year Break in Service nule, if an Employee incurs a one-vear Break
in Service, such Emploves will not be credited wath any serviee eamed pnor to such one-year Break in Service for
PUrposes Dfde.temumrg eligibility to participate under the Plan until the Emploves has completad a Year of Ssrvice
after the Break in Service. The Emplover must elect to apply the One-Year Break in Service nile under AA $4-3(1) of
the Nonstandardized Adoption Agreement. Unless eleeted otherwise under AA §4-3(0), the One-Year Break in Service
rule applies only with respect w an Employes who has ermanated emmployment, The One-Year Break in Service rule is

(1)  Temporary disregard of service, If a Pariicipant has service disragarded under the One-Year Break in Service
rule, such Participant will have histher service reinstated as of the first day ofthe Eligibility Computation duning
which the Participant completes a Year of Service following the Break in Service. For fis purpose, the
Eligibility Computation Period is the 12-month period commencing on the date the Employee first perfonms an
Hour of Service following the Break in Service. Ifa Participant does not complets a Year of Service during the

— e
© Copyright 2014 Defined Contribution Basic Flan Document - #03




Defined Contribution Flan
Section 2 < Eligibility and Farticipation

2

first Eligibility Computation Period following the Break in Service, subsaquent Eligibility Computation Periods
will be determined based on Plan Y ears beginning with the first Plan Year following the Break in Service
(unless the Emplover selects Anniversary Years as the Eligibility Computation Penod under A §4-3(b) of the
Nonstandardized Plan Adoption Agreement).

Application to Prafit Sharving/401(k) Plan. 1T the Employer elects under AA §4-3(1) of the Nonstandardized
Profit Sharing/401(k) Plan Adoption Agreement to have the One-Year Break in Service rule apply to Salary
Deferrals, an Employee who is precluded fiom making Salary Deferrals as a result of this Break in Service muls
is eligible to recommence Salary Deferrals under the Plan immediately upon completing 1,000 Hours of Service
with the Employer duning a subsequent meesuning period (a3 determined under subsection (1) above). Mo
additional contribution need be made o an Employee due to the application of this subsection (2) as a resull of
the filure to retroactively permit the Emplovee to make Salary Deferrals under the Plan.

208 Waiver of Farticipation. /s of the Effective Date of this Plan, an Employee may not waive participation under the Plan. For
this purpose, the mere failure to make Salary Deferrals or After=Tax Contributions under the 401(k) plan is not a waiver of
participation. If an Employee entered into a valid waiver of panicipation prior to the Effective Date of this Plan, such waiver
‘will remain in effect pursuant to the terms of such waiver. Any Emplovee whoe does not participate under the Plan due to a prior
valid waiver will be treated as a non-benefiting Participant for purposes of the minimum coverage requirements under Code
§410(b).
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SECTION 3
PLAN CONTRIBUTIONS

This Section 3 describas the type of contributions that may be made to the Plan. The type of contributions that may be mada to the Plan
and the method for allocating such contributions may vary depending on the type of Plan invelved. (See Section 5 for a discussion of the
lirmiits that apply to any contribitions made under the Plan)

in

302

Txpes of Contribuations. An Emplover may designate under AA §6 (including AA §§6A = 6D of the Profit Shanng/d01(k)
Plan Adoption Agreerneru) the amount and type of contributions that may be made under this Plan. If the Flanis a Money
Purchase Plan or is a Profit Sharing Plan only (1.2, the Adoption Agreement provides for only Profit Sharing contnbutions
(without & 401(k) feature)), the Plan may provide ['or Employer Contributions (as authorized under AA §6) and, if so elected
under AA §o-6 of the Nonstandardized Plan Adoption Agreement, After-Tax Emploves Contributions. 1 the Employer adopis
the Profit Sharing/401(k) Flan Adoption Agresment, the Flan may permit Salary Deferrals, Emplover Contributions (including
QMECs and Safe Harbor/QACA Safz Harbor Emplover Contri bartions), Matching Comtributions {including QMACS and Safe
Harbor/(QACA Safe Harbor Matehang Contnibutions) and After-Tax Employee Contributions. To share in a contnbution under
the Plan, an Emplovee mmst satisfy all of the conditions for being a Participant (as described in Section 2 and must satisfy any
allocation conditions (as described in Section 3.09) applicable to the particular type of contribution.

Thee Employer may designate under AA §2-5 (at the Plan is a frozzn Plan. As a ffozen Flan, the Employer wall not make any
Emplover Contmibutions or Matching Contributions with respect to Plan Compensation earned after the date identified in Aa
§2-5 and no Participant will be permitted to make Salary Deferrals or Emploves After-Tax Emploves Contributions to the Flan
for any period following the effective date of the freeze as identified in AA §2-5.

Emplover Contribution Formulas. If permitted under AA §6, the Employer may make an Employer Contibution to the Plan,
in accordance with the contribution formmla selected under AA §6-2, Subsection (a) below deseribes the Employer
Contributions that may be selected under the Profit Sharing Plan or Profit Sharing/401(k) Plan Adeption Asreement and
subsection () below describes the Employer Contributions that may be made under the Money Purchase Plan Adoption
Apgresment. Any Emplover Contribution authorized under the Profit Sharing Plan or Profit Sharing/401 (k) Plan must be
allocated in accordance with a definite allocation formula as set forth in AA §6-3. To receive an allocation of Employer
Contmbutions, a Partieipant must satisfy any allocations conditions designated under the Flan, as described in Section 3.09
below,

[a) Emplover Contribution formulas { Prafit Sharing Plan and Profit Sharing/401(k) Plan). To the extent authorized,
the Employer may clect under A §6-2 of the Profit Shanng Plan or Profit Sharing/401(k) Plan Adoption Agreement to
make any of the following Employer Contribations. T the Emplover elects more than one Employer Contrilution
formula, each Formula 15 applied separately. The Employer’s aggregate Employer Contribution for a Plan Year will be
the sum of the Employer Contributions under all such formulas. Any reference to the Adoption Agrezment under this
siibsection (a) is a reference to the Profit Sharing Plan or Profit Sharing/401 (k) Plan Adoption Agresment, as applicabls

(1)  Discretionary Emplover Contribution. 11 a discretionary contribution applies under AA §6-2, e Employer
may decide on an annual basis how much (if any) it wishes to contnibute to the Plan as an Employer
Contribution. [f the Employer elects to make a disorctionary contnbution, such amount may be allocated under
the pro rata, permitted disparity, Employes group, age-basad or oniform points allocation mathod (to the axtent
permutted under AA §6-3).

(i) Prorata allocation formula, Under the pro rata allocation formula, a pro rata share of the Employer
Contribution is allocated to each Participant’s Employer Contribution Account. A Perticipant's pro rata
share may be detenmined based on the ratio such Participant’s Plan Compensation bears (o the total Plan
Compensation of all Participants or as a umform dollar amount, as designated in AA §6-3. This
allocation formula will satisfy a design-based safe harbor under Treas. Reg. §1.401(aW4)-2(b) provided
if the allocation is basad on Plan Compensation, the Plan uses a definition of Plan Compensation that
satisfies the nondiscniminaton requirements under Treas. Reg, $1.4145)-1.

(i)  Permitted disparitv allocation formula. Under the permitizd dispanty allocation formula, the
Employer Contribution is allocated to Participants' Employer Contribution Accounts using a two-step or
fowr-step mithod. Unless provided otherwise under AA §6-3(¢) of the Monstandardized Flan Adoption
Agreement, the two-step method will apply for any Flan Year in which the Plan is not Top Heavy. For
any Plan Year in which the Plan is Top Heavv, the four-step method will apply, unless provided
otherwise undar AA §6-3(c) of the Nonstandardized Flan Adoption Agreemeant. This allocation formula
is designed to satisfy a design-based safe harbor under Treas. Reg. $1.401(a){4)-2(b).
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The Employer may not slect the permitted disparity allocation fornmila under the Plan if the Employer
maintains another qualified plan, covening any of the same Employees, which uses permitted disparity in
determining the allocation of contmibutions or the acerual of tenefits under such plan

(A)

(B)

)y
(m)y
(E)

Tweo-step method. Under the two-step method, the discretionary Employer Contmbution is
allocated wnder the following method:

1}

(an

Step one. The Emplover Contribulion is allocated to each Participant's Employer
Contribution Account in the ratio that the sum of each Participant’s Plan C

plus Excess Compensation (os defined in subsection (C) below) bears to the sum of the
total Plan Compersation plus Excess Compensation of all Participants, but not in excess
of the Maximum Dispanty Rate (as defined in subszction (E) below).

Step two. Any Employer Contribution remaining after the allocation in subsection (1)
above one will be allocated in the ratio that each Participant’s Plan Compensation bears to
the total Plan Compensation of all Participants.

. Under the four-step methed, the diserctionary Emplover Contnibution is

allocated wnder the following method.

o

(mn

(I

)

Step one. The Emplover Contribution is allocated to each Participant's Employer
Contribution Account in the ratio thet each Participant’s Total or Plan Compensation (as
specified in AA §6-3(e)(2) of the Nonstandardized Plan Adopion Agreement) bears to
the Total or Plan Compensation of all Participants, but not in excess of 3% of cach
Participant’s Total or Plan Compensation

Step two. Any Employer Contribution remaining afler the allocation in subsection (1)
above will be allocated to each Participant’s Emplover Contribution Account in the ratio
that cach Participant's Excess Compensation (as defined in subsection () below) bears to
the Excess Compensation of all Perticipants, but not in excess of 3% of each Perticipant's
Excess Compensation. For purposes of this step two, Excess Compensation will be
detenmined using Total or Flan Compensation (as specified in AA §6-3(c)(2) of the
Momstandardized Plan Adoption Agresment) for the Plan Year.

Step three. Any Ermployer Contribution remaining afler the allocation in subsection (IT)

above will be allocated to each Participant's Contribution Account in the ratio
that the sum of each Participant’s Plan Compensation plus Excess Compensation bears to
the sum of the total Plan Compensation plus Excess Compensation of all Participants, bt
not in exeess of the Maximum Disparity Rate (es defined in subsection (E) below).

Step four. Any Emplover Contribution remaining after the allocation in subsaction (111
above will be allocated to cach Participant’s Employer Contribution Account in the ratio
that each Participant’s Plan Compensation bears to the tatal Plan Compensation of all
Partierpants.

Excess Compensation, The amount of Plan Compensation that exceeds the Integration Level,

Imtegration Level, The Taxable Wage Base, wiless specified olerwise under AA $6-3.

Maxinwm Disparity Rate. The Maxdimm Disparity Fate is the maxiomm amount that may be
allocated with respect to Excess Compensation. Ifthe two-step allocation method is used under
subsection {A) above, under step one of the two-step formmila, the amount allocated as a
percentage of Plan Compensation and Excess Compensation may not exceed the following
percentage:

Integration Level MH.‘CI:I[IJHI
(a5 2 percentage of the Taxable Wage Base) Lhsparity Rate
100% 5.7%
More than 80% but less than 100% 5.4%
More than 209 and not more than 80% 4.3%
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(lii)

(iv)

20% or less 5.7%

If the four-step allocation formula is used under subsaction (B) above, under step three of the
four-step formula, the amount allocated as a percentage of Flan Compensation and Excess
Compensation nay not excaad the following percentags

Integration Level Maxdmmum
= W = Nsparity Rate
100% 2.7%
Meare than 80% but less than 100% 2.4%
Mere than 20% and not more than B0#6 1.3%
20% or less 2.7%

(F)  Taxable Wage Base. The maximun amount of wages that are considered [or Secial Seeunity
purposes as in effact at the beginning of the Plan Year,

Uniform poinis allocation. Under the uniform points allocation, the Emplover will allocate the
Contribution on the basis of each Participant’s total points for the Plan Year, as
determined under AA §6-3(d) of the Nonstandardized Plan Adoption Agrecment. A Participant’s
allocation of the Emplover Contribution is determined by multiplyang the Employer Contribution by a
fraction, the numerator of which is the Participant’s total points for the Plan Year and the denominator of

which is the sum of the poinis for all Participants for the Plan Year,

A Participant will receive points for ¢ach year(s) of age and/or each Year(s) of Service designated under
AA §6-3(d) of the Nonstandardized Plan Adoption Agreement. In addition, a Participant also may
receive points based on hisher Plan Compensation. Each Participant will receive the same number of
points for each designated vear of age and’or service and e same number of points for each desgnated
level of Plan Compensation. Ifthe Employer provides points based on Plan Compensation, the Employer
may not designate a level of Plan Compensation that excceds $2040,

To satisty the nondiscnmination safe karbor under Treas. Reg. $1.401(a)()-2, the average of the
allocation rates for Highly Compensated Emplovees in the Flan must not exceed the average of the
allocation rates for the Nonhighly Compensatad Enployess in the Flan. For this purpose, the average
allocation rates are determined in accordance with Treas. Reg, §1.401(a)(4)-2(b)(3%B).

Emplovee group allocation. Under the Empleyes group allocation method, the Employer may maks 2
different discrctionary contribution to cach Participant’s Employer Contribution Account bascd on the
Employes allocation groups designated inder AA §6-3(e) of the Nonstandardized Plan

Agreement. The Employer Contribubon made for an allocation group will be allocated as a uruform
percentage of Flan Compensation or as a uniform dellar amount, IE the Employer Contribution 1s
allocated as a percentage of Plan Compensation, the amount that will be allocated to each Participant
within an allocation group is determined by multiplying the Employer Contnbution made for that
allocation group by the following fraction

Plan Compensation of all Participants in the allocation group

Alternativelv, the Emplover may set forth in the description of the Emplovee groups under AA §6-
3(eN2) of the Monstandardized Plan Adoption Agrzement a fixed contribution amount for a designated
Emploves group. Ifa fixed contribution is provided for a specific Employee group, the amount
designated as the Gxed conmbution will be allovatzd o each Participant within the designatzd Employes
group.

The Flan must satisfy the general nondiscrimination rate group test under Treas. Reg, §1.401(a)4)-2(c)
of Treas. Reg. $1.401(a)(4)-8 with respect to the separate allocation rates under the Plan. The Plan may
be tested on the basis of allocation rates or equavalent benefit rates, IC the Plan is tested on the basis of
equivalent benefit rates, the Plan wall vse standard interest rate and mortality table assumptions in
accordance with Treas. Reg. §1.401(a)(4)-12 when testing the allocation formmla for nondiscrimination.
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In the case of self-employed individvals (ie., sole propristorships or parmerships), the requirements of
1.401(k)-1(aN&) continue to apply, and the allocation method should not be such that a cash or deferred
election is ereated fon a selFemploved individeal as a result of the application of the allocation method,

(A)

(B)

Must designate contribution in writing. The Emplover must designate in writing how much of
the Employer Contribition is made for each of the Emplovee allocation groups and whether such
amounts are allecated on the basis of Plan Compensation or as a unform dollar amount. The
portion of the Employer Conmbution designated for a specific allocation group will be allocated
only to Participants within that allocation group. Ifa Participant is in more than one allocation
group during the Plan Year, the Participant will receive an Employer Contribution based on the
Participant's status on the last day of the Plan Year. In the event a Participant is in two or more
allocation groups on the last day of the Plan Y ear, the Participant will receive an Employer
Contribution based on the first allocation group listed under AA §6-3(¢) of the Nonstandardized
Plan Adoption Agreement in which the Participant is a part. The Employver can provide for a
different treatment of Employees in multiple groups under AA §6-3(el3)(m).

Special rules.

mn Family Members. The Emplover may desigmate in AA §6-3(<)(341) ol the
Nenstandardized Plan Adoption Agreement to establish a separate allocation group for
gach Family Member of a Five-Percent Owner of the Emplover. For this purpose, Family
Members include the Spouse, children, parents and grandparenis of a Five-Percent
Owner. If'there 15 more than one Family Member, each Family Member will be in hisher
own scparate allocation group. (See Section 1.6%a) for the definition of a Five-Percent
Cwner.}

(1) Beneflting Pariicipanix The Employer may designate in AA §6-3eW3)(ii) af the
MNenstandardized Plan Adoption Agreement to establish a separate allocation group for
any Nonhighly Compensated Benefiting Parti cipant who does not receive the Minimum
Gateway Contribution described under subsection (I11)(a) below. For this purpose, a
Participant 15 treated as o Benefiing Participant if such Participant receives an allocation
of Employer Contributicns (other than Salary Defemals or Matching Contributions
(including Safe Harbor/QACA Safe Harbor Matching Contributions and QMACs)) or
reccives an allocation of forfeitures for the Plan Year (other than forfeitures that are
subject to Code §401(m) because they are allocated as a Matching Contrilnstion), An
allocation may be made to a Monhighly Compensated Benefiting Participant umder thas
subsection (11) without regard to any allocation conditions otherwise applicable to
Emplover Contributions under the Plan.

(I  Special gateway contribution, 1T separate allocation group is not established for

Benefiting Participants under AA $6-3(¢}3)(i1) of the Nonstandardized Plan Adoption
the Emplover may make an additional discretionary Employer Contribution

(“special gateway contribution™) for all Nenhighly Compensated Benefiting Participants
{as desenbed in subsection (11]) an an amount necessary to provade the Mimmum Gateway
Contribution described in subsection {a) below. The special gateway contribution will be
allocated to all Nonhighly Compensated Benafiting Participants who have not otherwise
reccived the Minimum Gatewsy Contribution without regard to any allocation conditions
otherwise applicable to Employer Contributions unider the Plan. However, Participants
who the Plan Adnunistrator disaggregates pursuant to Treas, Reg. §1.410(0)-7c)4)
because they have not satisfied the greatest miniomum age and service conditions
permissible under Code $4100a) shall not be eligible to receive an allocation of amy
spacial gateway contnbubion made pursuant o this subsection (111).

(a) Minimum Cateway Coniribution. A Benzfiting Participant is treated as
receiving the Minimum Gateway Contnbution if the Participant has an allocation
rale that 1s equal (o the lesser of!

(1)  one-third of the allocation rate of the Highly Compensated Employes with
the highest allocation rate for the Plan Year or

2) 5% of Compensation (as defined in subsection (b below),
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In determining whether a Benefiting Pamticipant has received an allocation that
satisfies the Minimum Gateway Contribution, all Employer Contnbutions
allocated to the Participant for the Plan Year are taken inte account. For this
purpose, Emplover Contributions do not includs any Matching Contributions or
Salary Deferrals.

(b}  Compensation for 5% gateway allocation. For purposes of the 5% gateway
contribution under subsection (2)(2) above, Compensation means Total
Compensation for the Plan Year. However, for this purpose, Total Compensation
may exclude amounts peid while an Emplovee 15 not a Participant in the Plan.

(e} Compensation under one-third gateway allocation. To determine whether a
Benzfiting Participant has received an allocation that satisfies the one-third
gateway allocation requirement under subsection (a)(1 ) above, a Participant's
allocation rate 1s determned by dividing the total Emplover Contnbution made on
behalf of such Participant by the Participant's Plan Compensation (as defined in
AA§5-3) or by any other definition of compensation that satisfies the
requirements of Treas. Reg. $1.414(s), Any definition of compensation used under
this subsection (¢ must be applied uniformly in determining the allocation rates of
Benefiting Farticipants,

Special gateway coniribution for DB/DC plans. 1f this Plan is aggregated with a
Defined Benefit Plan for purposes of nondiscrimination testing, the Employver may maks

an additional discrstionary Employer Contribution for Nonhighly Compensated
Benefiting Participants in an amount necessary to satisfy the minimum gatewsy
requirements applicable to DR/DC plans. However, Participants who the Plan
Admimstrator disaggregates pursuant to Treas. Reg. §1.4100)-7(c)(4) because they have
not satisfied the greatest mininmum age and senice conditions permissible under Code
§4100a) shall not be eligible to receive an allocation of any special gateway contribution
miade pursuant to this subsection (1V).

fa)  DBDC sateway contribution. For Uis purpose, the minimwn gateway
requirzment for DE/DC plans is aqual to the lesser of

(k)] one-third (1/3) of the Aggregate Normal Allocation Rate of the Highly
Compensated Participant wath the highest Aggregate Mormal Allocation
Rate, or

(2)  thelesser of

(i) 5% of Code $414(s) Compensation (increasad by one percentags
point for cach 5 percentage point inerement (or portion thereof) by
which the Aggregate Normal Allocation Rate of the Highly
Compensated Parficipant exceeds 25%) or

(i) 744% of Code §414(s) Compensation.

M Agsregate Normal Allocition Rate, The Aggrezate Nomal Allocation Rate
shall be determined in accordance with Treas, Reg. §1.401(a)(4)-9{bX2)(i1).

(¢)  Benefiting Participants A Participant is treated as a Benefiting Participant if
such Partiaipant receives an allocation of Emplover Contributions {other than
Salary Deferrals or Matching Contributions (including Safie Harbor/QACA Safe
Harbor Matehing Contributions and QM ACs)) or receives an allocation of
forfeitures for the Plan Year (other than forfeitures that are subject to Code
$4010m) beciuse they are allocaked as a Malching Contribulion) or acerues a
beneafit under the Defined Benefit Flan which 1s aggregated with this Plan for
nondiscrimination tasting.

{d) Code 8414(5) Compensation, For purposes of this subsection (IV), Code §414(s)
Compensation is any definiion of compensation that satisfes the requirements.
under Treas, Reg, &1.4140s)-1. Thus, the Plan may us2 full-year compensation or
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compensation earnad while a Participant, provided such definition satisfies the
requirements of Treas, Reg. §1.414(s)-1.

(V)  Special restrictions that apply to “short service” Employees. A designated Employze
wllocation group which is limited to Nonhighly Compensated Employvees with the lowest
amount of compensation andior tha shortest periods of sarvics may be desmed to violats the
nondiscnmination requirements under Code §401{a)(4).

o) Agehased allocation formula, Under the age-basad sllocation formula, the Employer will allocate the
diseretionary Emplover Contribution on the basis of each Participant's adjusted Plan
Amounts allocated under an age-based allocation must satisfy the general nondiscrimination rate group
test under Treas. Keg. §1.400(a)(4)-2(c) or Treas, Reg. § 1 A01(a)1)-8.

(A}  Adjusted Plan Compensation, For this purpose, a Participant's adjusted Plan Compensation is
demrmmedhymulupljmglhnl’mmm s Plan Compensation by en Actuarial Factor (as
deseribed in subsection (B) below).

(B) Actuarial Factor. A Participant's Actuarial Factor is determined based on standaerd actuanal
assumptions that mhsf} Treas. Reg. §1.401 @) 4)-12 using a testing age that is e later of Nommal
Retirement Age or the Employee’s current age. Unless designated otherwis2 under AA §6-3(f) of
the Nonstandardized Adoption Agresment, a Participant’s Actuarial Factor is determined based on
an 8.5% interast rate and the UP-1984 mortality table. (See Appendix A of the Plan for the
Actiarial Factors associated with an 8.5% interest rate and the UP-1984 mortality table and a
testing age of 63, Ifan interest rate other than 8.5% or a mortality table other than the UP-1984
mortality table is selected under AA §6-3(f), or if a testing age other than age 65 is used, the Plan
must determine the appropriate Actuarial Factors based on the designated interest rate. mortality
table and testing age)

(2)  Fixed Emplover Contribution. The Emplover may elect under AA §6-2(b) of the Monstandardizad Plan
Adoption Agreement to make a fixed contribution to the Flan. The Emplover may elect under AA §6-2(b)(1) or
(2) tomake a fixed contribution as a designated percentage of Plan Compensation or as a umiform dollar amount.
In addition, the contribution may be alocated in accordance with a Cellective Bargaining Agreement.

If a fixed contnbution 15 selected under AA §6-2(b)(1) or (2} of the Nonstandardized Plan Adoption Agrecment,
the Employer Contribution will be allocated wnder the fixed contribution formula under AA §6-3h) in
accordance with the selections made in AA §6-2(b). The allocation of the fixed Emplover Contnbution will
satisfy a design-based safe harbor under Treas. Reg. §1.401(a)4)-2(b) provided, if the allocation is based on
Plan Compensation, the Plan uses a definition of Plan Compeansation that satisfiss the nondiserimination
requirements under Treas, Reg. §1.414(3)-1.

The Emplover may elect under AA §6-2(b)3) of the Nonstandardized Plan Adoption Agreement to make a
fixed contribution based on the provisions of a Collective Bargaining Agreement which provides for retirement
henefits. Any fixed conmribation basad on the provisions of a Collective Bargaining Agreemant will be allocated
to Collectively Barpained Employees in accordance wath the provisions of the Collective Bargaining
Agrecment(s),

{3)  Service-based Emplover Contribution. If clected in AA §6-2(c) of the Nonstandardized Plan Adoption

the Employer may make a contribution based on an Employee’s service with the Employer during
the Plan Year (or other peniod designated undar AA §6-1). The Employer may eleet to make the service-based
contribution as a discretionary contnbution or as a fxed contnbution. Any such contribution wall be allocated on
the basis of Participants’ Hours of Service, weeks of employment or other measuring period selected undaer AA
§6-2(¢) of the Monstandardized Adoption Agreement. The Empleyer Contnbution will be allocated under the
service-based allocation formula under AA §6-3(g) of the Nonstandardized Plan Adoption Agreement. Amounts
allocated on the basis of serviee must satisfy the general nondiserimination rate group test under Treas. Reg.
§1.401 (a)(4)-2(c) or Treas. Reg. §1.401(a)4)-8.

(4)  Xear of Service Emplover Contribution. The Employer may elect under AA §o-2(d) of the Nonstendardized
Plan Adoption Agreement to provide an Emplover Contribution based on an Employee's Y ears of Service with
the Employer. Unless desigmated otherwise under AA $§6-2(d), an Employee eams a Year of Service for each
Plan Year during which the Employes completas at least 1,000 Hours of Service. The Emplover may designate
an altermative defimtion of Year of Service under A4 §6-2(d). The Employer Contribution will be allocated
under the Year of Serviee allocation formula under AA §6-3(h) of the Nonstandardized Plan Adoption
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(6)

Agreement. Amounts allocatad on the basis of Years of Service must satisfy the general nondiserimination rate
group test under Treas. Reg. §1.401(a)4)-2(c) or Treas. Reg. §1.401{aW4)-8.

Prevailing Wage Contribution. If ¢lected in AA §6-2(¢) of the Nonstandardized Plan Adoption Agreement, the
Employer may make a Prevailing Wage Contribution for Participants who perform Prevailing Wage Service.
For this purpose, Prevailing Wage Service is any servica performad by an Employee under a public contract
subject to the Davis-Bacon Act or to any other federal, state or mumcipal prevaling wage law. The Employer
will make an Employer Coniribution based on the hourly coniribution rate for the Participant’s employment
classification. The Prevailing Wage Contribution will be allocated under the Prevailing Wage allocation formmula
under AA §6-3(1) of the Nonstandardized Plan Adoption Agreement. Special restrictions may apply in order for
Prevailing Wage Contributions to be taken into account for purpeses of satisfving the applicable federal, state or
municipal prevailing wage laws. The Employer may attach an Addendum to the Adoption Agreement setting
forth the hourly contmbution rate for the emplovment classifications shigible for Frevailing Wage Contributions.

Unless provided otherwise in AA $6-2(e}(3) of the Nonstandardized Plan Adoption Agreement, the following
default mles apply for purposes of determining the Prevailing Wage Contribution.

(i) ces Highly Compensated Employees are not

Oinly available to " ol rensatea v
eligible to share in the Prevailing Wage Contriby

L1 LR
ution.

(i) Mo minimum age and service conditions. Mo minimum age or service conditions will apply for
purposes of determining an Employee's eligibility for the Prevailing Wage Contribution. An Employes
who performs Prevailing Wage Service will be eligitle to receive the Prevailing Wage Contribution as of
histher Employment Commencement Date,

(iii) No allocation conditions. No allocation conditions (as desenbed in Section 3.09) will apply to the
Prevailing Wage Contnbution

(iv)  Full vesting. Prevailing Wage Contributions are always [00% vested,

If the Emplover elects to provide eligibility requirements or vesting requirements with respect to Frevailing
Wage Contnbutions under AA §6-2(e), the Employer may not be able to take full credit under applicable
fadaral, state or muricipal prevailing wage laws for the Prevailing Wage Contributions made under this Flan.
Sce the applicable prevailing wage laws for more information regarding the offect of cligibility and‘or vesting
TEuITEmEnls

The Emplover may elect under AA $6-2(e)(2) of the Nonstandardized Adoption Agreement to offset other
Employer Contributions made wnder the Plan by the Prevailing Wage Contribution. If the Prevailing Wage
Contribution 15 used to offset a Safe Harbor Employer Contribution or a Safe Harbor Matching Contnbution, the
Prevailing Wage Contibution will be teated as satisiang the requirements for a 3afe Harbor Contribution as
set forth in Section 6,04, Thus, any Prevailing Wage Contnibutions that are used to offsst Safe Harbor
Contributions will always be 100% vested and will be subject to the distribution restrictions deseribed in Section
6.04(a)3). The Plan will not fail so qualify as a Safe Harbor 401¢k) Plan solely becanse Prevailing Wage
Coninbutions are used to offset the Safe Harbor Emplover or Safe Harbor Matchung Contributions under the
Flan

To the extent the Prevailing Wage Contribution satisfies the requirements for a QNEC, gs deseribed in
subsaction (6) below, the Prevailing Wage Contribution may be treatzd as a QNEC under the Plan. Il Highly
Compensated Employee receives a Prevailing Wage Contnbution and the Plan fails the nondiscrimination
requirements under Code §401(a)(4), the Employver may elect to pay the disciminatory contribution to the
Highly Compensated Employee outside of the Plan consistent with the requirements of the applicable prevailing
wage laws

Qualified Nonelective Coniributions (ONECs). Motwithstanding any contrary selections in the Profit
Sharing/401(k) Ilan Adoption Agreement, for any Plan Y ear, the Employer may make a discretionary GNEC on
behal§ of Nonhighly Compensated Participants under the Plan, Such QNEC may be allocated as a uniform
percentage of Plan Compensation or a wniform dollar amount to all Nonhighly Compensated Paricipants or as a
Targeted QNEC {as defined in subsection (1i)(B) below), without regard to any allocation conditions selected in
A §6-5, unless designated otherwise under AA §6D-3 of the Profit Sharing/401(k) Flan Adoplion Agreement.

AQNEC must salisfy the requirements for a QNEC described in subsection (1) below at the tie the
contribution 15 made W the Plan, regardless of any ineonsistent elections under the Profit Sharing/401{k) Plan
Adoption Agreement. If the Plan is disageregated for otherwise excludable Enplovees pursuant to Seotion
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6.03(h), the Employer may allocate the QNEC only to Participants in a particnlar disaggregatad portion of the
Plan. Sez Section 6.03(c). (8¢ Sections 6.01(b)(3) and 6.02(b)(3) for a description of the amount of QMECs that
may be taken into account wider e ADP Test andfor ACP Test.)

If the Employer makes both a diserctionary Emplover Contribution under AA §6-2{a) and a diserctionary
OMNEC, the Employer must designate the amount of the Employer Contribution which is designated as a regular
Employer Contribution and the amount designated as a QNEC.

U]

(il

Requirements for a QNEC, In order to qualify as a QNEC, an Employer Contribution must satisfy the

following requirements:

(A)  100% vesting, A QNEC must be |00% vested when contributed to the Plan.

(B)  Distribution restrictions A QNEC must be subject to the same distibution restrictions
apphicable to Salary Defemrals under Seetion 8,10(¢), except that no portion of a Participant’s
QMEC Account may be distributed on account of Hardship. See Ssction 8. 10(&).

() AQNEC will not be subjeet to the allocation provisions applicable to

Allocation conditions.
Employer Contnibutions, as designated wder AA §6-3, unless provided otherwise under AA
§600-3 of the Profit Shanng/101(k) Plan Adoption Agreement.

Allocation method for ONEC s,

A)

(B)

Participants The Employer may allocate the QNEC as a uniform percentage of Plan
Compensgtion or as & uniform dollar mount to all N Compensated Participants
Ahernatively, if authorized under AA $613-3 of the Profit Sharing 401(k) Plan Adeption
Agreement, the Emplover may ullucule any QNEC under the Plan to all Participants {rather than
to just Nonhighly Compensated Participants).

Targeted QNEC, To the extent authorized under AA §6D-3, the Employer may allocate the
QMEC as a Targeted QMEC. If the Emplover makes a Targeted QNEC, tha QNEC will be
allocated o Nonlaghly Compensaled Participants in the QNEC Allocation Group, stariing with
Monhighly Compensated Participants with the lowest Flan Compersation for the Plan Year. For
this purpose, the QNEC Allocation Group is made up of the Monhighly Compensated Participants
(equal to one-half of total Nenhighly Compensated Participants under the Plan), with the lowesl
level of Plan Compensation for the Plan Year.

[1)] 5% of Plan Compensation limit. The QNEC will be allocatad to the Nonhighly
Compensated Employess in the QNEC Allocation Group up to a maximmum of 5% of Flan
Compensaion. The QWEC will be allovated first to Ge Nonhighly Compensaked
Participant(s) with the lowest Plan Compensation (up to the 5% of Plan Compensation
maximum allocation) and contimuing with Wonhighly Compensated Emplovees in the
QNEC Alloeation Group with the next higher level of Plan Compensation, until all of the
QMNEC has been allocated (or until all Monlughly Compensated Employees in the QNEC
Allocation Group have received the maximum 5% of Plan Compensation QMEC
allocation).

{an R sile ¢ If'a QNEC

remains unallocmed sftﬂr me allocahm und.e.-r subsection (l;., the remmmng QNI:.L will

continue o be allocated in accordance with subsection (Th, in increments equal to twice
the level of QNEC allocated to the rest of the QWEC Allocation Group. Thus, for
example, 1f a QNEC remains unallocated after allocating the full 5% of Plan

Compensation to the QNEC Allocation Group, the QNEC will continue to be allocated up

to 10% of Flan Compensation (twice the QNEC alrzady allocatad to the QWEC Allocation

Group) beginning with the Nonhighly Compensated Employee in the QNEC Allocation

Grougy with the lowest Plan Compensation,

(1 Additional members in QNEC Alocation Group. I at any time. a Nonhighly
Compensated Participant is not able to receive a full QNEC allocation under subsection

{1y or {11} (e.g., due to the application of the Code §415 Limitation), the Nonhighly
Compensated Participant with the next higher level of Plan Compensafion (that is not in
the QNEC Allocation Group) will be added to the QNEC Allocation Group,
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(b}

(IV)  Increase in ONEC to correct ACPE Test. If the QNEC is being used to correct both the
ADP and ACP Tests, the allocation in subsection (T) may be increased to 10% of Plan

Compensation (instead of 3%0 of Plan Compensation). In addiion, the allocation in
subsection (1T) would also be increasad so that the maxinmm QNEC allocation will be
twice the 10% QNEC allecation.

(V) Special rule for Prevailing Wage Coniributions. To the extent QNECs are made in
connection with the Employer’s obligation to pay Frevailing Wages, this subsection (B)
may be applied by increasing the 5% of Plan Compensation limit to 10% of Plan
Compensation.

(V1) Special rule for Plan Years nning before January 1, 2006, For Plan Years
beginning before Janvary 1, 2006, a QNEC allocated under the Targeted QNEC method
may he allocated to Participants without regard to the 5% of Plan Compensation limit
Thus, for such Flan Years, a Targeted QNEC may be allocated to a Parheipant up to the
Participant’s Code §415 Limitation, as described in Section 5.03.

{7 Frozen Plap. The Employer may designate under A §2-5 that the Plan is e frozen Plan. As a frozen Plan, the
Empoyer will nol make any Employer Contnibutions with respect to Plan Compensation eurned after the date
identified in AA §2-5. In addition, if the Plan is a 401(k) Plan, no Participant will be permitted to make Elective
Deferrals or After-Tax Emplovee Contributions to the Plan for any period following the effective date of the
freeze as identified in AA §2-5 If the Plan holds any unallocated forfeitures at the time the Plan is frozen, such
forfeitures may be allocated to all eligible Participants in accordance with Section 7.12 in the year the Plan is
frozen, regardicss of any contrary sclections under AA §8.

Emplover Contribution formulas (Money Purchase Plan). To the extent anthorized, the Emplover may cleet under

AA §6-2 0f the Money Purchase Plan Adoption Agreement to make any of the following Emplover Contributions. Each
Farticipant will receive an allocation of Employer Contributions equal to the amount determined under the contribution
formula elected undar AA §6-2. Any reference to the Adoption Agreement under this subsection (b) is a reference to the
Money Purchase Flan Adoption Agreement. To receive an allocation of Emplover Contnbutions, a Participant muist
satisfy any allocations conditions designated under the Plan, as descnibed in Section 3.09 below.

If the Emplover adopts the Money Purchase Plan Adoption Agreement and alzo maintains another qualified retirement
plan or plans, the contribution to be made under the Mongy Purchase Plan will not exceed the maximum amcunt that is
deductible unwler Code §404(a)7), taking into account all contribations that have been made 1o the other plan or plans
pror to the date a contribution 1s made under the Money Purchase Plan.

{0 Uniform Emplover Contribution. If slected under AA §6-2(a) of the Money Purchase Flan Adoption
Agreement, the Employer will make a contnibution to cach Participant under the Mlan as a uniform percentage of
Plan Compensation or as a wiifomm dollar amownt, This contribution formda wall satisly a design-based sale
harbor under Treas. Reg. §1.401(a)(1)-2(b) provided if the allocation is based on Flan Compensation, the Flan
uses g definition of Plan Compensation that satisfies the nondiscrimination requirements under Treas, Reg.
§1.414(s)-1

(2)  Permitted disparity contribution formula. If clected undsr AA $6-2(b) of the Money Purchase Flan Adoption
Agreement, the Emplover will make a permitted disparity contribution to each Participant using either the
inchvidual or group method. The Employer may not cleet the permitted dispanity contribution formula under the
Plan if the Emgloyer meintains another qualified plan, covering amy of the same Employees, which uses
permitied disparity in determining the allocation of contnbutions or the acerual of benefits under such plan. This
contribution formula is designed to satisfy a design-based safe harbor inder Treas. Reg. $1.401{a)4)-2(b).

(i)  Individual method, Under the individual methed, each Participant wall receive an allocation of the
Emplover Contribution equal to the amount detenmined under the contribution fornmula under AA §6-
2(b)1). A Participant may not receive an allocation with respect to Excess Compensation that exceads

the Maximum Disparity Rate.
(A}  Excess Compensation. The amount of Plan Compensation that exceeds the Integration Level,

{B) Iniegration Level. The Taxable Wage Base, unless specified otherwise under Ad §6-2(b3).

(C)  Maximwm Disparity Rate, The Maximmem Disparity Rate is (he maximmmm amount at may be
allocated with respect to Excess Compensation under the permitted disparity formmla, The
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(K1)

(£}

e amount that meay be allocated as a pereentage of Plan Compensation and Excess
Compensation is the fellowing percentage:

Integration Level Maxamam
{as a percentage of the Taxable Wage Base) Dasparity Rate
100% 5.7%
More than 80% but l2ss than 100% 5.4%
More than 20% and not more than 80% 4.3%
20% orless 5.7%

(D) Taxable Wage Base. The maximun amount of wages that are considered for Sccial Secunty
purposes as in effzct at the beginning of the Plan Year,

(i)  Group method Under the group method, the Employer contributes a fixed percentage of total Plan
Compensation of all Participants. The Employer Contiibufion is then allocated under the two-step method
(as desenibed in subsection (a)(1 J{1)(A) above) or, if the Plan Is Top-Heavy, under the four-step method
(as dascribad in subsection (&)1 Wit)(B) above). In determining Excess Compensation, the Integration
Lewel is the Taxable Wage Base, unless designated otherwise under Ad §6-2(b2).

Undzr the Employee group contribution formula, the Employer may

Emplovee group contribution formula.
make a different contribution to each Perticipant”s Employer Coatribution Account based on the designated

Employees groups identified under AA §6-2(¢) of the Money Purchase Plan Adoption Agreement.

The Emplover Contribution made for a dezsignated Employes group will be allocated to each eligible Participant
in such group as a uniform percentage of Plan Compensation or as & uniform dollar amount, as designated in AA
§6-2(¢)(2). The Employer also may elect to allocate an amount to each eligible Participant in a designated
Employee group the maximum amount permissible under Code §415, See Section 5.03,

The Emplovee groups designated in AA §6-2(c) ot be clearly defined in a marmer that will not violate the
definite determinable requirement oFTr¢as Reg. §1.401-1(b){ 1411} The portion of the Emplover Contnbution
desigmated for a specific Emplovee group will be allocated only 1o Participants within that group. [7a Participant
is in more than one Employes group dunng the Plan Year, the Participant will receive an Employer Contnbution
based on the Participant's status on the last day of the Plan Year. In the event & Participant is in two or more
Employee groups an the last day of the Plan Year, the Participant will rzceive an Employer Contribution bassd
on the first Employee group listed under AA §6-2(c) in which the Participant is a part. The Emplover can
prowide for a dilferent teatment of Employees in multiple groups undesr AA §6-2(¢)(3X1)

The Plan still must satisfy the general nondiscrimination rate group test under Treas. Reg. $1.401{aj4)-2(c) or
Treas. Reg §1.401(a)4)-8 with respect to the separate contribution rates inder the Plan. The Plan may be tested
on the basis of allocation rates or equivalent benefit rates. If the Plan is tested on the basis of equovalent benefit
rates, the Plan will use standard interest rate and mortality table asswnptions in aceordance with Treas. Reg.
§1.401 (a)(4)-12 when testing the allocation formula for nondiscrimingtion,

In the case of sell-emploved individuals (i.e_, sole proprietorships of partnerships), the requirements of 1.401(K)-
1{a)(&) continue to apply, and the designation of Employez groups should not be such that a cash or deferred
election is created for a self-emploved individual as a result of the application of such designation. A designated
Employee group which is limited to Nonhighly Compensated Employees with the lowest amount of
compensation and/or the shortest pariods of service may be deemed to viclate the nondiscnmanation
raquirements under Code §401(a)(4).

Age-based contribution formula. Under the age-based contribution formula, the Emplover wall contnibute a
specific percentage of each Paricipant's adjusted Plan Compensation. Amwounis coniributzd under an age-based
contribution formula rust satisfy the general nondiseriminati on rate group test under Treas. Reg. §1.401{a)(4)-
2(c) or Treas. Reg. §1.401(a){4)-8.

(1] Adjusted Plan Compensatbon. For this purpose, a Partigipant’s adjusted Plan Compensation is
determined by multiplying the: Participent's Plan Compensation by an Actuarial Factor (as described in
subsection (1) below).
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(d}

(5

(6)

(@]

(i) Actuarial Factor. A Participant’s Actoarial Factor nust be determinad based on standard actuarial
sssumptions that satisfy Treas, Reg. §1.400{a)(4)-12 using a testing age that is the later of Normal
Retirement Age or the Employee’s curreni age. Unless designated otherwise under AA §6-2(d) of the
Money Purchase Plan Adoption Agreement, & Participant’s Actuarial Factor is determined based on an
8.5% intercst rate and the UP-1984 mortality table. (See Appendix A of the Plan for the Actuanial
Factors associated with an 8 5% interest rate and the UP-1984 mortality table and a testing age of 65, If
an interest rate other than 8.53% or a mortality table other than the UP-1984 mortality table 15 selected
under AA §6-2(d), or if a testing age other than age 65 is used, the Plan must determing the appropriate
Actuarial Factors basad on the designated interest rate, mortality table and testing age.)

Service based Employer Contribution, If elected in AA §6-2(2) of the Money Purcliase Plan Adoplion
Agreement, the Emplover will make a contnbution based on an Emplovee’s service with the Employer during
the Flan Year (or other penod designated under AA §6-4). The Employer Contribution will be allocated on the
basis of Participants' Hours of Service, weeks of employment or other measuring perind selected under AA §i-
2(2). Amounts contnbuted on the bass of service must satisfy the general nondiscrimination rate group test
under Treas. Reg. 1. 401(a)(4)-2(c) or Treas. Reg. §1.401(a){4)-B.

Prevailing Wage Contribution. IT elected in AA §6-2(f) of the Meney Purchase Plan Adoption Agreement, the
Emgdoyer will make a Prevailing Wage Contribution for Participants who perform Prevailing Wage service, For
this purpose, Prevailing Wage service 15 any service performed by an Emploves under a public contract subject
to the Davis-Bacon Act or to any other federal, state or municipal prevailing wage law. The Emplover will make
an Employer Contribution based on the hourly contribution rate for the Participant’s employment classification,
Special restrictions meay apply in erder for Prevailing Wage Contributions to bz taken into aceount for purposes
of satisfying the applicable federal, state or municipal prevailing wage laws. The Employer may attach an
Addendum to the Adoption Agreement setting forth the hourly contnbution rate for the emplovment
classifications ¢ligible for Prevailing Wage Contributions.

Unless provided otherwise in AA §6-2(f)(2), the defult rales described in subsection (a)(5) above will apply for
purposes of determining the Prevailing Wage Contribution. 1f the Emplover elects to provide eligibility
raquiraments of vesting requirements with respect to Prevailing Wags Contributions under AA §6-2(1), the
Employer may not be able to take full credit under applicable federal, state or mmicipal prevailing wage laws
for the Frevailing Wage Contributions made under this Plan. See the applicable prevailing wage laws for more
information regarding the effect of eligibility and/or vesting requirsments.

The Emplover may elect under AA §6-2(01) w0 offset other Emplover Contributions made under the Plan by
the Prevailing Wage Contmbution. Ifa Highly Compensated Employee receives a Prevailing Wage Contnbution
and the Plan fails the nondiscnmination requirements under Code $401(a)4), the Employer may elzct to pay the
diseriminatory contribution to the Highly Compensatad Enployee outside of the Plan consistent with the
requiremends of the applicable provailing wage laws,

Erezen Plan. The Employsr may designate under AA §2-5 that the Plan is 2 frozen Plan. As a frozen Plan, the
Employer will not make any Emplover Contnbutions with respect to Plan Compensation carned after the date
identified in AA §2-5 17 the Plan holds amy nnallocaterd forfeitures at the time of the termination, such
forfeitures may be allocated to all eligible Participants in accordance with Section 7.12 in the vear of the
ternunation, regardless of any contrary selections under AA §8,

Period for determining Emplover Contributions. In determining the amount of Emplever Contributions to be
allocated to Participants under the Plan, the Plan will take into account Plan Compensation (as defined in Section 1.97)
for the Plan Year. The Employer may designate under AA §o-4 of the Nonstandardized Adoption Agreement aliemative
penods for determinung the allocation of Employer Contributions. [f alternative periods are designated under AA §6-4,
a Participant"s allocation of Employer Contributions will be determined separately for each designated period based on
Flan Compensation earnad during such period. If an altemative peniod is designated under AA §6-4, the Employer need
not actually make the Employer Contribution during the dssignated period, provided the total Employver Contribution
for the Flan Year is allocated based on the proper Plan Compensation. (11 the permitted disparity allocation method
applics under AA $6-2, the allocation will be based on the Plan Year.)

Offset of Emplover Contributi
{0 Offsei of Employer Coniributions by Safe Harbor/QACA Safe Harbor Emplover Contributions. IT the

Plan provides for Sate Horbor'QACA Safe Harbor Employer Contnbutions undar AA §6C-2 of the Profit
Sharing/401(k) Plan Adoption Agreement, the Employer may elect under AA §6C-5 of the Nonstandardized
Profit Sharing/401(k) Plan Adoption Agreement to offset any additional Employer Contributions a Participant
wonld otherwise receive by the amount of Safe Harbor/QACA Safe Harbor Emplover Contributions the
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Participant receives under the Flan Thus, when allocating any additional Employver Contributions vnder the
Plan, if 50 ¢lected under AA §6C-35, no amounts will be allocated to Participants who receive a Safe
HarborQACA Safe Harbor Emplover Contribution witil the amount of addi ol Employer Contributions
exceeds the amount of Saf: Harbor/QACA Safe Harbor Employer Contributions received under the Plan. For
this purpose, if the permitted disparity allecation method applics, this offset applics only to the second step of
the two-step parmitted dispariry formula or the fourth step of the fonr-step permined disparity formila.

2)

: e er. If the Employer
mamtams any orhz:r qualltled p]m[s) wl'ur:h cover an}r Parnﬂpams lmde‘r l]'us P‘lan t‘ns Employer may elact
under AA §6-4(c) of the Nonstandardized Profit Sharing or Profit Sharing/401(k) Plan Adoption Agreement oc
A 36-3(c) of the Nomstandardized Monzy Purchase Plan Adoption Agrezment 1o reduee such Participants
allocation under this Plan to take into account the benefits provided under the Employer’s other qualified
plands). For purposss of satisfying the coverage requirements under Code §410(b) and the nondiscrimination
raquirements under Code §401(a)(4), this Plan may nead to he agpregated with such other qualified plan(s) in
accordance with Treas. Reg, §1.410(b)-7. The Employer may describe any special mles that apply for purposes
of determining the offset under AA §6-4(cK2) or AA §6-3cH2), as applicable.

303 Salary Deferrals. The Emplover may elect under AA §6A of the Profit Sharing/401(k) Flan Adoption Agreement to authenze
Participants to ke Salary Deferrals under the Plan. A Participant’s total Salary Delerrals may not exceed the lesser of any
limtation designated under AA §6A-2, the Elective Deferral Dollar Linut described under Saction 5.02,0r the amount
permitted under the Codz §415 Limitation described under Section 5.03. The Employer may elect under AN §6A-2(c) of the
Nonstandardized Profit Sharing/401(k) Plan Adoption Agreement fo apply a different limit on Salary Deferrals to the extent
such Salary Deferrals are withheld from a Participant’s bonus payments.

(a)

Salary Deferral Election In order to make Salary Deferrals under the Flan, a Participant must enter into a Salary
Deferral Election which authorizes the Emplover to withhold a specific dollar amount or a specific percentage from the
Parficipant’s Plan Compensation. The Salary Reduction Agreement may permmit a Participant to specify a difTerent
percentage of dollar amount be withheld from specifisd compongnts of Plan Compensation, such as base pay, bonmses,
commissions, etc. The Emplover may apply special limits on the amount of Salary Deferrals that may be deferred from
bomus payments under AA §6A-2(c) of the Nonstandardized Profit Sharing/401(k) Plan Adoption Agreement or may
apply special deferral limits applicable to bonus payments under the Salary Deferral Election, without regard to any
limitations selected under the Adoption Agreement. In addition, the Salary Deferral Election may provide that the
Employee’s deferral election will increase by a designated amount unless the Employee affirmatively elects otherwise.
The Employer will deposit any amounts withheld from a Participant’s Flan Compensation as Salary Deferrals into the
Participant’s Salary Deferral Account under the Plan. A Salary Deferral Election may only relata to Plan Compensation
that is not currently available at the time the Salary Deferral Election is completed. In determuning the amount to be
withheld [rom a Parlicipant’s Plan Compensation, a Salary Defarral election may be rounded to the next highest or
lowest whole dollar amount.

‘The Employer may designate under AA §6A-9 of the Profil Sharing/401(k) Plan Adoption Agreement o apply a special
effective date as of which Participants may begin making Salary Deferrals under the Plan. Repardless of any special
cffective date designated under AA §6A-9, a Salary Deferral Election may not be effcctive prior to the later of:

(1)  the date the Employee becomes a Participant;
(2)  the date the Perticipant executes the Salary Deferral Election; or
(3} the date the Profit Sharing/d01(k) Plan is first adopted or effective.

For this purpose, Salary Deferrals may be taken into account for a Flan Year only if the Salary Deferrals are allocated to
the Employess Account as of a date within that Plan Year. For this purpose, Salary Deferrals are consi dered allocated
as of a date wathin a Plan Y ear only if the allocation 1s not contingent on the Employee's participation in the Plan o
performance of sarvices on any subsecuent date and the Salary Deferrals are actually paid to the Plan no later than the
end of the 12-month period immediately following the year to which the contribution relates. In addition, the Salary
Deferrals must relate to Plan Compensation that cither would have been reccived by the Employee in the Plan Year but
for the Ermployees election to defer or are atinbutalde (o services performed by the Erployee in the Plan Year and, but
for the Emplovee’s election to defer, would have been receivad by the Emploves within 2% months after the close of the
Plan Year.

In eddition, Salary Deferrals made pursuant to a Salary Deferral Election may not be made earlier than the date the
Participant performs the services to which such Salary Deferrals relate or the date the compensation subject to such
Salary Deferral Election would be currently available to the Participant absent the deferral election (if eerlier).
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(b}

(e}

Regerdless of when a Participant elects to comimence making Salary Deferrals, the commencement of Salary Deferrals
may be delayed for a reasonable period of time in order to implement the Salary Deferral election.

A Salary Deferral Election is valid even though it is executed by an Emplovee before he/she actually has qualified as a
Participant, 3o long as the Salary Deferral Election is not effective before the date the Employee is a Participant.

Change in deferral election. An Emplovee must be pernutted to enter info a new Salary Deferral Elechon or to modify
or terminate an exsting Salary Deferral Election at least once a vear, Addifional dates may be designated on the Salary
Deferral Election form {or other written procedures) as to when a Participant may modify or terminate a Salary Deferral
Election. Alternatively, the Employer may designate under AA $6A-7 of the Profit Sharing/401(k) Plan Adoption
Agreement specific dates for a Participant to modify or terminate an existing Salary Deferral Election. Any election to
modify or terminate a Salary Deferral Election will take effzct within a reasonable penod following such election and
will apply only on a prospective basis, Regardless of any specific dates designated under AA $6A-7, an Employee may
be allowed to increase hisher defarral election up to the Elective Deferral Dollar Limit at amy time during the last two
months of the Plan Y ear,

Automatic Coniribution Arrangement. The Emplover may elect under AA §oA-8 of the Profit Sharing/401 (k) Plan
Adoption Agreement to provide for an automatic deferral election undear the Flan. [ the Emplover eleets to apply an
aulmmllc defemal election, the Engloyer will automatically withhold the amount desigmated under AA §6A-8 from

ants’ Plan Compensation, unless the Participant completes a Salary Deferral Election electing a different
deferral amount (including a zzro deferral amount). Unless provided otherwise under AA §6A-8, an Employee who is
automatically enrolled under a prior plan document will continue to be automatically enrolled under the current Plan
document.

(1)  Eligible Automatic Contribution Arrangement (EACA), To the extent an Automatic Contribution
Arrangement satisfies the requirements of an EACA for a Plan Year, as st forth below, such Automatic
Contribution Arrangemeni will automatically qualify as an EACA for purposes of applying the special rules
applicable to EACAs described in subsection (2) below. If an Autematic Contribution Arrengement doss oot
satisfy the requirement for an EACA for an cntire Plan Year, the Automatic Contribution Arrangement will not
be eligible for the special EACA provisions under subsection (3) for such Plan Year. However, the Automatic
Contribution Arranpement continues to apply for such Plan Year and the failure to qualify as an EACA has no
impact on the gualified status of the Plan or on the Employer’s ability to rely on the Faverable IRS Letier issued
with respect to the Plan. Thus, the provisions under subsection (2) will continue to apply as selected in AA 6A-8
for the Plan Year, even if the Automatic Contributions Arrangement docs not qualify as an EACA for the entire
Plan Year. For this purpose, an Automatic Contribution Arrangement that satisfies the requirements for a QACA
under Section 6.04(b) also may qualify as an EACA under this subsection (c).

2

Elig A). The Plan will qualify as an EACA if
ﬁ}c]’lmpmvlduformmcduhmlclwhon (udmbod mmbawlwn (i)} and provides an annuel
wrillen nolice as described in subsection (iv) below. Aay Salary Deferrals wathhicld purswant o an automatic
deferral election will be deposited into the Participant’s Salary Deferral Account.

() Automatic deferral election. To qualify as an EACA, each Employee eligible to participate in the Plan
must have & reasonable opportunity after receipt of the notice described in subsection (iv) to make an
affirmative clection to defer (or an clection not to defer) under the Plan befors any automatic deferral
election goes into effect. IFan automatic deferral election applies under the Plan, such election will not
apply to Participants whe have entered into a Salary Deferral Election for an amount equal to or greater
than the automatic deferral amount designated under AA §6A-8. The Employer also may elect o apply
the automatic deferral election only to Participants who become eligible to participate after a specified
date. [fthe Flan otherwise qualifies as an EACA but the autormatic contribution arrangement does not
apply to all eligible Emplovees {who have not emterad into an affirmative deferral election), the Plan will
not qualify for the extended 6-month comection penod desenibed in subsection (3)Xu) below,

An automatic deferral election ceases to apply with respect to any Employee who makes an affirmative
election (that remains in effect) to make Salery Deferrals or to not bave any Salary Deferrals made on
his/her behalf. Salary Deferrals made pursuent to &n automatic defierral election will cease as soon as
administratively feasible after an Eligible Employee makes an affirmative deferral election. In eddition,
automatic deferrals will be reduced or stopped to meet the limitations under Code §§401(a)17), 402(g),
and 415 and to satisfy any suspension period required after a distribution.

Unless elected otherwise under AA §6A-8(ap6)(1), a Paricipant’s affirmative clection to defer (or to not
defer) will cease upon termanation of emplovment. If a terminated Participant™s affirmative election to
defer (or to not defer) ceases upon termanation of emplovment. the Participant will bz subject to the
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automatic deferral provisions of this subsection (i) upon rehire, including the defaulr elaction provisions
and the notice requirements under subsection (iv)below

(ii)  Unifermity requiremeat. I an Eligible Employee does not make an affirmative deferral election, such
Employss will be treated as having clected to make Salary Deferrals in an amount cqual to a uniform
of Plan Compensation as set forth in AA §6A-R. For this purpose, an aitomatic deferral
election will not fail to be a uniform percentage of Plan Compensation merely because:

(A)  The deferral percentage varies based on the number of years an eligible Employee has
participated in the Plan (e.g., due to the epplication of en automatic increase provisions);

(B)  The automatic deferral clection does not reduce a Salary Deferral clection in effect immediately
prior to the effective date of the automatic deferral clection;

{C)  The rate of Salary Deferrals is limited so as not to exceed the limits of Code §§401(a)(17), 402(g)
(determined with or without Catch-Up Contributions) and 415; or

(D) The automatic deferral election is not applied during the peried an employee is not permitted to
make Salary Deferrals pursuant to Section 8.100e)(1)(iD(C).

(iil)  Aatomatic increase. The Plan may provide under AA §6A-8 that the automatic deferral amount will
automatically increase by a designated percentage each Plan Year. Unless designated otharwise under
AA F6A-B(a)(5), inapplving any automatic deferral increase inder AA §6A-B, the initial defarral
amount will apply for the period that begins when the employee first participates in the automatic
contribution amangement and ends on the last day of the following Flan Year, The automatic ingrease
will apply for each Plan Year beginning with the Plan Year immediately following the initial deferral
peniod and for each subsequent Plan Year. For example, if an Employee makes his'her first automatic
deferral for the period beginming Jaly 1, 2014, and no spacial election is made under AA §oA-B(a)(5),
the first automatic increase would take effisct on January 1, 2016 (assuming the Plan is using a calendar
Plan Year) which 1s the first day of the Plan Year beginning after the first Plan Year following the penod
for which the Employee makes his'her first automatic deferral under the Flan

(iv) Anmusl notice requirement. Fach cligible Employee must receive 2 written notice describing the
Participant’s rights and obligations under the Plan which is sufficiently accurate and comprehensive to
apprise the Employee of such rights and obligations, and is written in a manner calculated to be
understood by the average Plan Participant. The annual notice only needs to be providad to those
Emplovess who are covered under the Automatic Contribution Arrangement. I it is impractical to
provide the anmual notice 1o a newly eligible Participant before the date such individual becomes eligibls
to participate under the Plan, the notice will be treated as timely if it is provided as soon as practicable
after such date and the Employes is penmitted to defer from Plan Compersation samed beginning on the
date of participation.

(A)  Contents of annual notice. To qualify as an EACA, the anmpal notice must contain the same
information as applies for purposes of the safe harbor notice described under Section 6.04(z)(4).
However, to qualify as an EACA, the annual notice must also include & description of:

(I} the level of Salary Deferrals which will be made on the Employee’s behalf if the
Employee does nol make an aflirmative election;

(I}  the Employee®s right under the EACA te clect not to have Salary Deferrals made on the
Employee's behalf (or to elect to have such Salary Deferrals made in a different amount

or percentage of Plan Compensation);

(I how contributions under the EACA will be invested and, if the Plan provides for
Participant direction of investment, how Salary Deferrals made pursuant to an sutomatic
deferral election will be invested in the absence of an investment election by the
Employee; and

(IV) the Employee’s right to make a permissible withdrawal (as described under subsection
(3Xi) below), if applicable, and the procedures to elect such a withdrawal.

(B)  Timing of annual notice. The ennusal notice described under this subsection (iv) must be
provided at the same time and in the same manner &s the annual safe harbor notice described in
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(k1)

Section 6.04(a)(4). The annval notiee must be provided within a reasonable period before the
beginning of each Plan Year (or, in the year an Employes becomes an eligible Employee, within
a reasonable period before the Employee becomes an eligible Emplovee). In addition, a notice
satisfies the timing requirements only if it is provided sufficiently early so that the Employee has
arcasonable period of time after receipt of the notice and before the first Salary Deferral made
under the arrangement to make an altermarive deferral election.

The annugl notice will be deemed timely if it is provided to each eligible Employee al least 30
days (and no more than 90 days) before the beginning of each Plan Year. In the case of an
Employee who does not receive the notice within such period because the Employee becomes an
eligible Employee aller the 90th day before the beginning of the Plan Year, the timing
requirement is deemed to be satisfied if the notice is provided no more than 90 days before the
Emploves becomes an cligible Employee (and no later than the date the Employee becomes an
eligible Employes).

v} Timing of satomatic deferral Generally, the automatic deferral will commence as of the date the
Employee is otherwise cligible to make Salary Deferrals under the Plan, if the Employee had completed
& Salary Deferral Election. However, the automatic deferral under a QACA will be treated as timely if
the automatic deferral commences no later than the carlier of the pay date for e seoond payroll period
or the pay date that occurs at least 30 days following the later of

(A)  the date on which the Employee first becomes an Eligible Employee (or becomes an Eligible
Emploves following a rehire), or

(B)  the date on which such Emplovee 15 provided notice of the sutomatic deferral,

but in no event later then the ime penod prescribed in Code §41008) or any other regulations thereunder.

h:gnnmgmmafterlmuuy] HIIS fiﬁnﬂmmﬂdmfo{maﬁmﬁwdﬁuﬂl election provision under AA
§6A-8 and such antomatic deferral e]uunn qualifies as an EACA, the Employer may elect to offer special
permissible withdrawals (as set forth in subsection (i) below) and will quelify for the special delayed testing date
for purposes of making refunda of Excess Contributions and/or Excess Aggregate Contributions (as described in
subscction (ii) below). To qualify as an EACA, the Plan must satisfy the provisions of subscction (2) for the
entire Plan Year. Generally, a Plan that satisfies the QACA requirements under Section 6.04(b) will also satisfy
the requirements for an EACA.

()  Permissible Withdrawals under EACA. If so clected under AA §6A-8(b) of the Profit Sharing/401(k)
Adoption Agreement, effective for Plan Years beginning on or after January 1, 2008, any Employee who
has Salary Deferrals contributed to the Plan pursuant o an automatic deferral election under an EACA
may elect to withdraw such contributions (and earnings attributable thereto) in accordance with the
requircments of this subscetion (1), A permissible withdrawal under this subscetion (i) may be made
without regard to any elections under AA §10 and will not cause the Plan to fail the prohihition on in-
service distribution applicable to Salary Deferrals under Section 8.10(c). In addition, such withdrawal
may be made without regard to aoy notice or consent otherwise required under Code §401(a)(11) or
§417. Any Salary Deferrals that are distributed vnder this subsection (i) are not taken into account under
the ADP Test (s described in Section 6.01(a)) or under the ACP Test (us deseribed in Section 6.02(n))
for the Plan Year for which the Salary Delerrals were made or [or any other Plan Year.

(4)  Amount of distribution. A distribution satisfics the requirement of this subsection (i) if the
distribution is equal to the amount of Salary Deferrals made pursusnt to the automatic defierral
election through the eflective date of the withdrawal election (as described in subsection (C))
adjusted for allocable gains and losses as of the date of the distribution, For this purpose,
allocable gains and losses are determined in the same manner as for corrective distributions of
Excess Contributions (as deseribed in Section 6.01(b)(2)(ii).

The distribution amount determined under this subsection (A) may be reduced by any generally
applicable fees. However, the Plan may not charge a greater fee for @ permissible distribution
under this subsection (i) than applies with respect to other Plan distributions.

(8)  Timing of permissive withdrawal election, An clection to withdraw Salary Deferrals under this
subsection (i) must be made no later than 90 days after the date of the first default Salary Deferral
under the EACA. The date of the first default Salary Deferral is the date that the Plan
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(d}

Compensation from which such Salary Deferrals are withheld would otherwise have been
included in gross income. The Emplover may designate an altermative period for making
pemmussive withdrawals under AA §6A-8(LX3),

(C)  Effecti ] withdrawal
election canmot he qu'ﬂmn lh._ pm. date for the second payroll period that begins after the
election 18 madz or, 1f earhier, the frst pay date that cccurs at least 30 days affer the election is
made. Ifan Employw does not make automatic deferrals to the Plan for an entire Plan Year (e, £
due to termination of employment), the Plan may allow such Employvee to take a permissive
withdrawel, but only with respect to default contributions made after the Employee’s refumn to

ermployment.

(D)  Consequences of permissible withdravwal, Any amount distributed under this subscction (i) is
inchudible in the Employes's gross income for the taxahle year in which the distribution is made.
However, the pertion of any distribution consisting of Roth Deferrals is not included in an
Employes's gross incoms & second time. In addition, a permissible withdrawal under this
subscction (i) is not subject to any penalty tax under Code §72(t). Unless the Employee
affirmatively elects otherwise, any withdrawal request will be treated as an affirmative election to
stop having Salary Deferrals made on the Employvee’s behall as of the date specified in

suhsection (C) above.
(E)  Forfeiture of Matching Contributions, In the case of any withdrawsl made under this

subsection (i), any Matching Contributions made with respect to such withdrawn Salary Deferrals
must be forfeited. Any forfeiture of Matching Contributions under this subsection (E) will be
made in accordance with the requirements of Section 7.13.

(i)  Expansion of eorrective distribution period for EACAs. ITthe Plan qualifies as an EACA (as defined
in subsection (2) above), the corrective distribution provisions applicable to Excess Contnbutions and
Excess Agpregate Contributions under Scctions 6.01(b)}2) and 6.02(b)}(2) arc modificd to allow a
corrective distribution no later than & months (instead of 2% months) after the last day of the Plan Yesr in
which such excess amounts arose to avoid the 10% excise tax with respect to such corrective
distributions. This subsectien (ii) is effective for corrective distributions mede for Plan Years beginning
on or after January 1, 2008,

(iii)  Preemption of state law. In applying the provisions of this subsection (c), if the Plan satisfies the
requirements for an EACA under subsection (2), any law of a State which would directly or indirectly
prohibit or restrict the inclusion of an automatic contribution arrangement shall be superseded.

Catch-Up Contributions. If permitted inder AA §6.4-4 of the Profit Sharing/401(k) Plan Adoption Agreement, a
Participant who is aged 50 or over by the end of lisDer taxable year beginning in e calendar year may make Catch-Up
Caontributions under the Frofit Sharing/40 1(k) Plan, provided such Catch-Up Contributions are in excess of an otherwise
applicable limit under the Plan. For this purpose, an otherwise applicable Plan limit is a limdt in the Plan that applies to
Salary Defarrals without regard 1o Catch-up Contributi ons, such as a Plan-imposed Salary Defermal limit under A4
§6A-2, the Code §413 Limitation (desenbed in Section 5.03), the Elective Deferral Dollar Linut {desenbed in Section
5.02), and the limit imposed by the ADP Test (described in Section 6.01). For this purpose, an ADF Test linut only
applies to the extent a Highly Compensated Employes is required to receive a comective refund under Section
6.01{LY2).

n

2)

Catch-Up Contribution Limit. Catch-up Contmbutions for a Parfieipant for a taxable yvear may not exceed the
Catch-Up Contribution Limit, The Catch-Up Contribution Linmit for taxable years beginning in 2010 through
2014 is £5,500. For taxable vears beginning after 2014, the Catch-Up Contribution Limit will be adjusted for
cost-of-living increases under Code §414(v)(2)C). The Employer may operationally limit Catch-Up
Contributions so that a Participant”s total Catch-Up Contributions, when added to other Salary Deferrals, may
not exceed 75 percent of the Participant’s Plan Compensation for the taxable year. (A Different Catch-Up
Contribution Limit applics for SIMPLE 401(k) Plans. Sce Section 6.05(b)X2).)

Special treatment of Cateh-Up Contributions. Catch-up Contributions are not subject to the Elective Deferral
Dollar Limit or the Code §415 Limitation, are not counted in the ADP Test, and are not counted in determining
the minitmum allocaion under Code §416 (as dzfined in S2ction 4.04), but Cateh-Up Contributions madz in
prior years are counted in determining whether the Plan is Top Heavy.
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Rath Deferrals. For Flan Years beginning onor after Janvary 1, 2006, if permitted under AA §64-5 of the Profit

Sharing/401(k) Plan Adoption Agreement, a Participant may designate all or a portion of his'her Salary Deferrals as
Roth Deferrals. For this purpose, a Roth Defemal is a Salary Deferral that satisfies the following conditions,

(1)  Irrevocable election. The Participant makes an imevocable clection (at the time the Participant enters into
hiz'her Salary Deferral Election) designating all or a portion of hisher Salary Deferrals as Roth Deferrals. The
irrevocable election applies with respect to Salary Deferrals that are made pursuant to such election. A
Participant may modify or change a Salary Deferral Election to increase or decrease the amount of Salary
Deferrals designated as Roth Deferrals, provided such change or modification applies enly with respact to
Salary Deferrals made affer such change or modification. (See subscetion (b) abeve for rules regarding the
uming ol permissible changes or modifications to a Participant's Salary Deferal Election )

{2)  Subject to immediate taxation. To the extent a Participant designates all or a pc'rtlcrn of his/her Salary
Deferrals as Roth Deferrals, such amounts will be includible in the Participant's income at the time the
Participant would have recerved the contribution amounts in eash if the Employes had not made the Salary
Deferral election.

(3)  Scparate account, Any amounts designated as Roth Deferrals will be maintained by the Plan in a separate Roth
Deferral Account. The Plan will credit and debit all contributions &nd withdrawals of Roth Deferrals to such
separate Account. The Plan will separately allocate gains, losses, and other credits and charges to the Roth
Defierral Account on a reasonable basis that is consistent with such allocations for other Accounts under the
Plan. However, in no event may the Plan allocate forfeitures under the Plan to the Roth Defierral Account. The
Plan will separately track Participants’ accumulated Roth Deferrals and the eamings on such amouwnts.

(4)  Satisfaction of Salary Deferral requirements, Roth Deferrals are subject to the same requirements as apply to
Salary Deferrals. Thus Roth Deferrals are subject to the following requirements:

() Roth Deferrals are always 100% vested, as provided in Section 7.01.

(ii)  Roth Deferrals are subject to the Elective Deferral Dollar Limit, s described in Section 5,02, For this
purpase, all Salary Deferrals (both Pre-Tax Salary Deferrals and Roth Deferrals) are aggrepated in
applying the Elective Deferral Dollar Limit.

(iii) Roth Deferrals arc subject to the same distribution restrictions as apply to Salary Deferrals under Scction
B.10(c). See Section &.11(b) for special distribution provisions applicable to Rath Deferrals.

(iv)  Roth Deferrals are subject to ADP nondiscrimination testing, as set forth in Section 6.01.

(v}  Roth Deferrals are subject to the required minimum distribution requirements under Code §401(a)(9), as
sel forth in Section 8.12.

(vi) Roth Deferrals arc treated as Employer Contributions for purpescs of Codc §§401(a), 401(K), 402, 411,
412, 415, 416 and 417

(5)  Rollover of Roth Deferrals,

(il Rollovers from this Plan. For purposes of the rollover rules under Section 8.05, o Direct Rollover of o
distribution from a Participants Roth Deferral Account will only be made (o another Roth Deferral
Account under a qualified plan described in Code §401(a) or an annuity contract or custodial account
described in Code §403(b) or to a Roth IRA described in §408A, and only to the extent the rollover is
permitted under the rules of Code §402(c).

(i) Rollovers to this Plag. Subject to the provisions under Section 3,07, a Participant may make a Rollover
Contribution to hisher Roth Deferral Account only if the rollover is a Direct Rollover from another Roth
Deferral Account under & qualified retirement plan (a5 described in Section 3.07) and only to the extent
the rollover is permitted under the rules of Code §402(c). A rollover of Roth Deferrals may not be made
to this Plan from a Roth [RA. Any rollover of Roth Deferrals to this Plan will be held in & separate Roth
Rollover Account.

(i) Minimum rollover amount. The Plan will not provide for a Direct Rollover (including an Automatic
Rollover) for distributions from a Participant's Roth Defiermal Account if it is reasonably expected (at the
time of the distribution) that the total amount the Participant will receive as a distribution during the
calendar year will total less than $200. In addition, any distribution from a Participant's Roth Deferral
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Aceount is not taken into sccount in determining whether distributions from a Participent's other
Accounts are reasonably expected to total Jess than $200 during & year. However, Eligible Rollover
Distributions {rom a Participant's Roth Deferral Account are taken into account in determining whether
the total amount of the Participant’s Account Balances under the Plan exceeds §1,000 for purposes of
epplying the Autematic Rollover provisions under Scction 8.06.

(iv)

: wrals, The provisions under Section .05 that allow a Parficipant to
clwlaDm Rnlln\'er ol‘unl,v apomon ofan Eligible Rollover Distribution but only il the amount
rolled over is at least $500 is applied by treating any amount distributed from the Participant”s Roth
Deferral Account as a separate distribution from any amount distributed from the Participant's other
Aceounts in the Plan, even il the amounts are distributed at the same tme.

In-Plan Roth Cenversions. Effzcfive on or after September 27, 20140, the Employer may elect under AA §6A-5(c) of
the Monstandardized Profit Sharing/401{k) Plan Adoption Agreement to permit In-Flan Roth Conversions uncer the
Flan. For this purpose, an In-Flan Roth Cenversion is a distribution from a Participant’s Plan Account, other than a
Raoth Deferral Account er Roth Rollover Account, that is rolled over to the Participants In-FPlan Roth Conversion
Account under the Plan, pursuant to Code $402A(c)(4]. An In-Plan Roth Conversion may be accomplished by a direct
conversion or by a distribution and rollover back into the Participant’s In-Flan Roth Conversion Account. Any elechion
to make an In-Plan Roth Corversion dwring a taxable yeur may not be changed afler the In-Flan Roth Conversion is
completed.

An In-Plan Roth Conversion may be elected by a Participant, a spousal beneficiary, or an alternate pavee who is a
spouse or former spouse. To the extent the term “Participant™ is used in this subsection (f) for pusposes of determining
eligibility to make an In-Plan Roth Conversion, such tenm wall also include a spousal beneficiary and an alternate payee
who is a spouse or former spouse.

To permit In-Plan Roth Comversions, AA §6A-5(¢) of the Nonstandbardized Profil Shanng/401(k) Plan Adoption
Agreement must be completed. 1f In-Plan Roth Conversions are not specifically authorized under AA §oA-5(c),
Participants may not maks an In-Plan Roth Conversion. AA §6A-5(c) need not be completed if In-Flan Roth
Conversions are not permittad under the Plan. In addition, if Tn-Plan Roth Conversions are permirtad under A4 §oA-
5({c), the Plan must allow for Roth Deferrals as of the date the In-Plan Roth Conversion is permitted under the Flan

[The provisions under this subsection (f) and A4 §6.4-5ie) do nof consider the rules wder the American Taxpayer
Relief Act of 2012. For rules applicable to lh-Flan Roth Conversions that occte on or after Jamary 1, 2013, see
Appendix B and Itevim Amendment &1 under the Novsiondardized Profit Sharing 301k Plan ddoprion Agreement )

(1) Amounts eligible for In-Plan Roth Conversion. [{ pernutted under AA §6A-5(¢) of the Nonstandardized Profit
Sharing/401(k) Plan Adopticn Agreement, a Participant may convert any portion of hisher vested Account
Balance {other than amounts attnbutable to Roth Deferrals or Roth Defermal rollovers) to an In-Plan Roth
Conversion Account. However, to make an In-Flan Roth Conversion, a Partivipant must be eligible o receive a
distribution that qualifies as an Eligible Rollover Distribution, as defined in Code $402(¢)4). An in-service
distnbution may be authonzed under AA §10-1, AA $10-2 or under AA §6A-5(c)(2).

Whale an In-Plan Roth Converaion is treated as a distnbubion for certain purposes under the Flan, an In-Flan
Roth Conversion will not be treated as a distribution for the following purposes:

(i)  Participant loans A Participant loan directly transferred in an In-Plan Roth Conversion without
changing the repayment schedule is not treated as & new loan. The Emplover may elect in AA§GA-
S{ejiA)iiin) to not permmit Participant loans to be distributed as part of an In-Plan Roth Conversion

(i)  Spousal congent. An In-Flan Eoth Comversion is nod treated as a distribuion for parposes of applying
the spousal consent requurements under Code §401(a)(11). Thus, 2 marned Plan Participant is not
required to obtain spousal consent in connection with an election to make an In-Plan Roth Conversion,
ever if the Flanis otherwise subject to the spousal consent requirements under Code §401(a)(11)

(i) Partcipant comsent. An n-Flan Roth Conversion s nof reated as a distiluaton for purposes of
applying the participant ecnsent requirements under Code §411{a){11). Thus, amounts that are converted
as part of an In-Flan Roth Conversion continue to be taken into account in determining whether the
Participant’s vested Account Balance exceeds $35,000 for purpeses of spplying the Involuntary Cash- Ot
provisions and will not trigger the requirement for a notice of the Participant's right to defer receipt of the
distribution.
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(iv)  Protected benefits An In-Plan Roth Conversion is not treated as a distribution under Cods
§41 1d)(eMB)(ii). Thus, a Participant who had a distnbution nght (such as a nght to an immediate
distribution) prioe to the In-Plan Roth Conversion canmnot have that distabation aght eliminated solely as
a result of the election to make an In-Plan Roth Conversion,

(v)  Mandatory withholding. An In-Plan Roth Conversion is not subject to 20% mandatory withhol ding
under Code $3405(c).

(2)  Effect of In-Plan Roth Converson. A Participant must include in gross income the taxable amount of an In-
Plan Roth Conversion. For this purpose, the taxable amount of an In-Flan Roth Conversion 15 the fair market
value of the distribution reduced by any basis in the converted amounts. If the distribution includes Employer
securities, the fair market value includes any net unrealized appreciation within the meaning of Code
§402(eX4). If an outstanding loan is rolled over as part of an In-Flan Roth Conversion, the amount inchudible in
gross income includes the balance of the loan. Generally, the taxable smount of an In-Flan Roth Conversion is
includible in gross ineome in the taxable vear in wiuch the conversion occurs. However, for In-Plan Roth
Conversions made in 2010, the taxable anvount is includible in pross income halfin 2011 and half in 2012 unless
the Participant elects to include the taxable amount in gross income in 2010. However, sae Motica 2010-84,
Q&A 11, for rules that apply ifa Participant spreads income over 2011 and 2012 and subsequently takes a
distnbution of such amoeunts before the entire amount of the conversion is taken inte income.

(3} Application of Early Distribution Penalty under Code §72(t). An In-Flan Roth Conversion is not subjeet to
the early distribution penalty under Code §72(t) at the time of the conversion. However, if an amount allocable
to the taxatde amount of an In-Plan Roth Conversion is subsequantly distributed within the 5-taxable-year period
beginning with the first day of the Participant's taxable year in which the conversion was made, the amount
distributed is treated as includible in gross income for purposes of applying the Code §72(1) early distribution
penalty. For this purpose, the 5-taxablc-year period cnds on the last day of the Participant’s fifth texable year in
the period. This subsection (3 will not apply to the extent the distibution i rolled over to a Roth account in
ancther qualified plan or is rolled over to a Roth IR.A. However, the ruls under this subssetion (3) will apply to
any subsequent distnbutions made from such other Roth account or Roth [RA within the 5-taxable-year period.

(4)  Contribution Seurces. Unless elected otherwise under AA $6A-5(c)(3), an In-Plan Roth Conversion may be
made from any contribution source under the Plan. The Emplover may ¢lect in AA §0A-5(c)(3) to limit the
contribation sources that are eligible for In-Plan Roth Conversion. In addition, the Emplover may elect in AA
$6.A-5(0)(4)(1) to limit In-Plan Reth Conversions to contribution sccounts that are 100% vested.

34 Matching Contributions. The Emplover may elect under AA §6B of the Profit Shanng/A01(k) Plan Adophon Agreement to
authorize Matching Contnbutions under the Plan. If the Employer elects more than one Matching Contribution fommula under
AA $6R-2, each formula is applisd separately. A Participant's aggregate Matching Contributions will be the sum of the
Muatching Contributions under all such formmulas. Any Matching Contnbution made under the Plan will be allocated to
Participants® Matching Contribution Account, To receive an allocation of Matching Contnbutions, a Participant mnst satisfy
any allocations conditions dasignated under the Plan, as desenbed in Section 3.09 below

A contribution will not be considered a Matching Contribution i such contrilution is contribate:] before the under] ving Salary
Deferral or After-Tax Employee Contribution election 1s made or before an Employvee performs the services with respect to
which the underyving Salary Deferrals or After-Tax Emplovee Contributicns are made (or when the cash that is subject to such
glection would be currently available, if earlier). A Matching Contribution will not be treated as fatling to satisfy the
requiremnents of this paragraph merely becanse contributions are oocasionally made before the Employee performs the services
with respect to which the underlying Salary Deferral or Afler-Tax Employes Contribution election is made (or when the cash
that is subject to such elections would be currently available, i€ earlier) in order to aceommodate bona fide administrative
sonsiderations (and such amounts are not paid early for the principal purpose of accelerating deductions).

(a)  Contributions eligible for Matching Contributions. The Matching Contnibution formula(s) apply to Salary Deferrals
and After-Tax Emplovee Contnbutions made under the Plan, to the extent authorized under the Adoption A,
The Employer may elact under AA §60-7 of the Profit Sharing/401(k) Plan Adoption Agreement to exclude AﬂeI-TaA
Employee Contributions from the Matehing Contribution formulafs). 1f the Matehing Contribution formula(s) applies to
both Salary Deferrals and Aler-Tax Emplovee Conimbutions, such contribuions are aggregated (o determine the
Matching Contributions under the Plan. Any reference to Salary Deferrals under the Matching Contribution foermulals)
inchudes After-Tax Emploves Contributions to the extent such amounts are ¢ligible for Matching Contributions under
the Flan

In addition, the Emplover may elect wnder AA §6B-3(b) of the Nonstandardized Profit Sharing/401(k) Plan Adoption
Agreement 1o match Elective Deferrals under another qualified plan, 403(b) plan or 437 plan maintained by the
Emplover. If the Employer clects to make 8 Matching Contribution based on the Employee’s Elcctive Deferrals or Roth
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(b}

(e}

(i

Deferrals under another qualified plan, 403(b) plan or 437 plan, the Emplover shall make a Matching Contritastion on
behalf of any eligible Participant who makes Elective Deferrals or Roth Deferrals to the plan designated under AA §6B-
3. Any such Matching Contribution made to the Plan will be allocated in aceordance with any special provisions
added under AA §6B-3(b). Any such Matching Contributions will be in addition to any Matching Contributions made
with respect to Salary Deferrals or After-Tax Emploves Contnbutions under this Flan

Period for determining Matching Contributions. AMA §685-5 sets forth the penod for which the Matching
Contribution formmula(s) applies. For this purposs, the period designated in AA §0B-5 applies for purposss of
determining the amount of Salary Defarrals (and After-Tax Employee Contributions, if applicable) taken into account in
applving the Matching Contribution formula(s) and in applying any limits on the amount of Salary Deferrals that may
be taken into account under the Matching Contribution formulals). (See subsection (c) for rules applicabile (o true-up
contributions where the Emplover coniributes Matching Contributions to the Plan on a different penod than selectad
under AA §6B-5.)

1f the Emplover elects a diseretionary Matehing Contribubion under AA §6B-2, the Emplover may elect to make a
different Matching Contribution for each period designated in AA $6B-5. Thus, for example, if the discretionary
Matching Contibution is based on the Flan Year quarter under AA §6B-3, the Employer may elect to make a different
lewel of Matching Contnbution for each Plan Year quarter. The Matching Contribution for the full Flan Year must be
faken inlo account in applying the ACP Test with respect (o such Flan Year,

True-up contributions, [f the Employer makes Matching Contributions more frequently than annually, the Emplover
may have to make true-up contributions for Participants. True-up contributions will be required it the Emplover aciually
contributes Matching Contributions to the Plan on a more frequent basis than the penod that is used to datermine the
amount of the Matching Contributions under AA §6B-5 or AA §6C-2(a) of the Profit Shanng/401{k) Plan Adoption
Agreement with respect to Safe Harbor Contributions. For examyple, if Matching Contributions apply with respect to
Salary Deforrals made for the Plan Year, but the Emplover contributes the Matching Contributions on a guarterly basis,
the Employer may have to make a truz-up contribution o any Participant based on Salary Deferrals for the Plan Year, 17
a trug-up contribution is required undsr this subsection (c), the Emplover may make suech additional contribution as
requirad to satisfy the contribution requirements under the Plan. Similar true-up contmbution requirements will apply
with respect 1o Safe Harbor/QACA Safe Harbor Matching Contributions under Section 6.04(a)1)(11). If true-up
contributions will not be made for any Participant under the Plan, pavroll period should be selected under AA §6B-5(a)
or AA §0C-2(a), as applicable.

If & period other than the Plan Year is sclocted under AA §6B-5, the Employer may make an additional discretionary
Matching Contribution equal to the true-up contribution that would otherwise be required if Plan Year was selected
under AA §6B-5. [f an additional discretionary Matching Contribution is made under this subsaction (c), such
contribution must be provided to all eligible Participants who would otherwise be entitled fo a true-up coniribution
based on Plan Compensation for the Plan Year,

Oualilied Matching Contributions (OMACs). Notwillstanding any contrary selections in the Profit Sharing/401(k)
Flan Adoption Agreement, for any Flan Year, the Emplover may make a discretionary QMAC on bzhalf of Nonhighly
Compensated Participants under the Plan. Such QMAC will be allocated uniformly to all Nonhighly Compensated
Farticipants, without regard to any allocation eonditions selected in AA §6B-7, nnless designated otherwise imder AA
§6D-4 of the Frofit Sharing/401(k) Plan Adophion Agrzement. [n addition, the Emplover may elect under A §60-1 1o
treat all (or a portion) of the Matching Contrabutions designated under A& §6B-2 as QMACs, (See Sections 6.01(bK3)
and 6.02b)(3) for a description of the amount of QMACs that may be taken into account under the ADF Test and/or
ACP Test)

(1) Reguirements for QMACs Any QMAC contributed pursuant to this subsection (d) must satisfy the following
requirements at the time the contribution is mads to the Plan, regardless of any inconsstent elections under the
Profit Sharing/401 (k) Plan Adoption Agresment:

M 100% vesting, A OMAC must be 100% vested when contributed to the Plan.

(i)  Distribution restrictions A QOMAC must be subjeet to the same distnbution restrictions applicable to
Salary Deferrals under Section 8.100¢), except that no portion of a Participant”s QMAC Account ey be
distributed on account of Hardship, See Section 8.10(e),

(iif)  Allocation conditions. A QMAC will not be subject o the allocation provisions applicabla to Matching
Contributions, as designated under AA §6B-7, unlass provided otherwise under AA §6D-4.

(iv)  Discretionary QOMAC, If the Employer makes both a discretionary Matching Contribution under AA
$6B-2{a) and a discretionary QMAC, the Employer must designate, in writing, the amount of the
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Matching Contribattion that is designated as a regular Matching Contribution and the amovnt designated

ssa QMAC,
(2)  Targeted QMAC. Ifelected under AA §6D-4 of the Profit Shaning/401 (k) Plan Adeption Agreement, the

Employer may make a discretionary QMAC and allocate such QMAC as a Targeted QMAC. If the Employer
makes a Targetad OMAC, the QMAC will be alloeatzd to Monhighly Compensated Participants in the QMAC
Allocation Group, starting with Monhughly Compensated Parficipants with the lowest Plan Compensation for the
Flan Year. For this purposs, the QMAC Allocation Group is mads up of the Nonhighly Compensated
Participants (ecqual to one-half of total Monhighly Compensated Participants under the Plan), with the lowest
level of Plan Compensation for the Plan Year who have made Salary Deferrals and/or After-Tax Emplovee
Contributions during the Plan Year that are eligible for Matching Contributions. If the Plan is disaggregated for
othermise excludable Employees pursuant to Section 6.03(b), the Employer may allocate the QMAC only to
Participants in a parficular disaggregated portion of the Flan. S2¢ Section 6.03(c)

(i) Amount of Matching Contribution. The QMAC wll be allocated to Menhighly Compensated
Participants in the QMAC Allocation Group as follows:

(A)  The QMAC will be allocated first to the Nenhighly Compensated Participant(s) with the lowest
Flan Compensation up o e greater of 5% of Plan Compensation or 100% of the Panticipant’s
deferral rate and continung with Nonhighly Compensated Emplovees in the QMAC Allocation
Group with the next higher level of Plan Conmpensation, until all of the QMAC has been allocated
{or until all Nonhighly Compensated Employees in the QMAC Allocation Group have received
the maximum 5% of Plan Compensation or 100% Matching Contribution). If after this
allocation, OMAC contributions are still available, additional Matching Contributions may be
made to Nonhighly Compensated Employees in the QMAC Allocation Group (beginning with
Nonhighly Compensated Participant(s) with the lowest Plan Compensation) up to a maximum of
twice the lowest Matching Contribution rate received by any Nonhighly Compensated
Participant(s) in the QMAC Allocation Group.

(B)  If additional QMACs remain to be allocated after the allocation under subsection (A) (e g.,
because the Plan still fails the ACP test), the additional QMACs will be allocated to the
Monhighly Compensated Employees in the QMAC Allocation Group (beginning with Monhighly
Compensated Participant(s) with the lowest Flan Compensation) in an amount necessary to
provide a Matching Contnbution rate equal to the highest Matching Contribution rate of amy
Morhighly Compensated Employes in the QMAC Allocation Group, ITadditional QMACs
remain, the remaining QMACs wall be allocated beginning wath the Monhaghly Compensated
Emplovess in the QMAC Allocation Group (beginning with Nenhighly Compensated
Participant(s) with the lowest Plan Compensation) up to twice the lowest Matching Contribiution
rate for any Nonhighly Compensated Employee in the QMAC Allocation Group. This allocation
will continue until all QMACS have been allocated to the Nonhighly Compensated Engloyees in
the QMAC Allocation Group

(i)  Determining Matching Contribution rate. In detarmining the allocation of the Targeted QMAC under
this subsection (2}, the Matching Contribution rate is the total Matching Contributions allocated to the
Nonhighly Compensated Emploves (determined as a percentage of Salary Deferrals andior After-Tax
Emplovee Contributions, to the extent sligible for Matching Contributions). If the Matching Contribution
rate is not the same for all levels of Salary Deferrals and or After-Tox Employee Contributions, the
Nonhighly Compensaled Employee’s Matching Contribution rate is determined assuming the Employee's
total Salary Deferrals and/or After Tax Contributions are equal to 6% of Plan Compensation, regardless
of how much the Emplovee actually contnbutes under the Flan,

(iii)  Special rule for Frevailing Wage Contributions, o the extent QMACUs are made in connection with
the Emplover's obligation to pay Prevailing Wages, this subsection (2) may be applied by increasing the
5% of Plan Compensation limit to 10% of Flan Compensation.

3.05 Sale Harbor/QACA Sale Harbor Contribuiions. The Ermployver may elect under AA §6C of the Profil Sharing/4010K) Plan
Adoption Agreement to treat the Flan as a Safe Harbor 401(k) Plan. To qualify as a Safe Harbor 40 1(k) Plan, the Employer
must make a Safe Harbor/QACA Safe Harbor Employer Contribution or a Safe Harbor/\QACA Safe Harbor Matching
Contribution. Such contributions are subjeet to special vesting and distribution restricions and will be allovatad toa
Participant’s Safe Harbor/\QACA Safe Harbor Employer Contribution Account or Safe Harbor/QACA Safe Harbor Matehing
Contnbution Account, as applicalle, See Section 6.04(8) for the requarements that must be met to qualify as a Safe Harbor
401(K) Flan.

— e s
© Copyright 2014 Defined Contribution Basic Flan Document - #03
45




FPrototype Defined Confribmiion Plan
Section 3 = Plan Coniributions

.06 After.Tax Emplovee Contribwtions. The Emplover may elect undsr A §oD-2 of the Profit Sharing/401(k) Plan Adoption
Agreement or undzr AA §6-6 of the Nonstandardized Profit Sharing or Money Purchase Plan Adophion Agreement to allow
Participants to make Afler-Tax Employes Contributions under the Plan. I peomitted wnder AA §6D-2 or AA §6-0, as
applicable, & Participant’s compensation will be reduced by the amount the Participant elects to contribute as an After-Tax
Emplovee Contribution. Any After-Tax Emplovee Contributions made under this Plan are subject to the ACP Test cutlined in
Saction 6. 02(a). Any After-Tax Employes Contributions made under the Plan will be held in Participants® After-Tax Employes
Contnbution Account, which 15 always 100% vested.

A Participant may increase, decrease, discontinue or resume his/her After-Tax Emplovee Contributions as set forth in A& §6D-
2(¢) or 6-6{c}, as applicable. An Emplovee must be pernutted to modify or terminate an existing After-Tax Employee
Contribution election at least once a year. Additional dates may be designated on the After-Tax Emplovee Contribution
glection form (or other writtan procedures) as to when a Parficipant may commenee, modify or terminate After-Tax Employes
Contributions. Altematively, the Employer may designate under AA §6D-2(c) or AA §6-6(c), as applicable, specific dates as of
which a Participant may commence, modify or terminate After-Tax Employes Contributions. Any election to modify or
termurate an Atter-Tax Employee Contnbution election will take effect withun a reasonable peniod followang such election and
will apply only on a prospective basis.

A Participant may withdraw amounts from hisher After-Tax Emplovee Contribution Aceount at any time, in accordance with
the distribution rules wnder Section 8.100a), except as otherwise provided under AA §10. No forfzitures will ocour solely as a
result of en Employee’s withdrewal of After-Tax Employee Contibutions. The Employer may collect Participants’ After-Tax
Emplovee Contributions using pavroll reduction or other collection procedures. The Emplover may designate in AA §6D-2(e)
of the Nonstandardized Profit Sharing/401 (k) Plan Adoption Agreement or inder AA §6-6(€) of the Nonstandardized Profit
Shaning or Monzy Purchasa Plan Adoption Agreement of in separate administrative procedures any special rules regarding the
acceptance of After-Tax Employee Contributions. Any separate procedures will apply wiformly to all Participants under the
Plan.

307 Rollover Conirlbutions. An Emplovee (or former Employee) may make a Rollover Contribution to this Plan Goma quali Ged
retirement plan or from an 1R.A_ if the acceptance of rollovers is permitted under AA $C-2 or if the Plan Administrator adopts
administrative procedures regarding the acceptance of Rollover Contributions.  Subject to the provisions under Section
3.03(e)(5)(u) relating to rollovers of Roth Deferrals, any Rollover Contribution an Emplovee (or former Employee) makes to
this Plan will be held in the Employee’s Rollover Contribution Account, which is always 100% vested. A Participant may
withdraw amounts from hisher Rollover Contribution Account at any time, in accordance with the distnbution rules under
Section &, except as prohibited under AA §10. Any amounts received as a Rollover Contribution under this Ssetion 3.07 will
not be treated as an Annual Addition for purposes of applying the Code §415 Limitation described in Section 5.03.

For purpesas of this Saction 3.07, a quahfied retirement plan is a tax-qualified retirement plan descnbed in Coda §401(a) or
Code §403(a), an annuity contract described in §403(b) of the Code, or an eligible plan under §457(b) of the Code which is
miaintained by a state, political subdivision of a state, or amy agency or instrumentality of a state or political subdivision of a
state. To qualify as a Rollover Contnbution under this Section, the Rollover Contribution must be transferred direcly from the
qualified retrement plan or IRA in a Direct Rollover or st be transferred (o the Plan by the Employves within sixty (60) days
following recaipt of the amounts from the qualifiad plan or IRA.

If Rallover Contributions are permitted, an Emplovee (or former Employves) may make a Rollover Contribation to the Plan
gven if the Emplovee 1s not a Participant with respect to any or all other contributions under the Plan, unless othermise
prohuabited under AA §C-2 or separate administrative procedures adopted by the Flan Administrator. An Emploves who makes
a Rollover Contribution to this Plan prior to becoming a Participant shall be treated as a Participant only with respect to such
Rollover Contnbution Account, but shall not be treated as o Participant with respeet to other contribution sourees under the
Plan until he/she otherwise satisfies the eligibility conditions under the Plan. To the extent Participant loans are auhorized
under the Flan, a “limited Participant” under this paragraph may request a Participant loan from the Rollover Contribution
Account, unless provided otherwise under AA $B-3 or separate administrative procedures adopted by the Flan Administrator,

The Plan Admumistrator meay refuse to accept a Rollover Contnibution if the Plan Admimistrator reasonably believes the
Rollover Contribution:

fa) s not being made from a proper plan or IRA;
(b} 15 not being made within sixty (60) dayvs from receipt of the amounts from a qualified retirement plan or IRA;
] could jeopardize the tax-exempt status of the Plan; or

()  could create adverss tax consequences for the Flanor the Employer,
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3.08

3.

Prior to accepting a Rollover Contribution, the Plan Administrator may require the Emplovee to provide satisfactory evidence
cstablishing that the Rollover Contribution meets the requirements of this Section.

The Plan Administrator may apply different conditions for accepting Follover Contributions from qualified retirement plans
and IRAs, For cxample, the Plan Administratar may decide in its discrction whether to aceept a Dircet Rollover of a loan note
from anather qualified plan. Any conditions on Rollover Contributions must be applied uniformly to all Employees under the
Plan.

Deductible Fmployee Contributions. The Plan Administrator will not aceept deductible employes contributions that are made
for o taxable year beginning after December 31, 1985, Contnibutions made prior to that date will be muintained in o separate
Account which will be nenforfeitable at all times. The Account will share in the gains and losses under the Planin the same
manner as deseribed in Section 10.03(d). Mo part of the deductible voluntary contribution Account will be used to purchase life
insurance. Subject to the Joint and Surviver Anmuity requirements under Section % (if applicable), the Participant may withdraw
any part of the deductible volhmtary contmibntion Account by making a written application to the Plan Administrator

In order to receive an allecation of Emplover Contributions {other than Salary Deferrals and Safe
Harbor/QAC A Safe Harbor Contributions) or an allocation of Matehing Contributions, a Participant must satisfy any allocation
conditions designated under AA §6-5 or AA §6B-7, as applicable. I the Emplover elects under AA §6-5(d) or AA §6B-7(d) of
the Nonstandardized Adoplion Apreement (o apply @ mimmem service requirement, the Employer may lect (o base such
MANLNTn service requirement on the basis of Hours of Sanice or on the basis of consecutive days of employment under the
Elapsed Time method. The imposition of an allocation condition may cause the Plan to fail the minimum coverage
requirements under Code §4100b), unless the only allocation condition under the Planis a safi harbor allocation condition,
Under the safe harbor allocation condition, a Participant who completes the minimum servics required under the safi harbor
allocation formula (to the extent designated under AA §6-5 or AA §6B-7, as applicable), will satisfy the safie harbor allocation
congdition for receiving an Employer Contribution or Matching Contribution, even if the Participant’s employment terminates
during the Plan Year. (The safe harbor allocation condition is the only allocation condition that may be required under the
Standardized Profit Sharing/401(k) Plan Adoption Agreement.)

(a)  Application to designated peviod, Instcad of applying the allocation conditions on the basis of the Plan Year, the
Employer may elect in AA §6-5(c) or AA §6B-7(2) of the Nonstandardized Plan Adoption Agreement to apply the
allocation econditions on the basis of designated periods. If the Emplayer eleets to apply a last dey of employment
condition on the basis of designated periods, a Participant will not be entitled to an allocation of Employer
Contributions or Matching Contributions for amy period designated under AA §6-5()(1) or AA §6B-T(g)(1), as
applicablc, unless the Participant is cmployed by the Employcr et the end of such designated period. If the Employer
elects to apply an Hours of Service allocation condition on the hasis of designated periods, a Participant will not he
entitled to an allocation of Employer Contributions or Matching Contributions for any period designated under AA §6-
5(eX(1) or AA §6B-Tie)(1), as applicable, unless the Participant satisfies the required service condition before the end
of such designated period,

I the Employer elecis to apply the allocation conditions on the basis of designated periods, the Employer may elect io
apply any Hours of Service condition using the cumulative method (as described in subssction (1) below) or the period-
by-period method (as deseribed in subscetion (2) below). The Employer may clect operationally 1o usc cither method in
applying the Hours of Service condition, provided the Employer uses the same method for all affected Employees
during any given period. (If the Employer elects to apply & minimum service requirement on the basis of days of
employment under AA §6=5(d)2) or AA §6B-T(d)(2Z) of the Nonstandardized Plan Adoption Agrecment, as applicable,
the Employer may not apply such minimum service condition on the basis of designated periods. Likewise, the
Employer may not apply any Hours of Service requirement under a safe harbor allocation condition on the basis of
designated periods. In either case, however, the Employer may apply & last day of employment condition, il applicable,
on the basis of designated periods.)

(1) Qumﬁu_uﬂulmdum:umm“mﬂmd the Hours of Service condition |snp|:||adwrﬂ||ﬁpeum
each designated on a cumulative basis for the Plan Year. The required service condition for any period is

deterinined by multiplying the required Hours of Service (or days of employment, if applicable) by a fraction,
the numerator of which is the total number of periods completed during the Plan Year (including the current
period) and the denominetor of which is the total number of periods during the Plan Year, For cxample, if a
Participant must complete 1,000 Hours of Service to receive an Employer Contribution or Matching
Confribution under the Plan, and the Employer elects to apply such condition on the basis of Plan Y ear quarters
under AA §6-5(e)1)(1) or AA §6B-7(c)(1)(1) of the Nonstandardized Plan Adoption Agreement, as applicable, a
Participant would have to complete 250 Hours of Service by the end of the first Plan Year quarter [1/4 x 1,000],
500 Hours of Service by the end of the second Plan Year quarter [2/4 x 1,000], 750 Hours of Service by the end
of the third Plan Year quarter [3/4 x 1,000] and 1,000 Hours of Service by the end of the Plen Year [4/4 x 1,000]
to receive an allocation of the Employer Contribution or Matching Contribution for such period. If a Participant
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(b}

(e}

does not satisfy the required service condition for any designated period during the Plan Year, no Emplover
Contribution or Metching Contribution will be allocated to that Participant for such period.

(2)  Period-by-period method. Under the period-by-period method, the minimum service allocation condition is
epplicd scparately for cach designated peried. The required service condition for any period is determined by
multiplying the required Hours of Service (or days of employment, if applicable) by a fraction, the numerator of
which is one (1) and the denominator of which is the total number of periods during the Plan Year. For example,
il a Parlicipant must complete 1,000 Hours of Service Lo receive an Employer Contribution or Maiching
Contribution under the Plan, and the Employer elects to apply such condition on the basis of Plan Year quarters
under AA §6-5(e)(1)(i) or AA §6B-T(e)(1)(i) of the Nonstandardized Plan Adoption Agreement, as applicable, a
Participant would have 1o complete 250 Hours of Service in each Plan Year quarter [1/4 x 1,000] 1o receive an
allocation of the Employer Contribution or Matching Contribution for such period. If a Participant does not
satisfy the required service condition for any designated period during the Plan Year, no Employer Contribution
or Matching Contribution will be allocated to that Participant for such period.

Special rule for vear of termination, A last day employment condition automatically applies for any Plan Year in
which the Plan is terminated, regardiess of whether the Employer has elected to apply 2 last day employment condition
under AA §6-5 or AA §6B-7, as applicable. Thus, the Employer will not be obligated to make an Employer
Contribution or Matching Contribution for the Plan Year in which the Plan terminates, unless the Employer provides for
an Employer Contribution and’or Matching Contribution in its termination amendment. If there are unallocated
forfeitures at the time of Plan termination, such forfeitures will be allocated to Participants under the Plan’s procedures
for allocating forfeitures.

Service with Predecessor Emplovers. [f the Employer maintains the plan of @ Predecessor Emplover, any service with
such Predecessor Employer is treated as service with the Emplover for purposes of applyving the allocation condifions
under this Szction 3.09. If the Emplover does not maintain the plan of a Predecessor Emplover, service with such
Fredecessor Employer does not count for purposes of applying the allocation conditions under this Section 3.09, unless
the Emplover specifically designates undar AA §4-5 to credit service with such Predscessor Employer. Unless
designated otherwise under AA §4-5, if the Employer takes into account service with a Predecessor Emplower, such
servies will count for purposes of eligiality under Section 2 (see Section 2.06), vesting under Section 7 (see Saction
7.08) and for purpesas of the manimum allocation conditions under this Section 3.09

LA ] Contribution of Property. Subject to the consent of the Trustee, the Emplover may make its contribution to the Flan in the
form of property, provided such contribution docs not constitute a prohibited transaction under the Codz or ERISA. The
dzcidon 1o make a contribution of property is subject to the general Aduciary rules under ERISA, This Szction 3,10 does nol
apply for purposes of the Money Purchase Adoption Agreament
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SECTION 4
TOPHEAVY PLAN REQUIREMENTS

For any Plan Year for which this Flan is Top Heavy, the provisions of this Section apply and superseds any conflicting provisions in the
Plan or Adoption Agreement.

401 Top Heavy Plan. This Planis Top Heavy if any of the Tfollowing conditions exast:

(a)

()

(e}

If the Top Heavy Ratio fior this Plan excesds sixty percent (6024) and this Plan is not part of any Required Aggregation
Group or Permissive Aggregation Group,

If this Plan is a part of a Required Aggregation Group (but 1s not part of a Permissive Agpregation Group) and the
ageregate Top Heavy Ratio for the group of plans exceeds 60%, or

If this Plan is a part of a Required Aggregation Group and part of a Permissive Aggregation Group and the Top Heavy
Ratio for the Permissive Agpregation Group excaeds 60%.

If the Plan is a Safe Harbor 401(k) Plan and the Plan consists solely of Safe Harbor/QACA Safe Harbor Contnbutions (as
deseribed in Section 6,040 1)) and Matching Contributions that satisfy the ACP Test Safi: Harbor (as described in Ssction
6.04(1}), the Flan is not subject to the Top Heavy requirements of this Section 4,

4.02 Top Heavy Ratio

(a)

(b}

(e

Defined Contribution Plan(s) anly. If the Emplover maintains one or more Defined Contribution Plans (including a
SEP deseribed under Code §408(k)) and the Employer has not maintained any Defined Benefit Plan which during the 5.
vear period ending on the Determination Diate(s) has o has had acorued benefits, the Top Heavy Ratio for this Plan
alone (or for the Required Aggregaion Group or Penmissive Aggregation Group, s appropmate) is a fraction, the
numerator of which is the sum of the Account Balances of all Key Emplovess as of the Determination Dates) and the
denominator of which is the sum of all Account Balances, both computed in accordance with Code §416 and the
regulations thersundar, For this purpos2, the Account Balance used for purposes of applving the Top Heavy mles
includes any part of the Account Balance distnibuted in the 1-vear penod ending on the Determinaticn Dateds) {or
during the 5-year period ending on the Delermination Date in the case of a distribution meade [or a reason other than
severance from employment, death or disability). Both the numerator and denominator of the Top Heavy Ratio are
increascd to reflect any contnibution not actually mads as of the determination date, but which is required to be taken
intoe account on that date inder § 416 of the Code and the regulations therennder. In determining whether a Plan is Top
Heavy for a Plan Year beginning before January 1, 2002, the 1 -year penod descnbed in this subsaction (a) is replaced
with a S-year period each place it appears.

Maintenance of Defined Benefit Plan. [f the Employer maintams one or more Defined Contribution Plans (including a
SEP, as deseribed under Code $408(K)) and the Employer maintains or has maintained ong or more Defingd Benefit
Flans which dunng the 5-year p-eno-d. encling on the Determination Date(s) has or has had any accruad benefits, the Top
Heavy Ratio for any Required Aggregation Group or Permissive Aggregation Group (as appropeiate), is a fraction, the
mimmerator of which is the sum of Account Balances under the Defined Contribution Plan(s) for all Key Employess,
determuned 1n accordance wath subsection (a) above, and the present value of acerued benefits under the aggregated
Defined Benefit Plan(s) for all Key Employvess as of the Detennination Date(s), and the denominator of which is the
sum of the Account Balances under the aggregated Defined Contribution Plan(s) for all Participants, determined in
aceordance with subsection () above, and the present value of acerued benefits under the Defined Benefit Plands) for
all Participants as of the Determination Date(s), all determined in accordance with Code §416 and the regulations
thereunder. The aecrued benefits under a Defined Benefit Plan in both the numerator and denominator of the Top Heavy
Rato are increassd for any distnbutions of an acersed benefit made during the 1-year period ending on the
Determination Diate (or during the 5-vear period ending on the Determination Date in the case of a distribution made for
a reason other than saverance from emplovment, death or disability). In determuning whether a Plan s Top Heavy for a
Flan Year beginning before January 1, 2002, the 1-year period describad in this subsection (b) is replaced with a 5-year
period each place it appears.

i efil. For purposes of subsections (a) and () above, the value
of Account Balances and the prasenl value ot accmed ‘benefits will be determined as of the most recent Valugtion Date
that falls within or ends with the 12-month period ending on the Determination Date, except as provided in Code §416
and the regulations thereunder for the first and second Plan Years of a Defined Benafit Plan. When aggregating plans
the value of Account Balances and acerued benefits will be calenlated with refarence to the Determination Dates that
fall within the same calenduar year
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(1)  The Account Balances and acerued benefits of a Participant (i) who is not a Key Employee but who was a Key
Employee ina prior year, of (i} who has not been eredited with at 1east one Hour of Service with any Employer
meintaining Ge Plan at any time during the 1-vear penod ending on the Detennination Date will be disregarded.
In determining whether a plan is Top Heavy for a Plan Year beginning before January 1, 2002, the 1-year period
described in the prior sentence is replaced with & 5-year period.

{2) The calculation of the Top Heavy Ratio, and the extent to which distributions, rollovers, and transfers are taken
into account will be made in accordance wath Code §416 of the Code and the regulations thersunder, Deductible
employes contributions will not be taken into account for purposes of computing the Top Heavy Ratio

(3)  The accrued benefit of a Participat other than a Key Employvee shall be detemmined under the method, if any,
that uniformly applies for acerual purpos2s under all Defined Benefit Plans maintainad by the Emplover, orif
there 1s no such method, as if such benefit acerued not more rapidly than the slowest accrual rate permitted
under the fractional nile of Code §411{BX 1)(C).

403 Other Definitions.

(a)

(b}

(e}

()

(e)

n

. Any Employee or former Employee (including any deceased Emploves) who at any time during the
Plan Year that includes the Determination Dale is

(1)  an officer of the Emplover with annual Total Compensation greater than $130,000 (as adjusted under Code
§4160H10,

(2y  aFive-Percent Owner (as defined in Section 1.69(a); or
(3)  amore than 1-percent owner of the Employer with an annual Total Compensation of more than $150.000.

In determining whether a plan is Top Heavy for Plan Years beginning before Jannary 1, 2002, Key Employes means
any Employez or former Employee (including any deceased Employee) who at any time during the 5-year period
ending on the Determination Date, was an officer of the Emplover having an anmual Total Compensation that exceeds
502 of the dollar limitation under Code §41 3(b) 1 ){A), an owner (or conadered an owner under Code §318) of one of
the ten bargest interests in the Emplover i such individual's Tolal Compensation exceeded 100% of the dollar linutation
under Code §415(c)(1)A), a more than Five-Percent Owner, of a more than | -percent owmer of the Employer who had
annual Total Compensation of more than $ 150,000,

The Key Emplovee determination will be made in accordance with Code §416(1) and the regulations and other guidance
of general applicability issued thereunder.

Non-Key Emplovee. An Emplovee or former Employee who does not satisfy the definition of Key Employes under
subsection (2) above,

Determination Date. For any Plan Year subsequent to the first Plan Year, the Determination Date is the last day of the
preceding Plan Year For the first Flan Year of the Plan, the Determination Dat2 is the last day of that first Plan Year,

Permissive Aggregation Group. The Required Aggregation Group of plans plus any other plan or plans of the
Emplover which, when considered as a group with the Required Aggregation Group, would continue to satisfy the
requirements of Codz §8401(a)(4) and 410

Reguired Aggregation Group.

(1 Each qualified plan of the Emplowver in which at least one Key Emplovee participates or participated at amy time
dunng the Plan Year containing the Determnation Diate or any of the four preceding Flan Years (regardless of
whether the Plan has teminated), and

(2)  any other qualified plan of the Emplover that enables a plan desenibed in subseetion (1) to meet the coverage or
noncdisenimination requiremenis o0 Code §8401CaM4) or 410(h).

Present Value, The present value based on the interest and mortality rates specified in the relevant Defined Denefit
Flan. In the avent that more than one Definad Benefit Plan is included in & Required Aggrepation Group or Permissive
Aggrepation Group, a uniform set of aetuarial assumptions must be applied to determine presant value. The Emplover
may spec i in A §11-5 [AA ¢11-4 of the Stanclardized Plan Adoption Agreement] the actuarial assumptions et will
apply if the Defined Benefit Plans do not specify a uniform set of actuanial assumptions to be used to determine if the
plans are Top Heavy.
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(2]  Total Compensation. For purpeses of determining the mimimum Top Heavy contnbution under Section 4.04, Total
Compensation is determined vsing the definition under Section 1.142, For this purpose, Tolal Compensation is sulject
to the Compensaticn Limit as defined in Saction 1.25,

(h)  Nabluatien Date. The date as of which Account Balances or acerved benefits are valued for purposes of caleulating the
Top Heavy Ratio. See AA §11-1.

4.04 Minimum Allocation. 18 Plan is Top Heavy, each Participant who is not a Key Emploves must recaive a minimum allocation
a3 described in this Section 4.04. Exvept as otherwise provided in subsections (d) - (f) below, the minimum allocation under
this Section 4.04 is the lesser of 3% of Total Compensation or the largest percentage of Emplover Contributions and for feitures,
as a percentage of Total Compensation, allocated on behalf of any Key Emplovee for that vear. If any Non-Key Employves who
is entitled to receive a Top Heavy minimum contribution pursuant to this Section 4,04 fails to receive an appropriate allocation,
the Employer will make an additional contribution on behalf of such Non-Key Employee to satisfy the requirements of this
Section. The Employer may elect under AA §11-4(a) of the Nonstandardized Plan Adoption Agreement to make the Top
Heavy contribation to all Participants_ [T the Emplover elects to provide the Top Heavy minimum contribution to all
Participants, the Employer also will make an additional contribution on behalf of any Key Employee who is a Participant and
who did not receive an allecation equal to the Top Heavy minimum contribution. (See subsection (h) for a discussion of the
vesting rules applicable to the Top Heavy mimoman allocation.)

{a) Determination of Kev Emplovee contribution percentage. In determining the larzest contribution percentage of any
Key Employee, the Key Employee's contribution percentage includes Salary Deferrals made by the Key Employee for
the Flan Year (except as provided by regulation or statute).

(b} g ] allocation_ In derem'umng whethear a Non-Key Emploves's allocation
of Eﬂmloy.,r Comnbuncm amd forl'clrLLms is at least equal to the minimum allocation percentage {as deseribed in
Section 4.04 above), the Emploves's Salary Deferrals for the Plan Year are disregarded. To the extent a Won-Key
Farticipant reczives an allocation of Matching Contribations under the Flan (including Safe Harbor/QACA Safe Harbor
Matching Contnbutions or QMACs), such Matching Contributions can be faken into account in determining whether
the minimum allocation has been satisfied.

(€)  Certain allocation conditions inapplicable, The Top Heavy Planminimum allocation shall be made even though,
under other Flan provisions, the Mon-Key Emploves would not otherwise be entitled to recaive an allocation, or would
have reccived a lesser allocation for the Plan Year because of
(1)  the Participant"s failure to complets 1,000 Hours of Service (or any equivalent providedin the Plan),

(2)  the Participant’s failure to make Salary Deferrals or After-Tax Employee Contributions to the Flan, or

(3)  Total Compensation is less than a stated amount,

The minimmum allocation also is determined without regard to any Soeial Secunity contnbution or whether a Participant
fails to make Salary Deferrals for a Plan Year in which the Flan inclodes a 401(k) feature,

(d) 1 ar; The minimum allocation requirement described in this
‘ectmn -'I 04 cloe-s not appl;- oa Pﬁmmpam who is nor employed Iy the Employer on the last day of the Plan Year.

(e)  Collectively Bargained Emplovees, The top-heavy minimum allocation requirements under this Section 4.04 do not
apply to Collectively Bargained Employees (as defined in Section 1.24).

0] avy Plan. The minimum allocation requirement described in this Section 4.04
dc'es not appl}r lﬂ a P’il'tlc:panl wtn 15 coveled under another plan maintainad by the blTI]J'U}QI if, pursuant to AA $11-5
[A4 §11-4 of the Standardized Plan Adoption Agreenent], the other Plan will saisfy the minimum allocation
requirzment.

(1) More than one Defined Contribution Flans. [T the Emplover mainiains one or more Dafined Contribution
Plans in addition to this Plan, the Employer may designate in AA §11-5 [AA §11-1 of the Standardized Profit
Shering/401(k) Plan Adoption Agreement|which planis) will provide the Tep Heavy minimum allecation, if
such plans ar2 Top Heavy. If the Employer maintains more than one Defingd Contribution Flan and does not
designate the Plan to provide the Top Heavy minirmuim allocation, the Employer will be dzemed to have selected
this Plan as the Plan under which the Top Heavy minimum contribution will be provided. 1fan Employes is
entitled to a Top Heavy minimum contribution but has not satisfied the minirmum age and‘or service
— e s
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(g

(h}

2)

raquirements under the Plan dasignated to provide the Top Heavy minimum contribution, the Emploves may
receive a Top Heavy minimum contribution under the designated Plan.

Defined Contribution Plan and a Defined Benefit Plan. [f the Emplover maintains a Definad Benefit Plan in

addition to this Flan, the Employer may elect to peovide the Top Heavy mininwm allocation:
(i) i the Defired Benefit Plan;

(ify  inthis Plan {or any other Defined Contribution Plan) but increasing the minimum allocation from 3% to
5% or

(iil)  under any other acceptable method of compliance.

If a Non-Key Employee participates only undar the Defined Benefit Plan, the Top Heavy minimum benefit will
be provided under the Defined Benefit Plan, If a Non-Key Employee participates only under the Defined
Contribution Plan, the Top Heavy mininwim benefit will be providad under the Defined Contribution Plan
(without regard to this subsection (2)). If the Emplover maintains a Defined Benefit Plan in addition to this Plan
and does not designate how the minmum allocation will be provided, the Employer will be deemed to have
selected this Plan as the Plan under which the Top Heavy minimum allocation will be provided,

No forfeiture for certain events. The minimum Top Heavy allocation (1o the extent required to be nonforfeitable under

Code §416(b)) may not be forfeited under the suspension of benefit rules of Code §411{a)3)(B) or the withdrawal of
mandatory contribution miles of Code §41 1{a)(3)(D).

£ If a Top Hzavy minimum allocation is made for a Plan Year, such allocation will be subject

Jop Heavy vedting rujes,
to the vesting schedule selectad in AA 88 applicable to Emplover Contributions. If the Plan does not provide for

Emplover Contributions, for example because the Plan only provides for Salary Deferrals and/or Matching
Contributions, the Top Heavy minirmum allocation will be subjeet to a 6-year gradzd vesting schedule, as defined in
Section 7.02(b), unless an alternative vesting scheduls is selected under A4 §11-4(b) of the Nonstandardized Plan
Adoption Agreement,
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501

5.02

SECTION 5
LIMITS ON CONTRIBUTIONS

Limits on Employer Contributions. Any contributions the Employer makes under the Plan are subject to the limitations sat
forth in this Section 5.

(a) Limitation on Salary Deferrals, [f the Emplover adopts the Profit Shanng/401(k) Plan Adopton Agreement, any
Salary Deferrals mads under the Plan are subject to the Elective Deferral Dollar Limit, as described in Section 5.02
below,

0] Limitation on total Employer Comtributions. All Employer Contributions the Employer makes under the Plan are
subjzet to the Code §415 Limitation, as descnibed in Seetion 5.03 below. For purposes of applying the Code §415
Lirmitation, Emgdoyer Contributions include amy Employer Contributions, Salary Defemals, Matching Contributions,
QNECs, QMACs, or Safe Harhor/QACA Safe Harbor Contributions marde under the Plan. See the dafinition of Annual
Additions under Section 3.03(¢)(1) balow

Eleciive Deferral Dollar Limit. Mo Participant may contribuie as Elective Deferrals o this Flan (and any other plan, contract
or arrangement maintained by the Employer) during any calendar year, an amount that execeds the Elective Deferral Dollar
Limil in efMect (or the Participani’s taxahle year beginning in such calendar year. Additional restrictions apply il a Participant
participates in a plan maintained by an unrelatad emplover. (Sae subsection (b)(7) below.)

The Elective Defzrral Dollar Limit is $17,500 for taxable years beginning in 2013 and 2014, For taxable years beginning after
2014, the Elzctive Deferral Dollar Lirmt will be adjusted for cost-of-living inereases under Code §402(gl4). Any such
adjustments will be in multiples of $500.

If a Participant is aged 50 or over by the end of the taxable vear, the Elective Deferral Dollar Limat is increased by the Catch-
Up Conmnbution Limit (as defined in Saction 3.030d)(1)). If the Plan does not provide for Catcheup Contributions, the Elective
Deferral Dollar Limmit is not inereasad by the Cateh-Up Contribution Limit.

(a)  Excess Deferrals Excess Deferrals are Elective Defemals made during the Participant's taxable year that exceed the
Elective Detferral Dollar Limt (as described above) for such year; counting only Elective Deferrals made under this
Plan and any other plan, contract or arrangement maintained by the Employer. (See subsection (b)(7) below for
provisions that apply when a Participant makes Elective Deferrals to a plan of an unrelated Employver.)

(b Correction of Excess Deferrals. [Ta Participant makes Excess Deferrals (ie, Elective Defermals in excess of the
Elective Deterral Dollar Lirmt) under this Plan and any other plan maintainad by the Employer, such Excess Deferrals
{plus allecable income or loss) shall be distributzad to the Participant. A distribution of Excess Deferrals may be made at
any time (subject to the comeetion provisions under the TRS voluntary eorrection program as described in Rev. Proe.
2013-12 or subsequent guwdance). IT the corrective distnbution of Excass Deferrals is made by Aprl 15 of the calendar
year following the year the Excess Deferrals are made to the Plan, such amounts will be taxable in the vear of deferml
but not inthe year of distnbution. If a corrective distnibution of Excess Deferrals is made after Apnl 15 of the fol lowing
calendar year, such amounts will be taxable in both the year of deferral and the year of distribution. See subseetion (3)
beelowy.

(1) Amount of corrective distribution. The amount to be distributed from this Flan as a commection of Excess
Deferrals equals the amount of Elective Dieferrals the Pamticipant contributes during the taxable vear to this Flan
and any other plan maintained by the Employer in excess of the Elective Deferral Dollar Limit, reduced by any
comective distribution of Excess Deferrals the Participant receives during the calendar vear from this Plan or
other plan(s) maintained by the Employer. If a Participant has both a Pre Tax-Deferral Account and a Koth
Deferral Account, the Participant may designats the extent to which the comective distnbution of Excess
Deferrals is taken from the Pre-Tax Deferral Account or from the Roth Deferral Account, unless desigmated
otherwise under AA §6A-5(b)2) of the Nonstandardized Profit Sharing/401(k) Plan Adeption Agreement, Ifa
Participant does not designata the Accownt(s) from which the distribution will be made, the corrective
distribution will be made first from the Participant’s Pre-Tax Defarral Account.

(2)  Allocable gain or loss, A corrective distribution of Excess Deferrals must include sy allocalde gain or loss for
the taxable year in which the Execess Deferrals are contnbuted to the Plan. The gain or loss allogable to Excess
Deferrals may be determined in any reasonable manner, provided the manner used to determine allocable gain or
loss 1s applizd consistently for all Participants and ina manner that is reasonably reflzeive of the method usad
by the Plan for allocating income to Participants’ Accounts. A corrective distnbution of Excess Deferrals will
nod include any incoime or loss allocable to the period between the emnd of the taxable year and the date of
distribution
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Taxation of corrective distribution. 1f a corrective distribution of Excess Deferrals is made by Aprl 15 of the
following calendar vear, amounts attributable to the Excess Deferrals will be includible in the Participant’s gross
income in the axable year in which such amounts are deferred wder the Plan and amounts attributable o
income or loss on the Excess Deferrals will be includible in gross income in the year of distribution. However, a
corrective distribution of Exvess Deferrals will not be included in gross income to the extent such distnbution is
comprised of Roth Deferrals. & Roth Deferral is treated as an Exeess Defierral only to the extent that the total
amount of Roth Deferrals for an individual exczeds the applicable linot for the taxable year or the Roth
Deferrals are identified as Excess Deferrals and the individual receives a distribution of the Excess Deferrals and
allocable income under this paragraph

If a comective distribution of Excess Deferrals is made afizr April 15, the amount of the corrective distribution
attributable to Excess Deferrals will be includible in the Participant's gross income in both the taxable year in
which such amounts are deferred under the Flan and the taxable year in which such amounts are distributed.
(Sea Section 8 11{(b)?) for a discussion of the ordening rules for determining the Accounts from which the
comeghve distnibution i1s made where a Participant has both a Fre-Tax Deferral Account and a Roth Deferral
Agcount.)

If & comeetive dismbution of Exeess Defiarrals made after April 15 of the following calendar year apply to
Exvess Defemals that are Roth Deferrals, such amounts are includilde in gross income (without adjustment for
any return of investment in the contract under Code §72(2)(8)). In addition, such distnbution cannot be a
qualified distribution as described in Code §402A(d)(2) and is not an Eligible Rollover Distributions (within the
meaning of Code §402(c)(4)). For this purposz, if a Roth Deferral account includes any Excess Defzrrals, any
distnbutions from the Roth Deferral account are treated as attnbutable to those Exeass Defarrals until the total
amount distributed from the Roth Deferral account equals the total of such Excess Deferrals and attnbutable
ingome.

Coordination with other provisions, A corrective distnibution of Exeess Defemals made by April 15 of the
following calendar year may be made without consent of the Participant or the Participant's Spouse, and without
regard to any distibution restrictions applicable under Section 8, A comective distribution of Excess Deferrals
made by the appropriate April 15 also is not treated as a distnbotion for purposes of applying the required
rmunimum distribution rules under Section 8.12.

Coordination with ADP failure. If & Parficipant receives a corrective distribution of Excess Contributions to
comect an ADP Test failure for a Plan Year beginning with or within a calendar year for which the Participant
makes Excess Defemals, any comective distribution from the Plan is treated first as a comective distribution of
Excess Daferrals to the extent necessary to eliminate the Excess Deferral violation, The amount which must be
distributed to comrect the ADP Test failure is reduced by the amount treated as a comrective distribution of Excess
Deferrals.

Suspension of Salary Deferrals Ifa Participant®s Salary Defemals under this Plan, in combination withany
Elective Deferrals the Participant makes during the calendar year under any other plan maintained by the
Employer, equal or exeeed the Elective Deferral Dollar Limit, the Emplovyer may suspend the Participant’s
Salary Deferrals under this Plan for the remainder of the calendar year without the Participant’s consent.

; ; C er. The correction provisions
tmderﬂ'ns su‘usec‘uon (b] applvonl;- |t a Parn-:‘lpant makes Ewss Defermls under this Flan (or under this Plan
and other plans mantained by the Employer). However, if o Participant has Exeess Deferrals for o colendar year
on account of making Elective Deferrals to a plan of an unrelated employer, the Participant may assign to this
Plan any portion of his‘her Elective Deferrals made under all plans during the calzndar year to the extent such
Elective Deferrals exceed the Elective Deferral Dollar Limit. The Participant must notify the Flan Administrator
in writing on or befors March 1 of the following calendar year of the amount of the Excess Deferrals to be
assigned to thes Plan, If any Roth Deferrals were made to a plan, the notfication must also identify the extent to
which, if any, the Excess Defirrals are comprised of Roth Deferrals.

Upon receipt of a imely notification, the Exeess Deferrals assigned to this Flan will be distnbuted {along with
any allocalle income or loss) o the Paricipant in accordancs with the comective distnbution provisions umder
this subsection (b). A Participant 1s deemed to notify the Flan Administrator of Excess Deferrals (including any
portion of Excess Deferrals that are comprised of TLoth Deferrals) to the extent such Excess Defarrals anisa only
under this Flan and any other plan maintained by the Employer.

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03




Protoiype Defined Contribution Plan
Section 5 — Limits on Contributions

5.03 Code

(a)

(h)

(e}

15 Limitation

Mo ether plan participation. 17 the Participant does not participate in, and has never participated in another qualifed
retirement plan, a walfare benefit fund (as defined under Cods §419(e)), an individual medical account (as defined
under Code §415(03(27), or a SEP (as defined under Code $408(k)) maintainzd by the Employer, which provides an
Anninal Addition as defined in subssction (1), then the amount of Annual Additions which may be credited to the
Participant’s Account for any Limitation Year will not exceed the lesser of the Mmamum Parmussible Amount or any
other limitation contained in this Plan,

If an Employer Contribution that would otherwise be contributed or allocated to a Participant's Account will cause that
Participant’s Annual Additions for the Limitation Year 1o exceed the Maximun Permissible Amount, the amount (o be
contributed or allocated to such Participant will be reduced so that the Annual Additions allocated to such Participant’s
Account for the Limutation Year will equal the Maximum Permissible Amount. However, if a contribution or allocation
is neade to a Participant”s Account in an amount that excesds the Maximum Permissible Amount, sueh excess Annual
Additions may be correetad pursuant to the comrection procedures outlined under the [RS' Employee Plans Compliance
Resolution System (EPCRS) as set forth in Rev. Proc. 2013-12.

Participation in another plan. This subseetion (b) applies if, in addition to this Flan, the Participant receives an
Annual Addition dunng any Limitation Year from another Defined Contribution Plan, & welfare benefit fimd (as
defined under Code §419¢)), an individual medical account (as defined under Code $415(102)), or a SEP (as defined
under Code §408(k)) maintained by the Employer.

(1)  This Plan's Code §415 Limitation. The Annual Additions that may be credited to a Participant's Aceount
under this Flan for any Limitation Year will not exceed the Maxinmuum Permissible Amount {defined in
subszetion (¢)(6) below) reduced by the Anmeal Additions eredited to a Participant’s Account under any other
Defined Contribution Plan, welfare benefit fund, individual medical ascount, or SEP maintained by the
Emgoyer for the same Limitation Year.

2y Annual Additions reduction. [T the Armual Additions with respect to the Participant under any other Defined
Contribution Flan, welfare benefit fund, individual medical account, or SEP mamntained by the Employer are
less than the Maxamum Permissible Amount and the Annueal Additions that would otherwise be contributed or

allocated to the Participant’s Account under this Plan would exceed the Code §415 Limitation for the Limitation
Year, the amount contributed or allocated will be reduced so that the Annnal Additions under all such Flans and
funds for the Limitation Year will cqual the Maximum Permissible Amount. However, if a confribution or
allocation is made o a Participant’s Aceount it an amoio! that exceeds the Maximuwm Permissible Amount,
such excess Annual Additons may be comectad pursuant to the commection procedures outhned under the [RS*
Employee Flans Compliance Resolution System (EPCRS) as set forth in Rev. Proc. 201312,

(3)  No Annual Additions permitted. If the Annual Additions wath respeet to the Parficipant under such other
Defined Contribution Pla(s), welfare benefit fuond(s), individual medical aceount(s), or SEP(s) in the aggregate
are equal to or greater than the Maximum Permissible Amount, no amount will be contributed or allocatad to the

*s Account under this Plan for the Limitation Year. [However, if a contribution or allocation is mads
to & Participant’s Account in an amount that excaeds the Mavimim Permissible Amount, such excess Annnial
Additons may be comected pursuant to the correction procedures outlined under the IRS" Employes Plans
Compliance Resolution System (EPCRS) as set forth in Rev. Proc. 2013-12.

Definitions

(1) Annual Additions The amounts credited to a Participant’s Account for the Limitation Year that are taken into
account in applving the Code $415 Limotation

0 Amecuntsthat are included as Annual Additions.

(A) Emplover Contributions, including Matching Contributions, Salary Deferrals, QNECs, QMACs
and Safe Harbor/QACA Safe Harbor Contmbutions;

(B) After-Tax Emploves Contributions,
(C) Forfeires;

(D Amounts allocated to an individual medical aecount Gas defined in Code §415102), which is part
of a pension or annuty plan maintained by the Employer,
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(E) Amounts derived from contributions paid or acerued which are anributable to post-retirement
medical benzfits allocated to the separate account of & key emplovee (as defined in Code
$A19A(D3)) under a wellare benefit fund (as defined in Code $419e)) maintained by the
Emplover, and

(F) Allocations under a SEP (as defined in Code §408(k)) other than Employes contributions
excludible from gross income under Code $408(k)(6).

Contmbutions do not fail to be Annual Additions merely becauss thay are Excess Contributions (as
deseribed in Section 6.01(b}1) or Excess Aggregate Contributions {as described in Section 6.02(bX1)),
or merely because Excess Contributions or Excess Aggregate Contributions are comected through
distribution

O Amounts shat are pot included as Anaual Addions

(A) Rollover Contributions (as defined in Code §§402(c), 403(a)(4), 403(b}(8), 408(d)(3), and
45T(eH16));

(B) Catch-Up Contributions as defined under Section 3.03(d),

(Cy A repavment and'or restoration of a Cash-Out Distribution. as defined under Sections 7.12{a)(2)
and (3):

(D} Repayiments of Participant loans;
(E) Excess Deferrals that are distributed in accordance with Section 5.02(b); and

(F) A restorative payment that is made to restore losses resulting from actions by a fiduciary for which
there is reasonable risk of liability for breach of a fiduciary duty under Title [ of ERISA or under
other applicable federal or state law

(iii)  Time when amounts are credited to a Parficipant’s Account, An Al Additionis credited toa
Participant’s Account for a particular Limitation Year if such amount is allocated to the Participant”s
Account as of any datz within that Limitation Ycar. An Annual Addition will not be deemed credited to a
Participant’s Account for a particular Linnitation Year unless such amount is actually contrituted 1o the
Plan no later than 30 days after the tima prescribed by law for filing the Employer’s income tax return
(including extensions) for the taxable year with or within which the Limitation Year ends. In the case of
After-Tax Employes Contributions, such amount shall not be deemed credited to a Participant’s Account
for a particular Limitation Year unless the contnbutions are actually contributed to the Plan no later than
30 days after the close of that Limitation Year,

Defined Contribution Dollar Limitation. $40,000, as adusted under Code $413(d).

Employer. For purposzs of this Section 5.03, Emplover shall mean the Employer that adopts thas Plan, and all
members of a controlled group of corporations (as defined in §414(b) of the Code as modified by §41 5, all
commonly controlled trades or businesses (as defined in §414(c) of the Code as modified by §415(h)) or
affiliated service groups (as defined in §414(m)) of which the adopting Employer 1s o part, and any other entity
required to be aggregated with the Employer pursuant to regulations under §414{0) of the Code.

: . The excess of the Participant’s Anoual Additions for the Limitation Vear over the Maxamum
Permissible Ameount.

[ear, The Plan Year, unless the Emplover elects another 12 -consecutive month period under AA
§11-3(a) of the Nonstandardized Plen Adoption Agreement, I the Limitation Year is amendad 1o a differant 12-
ccnseeutive month period, the new Limitation Year must begin on a date within the Limitation Year in which
the arnendment is made. [ the Plan has aninital Plan Year thai is less than 12 months, the Limitation Year for
such first Plan Year 1s the 12-month period ending on the last day of that Plan Year, unless otherwise specified
in AA §11-3(a)

If an Employer has multiple Limitotion Years (e.g., due to the maintenance of multiple Defined Contribution
Plans by a group of Related Employers), and a Participant is credited wath Anmueal Additions in only one
Defined Contribution Plan, the Code §415 Limitation is applied only with respect to that Plan. If a Paricipant is
credited with Anwal Additions in more than one Defined Contribution Plan, each such Plan satisfies the Code
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§415 Linitation based on Annual Additions for the Limitation Year with respect to such plan, plus any amounts
credited to the Parficipant's Account under all other plans required to be aggregated pursuant to Code §415(6).

(6)  Maximum Permissible Amount. For Limitation Yzars beginning on or after January 1, 2002, the maximum
Annual Additions that may be contributed or allocated to a Participant’s Account under the Plan for any

Limnvitation Year shall not exceed the lesser of!
(0] the Defined Contribution Dollar Limitation, or
(i) 100 percent of the Participant’s Total Compensation for the Limitation Year.

The Total Compensation limitation refarred to in (i) shall not apply o any contribution for medical benefits
{within the meaning of Code $401(h) or §419A(W2)) which is otherwise treated as an Annual Addition.

It & short Limutation Y ear 15 created because of an amendment changing the Limtation Y ear to a differant 12-
consacutive month period, the Maximum Pemussible Amount will not exceed the Defined Contibution Dollar
Limitation multipliad by the following fraction:

N .. yniatic

12

If a short Limitation Year is created becanse the Plan has an imisal Plan Year that is less than 12 months, no
profation of the Defined Contribution Dollar Limdtation is required, unless provided otherwise under AA §11-
3(a) of the Nonstendardized Plan Adoption Agreement. (See subscction (5) above for the rule allowing the uss
of a full 12-month Limitation Year for the first vear of the Plan, thereby avoiding the need to procate the Defined
Contribution Dollar Limitation.}

(7)) Lotal Compensation. The amount of compersation as defined under Section 1.1412, subject to the Employer's
election under AA §5-2.

(i) Self- Employed Individuals. For o Selt-Employed Individual, Total Compensation is such individual's
Earned Incotne.

I i ailable. For pumpeses of applying the mitations of this
chu'rn 5 ﬂ? Tnld] f‘nrrr|1r,'lr..4lu1'r| I'v'r a l Ilrll|d||[lll Y:m is the Total Compensation actually paid or mads
available to an Employes dunng such Limatation Year. However, ifelected i AA §5-4(c) of the
MNonstandardizzd Plan Adoption Agreement, the Employer may include in Total Compensation for a
Limitation Year amounts earmed bt not paid in the Limitation Year because of the timing of pay periods
and pay days, but only if:

(A) the amounts are paid during the first few weeks of the next Limitation Y ear,

(B)  snch amonnts are inclindad ona uniform and consistent basis with respeet to all similarly-sinated
employees, and

(C) no amounts are included in Total Compensation in more than ong Limitation Year.

(i) Disabled Participants Total Compensation does not include any imputed compensation for the period a
Participant is Disabled. However, the Employer may elect under AA §11-3(b) of the Nonstandardized
Plan Adoption Agreement to include under the definition of Total Compensation. the amount a
terminated Paricipant who is permanently and totally Disabled (as defined in Section 1.38) would have
received for the Limotation Year if the Paricipant had baen pad at the rate of Total Compensation pad
immediately before becoming permanently and totally Disabled. 1f the Employer elects under AA §11-
3(b) to include impated compensation for a Disabled Participant, a Disabled Participant will recaive an
allocation of any Employer Contnbution the Emplover makes to the Plan based on the Employes's
imputed compensation for the Flan Year. Any Employer Coniributions made to a Disabled Participant
under this subsection (jir) are fully vested when made and will be mads only to Non-Highly Compensated
Emplovees. Any modifications made to the definition of Disabled {under AA §9-4(b) of the
Nonstandardizad Plan Adoption Agreement) will not apply to this section.

() Restorative pavinents, Restorative payments are not considered Annual Additions for any Limitation Ycar. For this
purpose, restorative payments are payments made to restore losses to the Plan resulting from actions (or & failure to act)
by a fiduciary for which there is & reasonahle risk of liability under Title I of ERISA or under other applicable federal
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of state law, whene Participants who are similarly situated are treated similarly with respact to the payments,
Examples of restorative payments include payments made pursuant to a Department of Labor arder, the
Department of Labor’s Voluntary Flduciary Correction Program, or a court-approved settlement, to restore
lesses to the Plan an account of the breach of fiduciary duty (other than a breach of fiduciary duty arising from
failure to remit contributions to the Flan). Payments made to the Plan to make up for losses due merely to
market fluctuations and other payments that are not made on account of a reasonable risk of liability for breach
of a fiduciary duty under Title [ of ERISA are not restorative payments and generally constitute contributions
that give rise to Annual Additions,

Correclive provisions, The Plan is amended to eliminate any specific correction methods for correcling excess annual
additions, If the Plan is eligible for self correction under Rev. Proc, 2013-12 (or successive guidance), the Employer
may usc reasonable comection methods (inchuding the comection methods described in § 1.415-6(b)6) of the 1981 IRS
reégulations) w the extént permitted under the TRS corréction program.

Chamge of Limitation Year, Where there is a change of Limitation Year, a short Limitation Year exists for the
period beginning with the first day of the Limitation Year and ending on the day before the change in Limitation
Year is effective, For this purpose, if the Plan is terminated effective as of 2 date other than the last day of the
Limitation Year, the Plan Is treated as if it were amendad 1o change its Linitation Year
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SECTION 6
SPECIAL RULES AFFECTING 401(k) PLANS

6.01 Nondiscrimination Testing of Salary Deferrals — ADP Test. Except as provided under Section 6,04 for Safe Harbor 401(k)
Plans, if the Plan permits Participants to make Salary Deferrals, the Plan must satisfy the Actual Deferral Percentage Tost
(" ADP Test™) each Plan Year. The Plan Administrator shall maintain records sufficient to demonstrate satisfaction of the ADP
Test, including the amount of any QNECs or QMACs includad in such test, pursuant to subsection (a){4) bzlow. If the Plan
fails the ADF Test for any Flan Year, the comective provisions under subssction (b) below will apply.

(a)  ADP Test. The ADDP Test compares the Average Deferral Pereentage (ADP) of the Highly Compensated Group with
the ADF of the Nonhighly Compensated Group. The Highly Compensated Group is the group of Participants who are
Highly Compensated for the current Plan Year. The Nonhighly Compensated Group is the group of Participants who
are Nonhighly Compensated for the applicable Flan Year, If the Prior Year Testing Method is selected under AA §6A-
6, the Nonhighly Compensated Group is the group of Participants in the prior Plan Year who wers Nonhighly
Compensated for that vear. [f the Cument Year Testing Method is selected under AA §6A-6, the Nonhighly
Compensated Group is the group of Participants who are Nonhighly Compensated for the current Plan Year.

(1)  Average Deferral Percentage = ADP. The ADP for a specified group is the average of the deferral pereentages

culculalcd separatzly for each Participant in such group. A Participant's deferral perceniage is the ratio of the

’3 deferral contributions expressed as a percentage of the Participant’s Testing Compensation for the
Plan Year. (See Section 1138 for the definition of Testing Compensation. ) For this purpose, a Participant”s
deferral contributions include any Salary Deferrals (other than Cateh-Up Contributions) made pursuant to the

's defierral election (including Excess Deferrals of Highly Compensated Employees that arisz sclely
from Elective Deferrals made under this Flan or other plans maintainzd by the Employer) and other
contributions provided under subsection (4) below, if applicable, but excluding;

in Excess Deferrals of Nonhighly Compensated Emplovees that arise solely from Elective Defemals made
under this Plan or other plans maintainad by the Employer; and

(i)  Salary Deferrals that are taken into account in the ACP Test {pursuant 1o Seetion 6.02(a)(4)).

For purposes of computing Actual Deferral Percentages, a Participant who does not ke Salary Deferrals for
the Flan Year shall be includad in the ADP Test as a Participant on whose behalfno Salary Deferrals are made.

2 ADP Test testing methods. Tn applying the ATWP Test for any Flan Year, the Plan may use the Prior Year
Testing Method or the Current Y ear Testing Mathod, as selected under AA §6A-6. [fno testing method 1s
selected under AA §6A-6, the Plan will use the Current Year Testing Method.

(i) Prior Year Testing Method. Undar the Prior Year Testing Method, the Average Defarral Percentage
(" ADP") of the Highly Compensated Group (as defined in subsection (a) above) for the current Plan
Year and the ADP of the Nonhighly Compensated Group {as defined in subsection {a) abowe) for the
prior Plan ¥ ear must satisfy one of the following tests for cach Plan Year:

(A)  The ADP of the Highly Compensated Group for the current Plan Year shall not exceed 1.25 imes
the ADP of the Monhighly Compensated Group for the prior Flan Year

(B}  The ADP of the Highly Compensated Group for the current Plan Year shall not exceed the
percentage {whichever is less) dztermined by

[t} adding 2 percentage points to the ADP of the Nonhighly Compensated Group for the prior
Plan Year or

(N owultiplying the ADP of the Nonhighly Compensated Group for the prior Plan Year by 2.

(i)  Current Year Testing Method. Under the Carrent Year Testing Method, the Average Defemal
Percentage (“ADP™) of the Highly Compensated Group (as defined in subsection (@) above) for the
current Plan Year and the ADP of the Nonhighly Compensated Group (as defined in subsection (a)
above) for the current Plan Year mst satisfy one of the ADP tests, as described in subsections (i) A) and
(i)(B) above, for each Plan Year.

(i)  Change in testing method In order o changs (he kesting method used o @ paticular Plan Year, the
Plan must be amended before the end of the year for which such amendiment is effective. See Rav. Proc.
2007-44 for further puidance regarding the iming of diseretionary amendments under the Plan. If the
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Current Year Testing Method is usad for a Plan Year, the Plan may switch to the Prior Year Testing
Method for a Plan Year only if the Plan has used the Current Year Tesfing Method for each of the
preceding five Plan Years (on il lesser, the number of Plan Years the Flan has been in existence) or il as
a result of a merger or acquisition described in Code $410(bW6 ) C)(1), the Employer maintains both a
plan using Prior Year Testing and a plan using Current Year Testing and the change 13 made within the
transition period deseribed in Code $410BKE)CI()

Special rule for first Flan Year. For the first Flan Year that the Plan permits Salary Defemals, the testing
method selected under AA §6A-6 applies, unless designatad otherwise under AA §6A-6(c).1f the Prior Year
Testing Methed applies for the first year of the Plan, the ADP Test applics by assuming the ADP fer the
Nonhighly Compensated Group is 3%. If the Current Year Testing Method applies for the first vear of the Plan,
the ADP Test applies using the actual data for the Menhighly Compensated Group in the first Plan Year. This
first Plan Year rule does not apply if this Plan is a successor to a plan that included a 401(K) arrangement or the
Plan is apgregated for purposes of applyving the ADP Test with another plan that inclidad a 401(k) arrangement
in the pnor Plan Y ear, For subsequent Flan Y ears, the testing method salected under AA §6A-6 will apply.

Use of ONECs and OMACs under ihe ADP Test. The Flan Administraior may take into account all or any
portion of QNECs and QMACs (see Sections 3.02(a)6) and 3.04(d)) for purposes of applying the ADT Test,
QNECs and QMACs may not be included in the ADP Test to the extent such amounts are included in the ACP
Test for such Plan Year. QNECs and QMACs made to another qualified plan maintained by the Employer may
also be taken into account, so long as the other plan has the same Plan Year as this Plan. To include QNECs
under the ADP Test, all Emplover Nonglzctive Contributions, including the QNECs, must satisfy Coda
§401¢ap 4). Inaddition, the Emplover Noneleetive Contributions, excluding amy QNECs used in the ADP Test
or ACP Test, must also satisfy Code §401{a)4). If the Prior Year Testing Method is being used (as described in
subsection (2)(i) above), QMACs or QNECs may not be used in the ADP Test.

EfMective for Plan Years beginning on or after January 1, 2006, no QNEC may be taken into aceount under the
ADP Test for any individual Nonhighly Compensated J:mplc}-ee to the extent such QNEC excaads the graater of
5% of such Nonhighly Compensated Employee®s Plan Compensation or two times the lowest applicable
contribution rate for any eligible Nonhighly Compensated Employes within a group of Monhighly Compensated
Employees that consist of 50% of the total eligible Monhighly Compensated Emplovees under the Plan {or, if
greater, the lowest applicable contnbution rate allocated to any Nonhighly Compensated Employee who is in the
group of Nonhighly Compensated Employvees employed as of the last day of the Plan Year). For this purposs,
the applicable contnbution ratz is the sum of QNECs and QMACs (to the extent taken into account under the
ADP Test) allocated 10 a Nonhighly Compensated Employee (determinad a5 a percentage of Plan

. If QNECs are being made in connection with the Employer’s obligation to pay prevailing wages
under the Davis-Bacon Act (46 Stat. 1494), Public Law 71-798, Service Contract Act of 1965 (79 Stat. 1965),
Public Law 89-286, or similar legislation, QNECs can be taken into account for a Plan Year for a Nonhighly
Compensated Employee to the extent such contnbutions do not exeeed 10% of Plan Compensation. QMACs
also may not be taken into account under e ADP Test to the extent such QMACs may not be taken into
account under the ACP Test, as desenibed in Section 6.02{a)

i Timing of comriburions. In order to be used in the ATP Test for a given Flan Year, QNECs and
QMACs must be made before the end of the 12-month pericd immediately following the Plan Year for
which they are allocated. For this purpose, if the Flan is using the Prior Year Testing Method, QMACs
and QNECs must be contributed no later than | 2 months after the close of that prior Flan Year in order
to be taken into account under the ADP Toest,

(i)  Lesting flexibility. The Plan Adromsirator s expressly granted the full flexibility permiited by
applicable Treasury regulations to detenmine the amount of QNECs and OMACs used in the ADF Test,
QNECs and QMACSs taken into account under the ADF Test do not kave to be uniformly determined for
each Participant, and may represent all or any portion of the QMNECs and QMACs allocated to each
Participant, provided the conditions described above are satisfied

Double-counting limits. This subscction {5) applics if the Prior Year Testing Method is used to run the ADFP
Test and, in the prior Plan Year, the Current Year Testing Method was used to nm the ADP Test. [T this
paragraph apphes, all QNECs or QMACs that were included in ether the ADP Test or ACP Test for the prioc
Plan Year are disregarded in calculating the ADP of the Nonhighly Compensated Group for the prior Flan Year.

For purposes of applying the double-counting limits, if actual data of the Nonhighly Compensated Groug is used
for a first Plan Year described insubsection (3] abowe, the Plan is still considered to be using the Prior Year
Testing Method for that first Flan Year, Thus, the double-counting Limits do not apply if the Pnor Year Testing
Method is used for the next Plan Year.
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(b}

Ifthe Plan fails the ADP Test for a Plan Year, the Plan Administrator may use

any wni.lmul.lonul'lhc correciion m:ﬂwds under this section to correct the Excess Contnbutions under the Plan,

]

2)

Excess Contributions, Excess Contnbutions are the amount of Salary Defzrrals (and cther contributions) taken
into ageonnt in computing the ADP of the Highly Compensated Group that exeead the measi mum amount
pemmutted under the ADP Test for the Plan Year. The amount of Excess Contnbutions for a Plan Year are the
amounts determuned by hypothetically reducing the ADF contributions of the Highly Compensated Employees,
beginning with the Highly Compensated Emplovee(s) with the highest ADP for the Plan Year, and reducing the
ADP of such Highly Compensated Employees until the reduced percentage reaches the ADP of the Highly
Compensated Emplovee(s) with the next higher ADP or until the adjusted ADP percentage satisfies the ADP
Test. The reduction continues for each level of Highly Compensated Emplovees until the Flan satisfies the ADP
Test. The total dollar arount so determingd is then divided among the Highly Compensated Group in the
manner describad in subsection (2) 1o determing the acthial corrective distributions to be made.

Corrective distributions, I the Plan fails the ADP Test for a Plan Year, the Plan Administrator may, in its
diseretion, distribute Exeess Contributions {including any allocable income or loss) no later than 12 months
following the end of the Flan Year to correct the ADP Test violation, except to the extent such Excess
Contributions are recharactenzed as Catch-Up Contributions, I the Excess Contnbutions are distnbuled more
than 242 months afler the last day of the Plan ¥ ear in which such excess amounts arose, a 10% excise tax will be
imposed on the Employer with respect to such amounts.

{n Amourit to be distribated. In determining the amount of Exeess Contributions to be distributed to a
Highly Compensated Employves under this section, Excess Contributions are first allocated equally to the
Highly Compensated Emplovee(s) with the largest dollar amount of ADP contributions for the Plan Year
in which the excess ocours until all of the Excess Contributions are allocated or the dollar ameount of
ADP contributions for such Highly Compensated Emplovee(s) is reduced o the next ighest dollar
amotnt of such contributions for any other Highly Compensated Emplovee(s). Once all Excess
Contmbutions have been allocated, to the extent a Highly Compensated Employes has not reached his or
her Cateh-up Contribution Limit under the Plan, the Excess Contnbutions allocated to such Highly
Compensated Employee are recharactenzed as Catch-up Contnbutions and will not be treated as Excess
Contributions.

(iiy  Allecable gain or loss. A correchive distnbution of Excess Contnbutions must include any allocable gain
or loss for the Plan Year in which the excess occurs, For this purpose, allocable gain or loss on Excess
Contmbutions may be determuined in any reasonable manner, provided the manner used is applied
uniformly and in a manner that is reasonably reflective of the method used by the Plan for allocating
income to Participants’ Accounts,

For Plan Years beginning on or afler January 1, 2008, only allocable gain or loss lhrough the end of the
Plan Year must be taken ino account in determining allocable income or loss attributable to a corrective
distribution of Excess Contributions Thus, cffective for Plan Years beginning on or after January 1,
2008, gap period income need not be included in determining the amount of a cormective distribution of
Excess Contributions.

(iii}  Coordination with other provisions. A corrective distribution of Excess Contributions made by the end
of the Plan Yeor following the Plan Year in which the excess cocurs may be made without consent of the
Participant or the Participants Spouse, and without rsgard Lo any distribution restrictions applicable
under Section 8.10. Excess Contnbutions are treated as Annual Additions for purposes of Code §413
even if distributed from the Plan. A corrective distribution of Excess Contnbutions is not treated as a
distribution for purpesss of applying the required minimmum distribution miles under Saction 8.12

If a Participant has Excess Deferrals for the calendar vear ending with or within the Plan Year for which
the Participant receives a comective distribution of Exeess Contributions, the corrective distibution of
Exeess Contributions is treated first as a corrective distribution of Excess Deferrals. The amount of the
comective distribution of Exeess Contributions that must be distributed o correel an ADP Test Gilure for
@ Plan Year 1s reduced by any amount distnbuted as a commective distribution of Exeess Deferrals for the
calendar vear ending with or within such Plan Year

(iv)  Accounting for Excess Contributions. Excess Contributions are distributed from the following sources
anel in the following pronty

(A)  Salary Deferrals that are not matched;
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(e}

(d}

(B)  proportionately from Salary Deferrals not distnbuted under subsection (A) and related QMACs
(hat are included in the ADP Test,

(C)  OQMACs included in the ADP Test that are not distributed under subsection {B); and
(D) QNECs included in the ADP Test.

If a Participant has both a Pre Tax-Deferral Account and a Roth Deferral Account, the Participant may
designate the extent to which the correetive distribution of Salary Deferrals is taken from the Pre-Tax
Deeferral Account or from the Roth Defemral Account, unless designated ofherwise under AA §6A-5(e) of
the Nonstandardized Profit Sharing/d01(k) Flan Adoption Agreement. [T a Participant dozs not designate
the Account(s) from which the distribution will be mads, the comective distribution will be made first
from the Participant's Pre-Tax Deferral Account.

() Making ONECs or OMACSs, Regardless of any elections wder AA $60-3 or AA §6D-4 of the Profit
Sharing/401(k) Plan Adopticn Agreement, the Employer may make additional QNECs or QMACs to the Flan
on biehalf of the Nonhighly Compensated Emplovees and such amounts may be used to eornect an ADP Test
viclation, Any QNECs contributed under this subsection €3) which are not specifically authorized under AA
§00 1(e) wall be allocated to all Participants who are Monhighly Compensated Employess in the ratio that each
such Participant’s Plan Compensation bears to the Plan Compensation of all Participants for the Plan Year. Any
QMACs contributed under this subsection (3) which are not specifically authonzed under AA §6D-1(d) will be
allocated to all Participants who are Nonhighly Compensated as a uniform percentage of Salary Deferrals made
during the Flan Year, See Sections 3.02(a)6) and 3.04(d), as applicable. (See Section (a)(4) for miles regarding
the amount of QNECs and QMACs that may be taken into aceount under the ADP Test.)

)  Recharacterizailon. 17 Afler-Tax Emplovee Contmbubons are penmitted under AA §610, the Plan
Administrator, in its sole diseretion, may permit a Participant to treat any Excess Contributions. that are allocated
to that Participant as if he/she received the Excess Confributions as a distmbution from the Plan and then
contributed such amounts to the Plan as After-Tax Employee Contributions. Any amounts recharacterized under
this subsection (4} will be 100 vestad at all times. Amounts may not be recharactenzed by o Highly
Compensated Emplovee to the extent that such amount in combination with other After-Tax Emploves
Contributions made by that Participant would exceed arny limit on After-Tax Employee Contributions under AA
§60-2.

Recharactenzation must occur no later than 214 months after the last day of the Plan Year in which such Excess
Contributions arise and is deemed to occur no earlier than the date the last Highly Compensated Emplovee is
informed in writing of the amount recharacterized and the consequencss thereof Recharacterized amounts will
be taxable to the Participant for the Participant’s taxable year in which the Participant would have received such
arnowts in cash had he/she not defered such amounts into the Plan

Adjustment of deferral rate for Highly Compensated Emplovees. The Emplover or Plan Administrator may suspend
(or automatically redunee the rate of) Salary Deferrals for the Highly Compensatad Group, to the extent necessary to
satisfiy the ADP Test or to reduce the margin of fulure. A suspension or reduction shall not affect Salary Deferrals
already contributed by the Highly Compensated Emplovees for the Flan Year, As of the first day of the subsequent Plan
Year, Salary Deferrals shall resume at the levels stated in the Salary Deferral Elections of the Highly Compensated
Employees.

Special testing rules,
(1

e for determining ADP of Highly EnsAte . When caleulating the ADP of the Highly

Group for any Plan Year, a Highly Compensated Employee’s Salary Deferrals under all qualified
plans maintained by the Employver are taken into aceount as if such contributions were made 10 a single plan. For
this purpose, any QMNECs or QMACSs treated as Salary Deferrals for purposes of the ADP also are treated as
made under a single plan. In addition, if a Highly Compensated Emploves participates in two or more 401(k)
plans of the Employer that have & erent Plan Years, all Salary Deferrals made duning the Flan Year under all
such plans shall be aggregated. For Plan Years beginnmng bafore 2006, all Salary Deferrals made in Plan Years
that end with or within the same calendar vear are treated as made under a single plan. This ageregation rule
does not apply to plans that ar2 mandatorily disaggregated undar regulations under Coda §401(K).

(2)  Ageregation of plaps, When caloulating the ADP Test, if this Plan satisfies (he requirements of Code §4000K),
§401(aN4), or §410(b) only if aggregated with one or more other plans, or if one or moce other plans satisfy the
requirements of such Code seetions only if agsregated with this Plan, all such plans are treated as a single plan
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6.02

(3)

If mare than 109 of the Emplover's Nonhighly Compensatzd Employvess are involved in a plan coverage change
as defined in Treas. Reg. §1.401(k)-2(e)4), then any adjustments to the ADP of the Monhighly Compensated
Group for the prier year will be made in aceordance with such regulations, wiless the Employer has elected
under AA $6A-6 to use the Current Year Testing Mathod. Flans may be aggregated in order to satisfy Cods
§401(k) only if they have the same Plan Year and use the same ADP testing method.

Treaiment of forfeited Matching Contributions, IT Matching Contribufions are forfaited as a result of the
distnibution of Excess Contributions or Excess Aggregate Contributions, as provided under Section 7.12(d), such
Matching Contributions may be forfeited befors the ACP Test is performed. Thus, such forfeited Matching
Contributions need not be taken into account under the ACP Test. Alternatively, the ACP Test may be run prior
to the forfeiture of the Matching Contributions. Any Matching Contributions (hat are forfeited as a result of
failing the ACP Test need not be forfaited under Section 7.12(d).

e, Except as

prowded under Section (i Ud for bate HaIbor 1Ul(kl Plnrts if the Plan pmndes for Mah:l‘urg mebutlms- and/or After-Tax

Emplovee Contributions, the Plan must satisfy the Actual Contribution Parcentape Test ("ACP Test") each Plan Year. The Plan
Administrator shall maintain records sufficient to demonstrate satisfaction of the ACP Test, including the amount of any Salary
Deferrals or QNECs included in such test, pursuant to subsection (a)(4) below, Ifthe Flan fails the ACP Test for any Plan Year,
the corrective provisions wder subsection (b below will apply

(a)

ACP Test. The ACP Test compares the Average Contribution Percentage ( ACF) of the Highly Compensated Group

with the ACF of the Nonhighly Compensated Group. The Highly Compensated Group is the group of Participants who
are Highly Compensated for the current Plan Year. The Nonhighly Compensated Group is the proup of Participants
who are Nonhighly Compensated for the applicable Flan Year, Ifthe Prior Year Testing Method is selected under AA
§6B-0, the Nonhighly Compensated Group is the group of Participants in the prior Plan Year who were Nonhighly
Compensated for that vear. [f the Current Year Testing Method is selected under AA §61-6, the Nonhighly
Compensated Group is the group of Participants who are Nonhighly Compensated for the curmrent Plan Y ear.

(1)

Average Contribution Percentage — ACP. The ACP for a specified group is the average of the contnbution
percentages calculzted separately for each Participant in the group. A Participant's contribution percentzge is the
ratio of the contnbutions made on behalf of the Participant that are included under the ACP Test, expressed as a
percentage of the Participant’s Testing Compensation for the Plan Year. (See Section 1.138 for the definition of
Testing Compensation.) For this purpose, the contributions includad under the ACP Test are the sum of the
After-Tax Emploves Contnbutions, Matching Contributions, and QMACs (to the extent not taken into account
for purposes of the ADP Test) made wnder the Plan on behalf of the Patticipant for the Plan Year, The ACP may
also include other contributions as provided in subsection (4) below, if applicable but excluding Matching
Contributions that are forfeited either to comect Excess Aggregate Contnbutions or because the contributions to
which they relate are Excess Deferrals, Excess Contributions, Excess Agpregate Contributions or parmissible
withdrawals as provided under Section 3.03(c)(3¥iIXE). See subsection (d)(3) for rules regarding the treatment
of forfeited Matching Contabutions wider the ACF Test.

For purposes of computing Actual Contribution Percentages, a Participant who 1s eligible for After-Tax
Employes Conribations, Matching Contributions (including forfeitures), QMACS or Salary Deferrals (to the
extent Salary Deferrals are includad in the ACP Test pursnant to subsection (1) below) but does not make or
receive any such contributions shall be included in the ACP Test as a Parficipant on whose behalf no such
contributions are made. For Plan Years beginning on or after January 1, 2006, no Matching Contributions
(including QMACs) may be taken into secount under the ACP Test for any individual Nonhighly Compensated
Employee to the extent such Matching Contributions exceed the greater of:

(0] 5% of such Nenhighly Compensated Employee’s Plan Compensetion;

(i) 100% of the Nonhighly Compensated Employee’s Salary Deferrals and/or After-Tax Employee
Contributions (to the extent such contributions are eligible for Matching Contributions), or

(ifi}  two times the lowest Matching Contribution rate for any cligible Nonhighly Compensated Employee
within a group of Nonhighly Compensated Employees that consists of 30% of the tolal Nonhighly
Compensated Employees who actually make Salary Deferrals andior After-Tax Emploves Contnbutions
that are eligible for Matching Contributions for the Plan Year (or, if greater, the lowest Matching
Contribution rate for any Nonhighly Compensatad Employae who is emploved as of the last day of the
Plan Year and who actually makes Salary Deferrals and/or After-Tax Employee Contributions that are
eligitde for Matching Contributions for the Plan Y ear),
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2)

3

£}

For this purpose, the Matching Contribution rate is the total Matching Contributions allocated to the Nonhighly
Compensated Employvee (determined as a percentage of Salary Defarrals and/or After-Tax Employee
Contributions, to the extent eligible for Matching Contributions). If the Matching Contribution rate is not the
same for all levels of Salary Deferrals and‘or After-Tax Employes Contributions, the Nonhighly Compensated
Employce’s Matching Contribution rate is determined assuming the Employee”s total Salary Deferrals and/or
After Tax Contributions are equal 10 6% of Flan Compensation, regardless of how much the Employes actially
contributes under the Flan.

Matching Contributions that do mot satisfy the requirements above must satisfy the requirements of Code
$401(a}4) (without regard to the ACP test) for the Plan Year for which they are allocated under the Plan as if
they were Employer Contributions and were the only Emplover Contributions for that vear.

In applving the ACP Test for any Flan Year, the Plan may use the Pricr Year
Testing Melhnd or the Current Year Testing Meathod, as selected inder AA §6B-6 [fno testing method is
selectad under AA $6B-6, the Plan will vse the Current Year Testing Method

(i) FPrior Year Tesing Method. Under the Prior Year Testing Method, the Average Contribution
Percentage (" ACP™) of the Highly Compensated Group (as defined in subsection (a) above) for the
current Plan Year amd the ACP of the Monlughly Compensated Group (us defined in subsection (a)
above) for the pror Plan Year must satisfy one of the following tests for each Plan Year,

(A)  Tha ACF ofthe Highly Compensated Group for the current Flan Year shall not excead 1.25 imes
the ACP of the Nonhighly Compensatad Group for the prier Plan Year.

(B)  The ACF of the Highly Compensated Group for the current Flan Year shall not exceed the
percentage (whichever is less) determined by (A) adding 2 percentage points to the ACP of the
Momhighly Compensated Group for the prior Plan Year or (B) multiplying the ACP of the
Monhighly Compensated Group for the prior Plan Year by 2.

(i)  Current Year Testing Method. Under the Current Year Testing Method, the Average Contribution
Percentage (“ACP™) of the Highly Compensated Group (as defined in subsection (a) above) for the
current Plan Year and the ACP of the Nonhighly Compensated Group (us defined in subsection (a)
above) for the current Flan Year must satisfy onz of the ACP tests, as described in subsection (i) above,
for cach Plan Ycar.

(iii})  Change in testing method In crder to change the testing method used for & particular Plan Y ear, the
Plan nmst be amended before the end of the year for which such amendment is effective. See Rev. Proc.
200 7-44 for further gnidance regarding the timing of discretionary amendments under the Plan._1f the
Current Year Testing Method is used for a Plan Yeer, the Plan may switch to the Prior Year Testing
Method for a Flan Year only if the Plan has used the Curent Year Testing Method for sach of the
precading five Plan Years (or if lesser, the number of Plan Years the Plan has been in existence) orif, as
a result of a merger or acquisition deseribed in Code $410(bN6) C)i), the Employer maintains botha
plan using Prior Year Testing and a plan using Current Year Testing and the change is made within the
transition period deseribed in Code $410(bH6) 1)

Special rule for first Plan Year, For the first Plan Year that the Plan provides for either Matching
Contributiens or After-Tax Emplovee Contributions, the testing method selected under AA §6B-6 applies,
unless designated otherwise under AA §6B-6(c). [f the Prior Year Testing Method applies for the st year of
the Plan, the ACP Tast applies by assuming the ACP for the Nonhighly Compensated Group is 3%. ITthe
Current Year Testing Method applies for the first vear of the Plan, the ACF Test appliss using the actual data for
the Monhighly Compensated Group in the first Plan Year. This first Plan Year rule does not apply if this Plan is
@ suegessor to a plan that was subject to the ACP Test or 1f the Plan is aggregated for purposes of applying the
ACP Test with another plan that was subject to the ACP test in the prior Plan Year. For subsequent Plan Years,
the testing method selected under AA §oB-6 will apply.

Use of Salary Deferrals snd ONECs under the ACE Test. The Plan Admonistrator mey take into account all
or any portion of Salary Deferrals and QNECs (see Section 3.02(a)(5)) for purposes of applying the ACP Test
QMECs may not be includad in the ACP Test to the extent such amounts are included in the ADP Test for such
Plan Year. Salary Deferrals and QNECs made to another qualified plan maintained by the Employer may also be
taken inte account, o long as the other plan has the same Plan Year as this Plan. Te include Salary Deferrals
uncler thee ACP Test, the Plan must satisfy the ADP Test taking into account all Salary Deferrals, including thoss
used under the ACP Test, and taking into account only those Salary Deferrals not includad in the ACF Test, To
include QNECs under the ACP Test, all Employer Nonelective Contributions, inchuding the QNECs, must
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satisfy Code §401(a)(4). In addition, the Enplover Nonslective Contributions, excluding any QNECs used in the
ADP Test or ACP Test, must also safisfy Codz §4014a)(4). Ifthe Prior Year Testing Method is being used (as
described in subsection (2)(i) above), QWECs may nol be included in the ACP Test.

Effective for Plan Years beginning on o affer January 1, 2006, no QNEC may be taken into account under the
ACP Test for any individual Nonhighly Compensated Emploves to the estent such QNEC excaads the greater of
5% of such Monhighly Compensated Emplovee's Plan Compensation or two times the lowest applicable
contribution rate for any ehigible Nonhighly Compensated Emploves within a group of Nonhighly Compensated
Employees that consist of 50% of the total eligible Nonhighly Compensated Emplovees under tha Plan (or, if
greater, the lowest applicable contribution rate allocated to any Nonhighly Compensated Employes who is in the
group of Nonhighly Compensated Emplovees employed as of the last day of the Plan Year). For this pupose,
the applicable contnbution percentage is the sum of QNECs and Matching Contributions allocated to a
Nonhighly Compensated Employee (determined as a percentage of Plan Compensation). If QNE Cs are being
made in conmection with the Employer's obligation to pay prevailing wages under the Diavis-Bacon Act (46 Stat.
1494}, Public Law 71-T98, Service Contract Act of 1965 (79 Stat. 1965), Public Law £9-286, or sirmlar
legislation, QNECs can be taken into account for a Plan Year for a Nonhighly Compensated Emploves to the
extent such contributions do not exczad 10% of Plan Compensation.

(M Timing of comributions. In order (o be used in the ACP Test for a given Plan Year, QNECs st be
miade before the end of the 1 2-month period immediately following the Plan Year for which they are
allocatzd. For this purpose, if the Flan is using the Prior Year Testing Meathod, QMACs and QNECs
must be contributed no later than 12 months affer the close of that prior Plan Year in order to be taken
inte aceount under the ADP Test.

(i) Testing flexibility. The Plan Administrator is expressly granted the full flexibddity permitted by
applicable Treasury regulations to determine the amount of Salary Deferrals and QNECs used in the
ACP Test. Salary Deferrals and QNECs taken into aceount under the ACP Test do not have o be
uniformnly determined fior ach Participant, and may reprasent all or any portion of the Salary Daferrals
and QNECs allocated to cach Participant, provided the conditions describad above are satisfied.

Double-counting limits. This subsection (5) apphes if the Prior Year Teshing Method 15 used to min the ACP
Test and, in the prior Plan Year, the Current Year Testing Method was used to run the ACP Test. If this
paragraph applies, all QNECs or QMACs that were included in either the ADP Test or ACP Test for the prior
Plan Ycar arc disregarded in caleulating the ACP of the Nonhighly Compensated Group for the prior Plan Year.

For purposes of applying the double-counting limmts, 1f actual data of the Nonhighly Compensated Group is used
for a first Plan Year described in subsection (3) above, the Plan is still considered to be using the Prior Year
Testing Method for that first Plan Year. Thus, the double-counting limits do not apply if the Prior Year Testing
Methoed is used for the next Plan Year,

g, [f the Plan fails the ACP Test for a Plan Year, the Plan Administrator

may use nll} comlnnnuon of Ulc correction methods under this scetien to correct the Excess Aggregate Contributions
undker the Plan.

1

(2)

Excess Aggregate Contributions. Excess Aggregate Contributions are the amount of Matching Contributions.
and/or After-Tax Ernplo;.ee Contributions taken into account in computing the ACP of the Highly Compensated.
Group that exeeed the meximum amount permitied under the ACP Test for the Plan Year. The amount of Excess
Aggregate Contributions for a Plan Year are the amounts determined by hivpothetically reducing the ACP
contributions of the Highly Compensated Employees, beginning with the Highly Compensated Employee(s)
with the highest ACP for the Plan Year, and reducing the ACF of such Highly Compensated Emplovees until the
raducad percentage reaches the ACP of the Highly Compensated Employee(s) with the next higher ACP or until
the adjusted ACF percentage satishies the ACP Test. The reduction continues for each level of Highly
Compensated Emplovees until the Plan satisfies the ACF Test. The total dollar amount so determinzd is then
divided ameng the Highly Compensated Group in the manner described in subsection (2) to determine the actual
comeehve distributions to be mads. For this purpose, amy Excess Contrbutions that are recharacterized as After-
Tax Ermployee Contributions under Section 6.01(0W4) are taken into acceount as Aler-Tax Employee
Contnbutions for the Flan Year that includes the time at which the Excess Contnbution 1s includible in the gross
income of the Emploves under §1.401(k)-2(bI(3Wii).

Corrective distribution of Excess Agsregate Contributions. If the Plan fails the ACP Test for a Plan Year,
the Plan Administrator may, in its discretion, distnbute Excess Aggregate Contnibutions (ineluding ay allocuble
income or loss) no later than 12 months following the end of the Plan Year to comeet the ACP Test violation,
Excess Agpregate Contnbutions will be distributed only to the extent they are vested under Section 7.02,

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03




Protoiype Defined Contribution Plan
Section 6 - Spu.'h.l nmm.imm Plans

determined as of the last day of the Plan Year for which the contribations are made to the Plan. To the extent
Excess Aggregate Contmbutions are not vested, the Excess Aggregate Contributions, plus any income and minus
any loss allocable thereto, shall be forfzited in accordancs with Section 7.12 in the Plan Year in which the
comective distribution is made from the Plan. If the Excess Aggregats Contributions are distributed more than
2% months after the last day of the Plan Year in which such excess amounts arose, a 10-pereent excise tax will
he imposed on the Employer with respact to snch amounts.

() Amount to be distributed. In determining the amount of Excess Aggregate Contribuions to be
distributed to a Highly Compensated Employee under this section, Excess Aggregate Contributions are
first allocated cqually to the Highly Compensated Employee(s) with the largest dollar amount of ACP
contributions for the Plan Year in which the excess occurs until all of the Excess Aggregate
Contnbutions are allocated or until the dollar amount of ACP contribufions for such Highly
Compensated Employee(s) is reduced to the next highest dollar amount of such contributions for any
other Highly Compensated Employvee(s)

(i Allecable gain or loss, A corrective distribution of Excess Aggregate Contributions must include any
allocable gain or loss for the Plan Year in which the excess occurs. For this purpese, allocable gain or
loss on Excess Aggregate Contributions may be determined in any reasonable manner, provided the
mannier used is applied unifonmly and in & manmer that is reasomably refllective of the method used by the

Plan for allocating income to Participants’ Accounts.

For Plan Years beginning on or after January 1, 2008, only allocable gain or loss through the end of the
Plan Year must be taken into account in determining allocable income or loss attributable to a corrective
distribution of Excess Aggregate Contributions Thus, effective for Plan Years beginning on or after
January 1, 2008, gap peried income need not be included in determining the amount of a corrective
distribution of Excess Ageregate Contributions,

(lii)  Coordination with ather provisions. A corrective distribution of Excess Appregate Contributions mads
by the end of the Plan Year following the Flan Year in which the excess occurs may be made wathout
consent of the Participant or the Participant’s Spouse, and without regard to any distribution restrictions
applicable under Section 8.10. Excess Aggregate Contnbutions are treated as Annual Additions for
purposes of Code §4135 even il distributed from the Plan. A comective distribution of Excess Aggregale
Contributions is not treated as a distribution for purposes of applving the required minimum distribution
rules under Section 8.12,

(iv) £, Excess Aggregate Contributions are distributed from

lhe fallcfwmg SOUICES a.nd in the fdlcvwmg pnon

(A)  After-Tax Employves Contnbutions that are not matched,

(B)  proportionataly from After-Tax Employee Contributions not distributed under subsection {A) and
related Matching Contributions that are included in the ACP Test;

(C)  Matehung Contributions includzd in the ACP Test that are not distnbutad under subsection (B},
(D)  Salary Deferrals included in the ACP Test that ars not matched;

(E)  proportionately from Salary Deferrals included in the ACP Test (vt are not distributed under
subsection (D) and related Matching Contnbutions that are included in the ACP Test and not
distributed undsr subsection (B) or {C)), and

(F)  QNECs included in the ACF Test,

If a Participant has both a Pre Tax-Deferral Account and a Roth Deferral Account, the Participant may
designate the extent to which the comective distribution of Salary Defermals 15 taken from the Pre-Tax
Deferral Account or from the Roth Defemal Account, unless designated otherwise under AA §64A-3(e) of
the Nonstandardized Profit Shanng/a01(k) Plan Adophion Agreement. If a Pariaipant does not dasignate
the Account(s) from which the distribution will be mads, the corrective distribuion will be made first
from the Participant’s Pre-Tux Deferral Account.

(3 Making ONECs or OMACS. Regardless of any clections wder AA $60-3 ar AA §60-4 of the Profit
Sharing/401(k) Plan Adoption Agrsement, the Emplover may make additional QNECs or QMACSs to the Plan
on behalf of the Nenhighly Compensated Employees and such amount may be wsed to correct an ACP Test

— e
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(e}

(d

violation to the extent such amounts are not nsad in the ADF Test. Any QNECs contributed vnder this
subsaetion (3) which are not specifically authorized under AA §6D-3 will be allocated to all Participants who
are Monhighly Compensated Employees in the ratio that each such Participant’s Flan Compensation bears to the
Plan Compensation of all Participants for the Plan Year. Any QMACs contributed under this subsection (3)
which are not specifically anthonzed under AA §6D-4 will be allocated to all Participants who are Monhighly
Compensated as a iniform parcentage of Salary Deferrals mads during the Plan Year, See Sections 3.02(a)(6)
and 3.04(d), as applicable. {See subsections (a) 1} and (a)(4) for rules regarding the amount of QMECs and
QMACs that may be taken into account under the ACP Test.)

Adjustment of contribution rate for Highly Compensated Emplovees. The Emplover or Plan Administrator may
suspend (or atomatically reduce the rate of) Afler-Tax Employee Contributions for the Highly Compensated Group, to
the extent necessary to satisfv the ACF Test or to reduce the margin of failure. A suspension or reduction shall not
affect After-Tax Emploves Contributions already contributed by the Highly Compensated Employees for the Plan Year,
As of the first day of the suhsequent Plan Year, After-Tax Employee Contributions shall resume at the levels elected by
the Highly Compensated Emplovees,

Special testing rules.

(1) Special rule for determining ACP of Highly Compensated Group. When caleulating the ACP of the Highly
Compensated Group for any Plan Year, a Highly Compensated Employee’s After-Tax Employee Contributions
and/or Matching Contributions under all qualified plans maintained by the Employer are taken into account as if
such contributions were madz to a single plan. For this purpose, any QNECs or QMACSs taken into account
under the ACP Test also are treated as made under a single plan. Inaddition, if a Highly Compensated
Employee participates in two or more plans of the Employer that have different Flan Years, all ACP
contributions made during the Plan Year under all such plans shall be aggregated. For Flan Years beginning
before 2006, all ACP contributions made in Plan Years that end with or within the same calendar vear are
trested as made under a single plan. This aggregation mule does not apply to plans that are mandatorily
disaggregated under regulations under Code §4100m).

(2)  Aggregation of plans, When calculating the ACP Test, if this Plan satisfies the raquirements of Code 401 (m),
§401(aM4), or §41 (k) only if aggragated with one or more other plans, or 1f one or more other plans satisfy the
requiremnents of such Code sections only if aggregated with this Flan, all such plans are trealed as a single plan
If mare than 10% of the Emplover's Nonhighly Compensated Emplovess are inwolved in a plan coverage change
as defined in Treas. Reg, §1.401(m)-2(c)(4), then any adjustments to the ACP of the Nonhighly Compensated
Group for the prior year will be made in aceordance with such regulations, unless the Emplover has elected
under A4 $6B-6 to use the Current Year Testing Meathod. Plans may be aggregated in order to satisfy Code
§4010m) only if they have the same Plan Year and use the same ACP testing method.

(3)  Treatment of forfeited Matching Contributions. If Matching Contributions are forfaited as a result of the
distribution of Excess Contributions or Excess Aggregate Contributions, as provided under Section 7.120d), such
Matching Contributions may be forfeited befors the ACP Test is parformed. Thus, such forfaited Matching
Contributions need not be taken into account under the ACP Test. Alternatively, the ACP Test may be man prior
to the forfiture of the Matching Contributions. Any Matching Contritations that are forfeited as a result of
fasling the ACP Test need not be forfaited under Section 7.12(d).

Subject to the provisions of this Section 6.03, certain plans shall be treated as constituting separate

plans to the extent required under the mandatory disaggregation rules under Code £4401 (k) and 401(m).

6.03
[a)
(b}

'O Copyright 2014

Plans covering Collectively Bargained Emplovees and non-Collectively Bargained Emplovees, [T the Plan covers
Colleetively Bargained Emplovess and non-Collectively Bargained Emplovees, the Flan is mandatonly disaggregated
for purposes of applying the ADP Test and the ACP Test into two separate plans, one covering the Collectively
Bargained Emplovees and one covening the non-Collectively Bargmned Emplovess. A separate ADP Test must be
applied for each disapgregated portion of the Plan in accordance with applicable Treasury repulations_ A separate ACP
Test must be applied to the disaggregated portion of the Plan that covers the non-Collectively Bargained Emplovess.
The disaggregated portion of the Plan that includes the Collectively Bargained Employees 15 deemed to pass the ACP
Tesl.

Otherwise excludable Emplovees. If the minimum coveraze test under Code $410(b) is performed by disaggregating
otherwise excludable Employees (i.e., Employees who have not satisfied the staiutory age 21 and one Year of Service
eligibility conditions permitted under Code §410(a)), then the Plan is treated as two separate plans, one benefiting the
otherwise excludable Employees and the other benefiting Employvees who have sutisfied the statutory age and service
eligibility conditions, If such disaggregation applies, the following operating rules apply to the ADP Test and the ACP
Test.
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6.04

(1)  Scparate ADP and ACP Tests For Plan Years beginming before January 1, 1999, the ADP Test and the ACP
Test are applicd separately for cach diseggregated plan, I there are no HLS'I]}' Compensated Emplovess
benefiting under a disaggregated plan, then no ADP Test or ACP Test is required for such plan.

()  Single ADP and ACP Test. For Plan Years beginning after December 31, 1998, only the disaggregated plan
that benefits the Emplovees who have satisfied the statutory age and service ehgibality conditions permitted
under Code §410¢a) is subject to the ADF Test and the ACP Test. However, any Highly Compensated Employee
who is benefiting undler the disaggregated plan that includes the otherwise excludable Employees is taken into
sccount in such tests. The Plan Administrator may cleet to apply the mle in subsection (1) instead.

(3)  Application of Eniry Dates. In determoning whether an Employee 15 an otherwize excludible Employee for
purposes of applying the testing rules in subsection (1) and (2) above, the Plan will be deemed to provids the
statutory Entry Dates permitted under Code §4100a)4) (i , the earlier of the date that is 6 months after the date
the Employee satisfies the statutory age and service conditions or the first day of the Plan Y ear following
satisfaction of such statutory age and service conditions). Thus, an Employves is treated as an otherwise
excluditdle Employee for purposes ofapplying the special tesfing rales in subsection (1) and (2) above if the
Emyployee vas not satisfied the statutory age and serviee requirements permitted under Code $410(e), taking into
wocount the statutory Entry Date provisions under Code §4100M4). In applying the special festing rules in
subszetion (1) and (2) above, the Employer may elect to use the Flan's Entry Dates or the statutory Entry Dates
permitted under Code §410a)4).

(€)  Corrective action for disagaregated plans, Any comrective action authonzed by this Section 6 may be datenmined
separately with respect to cach disaggregated portion of the Plan. A corrective action taken with respect toa
disaggregated portion of the Plan need not be consistent with the method of correction (if any) used for another
disaggregated portion of the Plan. To the extent the Adoption Agreement authorizes the Emplover to make discretionary
QNECs or dhiscrebonary QMACs, such QNECs or QMACs may be designated as allocable only to Participanis in a
particular disaggre patad portion of the Plan.

The Employer meay elect in AA §6C to apply the Safe Harbor 4010k) Plan provisions

Safe Harber 301{1 Flan Erovisions,
under this Section 6.04. For this purpose, the Plan satisfies the requiraments of this Section 6.04 if the Planis a Safe Harbor

401(K) Plan, as described in subsection (a) or a Qualified Automabic Contribution Arrangement (QACA), as described in
subsaction [bj. If the Flan qualifies as a Safe Harbor 401(k) Flan, the ADF Test described in Section 6.01(a) is desmed to be
satisficd for any Plan Y car in which the Plan qualifics as a Safe Harbor 401(k) Plan. In addition, if Matching Contributions arc
miade for such Flan Year, the ACP Test is deemad satisfied with respect 10 such contributions. i the conditions of subsection (i)
below are satisfied. To qualify as a Safe Harbor 401(k) Plan, the requirements under this Section 6.04 must be satisfied for the
entire Plan Year. In accordance with Treas. Reg. §§1.401(k)-1(2)7) and 1401 (m)-1{c)(2), it is impermussible to use the ADP
and ACP Test for a Plan Year in which the Plan is intendad to be a Safe Harbor 401(k) Plan and the requiremants. of this
Section 6.04 are not satisfied for the entire Flan Year.

(a)  Safe Harbor 401(K) Plan requirements. To qualify as a Safe Harbor A01(k) Plan, the Plan must provide a Safe Harbor
Contribution, a3 deseribed under subsection (173, and st satisfy the requirements under subsections (2), (3} and (4)
helowr

(1)  SafeHarbor Contribution, To qualify asa Safe Harbor 401(K) Plan, the Employer must provide a Safe Harbor
Employer Contribution or a Safe Harbor Matching Contribution to Nenhighly Compensated Participants under
the Plan. (See subscetion (b) below for a discussion of the Participants eligible for a Safe Harbor Contrnibution )
The Safe Harbor Contribution must be mede to the Plan no later than 12 months following the close of the Plan
Year for which it is being used to qualify the Flan as a Safe Harbor A01(k) Plan.

(1] Safe Harbor Emplover Comribution. The Emplover may elect under AA §6C-2(b) to make a Safe
Harbor Employer Contribution of at least 3% of Plan Compensation, The Employer has the diseretion to
increase the amount of the Safe Harbor Emplover Contribution in excess of the percentage designated
under AA oC-2(b). (See subsection (4N1ii) below for the ability to condition the Safe Harbor Employer
Contribution on the provision of a supplemental notice.)

(i)  3afe Harbor Matching Contribution. The Employer may elect under AA $6L-2(a) to satisfy the Safe
Harbor Contribution requirement by making a Safe Harbor Matching Contribution with respect to each
Participant’s Salary Deferrals under the Plan, If Afler-Tax Employee Contributions are anthorized undear
AA $6D-2 of the Profit Shaning/401(k) Plan Adoption Agreement. the Employer may eleet to provide
the Safe Harbor Matching Contribufion with respect to such Afler-Tax Employee Contributions. The
Emplover may elect under AA $6C-2(a)(1) of the Nonstandardized Profit Sharing/401(k) Plan Adoption
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Agreement to provide a basic Safe Harbor Matching Contribution, an enhanced Saf: Harbor Matching
Contmbution, or a fiered Safe Harbor Matching Contribution.

A)

()

cy

(1)

Bagic Safe Harbor Matching Contribution. Under the basic Safz Harbor Matching
Contribution formula, each eligible Participant (as defined in AA §6C-3) will receive a Safe
Harbor hatching Contribution equal o

[t} 100% of the amount of a Parlicipant’s Salary Deferrals thal do not exceed 3% of the
Participant’s Plan Compensation, plus

() 50% of the amount of a Participant’s Salary Delerrals that exceed 3% of the Participant's
Plan Compensation but that do not exceed 5% of the Participant’s Plan Compensation.

Enhanced Safe Harhor Matching Contribution, [Under the enhanced Safe Harber Matching
Contnbution formula, the Safe Harbor Matching Contribution must not be less, at each level of
Salary Deferrals, than the amount required under the basic Safe Harbor Matching Conitribution
formula under subsection (A) above. Under the enhancad Safe Harbor Matching Contribution
formula, the rate of Matching Contributions may not increase as an Employee’s rate of Salary
Deferrals increase,

Contributions for Iishly Compensated Emplovees. The Plan will not fail to be a Safe Harbor
401(k) Plan merely becanse Highly Compensated Employees also receive a Safe Harbor
Matching Contribution under the Plan However, a Safe Harbor Matching Contribution will not
satisfy this section if any Highly Compensated Employez is eligible for a higher rate of Safe
Harbor Matching Contribution than is provided for any Nonhighly Compensated Employes who
has the same rate of Salary Deferrals.

Period for making Sate Harbor Matching Contribution. In determining a Participant’s Safe
Harbor Matching Contributions, the Employer may elact under AA $60C-2(a) of the Profit
Sharing/401(k) Plan Adoption Agreement to dztermine the Safe Harbor Matching Contribution
on the basis of Salary Deferrals the Participant makes dunng the Flan Year. Alternatively, the
Emplover may elect o detenmine the Safe Harbor hMatching Contribution on a payroll, monthly,
of quarterly basis. [T the Employer elacts to use a period other than the Plan Year, the Safe
Harbor Matching Contribution must be deposited into the Plan by the last day of the Plan Year
quarter following the Plan Year quarter for which the Salary Deferrals are made. See Section
3.04(c) for rules applicable to true-up contnbutions where the Employver contributes Safe Harbor
Matching Contributions to the Flan on a different period than selected under AA §6C-2(a).

(2)  Full and immediate vesting. The Safe Harbor Contnbution under subsection (1) above must be 100% vestad,
regardless of the Employee’s Jength of service, al the time the contribution is made to G Plan. Any addional
amounts contributed under the Plan may be subject to a vesting schedule.

(3) Distribution restrictions. Distributions of the Safe Harbor Contribarion under subsection (1) st be restrictad
in the same manner as Salary Deferrals under Section 8.10(c), except that such contribubions may not be
distnibuted vpon Hardship. See Section B.10(¢)

{4)  Annual netice. Each cligible Participant (as defined in subseetion (b) below) must receive o written notice
describing the Participant’s rights and obligations under the Plan_

(i) Contents of notice. The anmual notice must inchude a description of:
(A)  the Safe Harbor Contnbution formula being used under the Plan;
(B)  anyother conributions under the Plan,
(C)  the plan to which the Safe Harbor Conirbutions will be made (i dilfferent from thas Plan);
(D) the tvpe and amount of Plan Compensation that may be deferred under the Flan,
(E)  the administrative requirements for making and changing Salary Deferral elections; and
(F)  the withdrawsl and vesting provisions under the Plan
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(b)

(i)

(i)

In addition to any other election periods provided under the Plan, each eligible Participant may make of
modfy hisher Salary Deferral election duning the 30-day period immediately following receipt of the
annual notice,

Timing of notice. Each Participant must receive the annual notice within a reasonable pericd before the
heginning of the Plan Year (or within a reasonable period hefore an Employes becomes a Participant, if
later). For thus purpose, an Employes will be deemed fo have received the notice in a timel y manner 1f
the Employes receives such notice at least 30 days, but not more than 90 days, before the beginning of
the Plan Year. For an Employes who becomes a Participant after the 90" day before the beginning of the
Plan Year, the notice will be deemed timely if it is provided before the date the Emplovee beeomes
eligible to participate under the Plan (but no more than 90 davs before the Employee becomes eligible).

Supplemental notice, If the Employer elects to provide the Safe Harbor Emplover Contribution
described in subsaction (1 i) abowve, the Employver may elect under AA §6C-2(h) to make such
contribution only as suthonzed vnder a supplemental notice desenbed in this subssetion (m). If the
Emplover elects to make the Safe Harbor Emplover Contribution pursuant to a supplemental notice, each
Participant will be notified in the annual notice described in this subsection (4) that the Emplover may
provide the Safe Harbor Employer Contribution and that 4 supplemental notice will be provided if the
Employer decides to make the Safe Harbor Employer Contribution. The supplemental notice indicating
the Employer’s intention to make the Safe Harbor Emplover Contnbation must be provided no later than
30 days prior to the last day of the Flan Year for the Plan to cualify as a Safs Harbor 401(k) Plan. [fthe
supplemental notice is not provided in accordance with this paragraph, the Employer is not obligated to
make the Safe Harbor Employer Contribution and the Flan does not qualifi as a Safe Harbor 401 (k)
Plan. The Plan will qualifias a Safe Harbor 401(Kk) Flan for subsequant Plan Years ifthe appropnate
notices are provided for such years. No amendment 15 required to make the Safe Harbor Employer
Contribution in subsequent Plan Years.

ualified Awtomatic Contribution Arran ot (QACA) reguirem To the extent authorized, the Employer
may clect in AA §6A-8(a)2) of the Profit Sharing/401(k) Plan Adoption Agrecment to apply the Qualificd Automatic
Contribution Arrangement (QACA) provisions under this subsection (b). To quelify as a QACA, the Plan must satisfy
the requirements for an EACA as set forth in Section 3.03(¢)(2), must provide for an automatic deferral as described in
subscction (1), and must provide for 2 QACA Safe Harbor Contribution as described under subsection (2). The Plan
alao oust satisfy the requirements under subsections (3) - (6).

(1) Autematic deferral To qualify as a QACA, the Plan must provide for an antomatic deferral election (as
defined in Section 3.03(c)(2)(i) above) equal 10 a qualified percentage of Plan Compensation.

()

(i

Automstic deferral percentage. For this purpose, a qualified percentage is, with respect to any
Employee, a uniform percentege of Plan Compensation that does not exceed 10%6, and which is at least:

(A) 3% during the period that begins when the Employee first begins making automatic deferrals
under the QACA and cnding on the lnst day of the following Plan Yecar,

(B) 4% during the first Plan Year following the initial period described in subsection (A) ,
(C) 5% during the second Plan Year following the initial period described in subsection (A), and
(D) 6% during any subssquent Plan Year,

The Employer may elect under AA $6A-8(ak 5) to apply the avtomatic increase descnbed under this
subsection (i) as ofa date other than the beginning of the Plan Year. If a date other than the first day of
the Plan Year 1s selected under AA $6A-8(a)(5), the Plan still must satisfy the runumum deferral
percantape requirements under this subsection (1) as of the beginning of the periods designated above.
Thus, if an automatic increase becomes effective as of a date within a Plan Year, the Plan must provide
for an automatic deferral pereentage at least cqual to the minimum percentage as of the designated date
in the Plan Year commencing before the Flan Years described under (B)— (D) above. See Rev. Rul.
1009-30,

Eligible Emplovees, In applying the QACA provisions under this subsection (b), the automatic deferral
election described under subsection (1) must apply 1o all eligible Employees without taking into account
any Employee who:

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03




Protoiype Defined Contribation Plan
Sertion & — Special nmm.imm Plans

2)

(i}

(A)  was eligible to participate in the Plan (or 2 predecessor Flan) immedistely prior to the effective
date of the QACA, and

(B)  had an affirmative election in effect on such effective date (which remains in effect) either to:
[L)] make Salary Deferrals in a specified amount or percentage of Plan Compensation, or
(1) not have any Salary Deferrals made on hisher behall.

Treatment of rehires, The manimum deferral pereentages described in subsection (1) are determined
based on the date the Participant first begins making automatic deferrals under the Plan, without regard
to whether the Employee contimues to be eligible to make contributions afier such date. Thus, the
minimum percentage is generally determined based on the mumber of years since an Emplovee first has
automatic deferrals made under the QACA

However, if an Emplovee is precluded from making automatic deferrals to the Plan for an entire Flan
Year (eg.. doe to termination of employment), the Plan may treat such Employee as having a new initial
peniod for determining the minimum required default percentage under subsection (1) (0f such Employes
recormmences making default contributions under the QACA), regardless of what mininman pareantage
wonld otherwise apply to that Emplovee, The provisions of this subsaction (i) will antomatically apply,
unless designated otherwise under AA §6A-8la)6)(it).

Unless elected otherwiss under AA §6.4-8(a}6)(1), a Participant’s affirmative election to defer (or to not
defer] will cease upon termanation of employment. If a terminated Participant®s affirmative election to
defer (or to not defer) ceases upon termination of emplovment, the Participant will be subject to the
automatic deferral provisions of this subsection (1) upon rehire, including the default slection provisions
and the notice requirernents under subsection (5) below.

To the extent authorized under the Plan, the Employer may provide a

QACA Safe llarbor Contribution,
QACA Safe Harbor Employer Contribution or a QACA Safe Harbor Matching Contribution to Nonhighly

Compensated Employees under the Plan.

()

(iiy

OQACA Safe Harbor Emplover Contribution, The Employer may elect under AA §6C-2(b) of the
Profit Sharing/401(k) Plan to make a QACA Safc Harbor Employer Contribution of at lcast 3% of Plan
o,

QACA Safe Harbor Matching Contribution. The Employer may elect under AA §6C-2(2)2) of the
Profit Sharing/401 (k) Plan to make a QACA Safe Harbor Matching Contribution with respect to each
Participant”s Salary Deferrals under the Plan. The Employer may elect to provide a besic QACA Safe
Harbor Maiching Contribution, an enhanced QACA Sale Harbor Matching Contribution, or a tered
QACA Safe Harbor Matching Contribution.

(A)  Basic QACA Safe Harbor Matching Contribution. Under the hasic QACA Safe Harhar
Matching Contribution ﬁ:nn.uh.euhaﬂmble?atcrpmt{asdsﬁnﬂm AA §6C-3) will receive a
QACA Safc Harbor Matching Contribution

1} 100% of the Participant’s Salury Deferrals thet do not exceed 1% of the Participant's
Plan Compensation plus

(1) 50% of the Participant®s Salary Deferrels that exceed 1% of the Participant’s Plan
Compensation but that do not exceed 6% of the Participant’s Plan Compensation.

(B) tion. Under the cohanced QACA Safe

}h'bormbchlns(?qm‘ihuﬁm h'mula, lhc QﬂCAS@ﬁc Harbor Matching Contribution must not
be less, at cach level of Selary Deferrals, than the amount required under the basic QACA Sefc
Harbor Matching Contribution formula under subsection (A) ahove. Under the enhanced QACA
Safe Harbor Matching Coatribution formula, the rate of Matching Contributions may not increase
as an Employee's rate of Salary Deferrals increase.

(cy

6, The Plan will aot fail to be a QACA
mm:ly bcuu.wHJghl)' ComudEnnluymahamwaQﬁCASnchameMng
Contribution under the Plan. However, 2 QACA Safe Harbor Matching Contribution will not
satisfy this section if any Highly Compensated Employee is eligible for a higher rate of QACA
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(e}

(d

Safe Harbor Matching Coatribution than is provided for amy Nonhighly Compensated Emploves
wha has the same rate of Salary Deferrals,

(D) Period for making QACA Safe Harbor Matching Contribution. In determining a
Participant’s QACA Safc Harbor Matching Contributions, the Employer may clect under AA
§6C-2(2)(3) to determine the QACA Safe Harbor Matching Contribution on the hasis of Salary
Deferrals the Participant makes during the Plan Year. Alternatively, the Employer may elect to
determine the QACA Sale Harbor Matching Contribution on a payroll, monthly, or quarterly
basis.

(3} 2-year cliff vesting. A Participant must be 100% vested in any QACA Safe Harbor Contributions under
subscetion {2) above upan the completion of two (2) Years of Service, Any additional amounts contributed
under the Plan mey be subject to any vesting scheduls described under Section 7.02. For this purpose, a QACA
Safe Harbor Contribution is treated as a separate contribution source for purposes of applying the rules under
Section 7.10 relating to the amendment of a vesting schedule.

4) Distribution restrictions, Distributions of the QACA Safe Harbor Contribution must be restricted in the same
manner as Salary Deferrals under Section 8.10(c), except that such contributions may not be distributed vpon
Hardship.

{5 Annual notice, Bach eligible Employee must receive a written notice as deserfbed in subsection (a)(4) above.

{6) Definition of Plan Compensation. For Plan Years beginning on or after Janmary 1, 2010, the definition of Plan
Compensation used for purposes of determining default Salary Defemral contributions under the QACA must
satisfy the safe harbor requirements under Treas. Reg. §1.401(k}-3(bN2). For this purpese, if the Plan defines
Plan Compensation in a manner that does not satisfi the safe harbor requirements under Treas. Reg. §1.401(k)-
3(1)(2), effective for the first Plan Year beginming on or afler January 1, 2010, the definition of Plan
Compensation used for determining default Salary Deferral contributions will automatically be modified so that
any exclusions that cause the defimition of Plan Compensation to fail the safe harbor requrements will apply
only to Highly Compensated Employees,

Eligibility for Safe Harbor/OACA Safe Harbor Contributions The Enployer iy elect wider AA §6C-3(a) (o
provide the Safe Harbor/QACA Safe Harbor Contritaition to all Participants or anly to Participants who are Nonhighly
Compensated Employees. Altematively, the Employer may ¢lect under the Monstandardized Profit Sharing/401(k) Plan
Adoption Agreement to provide the Safe Harbor/QACA Safe Hartbor Contrbution to all Monhighly Compensated
Emplovees who are Participants and all Highly Compensated Emplovees who are Participants but who are not Key
Emplovees. This permits a Plan providing the Safe Harbor/QACA Safe Harbor Emplover Contnbution to use such
amonnts 1o satisfy the Top Heavy minimm contribution requirements under Section 4 See subsection (d) for a
description of the cligibility conditions applicable to Safe Harbor/QACA Safe Harbor Contributions, Also see Section
3.02(dX1) for provisions for offsetting additional Emnployer Contributions by the Safe Harbor Employer Contributions
under the Plan.

The Emplover also may elect under AA §6C-3(b) of the Nonstandardized Profit Sharing/a01 (k) Plan Adopition
Agreement o exclude certain dezignated Employees from the Safe Harbor/\QACA Safe Harbor Contribution. IF any
MNon-Highly Compensated Enyloyes who is eligible to make Salary Deferrals under the Plan is excluded from the Safe
HarborQAC A Safe Harbor Contribution under AA §6C-3(b), the Plan must be disaggragated into separate plans for
minimum coverage purposes pursuant to Code $410(b)(4). If cach of the disaggregated plans can scparately satisfy the
minimum coverage requirements under Code $401(a}4), the separate component plans may be tested separately for
nondiserimination under Code §401{a) 1), including the safe harbor nules under this Section 6.04. 1 the Plan is
disaggregated into separate plans for nondiscrimination purposes, the portion of the disaggregated plan that covers
Emplovees who are not eligible for the Safe Harbor/QACA Safe Harbor Contribution must satisfy the ADP Test (and
ACP Test, if applicable).

Different eligibility conditions. In determining who is a Participant for purposes of the Safe HarborQACH Safe
Harbor Contribution, the ¢ligibility conditions applicable 1o Salary Deferrals under AA §4-1 apply. However, the
Employer may elect under AA §6C-3 of the Profil Sharing/401(K) Plan Adoption Agreement (o apply dilferent
eligibality conditions for the Safe Harbor/QAC A Safe Harbor Contnbution than apply to Salary Deferrals, [f the
Emplover elects undar AA §6C-3of the Profit Sharing 401(k) Flan Adoption Agreement to requare a Year of Sarvice for
determining eligibility for Safe Harbor/QACA Safe Harbor Contributions, a Year of Service for this purpose is the
completion of 1,000 Hours of Service during an Eligibility Computation Peniod.

An Eligibility Computation Feriod is as defined under Section 2.03(a}3) using Plan Years for subsequent Eligibility
Computation Periods. If different eligibility conditions are selected for Safe Harbor/QACA Safe Harbor Contributions
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that are maore restrictive than the eligibility conditions applicable for Salary Deferrals, the Plan must be disaggregated
into separate plans for coverage purposes pursuant to Code §4100b)(4). If the Plan uses different chigibility conditions
for Safe Harbor®QACA Safe Harbor Contributions, the portion of the disaggregated plan Gat covers Employees who are
not eligible for the Safe Harbor'QACA Safe Harbor Contribution must satisfy the ADP Test (and ACP Test, if
applicable). See IRS Notice 2000-3, Q&A-10.

Provision of Safe Harbor Coniribution in separate plan. The Emplover may eleet under AA $6C-2(b) to provide the
Safe Harbor Contribution under another Defined Contribution Flan maintained by the Emplover. The Safe Harbor
Ceontribution under such other plan must satisfy the conditions undar this Section 6.04 for this Plan to qualify as a Safe
Harbor 401 (k) Plan. To maoke the Safe Harbor Contribution under another Defined Contribution Plan, each Employes
eligible 1o participate under this Plan must also be eligible to participate under the other Defined Contribution Plan and
the other Defined Contribution Flan must have the same Plan Year as this Plan

Mid-Year Changes to Safe Harhor 401(k) Plan A Plan will not fail to satisfy the raquirements of Code $401(kK12)
relating to Sate Harbor 401 (k) plans becavsa of the adoption duning the Plan Year of a provision to apply the hardship
distribution provisions of the Plan to primary beneficiaries or a provision to provide for Roth Deferrals (as defined in
Section 3.03(2)).

! S 5. The Employer may amend the Plan
du.lmg the Plan ‘l'enr to reduce or 5usper|d Ihe bal'e HaIboerf\.(. A &afe HaIbclcrLonmbullons [on a prospective basis)
provided the following condifions are satisfied:

(1)  The Emplover must provide a supplemental notics to all Participants explaining the eonsequences and affective
date of the amendment.

(2)  Participants must be given a reasonable opportunity (including a reasonable peried after receipt of the
supplemental notice) to change their Salary Deferral and'or After-Tax Employee Contmbution elections, as

applicable.

(3} The amendment redueing or eliminating the Safe Harbor/QACA Safe Harbor Contribution st be effective no
earlier than the later of

) 30 days after Participants are given the supplemental notice of
(i the date the amendment is adopled

(4)  The Plan is subject to the ADP Test and ACP Test for the entire Plan Year in which the reduction or suspension
ocolrs using the Current Year Testing Mathod.

(3)  Ifthe Plan is amended to reduce or eliminate a Safe Harbor/\QACA Sale Harbor Emnployer Contribution, the
Employer must operate at an economic loss as described in Code §412(cH2 ) A) for the Plan Year or the nofice
provided under subseotion (a)4) must include a statement that the Mlan may be amended during the Plan Year to
raduce or suspend the Safe Harbor'QAC A Safe Harbor Emplover Contribution and that the redoction o
suspension will not apply uniil at least 30 days afier all Ehgible Employees are provided notice of the reduction
OF SUSPension,

Deemed compliance with ADP Test. If the Plan satisfies ol the conditions under subsection (o) above to qualify as a
Salle Harbor 401(K) Plar, the Plan is deemed to satisfy the ADP Test for the Plan Year.

Deemwwed compliance with ACP Test. If the Flan satisfies all the conditions under subssction (a) above to qualify as a
Safe Harbor 401(k) Plan, the Plan is deemed to satisfy the ACF Test for the Plan Year with respect to Matching
Centributions (including Matching Contnbutions that are not used to qualify as a Safe Harbor 401 (k) Plan), provided
the following conditions are satisfied. If the Plan does not satisfi the requirements under this subsection (i) for a Plan
Year, the Flan must satisfy the ACP Test for such Plan Year in accordance with subseetion (j) below.

1

ITthe only Maiching Contributions
pl‘O\-’ldEd umle.r th= Pl.an are bal'e Harb-oerALA hale Harbor M alcl‘nn,g Contributions under AA §6C-2(a), the
Plan is deemed to satisfy the ACP Test, without regard to the conditions under subsections (2) - (5) below.

(2)  Additional Matching Contributions. If Matching Contnbutions are provided in addition to Safe
Harbor/QACA Safe Harbor Matching Contributions undsr AA §6C-20a), the total Matching Contributions
prowided under the Plan (ineluding any Safe Harbor/QAC A Safe Harbor Matching Contnbutions) may not apply
to any Salary Deferrals or After-Tax Employee Contributions that excesd 6% of Plan Compensation. Ifa
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Matching Contribution forrmula appliss to both Salary Deferrals and After-Tax Employes Contribaitions, then
the Matching Contributions may not apply to the sum of such confributions that exceed 6% of Flan
Compenzation. IEMatching Contributions wnder the Flan apply to Salary Defemals in excess of 6% of Plan
Compensation, the Plan will be subjact to ACP Testing to the extant provided under subsection (j) below.

(1) Discretionary Marching Contributions. 17 the Employver elacts 1o provide discretionary Martching
Coninbutions under a Safe Harbor A01(K) Flan, such discreticnary Matching Contnbutions wall not be subject to
the ACF Test only if the total amount of the discretionary Matching Contributions are limited to no mare than

4% of the Employee’s Plan Compensation.

(4)  Rate of Matching Contribution may not increase, The Matching Contribution foomda may not provide a
higher rate of match at higher levels of Salary Deferrals or After-Tax Employee Contnbutions.

(% Limit on Matching Contributions for Highly Compensated Emplayees, The Matching Contributions made
for any Highly Compensated Employee at any rate of Salary Defarrals and/or After-Tax Employes
Contributions cannot be greater than the Matching Contributions provided for any Noahighly Compensated
Employee at the same rate of Salary Deferrals and/or Afler-Tax Employee Contributions.

(6)  Alter-Tax Emplovee Contributions, [T the Flan penmits After-Tax Employes Contributions, such contrnbutions
must satisfy the ACP Test, regardless of whether the Matching Contributions under Flan are deemed to sahsfy
the ACF Test under this subsection (i). The ACP Test must be performed in accordance with subsection (j)
beelom,

N

L1 ]
Matchmg Cmmbtllors Imy s-ausfythﬂ ACP Tes'r Safe I-Iarhor desmbed in llus subsectmn Ll]I even if such
Matching Contributions are subjeet to the normal vesting schedule and distribution rules applicable to Matohing
Contributions. However, i1 such Matching Contmibutions are subgect to allocation conditions under AA §6B-7,
such Matching Contributions may fail to satisfy the ACP Test Safe Harbor described in this subsaction (i).

1f the ACP Test must be performed under ¢ Safe Harbor 401(k) Plan, either becauss

Baules for appiving the ACE Test,
there are After-Tax Employee Contnbufions, or because the Matching Contnbutions do not satisfy the conditions

described in subsection (1) above, the Cument Year Testing Method must be used to perform such test, even if the
Adoption Agreement spacifies that the Prior Vear Testing Mathod applies. In addition, the testing rules providad in IRS
Motice 98-52 (or any successor gaidance) are applicable in applying the ACP Test.

Application of Top Heavy rules Effective for years beginming after December 31, 2001, 1f the only contributions
under a Safe Harbor 401(k) Plan are Safe Harbor/QAC A Safe Harbor Contnbunom described under subsection (a) and
Matching Contributions eligible fior the ACP Test Safe Harbor, as deseribad in subssction (i), the Plan is desmed to
satisfy the Top Heavy requirements, as descnibed in Section 4. For this purpose, if a Plan has only safe harbor
contrbutions described under this subsection (8) and the Plan has forfeitures for a Flan Year, such forfitures may be
uszad to recucs or may be allocated as additional Matching Contributions that are designed to satisfy the ACP Test Safe
Harbor, as described under subscetion (7). In such case, the Plan will continue to satisfy the exemption fram the Top
Heavy miles as deseribed in this subsection (k). See Section 7. 13(2)1)

Plan Year. Except as provided in subsections (1) - (3) below, to qualify as a Safe Harbor 401(k) Flan, the safe harbor
requirzments under this Section 6.04 must be satisfied for an entire 1 2-month Plan Year.

(1) A newly established plan (other than a successor plan within the meaning of Treas. Reg.
§ 1400 {m)-20e)(2)(ui)) will not Ll to saisfy the requirements of this subsection (1) marely because the Plan
Year 15 less than 12 months, provided that the Flan Year is at least 3 months long, If an Employer is newly
established and adopts the Plan as soon as administratively fzasible after the Employer comes into existence, the
imtial Plan ¥ ear may be shorter than 3 moenths,

If the Flan has an initial Plan Year that is less than 12 months, for purposes of applying the Code §413
Lirnitation under Section 5.03, the Limitation Year wall be the 12-month peniod ending on the last day of the
short Plan Year. Thus, no proation of the Defined Contribution Dollar Limitation will be requared. See Section
5.03(¢H2). In addition, the Employer’s Plan Compensstion will be determined for the 12-month period ending
on the last day of the short Plan Year. Thus, no proration of the Compensation Limit will be required. See
Section 1.25.

(2)  Change of Plan Year. 11 the Plan is amended (o change its Plan Year, resulting in a Short Plan Year (ses
Section 11.08), the Plan will not il to satisfy the requirements of subsection (1), provided;
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) The Flan satisfies the safe harbor requirements under this Section 6 04 for the immediately preceding
Plan Year; and

(iiy  The plan satisfies the safe harbor requirements under this Section 6,04 (determined without regard to
subsection (g) above) for the immediately following Plan Year or for the immediately following 12
motths if the immediately following Flan Year is less than 12 months.

Final plany vear. Ifthe Flan is terminated dunng a Plan Year, the Flan will not fail to satisfy the requirements
of subsection (1) merely becauss the final Plan Year is less than 12 months, provided that the Plan satisfies the
safe harbor requirements under this Section 6.04 through the date of termination and cither:

(i) The Flan would satisfy the requirements of subsaction (g), treating the termination of the Flan as a
reduction or suspension of Safe Harbor Matching Contributions (other than the requirement that
Employess have a reasonahle opportunity to change their Salary Deferral or After-Tax Employes
Contnbution elections);, or

(iiy  The Flan t2rmination is in connection with a transaction deseribad in Coda §410(b}6XC) or the
Emplover incurs a substantial business hardship, comparable to a substantial business hardship deseribad
in Code §412(d). If this subsection (1) applies, the Plan will continee to qualify as a Safe Harbor 401(k)
Plan for the vear of termnation.

6.05 SIMPLE 401(k) Plan contributions. The Emplover may designate in AA §6A-10 of the Nonstandardized Profit
Shanng/401(k) Plan Adoption Agreemant to traat the Plan as a SIMPLE 401(k) PMlan. To treat the Plan as a SIMPLE 401(k)
Plan for a Plan Year, the Employer must be an Eligible Employer (as defined in subsection (a)(1) below) and no contnbutions
may be made, or benefits acerued, for services during the calendar vear, on behalf of any Eligible Emploves under any other
plan, contract, pension, of trast deseribed in Code §21 ) 5)(A) or (B), maintained by the Emplover. [f the Plan is designated
as a SIMPLE 401(k) Plan, the provisions of this Section 6.05 will apply even if inconsistent with any other provisions under the

Flan.

()

(b}

Definitions,

()

2

An Eligible Employer means, with respect to any calendar year, an Employer that had no
more than 100 enployees who received at least $5,000 of SIMPLE Compensation from the Emplover for the

preceding calendar vear. In applying the preceding sentence, all Employees of Related Employers and Leased
Employees are taken into account.

An Eligible Employer that elects to have the SIMPLE 401(k) provisions apply to the Plan and that fails to be an
Eligitle Enployer for any subsaquient calendar year is treated as an Eligible Emplover for the 2 calendar vears
following the last calendar year the Emplover was an Eligible Employer, If the failure is due to any acquisition,
disposition, or simdlar transaction involving an Eligible Engdoyer, the preceding sentence applies only if the
provisions of Code $410(b)(6NTN1) are sahisfied.

Eligible Employee An Eligible Employes means, for pumposss of the SIMPLE 401(k) provisions, any
Employee who is enitled to make Salary Deferrals under the terms of the Plan.

Centributions,

(1)

2)

(3)

Each Eligible Employee may make Salary Deferrals in an amount not to exceed $6,000 for
20010, $6,500 for 2001, $7,000 for 2002, $2,000 for 2003, $9,000 for 2004, and $10,000 for 2005. After 2005,
the $10,000 limit will be adjusted for cost-of living increases under Code $408(pH2NE). Any such adjustments
will be in miltiples of $500.

Cateh-Up Contributions, Beginning i 2002, the ampount of an Emploves's Salary Deferrals penmitted for a
calendar year is increased for Emplovees aged 50 or over by the end of the calendar year by the amount of
allowable Catch-up Contributions. The allowable Catch-up Contribution is $500 for 2002, $1,000 for 2003,
51,500 for 2004, $2,000 for 2005 and $2,500 for 2006. Aflter 2006, the 32,300 limit will be adjusted for cost-of
living increases under Code § A14vHIXC). Any such adjustments will be in multiples of $500. Catch-up
Contributions are ctherwise treated the same as other Salary Deferrals.

Matching Contributiens, Each calendar vear, the Employer will contnibute a Matching Contribution to the Plan
on behalf of each Employee who makes Salary Delferrals, The amount of the Matching Contribution will be
equal to the Employees Salary Deferrals up to a limit of 3 percent of the Emplovees SIMPLE Compensation for
the full calendar vear.
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(e}
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(2

(h}

(4)  Emplover Contributions. For any calendar vear, instead of a Matching Contnibution, the Employer may clect
to contnbute an Emplover Contribution of 2 percent of Total Compensation for the full calendar vear for cach
Eligible Employee who received at least £5,000 of SIMFLE Compensation for the calendar year,

Limit on Contributiens. Mo Employver or Employes Contribitions may be mada to this Flan for a calendar year othar
than Salary Deferrals described in subsecticns (b) 1) and (b} 2), Matching Contributions described i subsaction (b)(3),
Employver Contributions describred in subsection (bi(4), and Rollover Contributions described in Treas. Reg, §1.402(c)-
2, QdeA-1(a). Such contributions (other than Catch-Up Contributions under subsaction (bW2)) are subject to the Code
#4135 Limitation.

Election and notice requiremenis.

(i)  Election periad,

(1] Inaddition to any other election periods provided under the Plan, each Eligible Emplovee may make of
modily Salary Deferral elections during the 60-day period immediately precading each January 1.

(i)  For the calendar year an Employee becomes eligilde to make Salary Deferrals under the SIMPLE 401(K)
provisions, the 60-day election peniod requirement under subsection (1) 15 deemed satisfied if the
Emploves may make or modify a Salary Deferral election duning a 60-day period that includes aither the
date the Employee becomes eligible or the day before.

(iii)  Each Employee may terminate a Salary Deferral election at any time duning the calendar year

{2) Nofice requirements.

(i) The Employer will notify 2ach Eligible Employee prior to the 60-day slection period daseribed in
subsection (1) that he/she can make a Salary Deferral election or modify a prior election during that
penod,

(i The notification described in subsection (i) will indicate whether the Enyployer will provide a 3-percent
Matching Contribation deseribad in subssction (b)(3) or a 2-percent Employver Contribution described in
subsection (b)4).

Yesting requirements. All benefits attnbutable to contnbutions desenbed in subsections (B)(3) and (bi{A)are fully
vested at all imes, and all previcus contnibutions made under the Flan are fully vested as of the beginning of the
calendar vear the SIMPLE 40 1(k) provisions apply.

Jop Heavy gules. The Flan is not treated as a Top Heavy Flan wider Code §416 for any calendar vear for which this
Section 6.05 applies.

Nondigerimination tests. The ADP and ACP Tests deseribed in Saetions 6.01(2) and 6. 02(z) are treated as satisfied for
any calendar year for which this Section 6.05 applies.

SIMPLE Compensation, SIMPLE Compensation for purpeses of this Section 6,05 means the sum of wages, tips, and
other compensation from the Eligible Employer subject to federal income tax withholding (as deseribed in Code
§6051(2)(3)) and the Employee's Salary Deferrals made under any other plan, and il applicable, Elective Delerrals
under a SIMPLE 1RA (as defined under Coda $108(p), a SARSEP (as defined in Code §108{a)(6), or a plan or contract
that satisfies the requirements of Code §403(b), and compensation deferred under a Code §457 plan, requared to be
reported by the employver on Form W-2 (as describad in Codaz §6051(aW8)). For self-employed individuals, SIMPLE
Compensation means net earmings from self-emplovment determined under Code §1402(z) pnor to subtraching any
contributions made under the SIMPLE 401k} plan on behalf of the individoal. Compensation also includes amounts
paid for domestic service (as deseribed in Code §3401{z)(3). SIMFLE Compensation taken into account under the Plan
is subject to the Compensation Limit (as defined under Section 1.25)
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SECTION 7
PARTICIPANT VESTING AND FORFEITURES

7.1 Vesting of Contributions. A Participant’s vested interest in his/her Employer Contribution Account and Matching
Contnbution Account is determined based on the vesting schedule elected in AA 88, A Participant is always fully vested in
his'her Salary Defermal Aceount, After-Tax Employee Contribution Acoount, QNEC Account, QMAC Account, Safe
Harbor/QACA Safe Harbor Employer Contribution Account, Safe Harbor/QACA Safe Harbor Matching Contribution Account,
and Rollover Contribution Account,

7.02 Vesting Schedules. A Participant’s vested interest in his/her Employer Contnbution Account and/or Matehing Contribution
Account is determined by multiplying the Participant’s vesting percentage (determined wader the applicable vesting schedule
selected in AA §8) by the total amount under the applicable Account. Effective for Flan Y ears beginning on or after Jamuary 1,
2007 (for Employer Contributions) and for Plan Years beminning on or after January 1, 2002 (for Matching Contnbutions), the
vasting schedule must satisfy one of the vesting schedulas sat forth under this Section 7.02
fa)  Full and immediate vesting schedule, Under the full and immediate vesting schedule, the Participant is always 100%

vasted in hishar Account Balance.
(b} G-vear graded vesting schedule. Unicker the 6-year graded vc.sung schedule, an Employes vests in histher Employer
Contobution Account and‘or Matching Contnbution Account in the following manner:
After 2 Years of Service — 20% vesting
After 3 Years of Servica — 409 vesting
After 4 Years of Service — 60% vesting
After 5 Years of Service — 80% vesting
After 6 Years of Service — 100% viesting
() A-vear cliff vesting schedule. Under the 3-vear cliff vesting schedule, an Employee is 100% vested after 3 Y sars of
Service. Prior to the third Year of Service, the vesting percentage is zero,
(d} S-wear graded vesting schedule. Under the 5-year graded vesting schedule, an Employee vests in his'her Emplover
Contrbution Account andfor Malcling Contnibution Account in the [ollowing manner;
After | Years of Service — 20% vesting
After 7 Years of Service — 40% vesting
After 3 Years of Service — 60% vesting
After 4 Years of Service — 80% vesting
After 5 Years of Servies — 1009 vesting
(e)  Medified vesting schedule, Under the modified vesting schedule, the Emmployer may designate the vesting percentage
that applies for each Year of Service. The vesting percentage selected under the modified vesting schadule for any Year
of Service may not be less than the percentage that would be permitted under a permatted vesting sohedule under this
Section 7.02. Thus, for example, the modified vesting schedule fior each Year of Service would have 1o satisfy the 6-
vear graded vesting schedule, unless 100% vesting ocours after no more than 3 Years of Service. (A modified vesting
schedule may not be selected under the Standardized Plan Adoption Agreement.)

7.03 Prior Vesting Schedule. For Plan Years beginning before January 1, 2007 (for Employer Contnbutions) and for Plan Years
beginning before January 1, 2002 {for Matching Contributions), the Plan may have used any of the following vesting
schedules:

(a) Full and immediate vesting.
() F-vear cliff vesting schadule.
(€} S-year cliff vesting schedule,
(d)  o-year graded vesting schedule.
(€) T-year graded vesting schedule.
n Muodified vesting schedule that satisfies any of the vesting schedules desenbed in this Section 7.03.
— e s
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705

To the extent a vesting schadule applied for Emplayver Contributions and‘or Matching Contributions for such years, the
applicable vesting schedules are those that are set forth under the Plan documents in effect for such vears, The Employer may
deseribe such prior vesting schedules in Appendix A of the Adoption Agreement,

Special vesting rules.

(a)  Nermal Retirement Age. Regardless of the Plan's vesting schedule, en Employee’s right to lus'her Account Balanee is
fully vested upon the date ha/she attains Wormal Retirement Age (as dafined in AA &7-1), provided the Employes is
still employed at such time.

(b) g. The Emplover may elect under A& §8-4 of the
Nmtandardlzcd P]an Adoptm Agrc..rn:nl or Slandar{lizxd Profit Shaning/401 (k) Plan Adoption Agreement to allow a
Participant’s vesting percentage to automatically increase to 100% if the Participant dies, becomes Disabled, and/or

attains Early Retirement Age while employed by the Employver.

(e}  Safe Harbor 401(k) Plans. If the Flan is a Safe Harbor 4010k} Plan as defined in Section 6,04, any Safe Harbor
Contribulions made wder the Plan are always 100% vested 10 the Plan provides for QACA Safie Harbor Contributions,
such contributions will vest in accordance with the vesting schedule selected under AA §8-2(b) of the Prafit
Sharing/401(k) Plan Adoption Agreement. [f o Safe Hatbor 401¢k) Plan provides for regular Employer Contributions or
Matching Contributions, such amounts will be vested in accordance with the vesting schedule selected under AA §8.
Sechion 7.10 will not apply merely because the Flan 1s amendad to add a vesting schedule for regular Employer
Contributions or Matching Contributions

(d)  Nesting upon merger, consolidation or transfer. No accelerated vesting will be required solely because a Defined
Contribution Flan is merged with another Defined Coniribufion Plan, or bacanse assefs are transferred from a Defined
Contnbution Flan to another Defined Contribution Plan. (See Section 14.05(a) for the benefits that must be protected as
a result of a merger, comsolidation or ransfer. )

(e} able pns. 1 the Plan holds Employer Contributions and/or Matching
Contnblmons Ihat are subjerﬁ to vesung. bul the Planno longer provides for such contributions, the Plan will continue
to apply the vesting schedule applicable to those contributions as determined under the pror Plan document. See
Section 7.13(e) for the rules applicable (o forfeitures of such prior contributions. The Employer may document any prior

vesting schedule in Appendix A of the Adoption Agresmeant.

XYear of Service, An Employee’s position on the vesting schedule is dependent on the Employee®s Years of Service with the
Emplover. Generally, an Employee will earn a vesting Year of Service for each Vesting Computation Penod (as defined in
Section 7.06) during which the Employee completes at least 1,000 Howrs of Service. Alternatively, the Employer may elect
urder AA §8-5(a) of the Noastandardized Plan Adoption Agreement to modify the definition of Year of Service 1o require
complztion of any lesser number of Hours of Service or may clect to caleulate Years of Scrvice using the Elapsed Time method
(as defined in subsection {b) below),

{a)  Hoursof Service. Unless the Emplover elects to use the Elapsed Time method under AA §8-5 of the Nonstandardized
Flan Adoption Agresment or Standardized Profit Sharing/401(k) Plan Adoption Agreement, vesting Years of Service
will be determined based on an Employee’s Hours of Service camed during the Viesting Computetion Period.

(1) Actual Hours of Service. In detzrmuning an Employee’s vesting Years of Service, the Employer will credit an
Employee with the actual Hours of Service carned during the Vesting Computation Period, unless the Emplover
elects under AA §8-3 of the Menstandardized Plan Adoption Agreement or Standardized Profit Sharing/401(k)
Plan Adoption Agreement to determuine Hours of Service using the Equivalency Method.

(2)  Equivalency Method. Instead of counting actual Hours of Service in applying the Plan’s vesting schedules, the
Emyployer may elect under AA §8-5 of the Nonstandardized Flan Adophon Agreement or Stenderdized Profit
Sliaring/401(k) Plan Adoption Agreement Lo determine Hours of Service based on the Equivalency Method.
Under the Equivalency Method, an Employee receives credit for a speified number of Hours of Service based
on the period worked with the Employer.

(i) Monthly. Under the monthly Equivalency Methed, an Employee is eredited wath 190 Hours of Service
for each calendar month during which the Emplovee completes at least one Hour of Sarvice with the
Employer.

(i Dailv. Under the daily Equivalency Method, an Emgloyee is credited with 10 Howrs of Service for cach
day during which the Employee completes at least one Hour of Sarvice with the Employer,

— e
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(b}

(e}

(lil)  Weekly. Under the weekly Equivalency Method, an Emplovee is eredited with 45 Hours of Service for
cach weck dunng which the Employee completes at least one Hour of Serviee with the Employer.

(iv)  Semimonthly. Under the semi-monthly Equivalency Method, an Emploves is credited with 95 Hours of
Service for cach semi-monthly period during which the Employee completes at least one Hour of Service
with the Employer

3

In ; ation Period. Ifan Employv:c completes the
reqlllred Hmlrs ofSe:mce dunng a Vesung Cornmltanon Permd the Emplovee will receive credit for a Year of
Service ns of the end of such Vesting Computation Period, even if the Employee is not employed for the entire
Westing Computation Perod.

Elapsed Time method. Instead of using Hours of Service in applying the Plan's vesting schedules, the Employer

elect under AA §R-5 of the Nonstandardized Plan Adoption Agreement or Standardized Profit Sharing/401(k) Plan
Adoption Agreement to apply the Elapsed Time method for caleulating an Empleyee’s vesting service with the
Emplover. Under the Elapsed Time method, an Employee raceives credit for the aggregate period of tims worked for
the Employer commencing with the Emplovee’s first day of employment (or resmployment, if applicable) and ending
on the date the Emploves begins a Period of Severanee which lasts at least 12 consecutive months. In caleulating an
Employee's aggregale period of service, an Employee receives credit for &any Period of Severance thal lasts less than 12
consecutive months. If en Emplayee’s aggregate period of service inchudes fractional years, such fractional years are
expressed in terms of davs,

(1)  Period of Severance. For purposss of applying the Elapsed Time method, a Period of Severance is any
continuous period of time during which the Employvee is not employed by the Employer. A Penod of Severance
begins on the date the Employee retires, quits or is discharged, or if earlier, the 12-month anniversary of the date
on which the Employee is first absent from service for & reason other than retirement, quit or discharge.

In the case of an Employes who iz absent from work for matemity or paternity reasons, the 12-consecutive
month peried beginning on the first anniversary of the first date of such absence shall not constitute a Period of
Severance, For purposes of this paragraph, an absence from work for matemity or patermity reasons means an
absence:

) by reason of the pregnancy of the Employee,
(i by reason of the birth of a child of the Emplovee,

(i) by reason of the placement of a child with the Emploves in connection wath the adeption of such child by
the Enployes, or

(iv)  for purposes of caring for a child ofthe Employee for a perod beginning imumediately following the birth
or placement of such child,

() Related EmploversLeased Emplovess For pumposes of applying the Elapsed Time method, servics will be
credited for employment with any Related Employer. Service also will be credited for any service as a Leased

Employee or as an employee under Code §414(0).

Change in service erediting method I the service erediting method is changed from an Hours of Service methed to
the Elapsed Time method or from the Elapsed Time method to an Hours of Service method, the amount of service
credited to an Employee will be determined under subsection (1) or (2) below. For this purpose, a changs in service
erediting method will ocour if the Flan is amended to change the service crediting method or if the service crediting
method is changed as a result of an Employee's change in employment status.

(1)  Change to Flapsed Tine method, I the service crediting method is changed from an Howss of Service method
to the Elapszd Time method, the amount of vesting service creditad to an Employee will equal the sum of the
serviee under subscections (i) and (i) below:

(i) The manber of ¥ ears of Servies equal to the munber of ¥ ears of Service eredited undar the Hours of
Service method before the Vesting Computation Paricd during which the change to the Elapsed Time
mathod oceurs.

(iiy  For the Vesting Computation Period in which the change ocours, the greater of:
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7.08

(A)  the period of service that would be credited under the Elapsed Time method from the first day of
that Vesting Computation Peniod through the date of the change, or

(B)  the service that would be taken into account under the Hours of Service method for the Vesting
Computation Period which includes the date of the change.

If the period of service desenbed in subsection (1) 18 the greater amount, then snbsequent penods of service are
credited under the Elapsed Tume method beginning with the date of the change. If the peniod of service
described in subsection (ii) applies, the Elapsed Time method will be nsed beginning with the first day of the
Vesting Computation Penod that would have followed the Vesting Computation Period in which the change to
the Elapsad Time method ocourred.

If the change to the Elapsed Time method oceurs as of the first day of a Vesting Computation Peniod, the use of
the Flapsad Time method begins as of the date of the change, and the caleulation in subsection (B) above

dogs not apply. In such case, the Employee’s service is determined under subsection {A) above plus the
subsaquent periods of service determined undar the Elapsed Time method, starting with the effective date of the
change.

(2)  Change to Hours of Service method. 11 the service crediting method is clanged fom the Elapsed Time method
to an Hours of Service method, the Employee's Elapsed Time service eamed as of the date of the change 15
comverted into Years 0f"¢erme undzr the Hours of Service method, determined as the sum of subssctions (i)
and {ii), below:

(i) A number of Years of Service is credited that equals the number of 1-year periods of servics credited
under the Elapsed Time method as of the date of the change

(I For the Vesting Cormputation Period which includes the date of the change, the Employee 1s credited
with an equivalent number of Hours of Sarvice, using one of the Equivalency Methods defined in
Section 2.0Ma)5) above for any fractional year that was credited under the Elapsed Time method as of
the date of the change.

For the portion of the Vesting Computation Penod following the date of the change, actual Hours of
Service are counted. The Hours of Service credited for the portion of the Vesting Computation Period in
which the Elapsed Time method was in cffect are added to the actual Hours of Service eredited for the
remaining portion of the Vesting Compatation Period to determing if the Emplovee has a Year of Service
for that Vesting Computation Fenod.

Vesting Computatien Period. Generally, the Vesting Computation Period is the Plan Year. Alternatively, the Employer may
clect under AA §8-5(b) of the Nonstandardized Plan Adoption Agreement to use the 1 2-month penod commencing on the
Employee’s dale of hire {or reemployment dets, il applicable) and each subsequent 12-month period conunencing on the
anniversary of such datz or the Employer may elect to use any other 12-consseutive month penod as the Vesting Computation
Period.

Excluded service. Generally, except as provided under Section 7.09 with respect to service excluded under the Break in
Service rules, all service with the Emplover counts for purposes of applying the Plan’s vesting schedules. However, the
Emplover may elect under AA §8-3 of the Nonstandardized Plan Adoption Agreement or Standardized Profit Sharing/401(k)
Plan Adoption Agreement to exclude certain service with the Emplover in caleulating an Employee's vesting Years of Service.

(a) Service before the Effective Date of the Plan. The Emplover may elect under A4 §8-3(b) to exclude szrvice camead
cring any period pnor to the date the Employer established the Flan or a Fredecessor Flan. For this purpose, a
Fredecessor Plan is a qualified plan maintained by the Employer that is terminated within the 5-vear period immediately
preceding or following the establishment of this Plan. A Participant’s service under a Predecessor Plan must be counted
for purposes of determining the Participant’s vested percentage under this Plan.

(b)  Service before a specified age. The Employer may clect under A4 §8-3(c) to exclude service before an Employes
altains a specified age (mol to exceed age 18), An Employee will be credited with a Year of Service for the Vesting
Computation Peniod dunng which the Employee attains the required age, provided the Employee satisfies all other
conditions required for a Year of Service.

Service with Predecessor Emplovers. i the Employer mantains the plan of a Predecessor Employer, any serviee with such
Predecessor Employer is treated as servics with the Emplover for puposes of applying the provisions of this Plan. I the

Emplover does not maintain the plan of a Predecessor Employer, service with such Predecessor Emplover does not count for
vesting pumposes under this Section T, unless the Emplover specifically designates under A §4-5 to credit service with such
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Pradecessor Employer for vesting. Unless desigrated otherwise under AA §4-5, ifthe Emplover takes into account sarvics with
o Predecessor Employer, such service will count for purposes of eligibility under Section 2 (sec Section 2.06) vesting under this
Section 7, and for purposes of the minimum allocation conditions under Section 3.09 (see Section 3.09(c)).

Dreak in Serviee Rules. In addition to any service excluded under Seotion 7.07, the Emplover may elect under AA $8-5 of the
Nomstandardized Plan Adoption Agrezment or Standardized Profit Sharing/4010k) Flan Adoption Agresment to disregard an
Employee's veshing senace with the Employer under the Break in Service rules set forth in this Section 7.09.

(a)  Breakin Service. An Employee incurs a Break in Service for any Vesting Computation Period (as defined in Section
7.06) during which the Employee does not complete more than five hundred (500) Hours of Service with the Enmloy.,r
However, if the Employer elects under AA §8-5(a) of the Nonstandardized Plan Adoption Agreement to require less
than 1,000 Hours of Service to eam a vesfing Year of Service, a Break in Service will ocour for any Vesting
Computation Period during which the Emploves does not complete more than one-half (1/2) of the Hours of Service
recquired to earn a vesting Year of Sarvice Inapplying these Break in Service rules. Years of Service and Breaks in
Service are measured on the same Veshng Computation Penod.

(b} Omne-Year Break in Serviee rule. Under the One-Year Break in Serviee rule, if an Employee incurs a one-vear Break
in Service, such Emploves will not be credited with any servies camed prior to such ong-year Break in Service for
purposes of applying the Plan's vesting schedules until the Employee has completed a Year of Service after the Break
in Service. The Emplover must elect to apply the One-Year Break in Service rule under AA §8-5(f) of the
MNonstandardized Adoption Agreement, Unless elected otherwise under AA §8-5(f), the One-Year Break in
Service rule applies only with respect to an Employes who has terminated employvmeni. The One-Year Break in
Service rule is not available under the Standardized Plan Adoption

If a Participant has service disregarded under the One-Year Break in Service rule, such Participant will have his'her
servies reinstated as of the first day of the Vesting Computation Period during which the Participant completes a Year
of Service following the Break in Service.

(e} Nonvested Participant Break in Service rule. Under the Nonvested Participant Break in Service mile, if an Employes
is totally nonvested (i.e., 0% vested) in his'her Account Balance attributable to Emplover and Matching Contnbutions,
and such Employee incurs five (3) or mora consecutive one-year Breaks in Service (or, if greater, a consecutive peniod
of Breaks in Service al least equal to the Employee’s aggregale number of Years of Service with the Employer), the
Flan will disregard all service earned prior to such consecutive Breaks in Service for purposes of applying the vesting
schedules under the Flan If the Employer clects the Elapsed Time method of erediting service (as authonzed under
Section 7.05(h), an Employee will be treated as incurring five consecutive Breaks in Service when hefshe incurs a
Penod of Severance of at least 60 months.

If the Enployes contimues in employment with the Emplover after incirring the requisite Break in Service, such
Employes will be treated as a new Employee for purposes of detenmining vesting under the Plan. For this purpose, a
Participant who las made Salary Defermals under the Plan will be treated as baving a vested interest in the Flan. Thus,
the Nonvested Participant Break in Sarvice rule may not be used with respect to any contributions under the Plan (even
if such Participant is totally nonvested in hizther Account Balance attributable to Emplover and Matohing
Contrititions) fior a Paticipant who has made Salary Deferrals under the Plan. The Emplover must elect to apply the
Nonvested Participant Break in Service mule under AA §2-3 of the Nonstandardized Plan Adophion Agreement or
Standardized Profit Sharing/401(k) Plan Adoption Agreement. Unless ¢lected otherwise under AA §8-5, the Nonvested
Participant Break in Service rule applies only with respect to an Emploves who has terminated emplovment. In
determinng an Employec's aggregate Years of Service for purposes of opplying the Nonvested Participant Break in
Service rule, any Years of Service otherwise disregarded under a previous application of this mule are not counted.

(d) Wﬂmammthmf&er
incurs a Five-Year Forfeiture Break in Service, as described in Section 7.12(b) balow

Amendment of Vesting Schedule, If the Plan"s vesting schedule is amended (or is deemed amended by an automatic change
to or from a Top Heavy Flan vesting schedule) or if the Flan is amended in any way that directly or indirectly affects the
computation of the Participant’s vested percentage, cach Participant with at least three (3) Years of Serviee with the Emplover,
as of the end ol the election penod deseribed in the following paragraph, may elect © have hisher vested interest compuizd
under the Flan without regard to such amendment or change. However, the new vesting schedule will apply automatically to an
Emplovee, and no election will be provided, if the new vesting schedule is at least as favorable to such Emplovee, in all
circnmstances, as the prior vesting schedule.

Thee period duning which the election may be made shall commence with the date the amendment is adepted or is decnzd to be
made and shall end on the latest of:
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(a) 60 days after the amendment is adopted;
() 60 days afler the amendment becomes effective; or
(¢ 60 days after the Participant 15 issued written notiee of the amendment by the Emplover or Plan Administrator.

Mo amendment to the Plan shall be effective to the extent that it has the effect of decreasing a participant’s accrued benefit.
Notwithstanding the preceding sentencs, a participant’s Account Balance may be reduced to the extent permitted under Code
S412(d)(2). For purposes of this paragraph, a plan amandment which has the effect of decreasing a parficipant’s Account
Balanee, with respect to benefits attnibutoble to service before the emendment, shall be treated az reducing an scoraed benefit.

Furthermore, if the vesting schedule of the Plan is amended, in the case of an Employee who is a Participant as of the later of
the date such amendment is adopted or effective, the vested percentage of such Employee’s Account Balance derived from
Emplover Contributions (datermined as of such date) will not be less than the percentage computed under the Plan without
regard to such amendment.

7.11 Special Vesting Rule - In-Service Disiribution W hen Account Balance is Less than 100% Vesed. [T amounts are
distributed from a Participant’s Employer Contribution Account or Matching Contribution Agcount at a time when the
Participant's vested percentage in such amounts is less than 100% and the Participant may increase the wested percentage in the
Account Balanece;

(a) A separate Account will be established for the Participant's interest in the Plan as of the time of the distribution, and

(b} At any rclevant time the Participant’s vested portion of the scparate Account will be cqual to an amount ("X")
determuned by the forrmula:

X=P(AB+D)-D

Where:
P is the vested percentage at the relevant time;
AR is the Account Balance at the relevant time, amnd
215 the amount of the distribution,

7.12 Forfeiture of Benefits. A Participant will forfait the nonvested portion of hister Emplover Contribution and’or Matching
Contribution Account upon the occurrence of any of the events described below. The Plan Administrator has the responsibility
to determine the amount of a Participant’s forfeiture. Lnfil an amount is forfeited pursiant to this Section 7.12, a Participant's
entire Aceount st remin in the Flan and continue 1o share in gains and losses of the Trust, A Participant will not forfeit any
of his'her nonvested Account until the occurrence of ene of the following events.

fa)  Cash-Ow Distribution. Following termiination of employmeant, a Participant may receive a total dismibimion of hisher
vested benefit under the Plan (a Cash-Out Distribution) in accordance with the distribution and Participant consent
provisions under Section 8. Ifa Participant receives a Cash-Out Distribution upon tenmination of employviment, the
Perticipant’s nonvested benefit under the Plan will be forfeited in sccordance with subsection (1) below. If at the time
of termination, o Participant is totally nenvested in his'her entire Account Balance, the Participant will be decmed to
receive a total Cash-Oul Distribution of histher entire vested Account Balance (i.e., a deemead Cash-Out Distribution of
zero dollars) as of the date of termination, subject to the forfeiture provisions under subsection (1) below.

A Cash-Cut Distribution does not occur until such time as the Participant receives a distribution of his'her entire vested
Account Balance, including amounts attnbutable to Salary Deferrals. If a Parficipant recerves a distnbuhion of less than
the entirs vested portion of hisher Account Balance (including any additional amounts to be allocated under subsection
(1 Wi} below), the Participant will not be treated as receiving a Cash-Out Distribution until such time as the Participant
receives a distnbution of the remainder of the vested portion of his'her Account Balancs.

(1)  Liming of forfeiture. Unless provided otherwise under AA §8-7(b) of the Monstandardizad Plan Adoption
Agreement or Standardized Profit Sharing/401(k) Plan Adoption Agreement, if a Participant receives a Cashe
Ont Distribution of histher vestad Account Balanee (as defined in subsection (a) above), the Participant will
immediatel v forfeit the nonvested portion of such Account Balance, as of the date of the distnbution or deemead
distribution (as detenmined under subsection ) or (i) below, whichever applies). (See Section 7.13 below for a
disenssion of the treatment of forfeitures under the Flan,)
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2)

3

)

()  Nofarther allocations. For purposes of applving the Cash-Out Distribution rules, a terminatad
Participant who receives a total distnbution of histher vested Account Balance will be treated as
receiving the Cash-Cut Distibution as of the date (e Participant receives such distribution (or in e case
of a deemed Cash-Out Distribution (s described in subsection (a) above) as of the date the Participant
terminates employment), provided the Paricipant is not entitled to amy further allocations under the Plan
for the Plan Year in which the Participant terminates employment. The Participant’ will forfieit hisher
nonvested benefit as of the date the Parbcipant receives the Cash-Out Distribufion, in accordance with the
provisions under Section 7.13.

(i) Additional allecations. For purposes of applying the Cash-Out Distribution rules, if upon tenmination of
employinent, a Participant is entitled to an additional allocation for the Plan Year in which the Participant
termminatas, such Participant will not be deemed to receive a Cash-Out Distnbution until such time as the
Participant recsives a distribution of hisher entire vested Account Balanee, including any amounts that
are sill 1o he allocated inder the Plan. Thus, a terminated Participant who is enfitled to an additional
allocation (e.g., an additional Employer Contnbution) for the Plan Year of termination wall not be
dezmed to have a total Cash-Out Distribution antil the Participant receives a distibution of such
additional amounts. In the case of a deemed Cash-Out Distribution (as described in subsection {a) abowve),
if the Participant is entitled to an additional allocation under the Plan for the Plan Year in which the
Participant terminates employment, the deemed Cash-Out Distribution is deemied to oceur on the first day
of the Plan ¥ ear following the Plan Year in which the termination oecurs, provided the Partieipant is still
totally nonvested in hisher Account Balance.

(lii)  Modification of Cash-Out Distribution rubs. The Emplover may elect under AA §8-T(a) of the
Nonstandardizzd Plan Adoption Agreement or Standardized Profit Sharing/401(k) Plan Adoption
Agreement to modify the Cash-Out Distrbution provision under subsection (i) above to provide that the
Cash-Out Distribution and related forfeitare oceur immediately upon distibution (or deemed
distribution) of the terminated Participant’s vested Account Balance, without regard 1o whether the
Participant is entitled to an additional allocation under the Flan

Repayment of Cash-Out Digribution [f 2 Parficipant receives a Cash-Out Distribution (as defined in
subsaction (a) above) that results in a forfeiture under subsection (1) abowve, and the Participant resumes
employment covered wnder the Plan, such Participant msay repay to the Plan the amount received as a Cash-Out
Distribition. For this purpose, unless elected otherwize under AA §8-6(K), to be entitlad toa restocation of
benefits (as descnibed in subscetion (3) belows), the Parficipant must repay the entire amount of the Cash-Cut
Distribution, including any amounts atributatle 10 Salary Deferrals. A Participant will only be permitted to
rapay his‘her Cash-Out Distibution if such repayment 1s made before the earlier of:

) five (5) years afler the first date on which the Participant is subssquently re-emploved by the Employer,
or

(iiy  the date the Participant incurs a Five-Year Forfeiture Break in Service (as defined in subsaction (b)
below).

If a Participant receives a deemed Cash-Out Distribution (as described tn subsection (a) above), and the
Participant resuanes emploviment covered under this Flan befors the date the Participant ingurs a Five-Year
Forfeiture Break in Service, the Participant is desmed to repay the Cash-Out Distribution immediately upon
higher reemployment.

Restoration of forfeited benefit. ITa rehired Partiicipant repays a Cash-Out Distribution in aceordance wath
subsection (2) above, any amounts that were forfeited on account of such Cash-COut Distribution (unadjusted for
any intarest that might have accrued on such amounts after the distribution date) will be restored to the Plan no
later than the end of the Plan Y ear followang the Plan Year in which the Participant repays the Cash-Out
Distribution (or is deemead to repay the Cash-Out Distribution under subsection (2) above). No amount will ba
reztored under the Plan, however, uniil such time as the Participant repays the entire amount of the Cash-Cut
Distribution. (Howzver, see subscetion {d) below for a discussion of speeial rules that apply ifa Participant's
Cash-Out Distribuion includes a distribution of Salary Deferrals.) In no event wall a Participant be entitled o a
restoration under this subsection (3) if the Participant returns to employment after incuming a Five-Year
Forfeiture Dreak in Service (as defined in subsection (b) below).

Sources of restoration. If a Participant's forfeited benefit is required to be restored under subsection ( 3), the
restomtion of such forfeited benefits wall occur from the following sources. If the following sources are not
sufficient to completely restore the Participant’s benefit, the Employer must make an additionel contribution to
the Plan.
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(b}

(e)

(i) Any unallocated forfeitures for the Plan Year of the restoration.
(i)  Anyunallocated eamings for the Plan Year of the restoration.

(i Any portion of a diseretionary Employer Contritirion 1o the extent such contribution has not baen
allocated to Participants” Accounts for the Plan Year of the restoration.

Eive-Year Forfeiture Break in Service, Ifa Participant has five (5) consecufive one-yesr Breaks in Service (a Five-
Year Forfeiture Break in Serviee), oll Yeors of Service after such Breaks in Service will be disregarded for the purpose
ol vesting in the partion of the Participant’s Employer Contribution Account andior Matching Contribution Aceount
that acerued before such Breaks in Service. A Participant who ineurs a Five-Year Forfeiture Break in Service wall
forfeat the nonvested portion of hisher Emplover Contribution andfor Matching Contribution Account as of the end of
the Vesting Computation Periodd in which the Participant incurs the fifth consecutive Break in Service Except as
provided under Seeticn 7.09, a Participant who 15 rehured after incurnng a Five-Y ear Forferture Break in Service will be
credited with both pre-break and post-break service for purposes of determining his/her vestad percentage in amounts
that acerue under the Plan after the Five Year Forfeiture Break in Serviee.

Missing Participant or Beneficiary. [T the Plan is able to nrke a distribution toa Participant or Benefciary without
consent (as penmitted under Section ¥.04) and such Paricipant or Beneficiary canmot be locatad within a reasonable
period following a reasonable diligent search, the mussing Perticipant's or Bencficiary’s Account may be forfeited, as
provided in subsection (2) below. An Employer will be deemed to have performad a reasonable diligent search if the
Emplover of Plan Administrator performs the actions described in subsection (1) below. In determining whethar a
reasonable period has elapsed following a reasonable diligent search, the Employer or Plan Administrator may follow
any applicable gmdance provided under statute, regulation, or other IRS or DOL guidanee of general applicability,
However, the Emplover or Plan Administrator will be desmed to have waited a reasonable period following a
reasonable diligent search if the Employer or Plan Adrmnistrator waits al least 6 months following the completion of the
actions described in subsection (1) below. For purposes of applying this subsection (¢), a Participant or Beneficiary is
considered missing only if the Plan may make a distribution to such Participant or Beneficiary without consent. (See
Section 14.03(b)(4) for rules that apply for missing Participants or Beneficiaries upen Flan termination. Also ses
Section 8.06 for the availability of Automatic Rollover rules that permit the Plan Administrator to automatically
rollover a Participant’s lnvolwitary Cash-Oul Distribution o an IRA upan the Participant's feilure to consent to a
distribution, without the nesd to locatz the Participant. )

{n Reasonable diligent search. The Emplover or Plan Administrator will be deemed to have performed a
rzasomable diligent search 1f1t performes the following achons:

0] Send a centified lener to the Participant’s or Beneficiary®s last known address.

(i Check related plan records of the Enployer (e.g., health plan records) to detenming if a more current
address exists for the Participant or Beneficiary,

(i) IFthe Participant cannot be located, the Employer or Plan Administrator may attempt to identifr and
contact any individual that the Participant has desigmated as a Beneficiary under the Plan for updated
information concerning the location of the missing Participant.

(iv)  Utilize the Sovial Seounity Administration (SSA) letter-forwarding serviee for locating lost participants.
(Additional information regarding the S8 A letter forwarding program can be located at www ssagov.)

(v  Inaddition to the scarch methods discussed above, the Employer or Plan Adrmuinistrator may use other
search methods, including the use of Tnfemet search tools, commercial locator servicas, and credit
reporting agencias to locate the missing Parheipant,

2) Forfeiture of Accouni of missing Participant or Beneficiary. [fa Participant or Beneficiary is deemed to be
mussing (as deseribed in this subseetion ()], the Plan Administrator may forfeit the distributable ameunt
atributable o such massing Partcipant or Beneliciary, as permitied under applicable laws and regulations. 16
after an amount is forfeited under this subsection (2), the missing Participant or Beneficiary is located, the Flan
will restore the forfeited amount (umadjusted for gains or losses) to such Participant or Beneficiary within a
rzasonable time in accordance with the provisions of subsection (a)3) above. However, if a missing Participant
or Beneficiary has not been located by the time the Plen terminates, the forfeiture of such Participant’s or
Beneficiary®s distributalble wmwount will be imevocabls
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{3y Expenses attributable to search for misding Participant. Reasonable expenses attendant 10 locating a missing
Participant may be charged to such Participant’s Account, provided that the amount of such expenses is
rzasomable, The Plan Administrator may take infto account the size of a Participant’s Account in relation (o the
cost of the search when deciding how extensive a search is required before declaning such Participant as missing

under subsection («¢).
(d} Excess Deferrals, Excess Coniributions, and Excess Aperesate Coniributions. If a Participant receives a

distribution of Excess Defemals, Excess Contnbutions, or Excess Aggregate Confributions, the portion of hisher
Matching Contbution Account (wheather vested or not) which is attributable to such distributed amounts wall be
forfetted, adjusted for any gain or loss consistent with the provisons under Sections 6.01(b)(2)((1) and 6.02(b}2Kii).
For this purpose, Matching Contributions need noet be forfeited to the extent such amounts have been distributed as
Excess Contributions or Excess Appregate Contributions, pursuant fo Szction 6.01(b)(2) or 6.02(b)(2). A forfeifure of
Matching Contributions under this subsection (d) occurs in the Flan Y ¢ar in which the Participant receives the
distribution of Excess Deferrals, Excess Contributions, and'or Excess Aggregate Contributions.

If the Plan is subject to bath the ADP Test and the ACP Test for & given vear, and forfeitures occur under this
subscction (d) due to the distribution of Excess Contributions as a result of an ADP Test failure, the Plen Administrator
may determine the amount of the forfeitures before the ACP Test is performed, in which case the forfeited Matching
Contributions are nol taken into account under the ACP Test, or may delermine the amount of the forfeitures aller
performing (and correcting) both the ADP Test and ACP Test.

713 Allocation of Forfeitures. The Employer may elect in AA §8-6 of the Monstandardized Plan Adopiion Agreement or
Standardized Profit Sharing/40 1(k) Plan Adoption Agreement how it wishes to allocate forfeitures under the Plan. Forfzitures
may be used in the Plan Year in which the forfeinures ocour or in the Plan Year following the Flan Year in which the forfeitures
oceur, Inapplying the forfeiture provisions under the Plan, if there are any wnused forfeitures as of the end of the Plan Year
designated in AA §8-6(d) or (¢), as applicable, any remaining forfeinire will be used (as designated in AA §8-6) in the
immeckately following Plan Year. The Employer may eled under AA $8-6 to allocate forfeitures in any manner permitted
undar this Seetion 7.13.

(a) Reallacation as additional con ! er Profit Sharing and Profit Sharing/401{k) Plan A doptic
Agreement. The Employer may elect in AA §8-6 of the Nonstandardized Plan Adoption Agreement or Standardized

Profit Shanng/40 1(k) Plan Adoption Agreement to reallocate forfeitures as additional contributions under the Plan. If

the Emplover elects under the Profit Sharing/40 1(k) Flan Adoption Agrzement to reallocate forfeitures as additional

contributions, the Emplover may allocate such amounts as additional Employer Contributions and/or additional

Matching Contributions. 1T the forfeitures allocated under this subsection (a) relate o discretionary contributions, such

amounts may be allocated in the same manner as selected under AA §6-3 or AA §68-2 with respect to the contnbution

type being allocated. If the forfeitures relate to fixed contributions, such amounts may be allocated in addition to such
finced contributions in the ratio that the Flan Compensation of each Participant bears to the Plan Compensation of all

Participants. In allocating forfeitures under this subsection (a), the Employver may take into account amy limits undar AA

§6B-4 of the Profit Shaning/401(k) Flan Adoption Agreement in determining the amount of forfeitures to be allocated as

additional Matching Contributions. In applying the provisions of this subsection (a), no allocation of forfeituras will be

made to ary Participant with respeet to forfeitures that arise ot of his'her own Account. A Participant may share in any

additional forfeimires to the extent the Participant is eligible to receive an allocation of such forfeitores under AA §8-6.

th} Reallocation as additipn: LAY ML roans er viomey mwchase Plan Adoption As il
Emplover may elect in AA §8-6 of the Nonstandardized Plan Adoption Agreement or Standardizad Profit
Sharing/401(k) Plan Adeption Agreement to reallocate forfeitures as additional Employer Contributions under the Plan.
If the Emplover elects under the Monsy Purchiasz Plan Adoption Agreement to reallocate forfeitures as additional
Emplover Contributions, such amounts will be allocated in the ratio that the Plan Compensation of each Participant
bears to the Plan Compensation of all Participants. In applying the provisions of this subsection (b), no allocation of
forfeituras will be made to any Participant with respect to forfeitures that arise out of his/her own Account.

()  Reduction of contributions, The Emplover may elect in AA §8-6 of the Norstandardized Plan Adoption Agresment of
Standardized Profit Sharing/40 | (k) Plan Adoption Agrezment fo use forfeitures to reduce Employer Contributions
and’or Matching Contributions under the Man. [f the Employer elects under the Profit Sharing/401(k) Plan Adoption
Agreement fo use forfeiiures o reduce contributions, the Employer may, inits diseretion, use such forfeitures (o reduce
Emplover Contributions, Matching Contnbutions, or both. The Employer may adjust its contribution deposits in any
manner, provided the total Employer Contributions and/or Matching Contributions made for the Plan Year properly
fake info account the forfeitires that are to be used to raducz such contributions for that Plan Year,

If contnbutions are allovated over nultipls allocation penods, the Emplover may reduce its contmbution for amy
allocation penods within the Flan Year in whach the forfeitures are to be allocated so that the total amount allocated for
the Plan Year is proper. If the Plan provides for a diseretionary Emplover or Matching Contribution and the Emgployer
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elects not 1o make an Employver or Matching Contribition for the Flan Year, any forfeitures will be allocated to eligible
Farticipants as an additional Employer or Matching Contribuion, as provided under subsection (a) abowve,

Payment of Plan expenses. The Employer may elect under AA §8-6 of the Nonstandardized Plan Adoption Agraement
or Standardized Profit Sharing/401 (k) Plan Adoption Agreement to use forfeitures to pay Plan expenses for the Plan
YVear in which the forfeinres would otherwiss be applied IFany forfeinmes remain after the payment of Plan expenses
under this subsection, the remaimng forfertures will be allocated as selected under AA §8-6. This subsection (d) only
applics to the extent Flan ¢xpenses are paid by the Plan, Nothing herein affects the ability of the Emplover to pay Flan
expenses, a5 anthorzed under Section 11.05(a). In determining the Plan expenses that may be offset by Plan forfeitures,
the Employer may use any reasonable method to determing the Plan expenses attributable to a particular year. For
example, the Erplover may treat any reasonable Plan expenses paid during a particular Plan Year as allocatzd to lat
Flan Year for purposes of applying forfeitures to pay such Plan expenses. In addition, the Emplover may elect to use
forfeatures first to reduce Emplover and'or Matching Contributions or as an additional allocation (as set forth in AA §8-
@) prior to using forfaitures to pay Plan expenses

Forfeiture rules for other contribution types.

(1)  Forfcitures under a Safc Harbor 401(K) Plan. Effective wath the adoption of this Plan, if the Mlan is o Safe
Harbwor 4010k) Plan, the Emplover may not use forfeitures to reduce the Safe Harbor Enmgloyer Contribution or
Safe Harbor Matching Contnbution under the Flan (a5 defined under Section 6.04(2) 1)), unless provided
otherwise under IRS puidance. However. regardless of any elections under AA §8-6 of the Profit Sharing/401 (k)
Plan Adoption Agreement, forfzitures may be used to reduce Matching Contributions that satisfy the ACP Test
Safe Harbor {as defined in Section 6.04(i)) or may be allocated as additional diseretionary Matching
Contributions. If forfeitures under a Saf: Harbor 4014k) Plan are allocated as additional discretionary Matching
Contributions, such discretionary Matching Contnbutions will be subject to the requirements applicabls to ACP
Test Safe Harbvor Matching Contributions under Section 6.04(1), without regard to any clegtions under the Plan
The use of forfeitures under this subseetion to allocate as additional ACP Test Safe Harbor Matching
Contributions or to reduce ACP Test Safe Harbor Matching Contributions will not cause the Plan to lose the
exemption from Top-Heavy Testing as described in Section 6.04(k).

(2)  Prior Employer and‘or Matching Contributions. [f the Plan maintains Emplover Contnbution and/or
Matching Contribution Accounts, but the Plan no longer provides for such contibutions, such amounts will
cofitinug to vest undar the vesting schedule applicable to such contributions under the prior Plan or under any
vesting schedule designated under Appendix A of the Adoption Agreement. If there arc any forfeitures related to
such prior contributions, such amounts may be reall ocated as an additional Enplover Contrilation or as an
additional Matching Contnbution in accordance with the provisions of subsection (a) or (b), fo the extent such
contributions are authonzed under the Plan, or may be used to reduce any Employer Contribution or Matching
Contribwtion, consistent with the provisions of subseetion () above. If the Plan does not provide for either
Employer Contributions or Matching Contmibutions, the Employer may reallocate forfzitures of prior
contributions as an Employer Contribution (using the pro rata allocation formmla) or as @ discretionary hMatching
Contribution undsr AA §6-3(a} or AA §0B-1(a) of the Profit Sharing or Profit Sharing/401(k) Plan Adoption
Agreement, as applicable, or as a fixed contribution under AA §6-2(a) of the Moncy Purchase Plan

- Alternatively, the Employer may tuse such forfeinires to pay Plan expenses as authonized nnder
subsaetion (d). The Employer may eleet to use such forfertures in the Plan Year the forfeifure oceurs or mn the
following Plan Y ear,

(3)  Excess Deferrals, Excess Contributions, and Exeess Agercgate Contributions, [fa Participant forfeits any

portion of hisher Matching Contribution Accouwnt as a resull of a comective distribution of Excess Contributions
or Excess Appregate Contributions, as set forth undar Section 7.12(d), such amounts will be treated as a
forfeiture in the Flan Year in which the Participant receives the distribution of Excess Deferrals, Excess
Contributicns, and/or Excess Aggregate Contnibutions. A forfeiturs of Matching Contributions under this
subsaetion (3) will be treated m aceordance with the selections applicable to Matching Contnbutions under AA
§8=6 of the Profit Sharing/401(k) Plan Adoption Apreement. If no selections are made under AA §8-6 of the
Profit Sharing/401(k) Plan Adoption Agresment with respect to Matching Contributions (2.g., because the
Matching Contributions are 1009 vested), the Employer may ¢lect to reallocate the forfeiture as an additional
Matching Contribution or may use the forfeiure (o reduce Matching Contnbuions in the vear the forfeiurs
ocours o in the following Flan Year, Alternatively, the Employer may use such forfartures to pay Plan expenses
as authorized under subsection {(d).

(4)  Other contributions. [fa Parmeipant has any other amounts under the Plan which are treated as forfeited (e.g. a
forfeiture for & missing Participant under Section 7.120¢)), such amounts meay be forfeited in accordance with the
provisions under subsection (1) above, The Employer may not use forfeitures to reduce a QNEC or QMAC
contribution undzr the Plan, unless provided otherwise under RS puidance.
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SECTION 8
PLAN DISTRIBUTIONS

Subject to the Quualified Joint and Survivor Annuity Requirements under Saction 9, a Participant may receive a distribution of his‘her
vested Account Dalance at the time and in the manner provided under this Section 8. Upon reaching the Required Beginning Date
{defined in Section & 12(e)(3)), a Pamticipant must begin receiving distributions under the Plan (in accordance with the provisions of
Section¥.12.)

.01

8.02

8.03

£ A Participant must be permittad to receive a distibution from the Planno later than the 60th day after
the latest of the close of the Plan Year in which:

{a) the Participant attains age 65 (or Normal Retirement Age, if earlier];
(b} occurs the 1 0th anniversary of the vear in which the Participant commenced participation in the Plan; or
(€} the Participant terminates service with the Emplover.

A failwre by the Participant (and Spouse, if applicable) to consent to a distibution while a benefit is immediately distnbutable
shall be deemed to be an election o defer commencement of payiment of amy benefit suflicient to satis(y this section. For this
purpose, an Account Balanee is immediately distnbutable if any part of the Account Balance could be distributed to the
Participant {or surviving Spouse) befors the Participant attains or would have attained if not deceased) the later of Nonmal
Retirement Age or age 62.

Anvailable Forms of Distribution. Subject to the Cualified Joint and Survavor Anmuty (QJSA) rules described in Section 9, the
Emplover may elect under AA §9-1 the forms of distribution that are available to a Participant or Benefietary under the Plan.
Different distribution options may apply depending on whether a distribution is made upon termination of employment, dzath,
disability or as an in-service withdrawal. Available distnibution options under AA §9-1 may include a lunp swn ofall or a
portion of the Participant’s vested Account Balance, installments, annuity payments, or any other form designated in AA §9-1.
In addition, distnbution options may be available as provided under a guaranteed income product to the extent such distribution
opticns are consistent with the requirements of ERI1SA and other qualification requarements. Any distribution options selected
under the Flan must comply with the required mimmum distnbution rules under Section 8.12,

[a) Imstallment or anmuity ferms of distribwtion. 7 the Flan provides for installment paymants as an optional form of
distribution, such payments may be made in monthly, quarterly, semi-anmual. or annual payments over a period not
exceading the life expectancy of the Participant and hisher designated Beneficiary. The Plan Administralor may permil
a Participant or Benaficiary to accelerate the payment of all, or any portion, of an installment distnbution, 1f the Plan
provides for annuity pavments, the Plan must purchase an annuity that provides for payments over a period that does
not extend bevond either the life of the Participant (or the lives of the Participant and histher designated Beneficiary) or
the life expectancy of the Participant {or the life expectancy of the Paricipant and hisher designated Beneficiary). The
availability of installments and or annuity payvinents may be resticted under AA §9-1(c) of the Nonstandardized Plan
Adoption Agresment.

Regardless of the distribation options selected nnder AA §9-1, if the Plan is subject to the Joint and Survivor Anmity
requrements (as deseribed in Section 9, the Flan must make distribution in the form of a QJSA (as defined in Sechon
9.02(a)) unless the Participant (and Spouse, if the Participant is marnied) elects an alternative distribution form in
accordance with a Qualified Election (as defined in Section 9.04)

My Iickind disteibatbons Nothing in Gus Szetion 8 precludes the Plan Adiministrator fom making a distriibution in the
form of property, or other in-kind distribution, in a nondiseriminatory manner, 1f the Plan invests in Qualifying
Employer Securities or Qualifying Employver Real Property, the Flan Administrator may make a distribution in the
form of Employer Sacunties of other property, unless designatad otherwise under AA §9-6(e) of the Nonstandardized
Plan Adeption Agreement. Anin-kand distnbution is enly avalable to the extent such investments are held in the
Participant's Account at the time of the distribution. This subsection (b) dess not give any Participant the right to
request an in-kind distribution if not otherwise authorized by the Flan Administrator.

Amount Eligible for Distribution. For purposes of determining the amount & Participant or Benefciary may receive as o
distribution from the Plan, a Participant’s Account Balance is determined as of the Valuation Date (as specified in A4 §11-1)
immediately preceding the date the Pamticipant or Beneficiary receives hisher distribution from the Plan. For this purpose, the
Account Balance must be increased for any contributions allocated to the Participant’s Account since the most recent Valuation
Diate and must be reduced for any distnbutions made from the Participant”s Account since the most recent Valuation Date. A
Participant or Benefciary does not share inany allocation of gains or losses attributable to the pericd between the most recent
Valuation Date and the date of the distribution, urless provided otherwise under unaform fimding and valuation procedures
sstablished by the Plan Administrator. See Seotion 10.03.
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If a Participant’s vested Account Balance upon termination does not exceed a distribution processing fee that would otherwise
be charged (o the Participant upon distribution, the Plan may use such amounis (o pay the distribution processing {ee or may
treat the distribution amount as a forfeiture in accordance with the provisions under Section 7.13.

04 Participant Consent. 1f the valie of a Farticipant's entire vested Account Balanea exceads the Involintary Cash-Ont threshold
(as dafined in subsection {a) below), the Particapant must consent to any distribution of such Account Balance prior to his'her
Required Beginning Dats (as defined in Section 8.12(e15)) or, if so provided in AA §9-0, as of the date the Participant attains
(or would have attained if not deceased) the later of Normal Retirement Age or age 62. If a distribution is subject to Participant
consent, the Participant must consent in writing to the distribution within the 1 80-day period ending on the Annuity Starting
Date (as defined in Section 1.11). If the distribution is subject to the Qualified Joint and Survivor Anmuty requirements undsr
Section %, the Participant's Spouse (if the Participant 1s married at the ime of the distnbufion) alse must consent to the
distribution in accordance with Section 9.04,

(a)  lovoluntary Cash-Out threshold. For purposes of determoning whether a distnbution is subject to the Particapant
consent requirements as described in Section 8.04, the Involuntary Cash-Out threshold is $5,000 unless a lesser amount
is designated under AA §9-0(a). (Sze Section 8.06 for a discussion of the Automatic Rollover rules that apply ifa
Participant does not consent to a distnbution that does not exgeed the Involuntary Cash-Out threshold.)

(b} ¢ disregarded in determining value of Account Balance for Involuntary Cash Ouis For purposes of

i a Participant's vested Account Balance exceeds the Involuntary Cash-Out threshold descrnibed in
subsection (a), the value of the Participant's vested Account Balance shall be defermined without regard to that portion
of the Account Balance that is attributable to Rollover Contributions (and eamings allocable thereto) within the
meaning of Code §§402(c), 403(a)4), 403(b)E), 08(dNIN AL}, and 457X 16). Alternatively, the Plan may provide
under A& §9-6 that Rollover Contributions (and eamings allocable thereto) are included in determining whether the
Participant's vested Account Balance exceeds the Invaluntary Cash-Out threshold

(¢)  Participant notice. Prior to receiving a distribution from the Plan, a Participant must be notified of his'her rght to defer
any distribution from the Flan in accordance with the provisions under Section 8.01. The notification shall include a
general deseription of the matenial features and the relative values of the optional forms of benefit available under the
Flan (consistent wath the requirements under Code $417(ad2)). Effective for Plan Years beginning on or after January
1, 2007, the Participant notice must include a deseription of the consequences of a Perticipant's decision not to defer the
receipt of a distribution. The notice nmust be providad no less than 30 davs and no more than 180 days prior to the
Participant's Annty Starting Date. However, distnbution may commence less than 30 days after the notice 1s given, if
the Participant & clearly informed of as'her right 1o take 30 days afler receiving the notice to decide whether of not 1o
elect a distnbution (and, if applicable, a particular distribution option), and the Participant, afler receiving the notice,
affirmatively elects to receive the distnbution prior to the expiration of the 30-day minimum period (But see Section
9.02 for the rules regarding the timing of distributions when the Qualified Joint and Survivor Annuity requirements
apply.) The notice requirements deseribed in this paragraph may be satisfied by providing & summary of the requared
information, so long as the conditions described in applicabile regulations for the provision of such a swmmary are
satisfizd, and the full notice is also provided (without regard to the 150-day period described in this subssction)

()  Special rubes. The consent riles under this Section 8 04 apply to disributions made after the Participant's termination
of employment and to distributions made prior to the Participant”s termination of employment. However, the consent of
the Participant {and the Participant's Spouse, if applicable) shall not be required to the extent that a distribution is
requirad to satisfy the required mininmm distribution riles under Section 8.12 or to satisfy the requirements of Code
£4135, os deseribed in Section 5.03. A Perticipant also wall not be required to consent to a corrective distribution of
Excess Deferrals, Excess Contributions or Excess Agpregate Contributions.

8.05 Direct Rollovers. Notwithstanding any provision in the Plan to the contrary, a Participant may elect, at the time and the
manner prescribed by the Plan Administrator, to have all or any portion of an Eligible Rollover Distribution paid directly to an
Ehgible Retirernent Plan in a Direet Rollover, Ifan Ehgible Rollover Distnbution 15 less than $5040, the Parheipant may not
glect a Direct Rollover of only a portion of such distribwtion (i.e, a Participant must elect a complete Direct Rollover if the
Eligible Rollover Distnbution is less than 3500). For purposes of this Section 8,03, a Participant includes a Participant or
former Participant. In addition, this Scction applics to any distribution from the Plan made to a Participant’s surviving Spouse
ot to a Participant’s Spouse or fonmer Spouse who is the Altemate Payes under a QDRO, as defined in Section 11.06(LK3). For
distributions made en or after January |, 2007, this Section .05 also applies to distributions made to e Participent’s non-
Spouss beneficiary, as set forth in subsaction () below.

{a) Definitions.

(1)  Eligible Rollover Distribution. An Eligible Rollover Distribution is any distribution of all or any portion of a

Participant's Account Balance, except an Eligible Rollover Distribution does not include:
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3

(i) any distribution that is one of a senes of substantially equal penodic payviments (not less frequently than
annually) made for the life (or life expectaney) of the Partivipant or the joint lives (or joint life
cxpectancies) of the Participant and the Panticipamt’s Beneficiary, or for a specified period of ten years or

mMoTe:,

(iy  any distribution to the extent such distnbubion s a required mimmum disinbution under Code
$401(a)(9), as described under Section 8.12,

(i)  eny Hardship distribution, as described in Section 8.10(¢),

(iv)  the portion of any distribution that is not includible in gross income {determned without regard to the
exclusion for net unrealized appreciation with respect to Employer securities),

{(v)  any distnbution 1f it is reasonably expectad (at the tume of the distribution) that the total amount the
Participant will receive as a distribution during the calendar vear will total less than 5200,

(vi) & distnbution mede to satisfy the requirements of Code §415 (as desenbed in Section 5.03) ora
distribution o comeet Excess Deferrals, Excess Confnbutions or Excess Aggregate Contnbutions (as
deseribed in Sections 5.02(b), 6.01(b)(2), and 6.02(b)(Z)).

Eligible Retirement Plan. For purposas of applying the Direet Rollover provisions under this Section 8.035, an
Eligibla Retiremant Plan is:

()] @ qualified plan desenbed in Code §401(a);

(D an individual retirermnent account desenibed in Code §408(a);
(iif)  an individual retirement anmuity described in Code §408(b);
(iv)  ananmuty plan deseribed in Code §403(a);

(v)  anannuity contract deseribed in Code §403(b); or

(vi) an gligible plan wnder Code §457(0) which is maintained Iy a state, political subdivision of a state, or
any agency or instrumentality of a state or political subdivision ofa state and wiuch agrees to separataly
account for amounts transferred into such plan from ts Flan

The defimtion of Eligible Retirement Plan also applies in the case of a distnbution to a surviving Spouse, or to a
Spouse or fonmer Spouse who is e Altermate Payee under a QDRO, as defined in Secion 11.06(LH3)

To the extent any portion of an Eligible Rollover Distribution is attributable to Roth Deferrals (as defined in
Section 3.03(e)), an Eligible Refirement Plan with respect to such poction of the distriburion shall include only
another designated Roth account of the Participant or a Roth IRA. To the extent any portion of an Eligible
Rollover Distribution is attributable to After-Tax Emyployes Contmbutions, an Eligible Retirement Plan with
raspect 1o such portion of the distibution shall include only an individual ratirement account or anmuity
deseribed in Code §408(2) or (b) or o quolified Defined Contnbution Plan described in Code §401{a) or $403(a)
that agrees (o separately acoount for amounts so transferred, including separatel y accounting for the portion of
such distnbution which is includible in gross income and the portion of such distribution which 1s not includible
N gross ineome.

. A Direct Rollover 1s a pavment made directly from the Flanto the Ehgible Retirement Plan
specified by the Participant. The Emplover may develop reasonable procedures for accommodating Direct
Rollover requests.

Direct Rollover potice. A Participant entitled to an Eligible Rollover Distribution must receive o wiillen explanaion
of his'her nght to & Direet Rollover, the tax consequences of not making a Direct Eollover, and, 1f applicable, any
available special income tax elections. The notice must be provided within 30 = 180 days prior to the Participant's
Annuity Starting Date, in the same manner as described in Section 8.04(c). The Direct Rollover notice must be
provided to all Participants, unless the total amount the Participant will receive as a distribution during the calendar
wear is expected (o be less Gan $200.
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(e}

(d}

(e}

If a Participant terminates employment and is eligible for a distribution which is not subject to Participant consent, and
the Participant does not respond to the Direct Rollover notice indicating whether a Direct Rollover is desired and the
name of the Eligitle Retirement Plan to which the Direct Rollover is to be made, the Flan Administrator way distibute
the Participant’s entire vested Account Balance in the form of an Automatic Rollover (pursuant to Section 5.06).
(However, see Scetion B.06(b) for special rules that apply to Inveluntary Cash-Out Distributions below $1,000.) If a
distribution would qualify for Automatie Rollover, the Direct Rollover notice must dascribe the procadures for making
an Automatic Rollover, ineluding the name, address, and telephone number of the IRA trustee and information
regarding [RA maintenance and withdrawal fees and how the IRA fiands will be invested. The Direet Rollover notice
also must describe the timing of the Automatic Rollover and the Participant's ability to affirmativel v opt out of the
Autornatic Rollover.

Direct Hollover bw non-Spouse beneficiary. Effective for Plan Years beginming after December 31, 2009, the Plan
must permit & non-Spouse beneficiary (as defined in Code §401(a)¥WE)) to make a dirsct rollover of an eligible
rollover distribution to an individual retirement account under Codz §408(a) or an indivichial retirement anmuity under
Code §408(b) that is established on behalf of the designated beneficiary and that will be treated as an inhented 1RA
pursuant to the provisions of Code §402(¢i(11). A non-Spouse rollover made afler December 31, 2009 will be subject to
the direct rollover reguirements under Code §401(a)31), the rollover notice requirements under Code §402(f) or the
mandatory withholding requirements under Code §3405(c).

Direct Rollover of non-taxable amounts. Notwithstanding any other provision of the Plan, effective for taxable years
beginning on or after Janmary 1, 2007, an Eligible Rollover Distribution may inclade the portion of any distribution that
is not includible in gross income. For this purpose, an Eligible Retirement Plan includes a Defined Contribution or
Diefined Benefit Plan qualified undzr Code §401(a) and a tax-sheltered annuity plan under Code §403(b), provided the
rollover is accomplished through a direct rollover and the recipient Eligible Retirement Plan separately accounts for any
amounts attributable to the rollover of any nontaxable distribution and eamings thereon,

Rellovers te Roth IRA. For distnbutions occurnng on or afler January 1, 2008, a Participant or beneficiary (inchuding
a non-spousal beneficiary to the axtent permitted undsr subsection () above), may rollover an Eligible Rollover
Distnbution {as defined in subsaction (a)(11) to a Roth [RA. providad the Participant (or beneficiary) satisfies the
requirerpents for making a Roth contribution under Code §402A0¢)(3)(B). Any amounts rolled over to a Roth IR.A will
be included in gross income to the extent such amounts would have been included in gross income if not rolled over (as
required under Code §408ALd)(INA)). For purposes of this subsection (g), the Plan Adiministrator is net responsible for
assuring the Participant (or beneficiary) is eligible to make a rollover to a Roth TRA

.06 Automatic Rollover. The Automatic Rollover rules in this Section 8 06 are effective for all Tnvoluntary Cash-Crut
Distnibutions (as defined in subsection (b)) made on or after March 28, 2005, See Section 14.03(bW4) for special rules that
apply upon termination of the Plan,

(a)

(b}

(e}

If a Participant is entitled to an Involuntary Cash-Out Distribution {as defined in
subsection (W), and the Paricipant does not elect o receive a distibution of such amount {gither as & Direct Rollover o
an Eligible Retirement Plan or as a direct distnibution to the Farticipant), then the Plan Administrator may pay the
distribution in a Direct Rollover to an individual retirement plan (IRA) designated by the Plan Administrator. (The
Amomatic Rollover provisions inder this snbsection (a) apply to any Involuntary Cash-Our Distribution for which the
Farticipant fails to consent to a distribution, without regard to whether the Participant can be located. See Section
7.12(¢) for alternatives if the Participant cannot be located after a reasonable diligent search.)

Involuntary Cash-Out Distribution. An Involuntary Cash-Out Distribution is any distribution that is made from the
Plan without the Participant’s consent. Unless elected otherwise under AA §9-6(b) of the Nonstandardized Plan
Adoption Agreement or Standardized Profit Sharing/401(k) Man Adoption Agreement, an Involuntary Cash-Out
Distnbution, for purposes of applyving the Automatic Rellover requiremnents under this Section 8,06, does not includs
any amounts below §1.000. To the extent authonzed under AA §9-6, an Involuntary Cash-Out Distribution also
imcludes a distnbution that may be made without Partieipant consant upon attammment of age 62 or Nonmal Retirement
Age_ (See Section 8.04 for the Participant consent requirensents with respect to distributions under the Plan.)

Treatment of Rollover Contributions. Unless clected otherwise under AA §9-6, for purposes of determining whether
a mandatory distribution s greater than 81,000, the portion of the Participant’s distribution attributable to any Rollover
Centribution is excluded,

.07 Distribution Upon Termination of Emplovment. Subject to the required minimum disimbuton provisions under Seetion
8.12, a Participant who terminates employment for anmy reason (other than death) 15 entitled to receive a distribution of his/her
vested Aveount Balance in socordanee with this Section 8.07. (See Section 8.08 for the applicable rules when a Participant dies
before distribution of his/her vested Account Balance is completed.)

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03




Profotype Defined Coantribntion Plan
Section § = Flan [Hsiributions

(a)

(b}

8.08

Account Balance not exceeding $5000. If 3 Participant™s vested Account Balance does not excged £5,000 at the time
of distnbution, the only distribution option available under the Plan is a lump sum option. The Participant will be
eligible to receive a distribution of hisher vested Account Balance as of the date selected in AA §9-3(0) of the
Nonstandardized Plan Adoption Agreement or AA §9-4 of the Standardized Plan Adoption Agreement. (The Plan may
require under AA §9-6(a) that a Participant must consent to a distribution where hizther vested Account Balanoe does
not excead an amonnt below $5,000 However this will not change the distritution options described in this subsaetion
{a), unless the Emplover specifically modifies such options under AA §9-3(b) 5) of the Nonstandardized Plan Adoption
Agreemenl. S¢e Section 8,04 for a further discussion of the consent requirements under the Plan,)

Account Balance exceeding $5.000. 1f a Participent’s vested Account Balance exceeds $5,000 at the time of
distribution, the Participant may elect to receive a distribution of hisher vested Account Balance in any form penmitied
under Ad §9-1. The Participant will be eligible to receive a distribution of his/her vested Account Balance as of the date
sglected in AA §9-3, (See Section 8.04 for a discussion of the consent requirements under the Plan.) Distnbutions to
Emplovees may he accelerated upon special circumstances, such as tenmination afler attainment of Mommal Retirement
Age or other special cireumstances, provided such acceleration does not cause the Plan to violate the nondiscrumination
mles under Code §401(a)(4) and the repulations thereunder.

] Subyject to the Required Mimmuum Distribution rules in Seetion 8,12, a Participant’s vested Account

Balance will be distribuied to the Participant’s Beneficiary(ies) in accordance with this Section 8.08. (See subsection (c) for
rules regarding the determination of Beneficiaries upon the death of the Participant.) The form of benefit pavable with respect
to a deceasad Participant will depend on whether the Participant dies before or after distribution of his‘her Account Ralance has
commencad

(a)

(b}

Death after conumencement of benefits. [Ta Participant begins receiving a distribution of his'her benefits under the
Flan, and subszquently dies prior to receiving the full value of hisher vested Account Balancs, the remaining benefit
will continue to be paid to the Participant’s Beneficiary(ies) in accordance with the form of payment that has already
commenced. £ a Participant commences distibution prior to death only with respect to a portion of lis'her Account
Balance, then the rules in subsection (b) apply to the rest of the Account Balance.

Death befare commencement of benefits, 1fa Participant dies before commencing distribution of his/her benefits
under the Plan, the form and timing of any death benefits will depend on whether the value of the death benefit exceeds
£5,000. In determining whether the value of ihe death benefit exceeds $5,000, if there is both a QPSA death benefit and
anon-QPSA death benzfit, each death benzfit is valued saparately to determing whether it exeesds $5,000.

{n Death benelit not exceeding S5000. 1T the value of the dzath banefit does not exceed £5,000, such benefit will
be paid to the Participant's Beneficiary(ies} in a single sum as soon as admimstrabively feasible followang the
Participani’s death.

(2)  Ideath benefit exceeding $5.000. Ifthe value of the death bencfit exceeds 55,000, the payment of the death
benefit will depend on whether the Qualified Joint and Survivor Annuity requirements apply, See Section 9 1o
determine whether the Qualifizd Joint and Survivor Anmuity rules apply to a death distribution from the Flan,

i I the Qualified Joint and Survivor Annuity requirements do not apply, the entite death henefin is
payable in the form and at the iime desenbed in subsection (u)}B).

(ii) ¢, the death benafit may consist of a

QPSJ\ -:In.ulh b.nh.ﬁt (us dca-cnbn.d in Socuon 9, 03[:1}} nnd, 1fnpphm.bh. a non=-QPSA death benefit.

(A)  QPSA death benefit. Subject to the waiver procedures under Section 9.04(b), if the Participant s
marned at the ime of death, the surviving Spouse is entitled to a QPSA death benefit payable in
accordance with the provisions under Saction 2.03. (Sea Section 9.04(c) for miles regarding the
determination of a Participan!’s marital status.)

(B) Non-OPSA death bemefits. If a Participant is not married at the time of death, the QPSA death
benefit was waived under a Qualified Election, or if the QPSA death benefit is less than 100% of
the Participant’s vested Account Balance, then the non-QPSA death benefit is payable in the oo
and at the time desenbed in this subsection (B). Any death benefit pavable under this subssetion
(B} will be paid in a lump sum &s soon as administratively feasible following the Participant’s
death. However, the death benefit may be payabla in a different form if prescribed by the
Participant’s Beneficiary designation, or the Beneficiary, before a lump sum payment of the
benefit is mude, elects o recgive the distribution inan altemative form of benefil permitted under
Section 8.02.

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03
g1




Profotype Defined Coantribution Plan
Section § = Flan [Hsiributions

()

In no event will any death benefit be paid in a mannsr that is inconsistent with the Required Minimum
Distribution rules under Section 8.12. The Beneficiary of any pre-retirement death benefit descnbed in this
subseetion (1) mey postpone the commencement of the death benefit 1o a date tat is not bater Gan the latest
commencement date permitted under Section 8.12,

Determining a Participant’s Beneflelary. The determination of a Participant’s Beneflciary(les) to receive any death
benefits under the Plan will be based on the Participant’s Beneficiary designation under the Plan. If a Participant does
not designate a Beneficiary to receive the death benefits under the Plan, distrbution will be made to the default
Beneficiaries, as sat forth in subsection (3) below. However, any designation of a Beneficiary other than the
Participant's Spouse, must satisfy the consent requirements under subscetion (1) and (2) below.

()

)

3

£}

Post-retirement death benefit. [T a Participant ties after commencing distnbution of benefits under the Plan
{but prior to receiving a distnibution of hisher entire vested Account Balance under the Plan), the Beneficiary of
any post-retirement death benefit is determined in accordance with the Baneficiary selected under the
distnbution option in effect prior to death,

Pre-retivement death benedit, I a Participant dies before commencing distribution of hisher benefits under the
Plan, the determination of the Participant’s Beneficiary will be determined at the time of death under subsection
(1) or (), as applicable

[11] 1f the Qualified Joint and Survivor Annuity requirements apply. the QPSA death benefit will be
payable in accordance with Section 9.02. [f a QPSA death benefit is payable under Section 9.02, such

benefit will be paid to the Participant's surviving Spouse, unlass:
(A)  thereis no surviving Spouse,

(B)  the sumaving Spouse has consentzd to the designation of an aliernaie Beneficiary(ies) under a
Qualified Election (as defined in Section 9.04), or

(C)  the sunaving Spouse makes a valid disclaimer of the death benefit

I the Qualified Joint and Survivor Amuwity requirements apply, the Spouse is detenmined as of the
Annuity Starting Date for purposes of determining whether a valid election has besn mads to waive the
post-retirement death benefit. I the Qualificd Joint and Survivor Annuity requarements do not apply. the
Spnise is determined as of the Participant’s date of death for purposes of determining whether a valid
election has been made to waive the post-retirernent death benefit.

If the Q?S_-ﬂ. death benefit applies to less than 100% of the Participant’s vested Account Balance, the
remaining death bm:fntupn}*lcinanmecﬁuuq{lu)mudm the Participant’s Beneficiary
designation, without regard to whether spousal consent is obtained for such designation, 10 Spouse doss
not properly consent to a Beneficiary designation, the QPSA waiver is invalid and the (QFSA death
benefit is still payable to the Spouse, but the Beneficiary designation remains valid with respect to any
non-PSA death benafit

(U]

ifie a ) 1 the surviving Spouss
[dn'emmsdat T.lm'ume oflherput sd.m)wlll be ueted asﬂumlal!emﬁcwy regerdless of
any contrary Beneficiary designation, unless there is no surviving Spouse, or the Spouse has consented to
the Beneficiary designation in a manner that is consistend with the requirements for a Qualified Election
under Section 9.04 or makes a valid disclaimer. (S2e Section 9.04(c) for rules regarding the
determination of a Participant’s marital status.)

To the extent a Beneficiary has not been named by the Participant (subject to the spousal
consant rules discussed above) and is not designated under the terms of this Plan to receive all or any portion of
the deccased Participant”s death beoefit, such amount shall be distributed to the Participant's surviving Spouse
(if the Participant was marricd al the time of death). If the Participant docs not have a surviving Spouse at the
time of death, distribution will be made to the Participant's surviving children, in equal shares. If the Participant
has no surviving children, distibution will be made to the Participant’s estate. The Employer may modify the
default beneficiary rules described in this subparaeraph under AA §9-5(a) of the Nonstandardized Plan
Adoption Agreement or Standardized Profit Sharing/401(k) Plan Adoption Agreement.

Identification of Beneficiaries. The Plan Administrator may request proof of the Panicipant's death and may
raquire the Benzficiary 1o provide evidence of histher right to receive a distnbution from the Plan in any form oc
manner the Man Administrator may deem appropriate. The Plan Administrator’s determination of the
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Participant®s death and of the right of & Beneficiary to receive pavment under the Plan shall be conclusive, Ifa
distribufion is to be made to a minor or incompetent Beneficiary, payments may be made to the person’s legal
guardian, conservator recognized under state law, or custodian in acecrdance with the Uniform Gifls o Minors
Act or similar law as permitted under the laws of the state where the Beneficiary resides. The Plan Administrator
or Trustee will not be liable for any payments made in ecocrdance with this subseotion (4) and will not be
raquired to make any ingquinies with respect to the competence of any person entitled to benefits under the Flan

(5)  Death of Beneficiary. Unless specified otherwise in the Parlicipant’s Beneficiary designation form or under
A §9.5(a) of the Nonstandardized Plan Adoption Agreement or Standardized Profit Sharing/401 (k) Plan
Adoption Agreement, if o Beneficiary does not predecense the Participant but dies befere distnbution of the
death benefit is made to the Beneficiary, the death benefit will be paid to the Beneficiary's estate. [71he
Participant and the Participant's Beneficiary die simultancously, and the Participant’s Beneficiary designation
form does not address simultansous death, the detenmination of the death benzficiary will be determined under
any state simultaneous death laws, to the extent applicable. If no applicable state law applies, the death henefit
will be pand to any contingent beneficiaries named under the Participant’s beneficiary designation. [{ there are
0o contingent beneficiaries, the death beaefit will be paid to the Participant”s default beneficiarics, as describsd
in subszetion (3).

(6)  Divorce from Spowse. Unless designated otherwise under AA §9-5(c) of the Nonstandardized Plan Adoption
Agreement or Standardized Profit Sharing/401(k) Plan Adoption Agreement, if a Participant designates his/her
Spouse as Deneficiary and subsequent to such Beneficiary designation, the Participant and Spouse are divorced,
the designation of the Spouse as Beneficiary under the Plan is automatically rascinded unless specifically
provided otherwise under a divoree decree or QDRO, or unless the Participant enters into a new Beneficiary
designation naming the prior Spouse as Beneficiary. [n addition, the provisions under this subsection (6] will not
epply if the Participant has entered into a Beneficiary designation that specifically overrides the provisions of
this subsection (6). For periods prior to the date this Plan is exccuted by the Employer, this subsection (6) also
applies io sitnations where the Participant and Spouse are legally separaied.

.09 Distribution to Disabled Fmplovees Unless elected otherwise under AA §9-4 of the Nonstandardized Adoption Agrecment.
no special distnbution rules apply to Disablad Employees, However, the Emplover may elect in AA §9-4 to permit a
distribution at an earlier date for Disabled Employees

810 In-Service Distributions. The Emplover may elect undsr AA § 10 to permit in-service distributions under the Plan. Except to
the extent provided under subsection (a) below, if an in-service distnbution is not specifically permitted under AA $10.a
Participant may not recgive a dismbution from the Plan until termination of employment, death or disability, 17 the Plan perits
a Participant to recerve an in-sarvice distnbution, and such distnbution is subject to the Quali fizd Joint and Survivor Annuity
requirements under Section 9, such distribution may be made only il the Participant’s Spouse (if the Participant is married at
the time of distribution) consents to such distribution in accordance with the requirements under Section 9.04. I7the Plan holds
contribution sources that arc no longer permitted, the in-service distributicn options that applied with respect to such
contribution sourees wnder the pror plan document continue W apply under this Plan. The Emplover may document any in-
service distribution options for such prior contribution sources undar Appendix A of the Adoption Agreement.

(a) Aner-Tax Fmployes Contributions and Rollover Contributions. [Tnless designated otherwise mnder Aa §10-2 of
the Nonstandardized Plan Adoption Agreement or Standardized Profit Sharing/401{k) Plan Adophon Agreement, a
Participant may withdraw at any time, upon wntten request, all or any portion of hisher Account Balancs attnbutable
to After-Tax Employee Contributions or Rollover Contributions. Any amounts transferred to the Flan pursuant toa
Qualified Transfer also may be withdrawn at any time pursuant to o written request, as set forth under Seetion 14.05(d).
No forfeiture will ocour solely as a result ofan Employee's withdrawal of Aller-Tax Emploves Contributions. (See
Section 14.05 for a discussion of the distribution rules applicable to transferred Flan assets. )

(b}  Emplover Contributions and Matching Contributions. The Employer may elect under AA §10 the extent to which
in-service distnbutions wall be permatted from Empleyer Contnbutions and Matching Contmbutions under the Flan.
(See subsection (¢} below for the in-service distribution niles applicable to Salary Deferrals, QWECs, QMACs and Safe
Harbor/QACA Safe Harbor Contributions under the Profit Sharing/401(}) Plan.) If penmitted under AA §10 of the
Profit Sharing or Profit Sharing/401(k) Flan Adoption Agreement, Employer Contibutions may be withdrawn upon the
oveurrence of a specified event (such as attainment of'a designated age or the oceumrenece of @ Hardship, as defined in
subsection (€) below). Inaddition, a Participant may withdraw his'her Emplover and/or Matching Contnbutions upon
the completion of a certain number of vears, provided no distribution solely on account of vears may be mads with
respaet to Employer Contributions that have been accwmulated in the Plan for less than 2 years, unless the Participant
has been o Participant in the Plan for at least 5 years. (See Seetion 7.11 for special vesting rules that apply ifa
Partigipant takes an in-service distribution prior (o becomung 1% vested insuch contributions.)
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(d}

(e}

For Plan Years beginning after Jaguary 1, 2007, if the Plan is a pension plan (¢.g., 2 money purchase plan or if the Plan
holds transferred assets from 2 money purchase plan), a Participant may not receive an in-service distribution of histher
vested Account Balance prior 1o the earlier of the attainment of Mormal Relirement Age or age 62 (lo the exient
permitted under AA §10-1 or AA §10-2).

| ACA Safe Harbor Comtributions. [ the Employer has
adopied the Praht &.han:rm- 1017k) le Ad:c.puc-n Agreement, any Salary Deferrals, QNECs, QMACs, or Safe
Harbor/QACA Safe Harbor Contributions {(including any earnings on such amounts) generally may not be distributed
prior to the Participant's severancs from employment, death, or disability. However, the Employer may slect under AA
§10 to permit an in-service distribution of such amounts upon attainment of o specified age (no corlier than age 59'4) or
upon a Hardship (as defined in subsection (e)). A Hardship distribution is not available with respect to QWECs,
QMACs, or Safe Harbor/QACA Safe Harbor Contributions.

H Normal Retirement Age or Early Retirement Ape is earlier than age 59% and an in-szrvice distribution is permitted
upaon attainment of Normal Retirement Age or Early Retirement Age from Salary Deferrals, QMECs, QMACs, or Safe
Harbor/QACA Safs Harbor Contributions, the Normal Retirement Age and/or Early Retirement Age will be deemed to
be age 59 for purposes of determining eligibility to distribute Salary Deferrals, QNECs, QMACE, or Safe
Harbor/QACA Safe Harbor Contributions,

[Penalty-free withdrawals for individuals called to aclive duty, Effective September 11, 2001, the distribution
provisions applicable to Salary Deferrals inclade a Qualified Reservist Distribution, as defined in subsection (1) below.,
If a Participant takes a Qualified Reservist Distribution, such distributions will not be subject to the 10% penalty tax
under Code §72(t). A Qualified Reservist Distribution is only available if permitied under AA §10-1.

(1)  Qualified Reservist Distribution, For purposes of this subsection (d), a Qualified Reservist Distribution means
any distribution to an individual if:

() such distribution is from amounts attributable to elective deferrals deseribed in Code §402(g)(3HA) or
(C) or Code §501(c)(18)(DNiL),

(i) such individual was (by reason of being a member of a reserve component (gs defined in §101 of Title 37
of the United States Code)) ordered or called to active duty for a period in excess of 179 days or for an
indefinite period, and

(iii)  such distribution is made during the period beginning on the date of such order or call and ending at the
close of the active duty period.

(1) Active daty. A Qualified Reservist Distribution will only be available for individuals who are ordered or callad
into active duty after September 11, 2001

. The Employer may elect under AA §10-1 or AA §10-2 of the Profit Shanng or Profit
Sharing/401(k) Plan Adoption Agreement to anthenze an in-service distnbution upon the occurrence of a Hardship
event A Hardship distribution of Salary Deferrals must meet the raquirements of a safe harbor Hardship as described
under subsection (1) below. For other contribution types {except QMECs, QMACs, and Safe Harbor'QACA Safe
Harbor Contributions), the Employer may ¢lect to apply the safe harbor Hardship rules under subsection (1) or the non-
safe harbor Hardship provisions under subsection (2) below. A Hardship distribution is not available for QMECs,
QMACS or Safe Harbor/QACA Safe Harbor Contributions.

(1)  Safe harbor Hardship disivibution. To qualify for a safe harbor Hardship, a Participant must demonstrate an
immediate and heavy financial need, as described in subsection (3), and the distribution must be necessary to
satisfy such need, a5 described in subsection (ii)

M Immediate and heavy financial need. To be considered an inmediate and heavy financial need. the
Hardship distribution must be made to satisfy onz of the following financial neads:

A) 1o Pay enpensss incurred or necessary for medical care (as deseribed in Code §213(d)) of the
the Participant’s Spouse or dependents (determined without regard to whether the
expenses exceed 7 5% of adjusted gross income),

(B)  for the purchass (excluding mortgage payments) of a principal residence for the Participant;
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2)

() for payment of tuition and related educational fees (including room and board) for the nexa 12
manths of post-secondary education for the Participant, the Participant’s Spouse, children or
dependents,

(D) to prevent the eviction of the Participant from, or a foreclosure on the mortgage of, the
Participants principal residence;

(E)  to pay funeral or burial expenses for the Participant's decsased parent, Spouse, child or
dependent;

(F) 1o pay expensss 1o repair damage to the Participant's principal residence that would qualify for a
casualty loss deduction under Code §165 [determined without regard to whether the loss exceads
the 10% of adjusted gross income limit), or

(G)  forany other event that the IR recogrzes s a safe harbor Hardship distribution event under
mling, notice or other guidance of general applicability.

Tha payment of funeral or bunial expenses under subsection (E) and the payment of expenses to repair
dammage to & principal residence under subszetion (F) only apply (o Plan Years beginning on or afler
Jarwary 1, 2006. For purposes of deterrmaning eligibilty of a Hardship distribution under this subsaction
(i), a dependent is determinzd under Code §152. However, for taxable yvears beginning on or after
January 1, 20035, the determination of dependent for purposes of uition and education fees under
subsection (C) above will be made without regard to Code §152(b) 1), (b2}, and (d)(1)(B) and the
determination of dependent for purposes of fumeral or burial expenses under subsection {E) above will be
miade without regard to Code §152(d)(1B).

A Participant rust provide the Plan Administrator with a written request for a Hardship distribution. The
Plan Administrator may fequire wiittan documantation, as it deems necessary, to sufficiently documant
the existence of a proper Hardship event.

(iiy  Distribution necessary to satisfy need. A distribution will be conadered as necessary to satisfy an
immediate and heavy Gnancial need of the Participant il

(A)  The distribution is not in ¢xcess of the amount of the immediate and heavy financial need
(ncluding amoumts necessary 1o pay any federal, state or local income laxes of penallies
reasonably anticipated to result from the distribution);

(B)  The Participant has obtained all available distributions, other than Hardship distributions, and all
nontaxable loans under the Plan end all plans maintained by the Emplover; and

(C)  Thea Participant is suspendad from making Salary Deferrals (and After-Tax Employee
Contributions) for at least 6 months after the receipt of the Hardship distibution.

Non-safe harbor Hardship distribution, The Emplover may elect in Ad §10-10d) or AA §10-2(d) of the
Nonstandardized Profit Sharing Plan Adoption Agreement or AA §10-1(e) or AA §10-2(e) of the Profit
Sharing/40 1 (k) Plan Adoption Agraement to permit Participants to take 4 Hardship distnbution of Employer
Contributiens without satisfying the requirements of subsection (1) above. A non-safe harbor Hardship
distribution is not available for QNECs, QMACs, or Safe Harbor/QACA Safe Harbor Contributions.

(i) Immediate and heavy financial need. For purposes of determining whether a Hardship ¢xasts under this
subsection (2), the same Hardship distribition events described in subsection (1)(i) will qualify as a
Hardship distnbution event under this subsection (2). The Emplover may modify the permmissible
Hardship distribution events under AA §10-3(f) of the Nonstandardized Profit Sharing or Profit
Sharing/401(k) Flan Adoption Agreement.

(i) Disiribuiion necescary (o satidy peed. A Hardship distribution under (has subsection (2) nead not
satisfy the requirements under subsection (1)(11) above, Instead, all relevant facts and circumstances are
considered to determine whether the Emplovee has other resources reasonably available to relieve or
safisfy the need. For this purpose, resources inclide asseis of the Employee’s Spouse and minor children
that are reasonably available to the Employes. In addition, the amount withdrawn tor hardship may
include amounts necessary to pay federal, state or local income: taxes, or penalties reasonably anticipated
to result from the distribution,
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The Employer or Flan Administrator may rely upon the Emploves's written representation that the nzed
cannot be reascnably relieved through the following sources:

(A)  Reimbursement or compensation by insurance;
(B)  Ligquidation of the Employes's assets,
() Cessation of Salary Deferrals or After-Tax Emplovee Contributions under the Flan,

(D) Other eurrently available distnbutions or nontaxable loans from the Plan or any other plan
maintained by the Emplover (or any other employer),

(E)  Borrowing from commercial sources on reasonabls commercial terms in an amount sufficient to
satisfy the need

The Employver or Plan Administrator may not relv upon the written representation under this subsection
(i1) if'it has actual knowledge to the contrary.

(3 Amount available for Hardship distribution. A Parficipant may receive o Hardship distiibution of any portion
of his'her vested Emplover Contnibution Aceount or \-Iatchmg Contnbution Account (including eamings
thereon), as permitted undar AA §10. A Participant may receive a [Hardship distribution of Salary Deferrals
provided such distribution, when added to other Hardship distributions from Salary Deferrals, does not excead
the total Salary Deferrals the Participant has made to the Plan (increased by income allocable to such Salary
Deferrals as of the later of December 31, 1988 or the end of the last Plan Year ending before July 1, 1989).

(#)  Availability to terminated Emplovees. [f a Ilardship distribution is permitted under AA §10-1 or AA §10-2, 2
Participani may take such a Hardship disiribution after iermination of employment to the extent no other
distribution is available from the Plan.

(5) rieg, I elected under AA §10-

] E1ICH A
1 of'the Nmshnﬂardaz\ed P]:m f".dq:llmn ‘\greeme:nj o St:mdaldlz,ed Proﬁt Slnnngfdl}]{k) Plan :\dﬂph-:n
Agreernent, if the Plan otherwise pernats Hardship distributions based on the safe harbor hardship provisions
under subsection (1), the existence of 2n immediate and heavy financial need under subsection (1)(i) may be
determined with respect to & primary beneficiary under the Plan. For this purpose, a primary beneficiary is an
individhial who is named as a beneficiary under the Plan and has an unconditional right 1o all or a potion of'a
Participant’s Account Balance upon the death of the Partieipant. Hardship distributions wath respect to pnmary
beneficiaries under this subsection (3) are linuted to Hardship distnbutions on account of medical expenses,
educational expensas and funeral expanses (as deseribed in subsactions (1(D0A), (1XINC) and (1XiINE),
above)). Any Hardship distnbution with respect to 8 primary beneficiary must satisfy all the other requirements
applicabile to Hardship distibutions under subsection ().

811 Sources of Disiribution. Unless provided otherwise in separate administrative provisions adopied by the Plan Administrator,
in applying the distribution provisions under this Section 8, dismibutions will be madz on a pro rata hasis from all Aceounts
from which a distnbution is permitied. Altematively, the Flan Administrator may permit Participants to direct the Plan
Administrator as to which Account the distnbufion is to be made. Regardless of a Participant’s direction as to the source of any
distribution, the tax effect of such a distribution will be governed by Codz §72 and the regulations thersunider.

fa)  Exeeption for Hardship withdrawals, 11 the Plan penmnits a Hardship withdrawal from both Salary Deferrals
(including Roth Defarrals) and Employer Contributions, a Hardship distribution will first be treated as having been
made from a Participant’s Employer Contribution Account and then from the Employer’s Metching Contribufion
Account, to the extent such Hardship distribution is available with respact to such Accounts. Only when all available
amounts have been exhausied under the Participant’s Employer Contribution Account and/or Matching Contribution
Account will a Hardship distribution be made from a Participant”s Pre-Tax Salary Deferral Account and/or Roth
Dazferral Account. (See subsection (b) below for the ordering rules for distributions from the Pre-Tax Salary Deferral
and Roth Defemal Accounts,) The Flan Administrator may modify the ordening miles under this subsection (a) under
separale adminisirative procedures,

L] Roth Deferrals. If a Participant has both a Pre-Tax Salary Deferral Account and a Roth Deferral Account, withdrawals
and loans from such Accounts will be made in accordanece with this subsection (b).

(1) Distributions and withdrawals Unless desigmated otberwse wnder AA §64-5 of (he Nonstandardized Profit
Sharing/401(k) Plan Adoption Agrsement or separate administrative procedures, if a Participant has botha Pre-
Tax Salary Deferral Account and a Roth Deferral Account, the Participant may designate the extent to which a
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(2)

distribution of withdrawal of Salary Deferrals will come from the Pre-Tax Salary Deferral Account of the Roth
Deferral Account. Altematively, the Employver may provide under A §6A-5 {or under separate administrative
proceduces) that any distribution or withdrawal of Salary Deferrals will be mads ona pro rata basis from the
Pre-Tax Salary Deferral Account and the Roth Deferral Account. Alternatively, the Employer may designate
any other order of distnbution and withdrawals under AA $6A-5 or separate administrative procedures.

Distribution of Excess Deferrals, Excess Contributions or Excess Agpregate Coniributions. Unless
designated ofherwise under AA §6A-5 of the Nonstandardized Profit Sharing/401 (k) Plan Adoption Agrezment
or separate administrative procedures, if a Participant has both a Pre-Tax Salary Deferral Account and a Roth
Deferral Account, and the Plan is required to make o corrective distribution of Excess Deferrals or Excess
Contributicns o such Participant (in accordance with Section 5.02(b) or Section 6.0 1(6)(2)) or is required to
make a distribution of Salary Deferrals as a correction of Exeess Apgregate Contributions (in accordance with
Section 6.02(b) 2)), the Farticipant may designate whether the Plan will make such corrective distribution of
Excess Daferrals or Excess Contnibutions from the Pre-Tax Salary Daferral Account or the Roth Deferral
Aceount, Alternatively, the Employer may elect under AA $6A-5 of the Nenstandardized Profit Shanng/101(k)
Plan Adoption Agreement for under separate administrative procedures) that comective distiibutions of Salary
Deferrals to correct Excess Deferrals, Excess Contributions, or Excess Aggregate Contributions will be made
pro rata from the Pre-Tax Salary Deforml Agcount and Roth Deferral Account or first from the Pre-Tax Salary
Deferral Account o first from the Roth Deferral Account.

Unless designated otherwise under separate administrative procedures, if a Participant is permitted to designats
the extent 1o which a corrective distribition is made from the Pre-Tax Salary Deferral Account or the Roth
Deferral Account, and the Participant fails to designate the appropniate Account by the date the corrective
distnbution is made from the Plan, such comective distribution may be withdrawn equally from both the Pre-Tax
Salary Deferral Account and the Roth Defermal Account or the Emplover may withdraw such amounts first from
cither the Pre-Tax Salary Deferral Account or the Roth Deferral Account.

812 Required Minimum Distributions. Unless specified otherwise under Appendix A of the Adoption Agreement, the provisions
of this Section apply to calendar vears beginning on or after January 1. 2003. A Participant's entire interest under the Plan wall
be distnbuted, or begin to be distnbuted, to the Participant no later than the Participant's Required Beginning Date (as defined
in subsection (el 5)). All distributions required under this Saction 8.12 wall be determuined end made in accordance with the
regulations wnder Code §401(2X%) and the minimum distibution ingidental benefit requirement of Code §401(a)(9XG).

(a)

(b}

For purposcs of applying the required mimimum distnbution rules under this Section 8,12, any

chstribtion |||=|[|: ina form other than a lump sum must be made over one of the following perods (or a combination

thereot):

{0 the life of the Participant;

() thelifeof the Paricipant and a Designated Beneficiary,

{3}  apenod certain not extending beyond the life expectancy of the Participant, or

(4)  apenod certain not extending beyond the joint and lest survivor life expectancy of the Participant and a

Designated Beneficiary,

Death of Participant before required distributions begin, 1 the Participant dics before required distributions begin,
the Farticipant’s entire interest will be distributed, or begin to be distributed, no later tan as follows:

(1)

2)

e is eneficiar Urﬂ:ssd:stg:‘tatodoﬁmflsc under AA §10-4 of the
Nommdu:dmed Plan Adopuon Agrumm if the Perticipant’s surviving Spouse is the Participant’s sole
Designated Beneficiary, the surviving Spouse may elect to take distnbutions under the S-year rule (as descnbed
in subsaction (0 1) below) or inder the life expectancy method. Ifthe life expectancy method applies,
distributions to the surviving Spouse will begin by December 31 of the calendar vear immediately following the
calendar year in which the Participant died, or by December 31 of the calendar year in which the Participant
would have attanad age T0-1/2, il later,

Surviving Spouse is not the sole Designated Beneficiary, Unless designated otherwise under AA §10-4 of the
Nonstandardized Plen Adoption Agreement, if the Participant’s surviving Spouse is not the Participant's sole
Designated Beneficiary, the Designated Bensficiary may elect to take distributions under the S-year mle (as
described in subsection (D1 below) or under the life expectancy method. I the life expectancy method applies,
then distributions to the Designated Beneficiary will begin by December 31 of the calendar year immediately
following the calendar vear in which the Participant died. If the Designated Deneficiary does not eleot to
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(€)

commmence distributions by December 31 of the calendar year immediately following the ealendar vear in which
the I’arh-:ipmnl dies, a cornph:lr: distribution must be mads by December 31 of the calendar year containing the
{ifth anniversary of the Participant’s death. Sce subsection (1) below

(3)  No Desgnated Beneficiary, Ifthere is no Designated Bencficiary as of the date of the Participant’s death who
remaing a Reneficiary as of September 30 of the year immediately following the year of the Participant’s death,
the Participant’s entire interest will be distributed by December 31 of the calendar year containing the fifth
enniversary of the Panticipant’s death.

(4} Death of surviving Spousc. If the Participant's surviving Spousc is the Participant's sole Designated
Beneficiary and the surviving Spouse dies after the Participant but before distributions to the surviving Spouse
begin, this subsection (b) (other than subsection (1)) will apply as if the surviving Spouse were the Participant.

For purposes of this subsection (b) and AA §10-4, unless subsection (4) applies, distribntions are considered to begin on
the Participant’s Required Beginning Date. If subsection (1} applies, distnibutions are considered to begin onthe date
distributions are required to begin to the surviving Spouse under subsection (11 above. If distributions under an annuity
purchased from an insurance company irrevocably commence to the participant before the Participant’s Required
Beginning Date {or to the Participant’s surviving Spouse before the dete distnbutions are required to begin to the
swrviving Spouse wnder subsection (1)), the date distibutions are considered (o begin is Gwe date distributions actually
commence,

ERequired Minimum Distributions duri ici Lifedine.

I i b Durm; the Participant's
lLietlrne lhe i nm ’1ITINII'IT that Wl" be dlenbuled for ‘ﬁ¢]‘l D]smtu.lnon (& 1Iend:il Year is the lesser of

(U] the quotient obtained by dividing the Participant’s Accouni Balance hy the distribution period set forth
in the Uniform Lifetime Table found in Treas. Reg. §1.400(a)(9)-9, QaA-2, using the Participant’s age
s of the Participant's birthday in the Distribution Calendar Year; or

(i)  if the Participant’s sole Designated Beneficiary for the Distribution Calendar Year is the Participant's
Spouse, the quotient obtained by dividing the Participant's Account Balance by the number in the Joint
and Last Survivor Table set forthin Treas. Reg. §1.401(a)9)-9, Q& A-3, using the Participant's and
Spousc’s attaincd ages as of the Participant’s and Spousc’s birthdays in the Distnbution Calendar Year.

2)

M.uumum Dlsmbuuom w:ll bz d.et...rn‘-ne:d und.er this subsex.non l’ ) I.x:gamung wull the Emt Dnu ibution
Calendar Year and continuing up to, and including, the Distribution Calendar ¥ ear that includes the

Participant’s date of death.

{n Death on or after date required distributions i

(i)

a2 iciary. If the Parllojpa.nt dies on or after the date required
dlsml:ruuons l'legm and llaer“= isa D&n,gmtﬂd Beneficiary, the minimum amount that will be distributed
for each Distribution Calendar Y ear after the year of the Participant's death is the quotient obtained by
dividing the Participant's Account Balance by the longer of the remaining life expectancy of the
Participant or the remaining life expectancy of the Participant’s Designated Beneficiary, determined as

follows:

() mmam'smimmmmnmmmmwmmmsuwm
Table found in Treas. Reg. §1.4001(a)9)-9, QfcA-1, using the age of the Participant in the vear of
death, reduced by one for each subsequent year.

(B)  If the Participant’s surviving Spouse is the Participant’s sole Designated Beneficiary, the
remaining life expectancy of the suniving Spouse is calculated using the Single Life Table found
in Treas. Reg. §1.401¢a)9)-9, QfA-1, for sach Distribution Calendar Year after the vear of the
Participant’s death using the surviving Spousa’s age as of the Spousa’s birthday in that year. For
Distribution Calendar Years after the year of the surviving Spouse’s death, the remaining life
expectancy of the surviving Spouse is caleulated wsing the age of the surviving Spouss as of the
Spouse’s birthday in the calendar vear of the Spouse’s death, reduced by one for each subsequent
calendar year.
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(e}

2)

(C)  Hthe Participant’s surviving Spouse is not the Participant’s sole Designated Bencficiary, the
Designated Beneficiary's remaining life expectancy is calculated under the Single Life Table
using the age of the Designated Beneficiary in the year following the year of the Participant's
death, reduced by one for cach subsequent year.

(i)  No Designated Beneficiary. If the parbcipant dies on or after the date required distnbutions begin and
there is no Designated Beneficiary as of the Parlicipant’s date of death who remains a Designated
Beneficiary as of September 30 of the year after the yesr of the Participant’s death, the minimum amount
that will be distnbuted for cach Distnbution Calendar Year after the year of the Participant’s death is the
quotient oblained by dividing the Participant’s Account Balance by the Participant’s remaining life
expectancy under the Single Life Tablz caleulated using the age of the Participant in the vear of death,
reduced by one for sach subsequent year

Death before date required distributions begin.

1] Pariicipant survived by Designaied Beneficiary. Unless designated otherwise under AA §10-4 of the
Nonstendardized Flan Adoption Agreement, if the Parficipant dies before the date required distnibutions
begin and there is 8 Designated Beneficiary, the maninmum amount that will be distibuted for each
Distribution Calendar ¥ ear after the year of the Participant’s death is the quotient obtained by dividing
the Participant”s Acconnt Balance by the remaining life expectancy of the Participant’s Designated

Beneficiary, determined as provided in subszetion (1).

(iiy  No Designated Beneficiary. If the Participant dies before the date distributions begin and there is no
Designated Beneficiary as of the date of death of the Participant who remains a Designated Beneficiary
as of September 30 of the year following the year of the Participant's death, distribution of the
Participant's entire interest must be completed by December 31 of the calendar year containing the fifth
anniversary of the Participant’s death.

v n Ifthe
Parh-:lpant tl:es beiore lhe dnte dlsm‘bumnns hegm, the P‘nmcapm's nmvm,g ‘:p("LlS»e is Ilu Pﬂhoipnnt s
sole Desigmated Beneficiary, and the surviving Spouse dies before distributions are reguired to begin to
the surviving Spouse under Section (1), this subsection (2) will apply as if the surviving Spouse were
the Participant,

(i)

Lefinifions.

(1)

(2)

3

£}

Designated Beneficiary. A Bengficiary designated by the Participant (or the Plan), whose life expectaney may
be taken into account to caleulate minimum distributions, pursuant to Code §401(a)9) and Treas. Reg.
§1.401 (a)(%)-4

Distribution Calendar Year. A calendar vear for which a minimum distnbution is required. For distibutions
heginning before the Participant’s death, the first Distribution Calendar Year is the calendar year immediately
preceding the calendar year that contains the Participant”s Required Beginning Date. For distributions beginning
after the Participant’s death, the first Distribution Calendar Year is the calendar year in which distributions are
raquired to begin pursuant to subsection {b). The Required Minimum Distribution for the Participant’s first
Distribution Calendar Yenr will be made on or before the Participant’s Required Beginning Date. The Required
Minimum Distribution for other Distribution Calendar Years, including the Required Minimum Distribution for
the Distribution Calendar Year in which the Participant's Required Beginning Date occurs, will be made on or
before December 31 of that Distribution Calendar Year,

. For purposes of determining a Participant’s Required Minimum Distribution amount, life
expectancy is computzd using one of the following tables, as appropriate:

(i) Single Life Table,
(i)  Uniform Life Table, or
(iif)  Joint and Last Survivor Table found in Treas, Reg. §1.401 (a)(9)-9.

Accouni Balance. For purposcs of determining a Participant's Required Minimum Distribution, the
jcipant’s Account Balance is determined based onthe Account Balance as of the last Valuation Date in the
calendar year immediately preceding the Distribution Calendar Year (the “valuation calendar year") increased
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n

(5)

by the amournt of any contributions of forfeinres allocated to the Account Balance as of dates in the calendar
vear after the Valuation Date and decreased by distributions made in the calendar year after the Valuation Date,
The Account Balance for the valuation calendar year inchudes any amounts rolled over or transfemed to the Flan
either in the valuation calendar vear or in the Distribution Calendar Year if distributed or transfermed in the
valuation calendar vear,

Required Beginning Date. Unless designated otherwise under A4 §10-1 of the Nenstandardized Plan Adoption
Agreement, a Parlicipant’s Required Beginning Dale under the Plan is:

i For Five-Percent Owners, April | that follows the end of the calendar year in which the Participant
altains age T0%.

(ii)  For Participants other than Five-Percent Owners. April 1 that follows the end of the calendar year in
which the later of the following two events occurs:

(A)  the Participant attains age 70% or
(B)  the Participant tenminates employment.

If a Participant 1 not a Five-Percent Cwmer for the Plan Y ear that ends with or within the calendar vear
in which the Participant attains age T0-1/2, and the Participant has not retired by the end of such calendar
year, his'her Required Beginning Date is Apeil 1 that follows the end of the first subsequent calendar
year in which the Participant becomes a Five-Percent Owner of retires.

A Participant may begin in-service distnbutions prior to histher Required Beginning Date only to the
extent authonzed under Section 8.10 and AA §10. Howewver, if this Plan were amended to add the
Required Beginming Date mles under this subsection (5), a Participant who attaimed age 70% prior o
Jarwiary 1, 1999 (or, if later, January | following the date the Plan is first amended to contain the
Required Beginning Date miles under this subsection (5)) may receive in-service minimum distributions
in accordancs with the terms of the Plan in existence prios to such amendment

(i)

Emplay—*-r may &sngj'mat* under AA m-d nﬂhc Nmmdadim:ﬂm Mopum Agteqnmt L]
determing thc Required Beginning DaTc for Participants other than Five-Percent Owmners wathout regard
1o the nule in subsection (i) above, 11 so designated under AA §10-4, the Required Beginning Date for all
Participants under the Flan will be Apnl 1 of the calendar year following attainment of age 704,

(iv)  Five-Percent Owner. A Participant is a Five-Percent Owner for purposes of this Seetion if such
Participant is a Five-Percent Owner (as defined in Code §416) at any time during the Plan Year ending
with or within the calendar year in which the Participant attains age 7094, Onee distibutions have begun
to a Five-Percent Owner under this Section .12, they must continue to be distnbuted, even if the
Participant ceases o be a Five-Peroent Camer tn a subseguent year.

Special Rules,

2)

ath. If the Participant dies before distributions

h-cmn nnd tlw:n. B0 D\.sw;mlcd B.,mum.ry the Enmlm-\c:t may elect under AA £10-4 of the Nonstandardized
Plan Adoption Agreement. instead ofapplying the provisions of subsections () amd (d), (o require (the
Participant’s cotire interest to be distributed to the Designated Beaeficiary by December 31 of the calendar year
containing the fifth anniversary of the Participant’s death. If the Participant’s surviving Spouse is the

s sole Designated Beneficiary and the surviving Spouse dies after the Participant bur before
distnbutions to either the Participant or the survaving Spouse begin, this election will apply as if the surviving
Spouse were the Participant.

Pari s o elect S-vea e. If a Participant or Designated Bencficiary
is pmlull:d umln.'[ AA §10—4 Uf‘ﬂ:l.t Nnus:mdxd]ndl’lm.&dqmm Agreement (0 elect whethar (o apply the like
expectancy rule under subseetion (b) above or the five vear rule under subsection (1), the election must be made
no later than the earlier of September 30 of the calendar year in which distribution would be required to begin
under subsaction (b) or by September 30 of the calendar year which contains the ffth anniversary of the
Participant's (or, if appliceble, surviving Spouse"s) death. I neither the Partieipant nor Beneficiary makes an
election under this paragraph, distnbutions will be made in aceordance with the 5-vear rule wider subsection (1)
above.
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3

4

(5

(6)

Forms of Distribution. Unlesa the Participant’s interest is distributed in the form of an annuity purchased from
an insuranes company or in a lump sum on or before the Required Beginming Date, a5 of the first Distnbution
Calendar Year, distnbuions will be made in sccordanee with subsections () and (d). If the Participant’s inferest
is distributed in the form of an anmuity purchasad from an insurance company, distributions thereunder will be
made in accordance with the requirements of Code $401{e)X9) and the regulations.

w For calendar yvear 2009, the Required Mimimum Distribution
mules will not apply. Inapplying the provisions of this Section 8,12 for the 2009 Distribution Calendar Year,

m the Required Beginning Date with respeet to any individual shall be determined without regard to this
subsection for purposes of applying this paragraph for Distribution Calendar Years after 2009, and

(i) required dismbutions to a beneficiary upon the death of the Participant shall be detenmined without
regard to calendar year 2009,

A Participant or bensficiary who would have been required to receive a Required Mininmm Distribution for the
2009 Distribution Calendar Year but for the cnactment of Code §401(a)(9)(H) (2009 RMD™). may elect
whether or not to receive the 2009 RMD {or any portion of such distribution). A distnbution of the 2009 RMD
or & series of substantially equal distabutions (that include the 2009 RMDs) made at least annually and expected
to last for the life (or Life expectancy) of the participant, the joint lives (or jount life expectancy) of the
participant and the participant’s desigoated beneficiary, or for a period of at least 10 years, will be treated as an
Eligible Rollover Distribution. However, ifall or any portion of a distribution during 2009 is treated as an
Eligibla Rollover Distribution but would not be so treated if the Required Minimum Distribution requirements
under this Section 8.12 had applied during 2009, such distribution shall not be treated as an Eligible Rollover
Distribution for purposes of Code $§401(a)(31), 402(f) or 3405(c). (See Notice 2009-82 for transitional rules
that apply for purposes of applying the rollover rules to the distribution of 2009 RMDs.)

T reatmsent of trist beneficiaries as Designated Beneficiaries. If a trust is properly namead as a Beneficiary
under the Plan, the beneficianss of the trust will be treated as the Designated Deneficiaries of the Participant

solely for purposes of determining the distribution period under this Section 8.12 with respect to the trust's
interests in the Participant’s vested Account Balance. The beneficiaries of a trust will be treated as Desi,
Beneficiaries for s purpose ondy if, dunng any period during which required minimuwm distributions are being
determined by treating the beneficianies of the trust as Desipnated Beneficiaries, the following requirements are
met:

(i) the trust 15 a valid trust undar state law, or would be but for the fact there 1s no corpus,
(i) the st is irrevocable or will, by its terms, become irrevocable upon the death of the Participant,

(iii}  the beneficiaries of the trusl who are beneficiaries with respect o the trust’s inlerests in the Participant’s
vested Account Balance are 1dentifiable from the trust instrument; and

(v the Plan Administrator receives the docimentation deseribed in subsaction (6)1) below

If the foregoing requirements are satisfied and the Plan Administrator receives such additional information as it
may request, the Plan Administrator may treat such beneficiarizs of the trust as Designated Beneficiaries.

P:n'ncmmu deﬁsnma am P mmﬂduy ofhjafhu' sndrebmeﬂx.mdth.c Pudmma
Spouse is the sole beneficiary of the trust, the Participant must provide the information under (1)
or (11) below to satisfy the information requirements wnder subsection (5)(iv) above.

(I)  The Participant must provids to the Plan Administrator a copy of the trust instrument and
agree that ifthe trust instrament is amendad at any time in the fiture, the Participant will,
within a reasonable ime, provide to the Plan Administrator a copy of each such
amerndiment;, of

(1)  The Participant must:
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{a) provide to the Plan Administrator a list of all of the bene ficiaries of the st
(including contingent and remaindenmen beneficianes with a description of the
conditions on their entillement sulficient to establish hat the Spouse is the sole
beneficiary) for purpesas of Coda §401(aN9);

(b)  certify that, to the best of the Participant's knowledge, the list under subsection (x)
15 correct and complete and that the requirements of subsechion (5) above are
safisfied;

(€}  agree that, if the trust instrument 15 amended at anmy time in the futre, the
Participant will, within a reasonable time, provide o the Plan Administrator
corrected cartifications to the extent that the amendment changes any information
previcusly certified, and

(d)  agree to provide a copy of the trust instrument to the Plan Admimstrator upon
demand.

(B)

istribution after death. In order to satisfy the documentation requirement
ul bulmculwn ('-Hm db\)\"" 1'01 ﬁ;mlcd muim distributions afler the death of the Participant
{(or Spouse ina case o which Treas. Reg. § 401{a)9)-3, Q& A-5 applies), the trustee of the trust
must satisfy the requirements of subsection (1) or (11} by October 31 of the calendar year
immediately following the calendar year in which the Participant died.

[1)] The trustes of the trust must:

{a)  provide the Plan Administrator with a final list of all beneficianies of the trust
(including conbingent and remaimdermen beneficianes with a deseniption of the
conditions on their entitlement) as of Ssptember 30 of the calendar year following
the calendar year of the Participant’s death;

{b)  certifi that, to the best of the trustee's knowledge, the list in subsection {a) 1s
comect and complete and that the requirements of subsection (3) above are
satisfied; and

{e) agree to provide a copy of the st instrument 1o the Plan Administrator upon
damand.

(Il)  The trustes of the trast must provide the Plan Administrator with a copy of the actual trust
document for the trust that is named as a beneficiary of the Participant under the Plan as
of the Participant’s date of death.

(i) Reliel for discrepancey. [frequired minimum distributions are determined based on the information
provided to the Plan Administrator in certifications of trust instoments described in subsection (i) above,
the Plan wall not faul te satisfy Code §401(a)(9) merely becanse the actual terms of the trust instrument
ars inconsistent with the information in those certifications or trust instraments previously provided to
the Plan Administrator, provided the Plan Administrator reasonably relied on the information provided
and the required minimum distributions for ealendar years after the calendar year in which the
discrepancy is discovered are detenmined based on the actual tenms of the trust instrument.

] enefic ! eduction. Ifa Beneficiary is a trust {other than an ¢state mantal
rrusl) thal is u‘lrea'lded to quallfy I'or II13 fedem] estate tax marital deduction under Code §2056 ("marital tst™),
then:

(i) in no event will the annual amount distribuied fom the Plan to the marital trust be less than the greater
of:
(A} all fiduciary accounting income with respect to such Beneficiary's interest in the Plan, as
determinad by the trustee of the marital trust, or
(B)  the minmum distnbution requred under this Section 8.12;
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(8]

(i) the trustee of the marital trust (or the trustee's legal representative) shall be respansible for caleulating
the amount to be distnbuted wnder subsection (i) above and shall instruct the Plan Administrator in
wriling to distribute such amount o the mwarital st

()  the trustee of the marital trust may from tme to time notify the Plan Admimstrator in writing to
accelerate payment of all or any part of the portion of such beneficiary’s interest that remains to he
distributed, and may also noufy the Plan Admimstrator to change the frequency of distnbubions (but not
less often than annually), and

(iv)  the trustee of the marital trust shall be responsible for choracterizing the amounts so distnbuted form the
Plan as income or principle under applicable state laws.

JIransitional Rule. Notwithstanding the other requirements of this Section 8.12, and subject to the Joint and Survivor
Annuity Requirements under Section 9, distribution on hehalf of any Employee, including a Five-Parcent Owmer, may
be made in accordance with all of the following requiremnents (regardless of when such distnbution commences);

{1 The distribution by the Plan is one that would not have disqualified the Plan under Code §401(a)(9) as in effect
prior to amendment by the Deficit Reduction Act of 1984,

(2)  The distnbution is in accordance with a method of dismbution designated by the Participant whose interest in
the Plan is being distributed or, if the Participant is deceased, by a Beneficiary of such Participant.

(3)  Such designation was in writing, was signed by the Participant or the beneficiary, and was made betore January
1, 1984

(4)  The Participant had accrued a benefit under the Plan as of December 31, 1983,

(5)  The method of distribution dasignated by the Participant or the beneficiary specifies the time at which
distnbuticn will commencs, the period over which distributions will be made, and in the case of any distnbution
upon the Participant's death, the beneficiaries of the Participant listed in order of priority.

A distribution upon death will not be covered by this transitional rule unless te information in the designation conlains
the required informeation described above with respect to the distributions to be made upon the death of the Participant.

For any distribution which commences before Jarmary 1, 1984, but continugs afler December 31, 1983, the Participant,
or the Benaficary, to whom such distnbution is being made, will be presummed to have designated the method of
distribution under which the distnbution is being made if the method of distribution was specified in writing and the
distribution satisfies the raquitements in subssctions (1) - (3] above.

Il a desigmation is revoked any subsequent distabution must satisly the requirements of Code §4010a)(%) and the
proposed regulations thersunder, If a designation is revoked subsequent to the date distnbutions are required to begin,
the Plan must distnibute by the end of the calendar year following the calendar vear in which the revocation ocours the
total amount ot et distributed which wonkd have been required to have been distribared to satisfy Code §401(a)(9) and
the proposed regulations thereunder, but for the TEFEA §242(b)¥2) election. For calendar vears beginning afier
December 31, 1988, such distnbutions must meet the minimom distnbution incidental benefit requirements, Any
changes in the designation will be considzred to be a revocation of the designation. However, the mere substitution or
addition of ancther Beneficiary (one net namexd in the designation) under the designation will not be considered to be
revocation of the designation, so long as such substitution or addition does not alter the peried over which distributions
are to be made under the designation, direetly or indirectly (for example, by altering the relevant measuring lifz). In the
case in which an amount is transferred or rolled over from one plan to another plan, the rles in Treas. Reg.
§1.401(aH9)-8, D& A-14 and Q&A-1 5 shall apply.

Mothing in this Section 8 precludes the Plan Administrator from making a distribution to

Correction of Qualification Defects.
a Participant to correct a qualification defect consistent with the correction procedures under the IRS voluntary compliance

programs. Thus, for example, if an Emplovee is permitted to enter the Plan prior to lusher proper Entry Date under Section
2.03(1) and the Plan Administrator determmnes that a corrective distnbuiion is a proper means of correcting the operational
violation, nothing in this Section 8 would prevent the Plan from makang such corrective distribution. Any such distr bution
must be made in accordence with the correction procedures applicable under the IRS' voluntary correction programs as
daseribed in Rev. Proe. 2013-12 (or successive puidanee).
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SECTION 9
JOINT AND SURVIVOR ANNUITY REQUIREMENTS

2.01 Application of Joint and Surviver Annuity Rules. The Qualified Joint and Survivor Annuity rules under this Section 9 will
apply to any Participant who is credited with an Hour of Serviee with the Emplover on or after August 23, 1984, (See Section
905 for special transitional mles that may apply ) The application of the Joint and Surviver Annuity miles will differ basad on
the tvpe of Flan involved. Also see Rev. Rul. 2012-3 for rules for applyving the Qualified Joint and Survivor Anmuaty rules to
any deferred annuity contracts purchased under the Flan
fa)  Money Purchase Plan. [fthe Emplover adopts the Money Purchase Plan Adoption Agreement, the Plan will be subject

to the Joint and Surviver rules described under this Section 9.

(b)  DPuofit Sharing or Profit Sharing/#0 (k) Plan. Ifthe Emplover adopts the Profit Sharing or Profit Sharing/401(k) Flan
Adoption Agreement, the Employer may elect under AA §9-2(a) of the Nonstandardized Plan Adoption Agreement o
apply the Joint and Surviver Anmty requirements under this Section 9 to all Participants under the Plan. If the
Emplover adopts the Standardized Profit Sharing/401(k) Plan Adoption Agreement of does not elect under AA §9-20a)
of the Monstandardized Plan Adoption Agreement to appdy the Joint and Surviver Anmuity requiremenis to all
Participants, such requirernents will only apply to a distnbution from the Plan if
(1) the Participant elects to receive & distribution in the form of a Life anmaty; or
(2)  the distribution is made from benefits that were directly or indireetly transferred from a plan that was subject ©

the Joint and Survivor Annuity requirements at the time of the transfer, or
(3)  the distnbution is made from benefits that are used to offset the benefits under another plan of the Employer that
is subyject to the Joint and Survivor Anmity requirements.

(¢)  Exception to the Joint and Surviver Ann Hequirememts. 1f, as of the Annuity Starting Date, the Participant’s
vested Accoumt Balance (for pre-death distnbutions) or the value of the QPSA death benafit (for post-death
distributions) does not exceed $5,000, the Parficipant or surviving Spouss, as applicable, wall receive a lump sum
distribution pursuant to Saction 8. 07(a) or Section 8.08(b)( 1}, in lieu of any QJSA or QPSA benefits.

(d)  Administrative procedures. The Plan Administrator may provide altemative procedures for applying the spousal
consent requirements under this Section 9 provided such procedures are consistent with the requirements under this.
Section . For example, the Flan Administrator may requine inder separate administrative procedirss (o raquire spousal
consent to Participant distnbutions or may in a separate loan procedure require spousal consent prior to granhing a
Participant loan, without subjecting the Plan to the Joint and Survivor Annuity requirements.

(¢)  Accumulated deductible emplovee contributions. A distribution from or under a separate Account under a monzy
purchase plan which is attnbutable solely 1o acoummulated deductible smploves contribuions, as defined in Code
FTH0NSKB). is subject to the rules under subsection (b) above.

.02 Pri. Death Digribution Requirements. 17 a pre-death distribution is subject o the Qualifisd Joint and Survivor Annnity
requirements under this Section 9, the distnbution will be pavd in the form of a Qualified Joint and Survivor Annuty (QISA),
unless the Participant (and Spous:. if the Participant is marned) glects to receive the distnbution in an altemative form.
Effective for distributions with an Annuity Starting Date in Plan Years beginning on or after January 1, 2008, in addition to the
QISA form of benefit, a Participant {and Spouse) may elect to receive distribution in the form of a Qualified Optienal Survivor
Annuity (QOSA).

In applying the provisions under this Scction 9.02, a Participant (and Spwsc)mly mlj'wuhv out of the QJSA pursuant to

Quelified Election (as defined in Section 9.04). Under the Qualified Election provisions under Section 9.04, the QOSA form of

benefit is treated as a QJSA form of benefit for purposes of determining whether spousal consent is required with respect to a

waiver of the QISA in favor of the QOSA form of benefit. Thus, no spousal consent is required to waive out of the QJSA form

of benefit in favor of an actuarially equivalent QOSA form of beoefit,

(a)  Qualified Joint and Surviver A onuiiy (QISAY. A QJSA 15 animmediate amuily payable over the lifz of the
Participant with a surviver anmuity payable over the lifz of the Participant’s Spouse equal to 50% of the amount of the
annuity which is pavable duning the joint lives of the Participant and the Spouse. The Emplover may elect undar AA §9-
2{a) of the Nonstandardized Plan Adoption Agreement 1o increase the percentage of the Spousas survivor anmity o
10084, T5% or 66-2/3% (instead of 50%5). If the Participant is not marmed as of the Anmiity Starting Datz, the QISA is
an immeediate anmuity payable over the life of the Participant.
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() Qualified Optional Survivor Annuity (QOSA). A QOSA is an immediate annuity payable over the life of the
Participant with a survivor annuity payable over the life of the Participant's Spouse that is equal 1o the applicable
percentage of the amount of the annuily that is payable during the joint lives of the Participant and the Spouse and is the
actuarial equivalent of a single life annuity for the life of the Participant. If the survivor anfuity provided by the QISA
under the Plan is less than 75% of the annuity peyable during the joint lives of the Participant and Spousc, the
applicahle percentage is 75%. 1f the survivor annuity provided by the QISA under the Plan is greater than or equal to
75% of the annuity payable during the joint lives of the Participant and Spouse, the applicable percentage is 50%.

() [etice requircents
(1)  Written explanation. The Plan Admdnistrator shall provide each Participant with a written explanation off
(i) the terms and conditions of the QJSA;
(ii)  the Participant’s right to make and the efTect of an election to waive the QJSA form of benefit;
(Hii}  the rights of the Participant’s Spouse; and
(iv)  the right to make, and the effect of, & revocation of @ previous election o waive the QJSA

The notice must be providad to each Participant under the Plan no less than 30 days and no more than | 80 davs
101 1o the Annuity Starting Date. The written explanation shall comply with the requiremants of Treas. Rag.
LA T(a)(3)-1.

(2)  Waiver of 30-dav period. The Annuity Starting Date for a distribution in a form other than 2 QJSA may be less
than 30 days after receipt of the written explanation described in the preceding paragraph provided:

(i) the Patticipant has been providad with informeation that cleardy indicatas that the Participant has at least
30 days to consider whether to waive the QJSA and elect (with spousal consent) a form of distnbution
other than a QJSA,

(i the Paticipant is penmitted to revoke any alfirmative disimbution election at least witil the Aty
Starting Date or, if later, at any time prior to the expiration of the T-day period that begins the day after
the explanation of the (QJSA is provided to the Participant; and

(iif)  the Annuity Starting Date is after the date the wnitten explanation was providad to the Participant

For distributions on or after Dacember 31, 1996, the Annuity Starting Date may be a date prior to the date the
written explanation is provided to the Participant if the distribution does not commence until at least 30 days
afler such wiitten explanation is provided, subjeet lo the waiver of the 30-day penod deseribed above

(0} Annuitv Starting Date, The Annuity Starting Date is the date an Employes commences distributions from the Plan. 1f
a Participant commences distribution with respect 1o a portion of his/her Account Balance, a separate Anrosiry Starting
Date applies to any subsequent distribution. If distribution 15 made in the form of an anmuty, the Anmuty Starting Date
is the frst day of the first peniod for which annuity payiments are made,

92.03 Distributions After Death. If the Joint and Surviver Anmuity requirements apply with respect to o distribution on behalf of o
mearried Participant who dies before the Annuity Starting Date (as defined in Section 9.02(d) above), the surviving Spouse of
that Participant is entitled to receive such distnbution in the form of a QPEA, unless the Paricipant and Spouse have waived
the QPSA pursuant to a Qualified Clection. Any portion of a Participant’s vested Account Balance that is not payable to the
surviving Spouse as a QPSA will be payable under the miles daseribed in Section 8.08(b)( 2)(ii}B)

fa)  Qualified Prevetivement Surviver Annuity (QPSA}. A OPSA s an annuty pavable over the life of the surviving
Spouse that is purchased using 50% of the Participant”s wested Account Balance (that is subject to the Qualified Joint
and Survivor Anmuty requirements) as of the date of death. The Employer may ¢lect under A4 §9-2(b) of the
Nonstandardized Plan Adoption Agreement (0 increase the amount used o purchase the QPSA o 100% (nsizad of
509%) of the Perticipant’s vested Account Balance. To the extent that less than 100% of the Participant’s vested Account
Balance is paid to the surviving Spouse, any After-Tax Emplovee Contributions will be allocated to the surviving
Spouse in the same proportion as the After-Tax Employea Contributions bear to the total vested Account Balance of the
Participant. If elected under AA §9-5(b) of the Nonstandardized Plan Adoption Agreement or Standardized Profit
Sharing/401(k) Flan Adoption Agreement, a surviving Spouse will not be entilled to a QPSA if the Participant and
slrviving Spouss were not married threughout the one yeer period ending on the date of the Perticipant’s death.
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)]

9.04

If a surviving Spouse is entitled 1o a QPSA distribution, the surviving Spouse may elaet o receive such distribution at
any time following the Participant”s death (subject to the required minimum distribution rules under Scchion 8.12) and
may elect o receive distobution in any form permitted under Section .02 of the Flan, A QFSA distiibution will not
commence to a surviving Spouse without the consent of the surviving Spouse prior to the date the Participant would
have reached Normal Retirement Age (or age 62, if later). Ifthe QPSA death benefit has been waived, in accordance
with the procadures in Section 904(h), then the portion of the Participam’s vested Account Balance that would have
been payable as a QPSA death benefit in the absence of such a waiver 1s treated as a non-QPSA death benefit payable
under Section 8082 E).

The QPSA death benefit may be payable to o non-Spouse Beneficiary only if the Spouse consents to the Beneficiary
designation, pursuant to the Qualified Election requirsments under Section 5.04, or miakes a valid disclaimer. The non-
QPSA, death benefit, if any, is payable to the person named in the Beneficiary designation, without regard to whether
spousal consent is obtained for such designation. [fa Spouse does not properly consent to 2 Beneficiary designation, the
QPSA waiver is invalid, and the QPSA death banefit is still payable to the Spouse, but the Beneficiary designation
remains valid wath respect to any non-QFSA death benefit,

Notice reguirements. The Plan Admanistrator shall provide each Participant within the applicable period for such
Participant a written explanation of the QPSA in such terms and in such manner as would be comparable to the
explanation provided for the QISA in Section 9.020c) above. The applicalde penod for a Participant is whichever of the
following penods ends last:

(1)  the period beginning with the first day of the Plan Year in which the Participant attains age 32 and ending with
the close of the Plan Year preceding the Plan Year in which the Participant attains ape 35;

(2} areasonable period ending after the individual becomnes a Participant; or
(3 aressomable period endmg afler the joint and surviver annuity requirements first apply to the Participant.

Motwithstanding the foregoing, notice must be provided within a reasonable penod ending afier separation from service
in the case of a Participant who separates from servics before attaining age 35,

For puposes of applying the preceding paragraply, a reasonable period ending afler the enuumerated events described in
(2} and (3) is the end of the two-year period beginning one year prior to the date the applicable event ocours, and ending
ong vear after that date. In the casc of & Participant who scparates from serviee before the Plan Year in which age 351s
attained, nofice shall be provided within the two-vear period beginming one vear prior to separation and ending one year
afler separation. [f such a Parhcipant thereatter ratums to employment wath the employer, the applicable period for such
Participant shal] be redetermined.

A Participant (and the Participant’s Spouse) may waive the QJSA or QF SA pursuant to a Qualified

Election. A Qualified Election is 2 wrillen election signed by both the Participant and the Participant’s Spouse (if applicable)
that specifically acknowledges the effect of the election. The Spouse™s consent must be witnessed by & plan representative or
notary public. Any consent by a Spouse under a Qualified Elzction {ora determination that the consent of & Spouse is not
reduired) shall be effective only with respect to such Spouse. 1fthe Qualified Election permits the Barticipant to change a
payment form or Benefieiary designation without any further consent by the Spouse, the Qualified Election must acknowledge
that the Spouse has the right to linut consent to a specific Beneficiary, and a specific form of benefit, as applicable, and that the
Spousz voluntanly elects to relinguish sither or both of such nghts. A Participant or Spouse may revoke a prior waiver of the
QPSA benefit at any time before the commencement of benefits without limit on the number of revocations. Spousal consent is
not required for a Paricipant to revoke a prior QPSA waiver. No consent obtained under this provision shall be valid unless the
Participant has received notice as provided in Seetion 9.02(¢) or Section 9.03(b), az applicable.

(a)

()

O.JSA. In the case of a waiver of the QISA, the election must designate an alternative form of banafit payment that may
not be changed without spousal consent (umless the Spouse enters into a general consent agreement expressly permitting
the Farticipant to change the form of payment without any further spousal consent). Only the Participant needs consent
to the commencement of a distribution in the form of a QJISA.

OPSA. In the case ola waiver of the QPSA, the election must be made on a timely basis and the election musi
designate 4 specific alternate Beneficrary, including any class of Beneficianes or any contingent Beneficiaries, which
may not be changed without spousal consent (unless the Spouse enters into a peneral consent agresment expressly
permifting the Participant to change the Beneficiary designation without any further spousal consant). To be timely, a
Participant (and the Participant’s Spouse) may waive the QPSA at any time during the period beginning on the first day
of the Plan Year in which the Participant atteins age 35 and ending on the date of the Participant®s death, If & Participant
separgtes from serviee poior 1o the first day of the Plan Year in which age 35 is attained, with respect to the Account
Balance as of the date of separation, the elzction period begins on the date of separation. A Participant who has not vet
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artained age 35 as of the end of a Plan Year may makz a special Qualified Election to waive, with sponsal consent, the
QPSA for the peniod beginming on the date of such clection end ending on the first day of the Flan Year in which the
Participant will attain age 35, Such election is not valid unless the Participant receives the proper notice required under
Section 9.03(b). QPSA coverage is automatically reinstated as of the first day of the Plan Year in which the Participant
attains age 35, Any new watver on or after such date must satisfy all the requirements for a Qualified Election.

(e} Ldentification of surviving Spouse. [f11 15 established to the sabisfaction of the Flan Admmstrator that there 18 no
Spouse or that the Spouse cannot be located, any waiver signed by the Participant is deemed 10 be a Qualified Election

(1)  Definition of Spouse. For this purpose, o Participant will be deemed to not have a Spouse if the Participant is
legally separated or has been abandoned and the Participant has a court crder to such effecl. However, a former
Spouse of the Participant will be treated as the Spouse or surviving Spouse and amy current Spouse will not be
treated as the Spouse or surviving Spouse to the extent provided under a QDRO. See Section 1.134 for the
definition of Sponse under the Plan

(2)  Onevear marriage rule. The Emplover may elect inder AA §9-5(b) of the Nonstandardized Plan Adopticn
Agreement or Standardized Profit Sharing/401(k) Plan Adoption Agreement, for purpeses of applying the
provisions of this Section 9, that an individual will not be conaidered the surviving Spouse of the Participant if
the Participant and the surviving Spouse have not been married for the entire one-year period ending on the date
of the Participant’s desth.

92.05 Iransitioral Rules. Any living Participant not receiving benefits on August 23, 1984, who would otherwize not receive the
benzfits preseribed under this Ssetion 9 must be given the opportunity to elect to have the preceding provisions of this Seetion
2 apply if such Participant is credited with at least one Hour of Service under this Plan or a predecessor planin a Plan Year
beginning on or after January 1, 1976, and such Participant had at least 10 vears of vesting service when he or she separated
from service. The Participant must be given the opportunity to elect to have this Section 2 apply during the period commencing
on August 23, 1984, and ending on the date benefits would otherwise commence to such Partiopant. A Parbicipant described in
this paragraph who has not elected to have this Section 9 apply is subjeet to the rules in this Section 9.05 instead. Also, a
Participant who does not qualify to elect to have this Section 2 apply because such Participant does not have at keast 10 Years
of Service for vesting purposes is subject to the rules of this Section 9.05.

Any living Participant not receiving benefits on August 23, 1984, who was credited with at least one Howr of Service under this
Plan or a predecessor plan on of after September 2, 1974, and who is not otherwise eredited with any service in a Plan Year
beginming on or after January 1. 1976, must be given the opportunity to have hisher bencfits paid in accordance wath the
following paragraph. The Participant must be given the opporimity to elect 10 have this Section 9.05 apply (other than the first
paragraph of this Section) during the penod commencing on Awgust 23, 1984, and ending on the date benefits would otherwisa
comunence to such Participant.

If, under either of the preceding two paragraphs, a Participant is subject to this Section 9,05, the following rules apply.

(a)  Automatic joint and survivor annuity. If benefits in the form of a life annuity become pavable to a married
Participant who:

(1)  begins to receive payments under the Plan on or after Mormal Retirement Age;
(2)  dies on or after Normal Retirement Age while still working for the Employer;
(3} begins to receive payments cn of alter the Qualified Early Retirement Age; or

(4)  separates from service on or after attaiming Normal Retirement Age (or the Qualified Early Retirement Age) and
after satisfying the eligibility requirements for the payment of benefits under the Plan and thereafter dies before
bemnmng to receive such benafits;

then such benefits will be received under this plan in the form of a QIS A, unless the Participant has elected otherwisa
churing the election pericd. For this purpose, the election period must begin at least 6 months before the participant
attains Qualified Early Retirerment Age and end not more than 90 days before the commencement of benefits. Any
election hereunder will be in wnting and may be changed by the Participant at any time,

(b}  Election of earlv surviver annuity. A Participant who is emploved after aftaining the Qualified Early Retirement Age
will be given the opportumty to elect, during the election period, to have a survivor annuity payable on death. If the
Farticipant elects the survivor annuity, payiments under such anmuity must not be less han the payments that would have
been made to the Spouse under the QISA if the Patticipant had retired on the day before his or her death. Any slection
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under this provision will be in writing and may be changed by the Participant at amy time. For this purposs, the lection
penod begins on the later of:

(1)  the90th day before the Participant attains the Qualified Early Retirement Age, or
(%)  thedatz on which participation begins
and ends on the dats the Participant tenminates employment,
(¢)  Qualificd Enarly Retirement Age. The Qualificd Eardy Betirement Age is the latest of:
{1 the earliest date, under the Plan, on which the Participant may elect to receive retirement benefits,
(2)  the first day of the 1 20th month baginning hefore tha Participant reaches Normal Retiremant Age, or

(3)  the date the Participant begins participation under the Plan.
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1001

10.02

10.03

SECTION 10
PLAN ACCOUNTING AND INVESTMENTS

Participant Accounts The Plan Administrater will maintain a ssparate Account for 2ach Participant to reflect the Participant’s
entire interast under the Plan. The Plan Admimstrator may maintain any (or all) of the following separate sub-Accounts:

Pra-Tux Deferral Aceount

Roth Deferral Account

Emplover Contribution Account

Matching Contribution Aceount

Qualified Noneleetive Contribution (QNEC) Account
Qualified Matching Contribution (QMAC) Account
Safe Harbor Emplover Contnibution Aceount

Safe Harbor Matching Contribution Aecount
QACA Safe Harbor Employer Contribution Account
QACA Safe Harbor Matching Contribution Aceount
After-Tax Employes Contnbution Account

Rollover Contribution Account

Roth Rollover Contribution Account

In-Plan Roth Conversion Account

Transfer Account,

The Plan Administrator may establish other Accounts, as it deems necessary, for the proper administration of the Plan

Valuation of Accounts, A Participant’s portion of the Trust assets is determined as of each Valuation Date under the Plan. The
vilue of a Participant’s Account consists of the fair market value of the Participant’s share of the Trust assets. The Trustes must
value Plan asgets at least annually. The Trustee's determination of the value of Trust assets shall be final and conclusive.

(a)  Perlodic valwation, The Employer may elect under AA §11-1 or may elect operationally o value assets on a periodic
basis. The Trustee and the Plan Administrator may adopt reasconable procedures for performing such valuations.

(b} Daily valuatton. The Employer may eleet nndar AA §11-1 or may elect operationally to value assets on a daily basis.
The Plan Adminstrator may adopt reasonable procedures for performing such valuations, Unless otherwise set forth in
the written procedures, a daily valued Plan will have its assets valued at the end of each bisiness day during which the
Naw York Stock Exchange is open. The Flan Administrator has authonty to interpret the provisions of this Planin the
context of a daily valuation procedure. This includes, but is not limited to, the datermination of the value of the
Participani’s Account for purposes of Participant loans, distibution and consent rights, and corrective distilutions.

(€} Interim valuations, The Plan Administrator may request the Trostee to perform intenm valuations, provided such
valuations do not result in discrimination in faver of Highly Compensated Employvees,

Adjustments to Participant Accownts. Unless the Plan Admunistrator adopts other reasonable adninistrative procedures, as of
each Valuation Date under the Plan, each Participant’s Account is adjusted in the following menner,

(/) Disiributions and forfeftures from a Participant’s Account. A Participant’s Account will be reduced by any
distribations, forfaitures and other reductions from the Account since the previous Valuation Date.

(h) Life insurance prenioms and dividends. A Participant’s Account will be reduced by the amount of any lif: insurance
premium payments under the Plan made for the benefit of the Participant since the previous Valustion Date. The
Account will be eredited with any dividends or eredits paid on any hife insurance policy held by the Trust for the
benefit of the Participant.

t. A Participant’s Aceount will be credited with

(€ N o fae
any Gontl'lb‘lltlﬂ'l., lorfellure ar oiher addatlrms allocared lo lhe Parhc1pam smoee the previous Valuation Data

(d)  Net income or loss. A Panicipant’s Account will be adjusted for any nat income or loss in accordance with any
reasonable pmc\.dums that the Plan Admimstrator may cstablish. Such procedures may be reflected in a funding
agresment governing the applicable investmeants under the Flan, To the extent the Flan Administrator does not estallish
separate written procedures, net income or loss will be allocated to Participants’ Accounts in accordance with the
following provisions.
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[8))

2)

Net income or loss atributable te General Trust Account. To the extent a Participant”s Account is inveated
as part of & General Trust Account, such Account is edjusted for its allocable share of net income or loss
expenienced by the General Trust Account. The net income or loss of the General Trust Account is allocated to
the Participant Accounts in the ratio that each Participant’s Account bears to all Accounts, based on the value of
cach Participant's Account as of the prior Valuation Date, as adjusted in subscetions (a) - (¢) above. In
determining Participant Account Balances as of the pricr Valnation Date, the Employer may apply a weightad
average method that credits each Participant's Account with a portion of the contributions made since the prior
Waluation Date. The Plan®s investiment procedures may designale the specific type(s) of coniributions eligible
for a weightad allocation of net income or 1oss and may designate altzmative methods for determining the
weighted allocation. If the Employer elects to apply & weighted average method, such method will be applicd
uniformly to all Participant Accounts under the General Trust Account.

Lo ; . Ifthe Participant or Bensficiary 15 entitled to direct the
lnvalrnenl nfall or parr ol‘hm'he’r A:'cnnrrr ftae Section 10.0°7), tha Account (or the portion of the Account
which is subject to such direction) will be maintained as a Directed Account, which reflects the value of the
directed investmznts as of any Valuation Date. The assets held in a Directad Acconnt may b (but are not
raquired to be) segregated from the other investmenis held in the Trust. MNet income or loss attributable to the
investments made by a Directed Account is allogated to such Account in o manner thet reasenably reflects the
investment expenence of such Directed Account. Where a Directed Account reflects segregated investments, (he
manner of allocating net ineome or loss shall not result in a Participant (or Beneficiary) being entitled to
distribution from the Directad Acconnt that exceeds the value of such Account as of the date of distribution.

10.04  Share or unit accounting. The Plan’s investment procedures may provide for share or st accounting to reflect the value of
Accounts, if such method is appropnate for the investments allocable to such Accounts,

1005  Suspense accounts The Plan's investment procedures also may provide for special valuation procedures for suspense accounts
that are properly established under the Plan.

1006 Investments under the Plan.

(a) Imvestment options. The Trustee or other personis) respensible for the investment of Plan assets 15 anthonzed to invest
Plan assets in any prodent investment consistent with the finding policy of the Plan and the requirements of ERISA.
Investment options include, but are not limitzd to, the following:

(h)

commion and prefarred stock or other equaty sacunitizs (including stock bought and sold on margin),

Cualifying Employer Securities and Qualifiing Emplover Eeal Property (to the estent permitted under subsaetion
(e} below);

corporate bonds;

open=2nd or elesad-end motual fimds (ineluding funds for which a Prototype Sponsor, Trustee, or affiliate serves
os investment advisor or other capacity),

maney market accounts;

certificates of daposit,

debentures;

commercial paper;

put and call options,

lirrated parinerships;

mortgages,

U8, Government chligations, including U.S. Treasury notes and bonds;

real and personal property having a ready market;

lifie insurance or anmuity policies;

commaodities,

SOVINGS aceounts;

notes; and

sapurities issned by the Tristee andfor its affiliates, as permitiad by law.

Plan asscts may also be invested ina common/collective trust fund, orina

Commonicollective trusts and collectibles.
group tust fund that satisfies the requirements of IRS Revenue Ruling §1-100 (as modified by Rev, Rul. 2004-67 and

Rav. Rul. 2011-1}. All of the terms and provisions of any such common/collective trust fund or group trust into which
Plan assets are invested are incorporated by reference into the provisions of the Trust for this Plan. No poction of any
volurtary, tax deductible Employse contributions being held under the Flan (or anmy eamings thereon) may be investad
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(e}

()

in life insurance contracts of, as with any Participant-directed investment, in tangible personal property characterized
by the IRS as a collectible,

Limitations on the investment in Qualifying Employer Securities and Qualifying Emplover Real Property. The
Trustee may invest in Qualifving Employer Secuntics and Qualifving Employer Real Property within certain limits.
Any such imvestment shall only ba made upon wrinen direction of the Employer who shall be solely responsible for the
propnety of such investment. Additional directives regarcing the purchase, sale, retention or valuing of such securities
may be addressed in a funding policy, statement of investment policy, or other separate procedures or documents
governing the investment of Flan assets

(1) Profit Sharing Plan other than a 4010k} Plan. In the case of a Profit Sharing Plan (without a 401k} feature),
no limit applies to the percentage of Plan assets invested in Qualifing Employer Secunties and Qualifying
Emydoyer Real Property, except as provided in a funding policy, statement of investment policy, or other
separate procedures or documents goveming the investment of Plan assats.

(2)  401(K) Plan, With respect to the portion of the Plan consisting of amounts attributable to Salary Defersals
(including Roth Defarrals), no more than 10%: of the fuir market value of Plan assets attributable to Salary
Deferrals and Roth Deforrals may be invested in Qualifying Emplover Secunties and Qualifying EIl]JlO}'CI Real
Property if the Emplover, the Trustes, or g person ofher than the: Participant requires amy portion of the Salary
Deferrals or Roth Deferrals and attnbutable earnings to be mvested in Qualifving Employer Secunties or
Qualifving Emplover Real Property.

{n Exceptions to Limitation. The lirmitation in this subsection (2] shall not apply if any one of the
conditions in subsections (A), (B) or {C) applies.

(A) Investment of Salary Deferrals or Roth Deferrals in Qualifving Employer Securities or Qualifving
Real Property 15 solely at the diseretion of the Participant.

(B}  As of the last day of the preceding Plan Y ear, the fair market value of assets of all profit sharing
plans and 401(k) plans of the Employer was not more than 10% of the faur market value of all
assets under plans muntained by the Employer.

(C) The portion of a Participant’s Salary Deferrals or Roth Deferrals required to be invested in
Qualifving Employer Sccuntics and Qualifiing Employer Real Property for the Plan Year does not
exceed 1% of such Participant*s Plan Compensation

(i) Mo application to sther contributions. The limitation in this subsection (2) has no application to
Matching Contributions or Employer Contributions. Instead, the rules under subszetion (1) above apply
for such contributions.

(3)  Money purchase plan. In the cise of a money purchase plan, no more than 10% of the fair market value of Plan
assets may be invested in Qualifisng Emplover Securities and Qualifing Emplover Real Property.

(4)  Special rules applicable to Qualifving Emplover Securities and Qualifying Fmplover Real Properiy. The
Emgdoyer may elect under AA §11-7 of the Nonstandardized Flan Adoption Agresment to lunit the Accounts
which can be used to inwest in Qualifiing Emplover Securities or Qualifiing Emplover Real Property. In
addition, the Employer may elect to apply different distribution options for Qualifving Employer Seouritics
and/or Qualifying Emplover Real Property undsr AA §11-7.

; securities, For Plan Years
b:glmnguuwu’lu'lmuml 200‘1' ﬂ:uﬁ“umnsmlﬂlpplymhmmneﬁdemMmﬂmsﬂmpmnd:
for the investment of Plan essets in publicly-traded Employer securities.

(1) g, If any portion of the Account of 2 Participant
d:mhulablctoEmlwerCmﬂnMou&(oﬂnwﬂlm Suluy Deferrals) is invested in Employer securitics, if the
Participant (including a beneficiary of such Participant) has completed at least 3 Years of Service for vesting

such Participant may elect to direct the Plan to divest any such securities and to reinvest an equivalent
amount in other investment options mecting the requirements of subsection (4).
2) i ii 8, Il any portion of

m:m&amgpmmw SalalyDcfu:mls ufEmployw uonmhu‘unm(ﬂ:r:l’mﬁl
Shering/401(k) Plan) is invested in Employer securities, such Participant may elect to direct the Plan to divest
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3

4

(6)

ey such securities and 1o reinvest an equivalent amount in other investment options meeting the requirements
of subsection (4).

Phase-in of diversification requirements. To the extent Employer securities are acquired with Employer
Contributions during a Plan Ycar beginning before Jamuary 1, 2007, the provisions under subscction (1) above
shall only apply a percentage of such sscurities (applied separately for each class of securities), as determined

(i)  Phase-in percentage, For purposes of applying the phase-in rales under this subsection (3), the phase-in
rules apply to the following percentage of Employer securitics based on the Plan Year for which these

requirements apply.
Plan Year Applicable Percentage
2007 EE]
2008 [
2009 and later 100

(i) Exeception for certain Participants over age 55. The phase-in rules under this subsection (3) will not
apply to Participants who have attained age 55 and completed at least 3 Years of Service for vesting
purposes before the first Plan Year beginning on or after January 1, 2006,

Investment options. The requirements of this subsection (d) are met if the Plan offers not less than three (3)
investment options, in addition to Emplayer securities, 1o which the Participant may direct the proceeds from the
divestment of employer securities pursuant to this paragraph, each of which is diversified and has materially
different risk and return cheracteristics. The Plan may provide reasonable limits on the time for divestment and
reinvestment opportunities, provided such limits allow for at least quarterty divestment and reinwestment
ﬂppmtmﬂe&ﬁmeptmpmudedmmlmmﬁgﬂmmnﬁmmemmmdmmmm
investment of Employer securities which are not imposed on the investment of other Plan assets, other than
restrictions or conditions imposed by reason of the applicetion of securities laws or other guidance.

Exceptions for certain plaps. The diversification requirements under this subsection (d) do not apply to:

()  Ome-participant plans. A plan that on the first day of the Plan Year covered only one individual (or the
individual and the individual’s Spouse) and the individual owned 100 percent of the Employer (whether

of not incorporated), or covered only one of mone parthers (or parters and their Spouses) and such plan:

(A)  meets the minimum coverage requirements of Code §410(b) without being combined with eny
ather plan of the Employer;

(B)  does not provide benefits to anyone except the individual (and the individual's Spouse) or the
partners {and their Spouscs);

(C)  does not cover any Releted Employers (g5 defined in Section 1.121); and

(D) does not cover an Employer that uses the services of Leased Employees (within the meaning of
Code: §414(n)).

(i) Certain employes stock ownership plams, An employee stock ownership plan ("ESOF”) if: (i) there are
no contributions to such plan (or allocable camings) ettributable to elective deferrals or matching
contributions, and (i) such plan is not aggregated (pursuant to Code §414(1)) with any other defined
contribution plan or defined benefit plan maintained by the same Employer,

ies. Except as provided in regulations, a
plun hnldmp; Emplny\er mmues wh:ch are nnl publlcly traded Employa-mmhcsﬂmﬂ be treated as holding,
publicly-traded Employer securities if any Employer corporation, or any or any member of a controlled group of
corporaions which includes such Employer corporation, has issued a class of stock which is a publicly traded
Employer security. This subsection (6) will not apply if no Employer corporation, or parent corporetion of an
Employer corporation (as defined in Code §424(e)), has issued any publicly-traded Employer security, and no
Employer corporeticn, or parent corporation of an Employer corporation, has issued any special class of stock
which grants particular rights to, or bears particular risks for, the holder er issuer with respect to any corporation
described in this subsection (6) which has issued any publicly-traded Employer secarity. For purposes of this
subseetion (6), the term controlled group of corporations has the meaning given such term by Code §1563(a),
excepi that 50% shall be substituled for 80% each place it appears
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1007  Participant-directed investments. If the Plan (by clection in AN §C-1 of the Nonstandardized Plan Adoption Agreement or
Standardized Proft Sharing/4¢ 1(k) Flan Adoption Agreement of wnder separate investment pmwdm:s} permits Parficipant
direction of investments, each Participant shall have the exclusive right, in accordance with the provisions of the Flan, to direct the
inwvestment by the Trustee of all or a portion of the amounts allocated to the separate Accounts of the Participant under the Mlan.

All investment directions by Paricipants shall be timely firmishad to the Tristes by the Plan Administrator, except m the extemt
such directions are transttted electroncally or otharwase by Participants directly to the Trustee or its delegate in accordance with
rules and progedures established and approved by the Flan Administrator and commmuncated to the Trustze, In making any
inwestment of Plan assets, the Trustee shall be fully entitled to rely on such directions fiimished to it by the Plan Administrator of
by Participants in accordance with the Plan Administrator’s approved rules and procedures, and shall be under no duty to make any
inuiry or investigation with respect thereto. Except as otherwise provided in this Plan, neither the Trustee, the Emplover, nor
any other Bduciary of the Plan will be liable to the Participant for any loss resulting from action taken at the direction of the
Participant. (A reference to Particpant vnder this Section 10.07 also applies to any Beneficiary or Altemate Payes eligible to
direct investments under the Plan.)

fa)  Limits on participant investnrent divection, The Emgplover may elect under AA $C-1 of the Nonstandardized Plan
Adoption Agreement or Standardized Profit Sharing/401 (k) Plan Adoption Agreement or under szparale investment
procedures to limit Participant direction of mvestment to specific types of contributions or with respect to specific
investment options. 17 Participant investment direction is limited fo specific investment options, it shall be the sole and
exclusive responsibility of the Emplover to select the investment options, and the Trustee shall not be responsible for
selecting or monitoring such investment options, unless the Trustee has otherwise agreed in writing. In no case may
Farticipants direct that investmenis be made in collectibles, other than U.S. Government or Siate issued gold and silver
coing. (See Section 10.03(d)2) for nules regarding allocation of net income or 1oss to a Directed Account. )

(b}  Failure to direct investment. If Participant direction of investments is permitted, the Employer will designate how
aceounts will be invested in the absence of proper affirmative direction from the Participant. The Employver may
designate a default fund under the Plan in which the Trustee shall deposit contrbutions to the Trust on behalf of
Farticipants who have been identified by the Flan Administrator as having not specified investment choices under the
Flan. Ifthe Trustee receives any contribution under the Plan that is not accompanied by instructions directing its
investment, the Trustee shall imumediately notify the Plan Admimstrator of that fact, and the Trustee may, inits
discretion, hold all or a portion of the contribution uninvested without labulity for loss of income or appreciation
pending receipt of proper investment directions,

(¢)  Trustee to follow Participant direction. To the cxtent the Plan allows Participant direction of investment. the Trustee
is authorized to follow the Participant’s written direction (or other form of direction deemed acceptable by the Trustee).
A Directed Account will be established for the porfion of the Participant's Account that 1s subject to Paricipant
direction of invesiment. The Trustee may decline to follow a Participant’s investment direction to the extent such

direction would:

(1) resultina prolubited tansaction,

{2} cause the assets of the Plan to be maintained outside the junsdiction of the U_S. courts;

(3)  jeopardize the Plan’s tax qualification;

(4)  be contrary to the Plan's governing documents;

(5)  cause the assets o be invested in collectibles within the mzaning of Code §408(m);

(6)  generate unrelated busingss taxable incoms; or

{7} result (or could result) in a loss exceeding the value of the Participant’s Account.

The Trustee will not be responsible for any loss or expense resulting from a failure to follow a Participant’s direction in
accordance with the requirements of this paragraph. Participant directions will be processed as soon as administraively
practicable following receipt of such directions by the Trustee, The Trustee, Flan Administrator, or Erplover will nod
be liable for a delay in the processing of a Participant direction that 1s caused by a lemitimate business reason (including,

but not limited to, a failure of computar systems or programs, failure in the means of data transmission, the failure to
timely receive values or prices, or other unforeseen problems outside of the control of the Trustee, Plan Administrator,

or Employer).

(d)  Disclosure regquirements. To the extent the Plan allows Participant direction of investment, each Participant or
benaficiary that has the right to direot the investment of Plan assets must receive the disclosures required under DOL
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Reg. §2350 404a-5 on a regular and periodic basis. The Flan Administrator will not be liable for the complateness and
accuracy of information used to satisfy these disclosure requirements when the Plan Administrator reasonably and in
good faith relies on informmtion received fom or provided by a Plan serviee provider on the issuer of a designated
investment altemative, For purposes of this subsaction (d), a designated investment altemative is an imvestment
alternative designated by the Plan inte which Participants and beneficiaries may direct the investment of Plan assets
held in their individual Acconnts. The term designated investmant alternative shall not include brokerage windows, self-
directed brokerage accounts, or similar plan amrangements that enable Participants and beneficianes to select
investments beyond those designated by the Plan,

(¢)  ERISA 8404(c) protection. If the Plan (by Emplover election under AN $C-1(b) of the Nenstandardized Plan Adoption
Agreement or Standardized Profit Sharing/40 1(k) Plan Adoption Agrezment or pursuant (o the Plan’s investment
procedures) is intended to comply with ERISA §404(c), the Participant investment dirzction program adopted by the
Flan Administrator should comply with applicable Department of Labor regulations. Compliance with ERISA §404(c)
is not raquired for plan qualification pumpesas. The following information is provided solely as guidance to assist the
Flan Admrustrator in mesting the requirements of ERISA $404(c). Failure to meet any of the following safe harbor
requirzments does not impose any liability on the Plan Administrator (or any other fiduciary under the Plan) for
investment decisions made by Participants, nor does it mean that the Plan does not comply with ERISA §404(c).
Mothing in this Mlan shall impose amy greater duties upen the Trustee wath respect to the implementation of ERISA
§404(c) than those duties expressly provided for in procedures adopted by the Employer and agreed to by the Trustee

(1) Disclosure requirements. The Plan Administrator (or other Plan fidociary who has agreed to perform this
activity) shall provide, or shall canse a person designated to act on his behalf to provide, the following
information to Participants:

() Mandatory disclosures, To satisfy the requirements of ERISA §404(c), the Participants must reczive
certain mandatory disclosures, including:

(A) an explanation that the Plan is intendad to be an ER1SA §404(¢) plan and that the fiduciaries of
the Plan may be relieved of hahility for any losses which are the direct and necessary result of
investment instructions given by the Participant or beneficiary,

(B)  the information required pursuant to subsection (d) above, and

(C)  if Participants or beneficiances arc able to dircctly or indircetly accquire or sell any Employer
securities, a deseription of the procedures established to provide for the confidentiality of
information relating to the purchase, holding and sale of such Emplover secunties, and the
exercise of voting, tender and similar rights, by Participants and beneficiaries, and the name,
address and phone number of the Plan fiduciary responsible for monitoring compliance with such
procadurss.

(2}  Diversified investment aptions The Plan must provide at least three diversified investment options that offer a
broad range of investment opportunity. Each of the inwestment opportunities must have materially different risk
and renim characteristics. The procedure may allow investment inder a segregated brokerage aceount

3 Mﬂmﬂﬂh Participants must have the opportunity to give investment instructions

as frequently as is appropriate to the volatility of the investment. For each imvestment option, the frequency can
be noless than quarterly.

1008 Investment in Lile Insurance. A group or individual life insurance policy purchased by the Plan may be issued on the life of a
Participent, a Participant’s Spouse, a Participant’s child or children, a farmily member of the Participant, or any other indivicheal
with an insurable interest. [f this Plan is a money purchass plan, a life insurance policy may only be issued on the life of the
Participant. A life insurance policy includes any tvpe of peliey, including a second-to-die policy, provided that the holding of a
particalar type of policy is not prohibited under rules applicable to qualified plans.

Any preminms on life insurance held for the benefit of a Participant wall be charged egainst such Participant’s vested Account
Balance. Unless directed otherwise, the Plan Administrator will reduce each of the Participant’s Accounts under the Plan
equally to pay premiums on life insurance beld for such Participant’s benefit. Any premiums paid for life insurance policies
miust satisfy the incidental life insurance rules under subsection (a).

fa)  Incidental Life Insurance Rules. Any life insurance purchased under the Plan must meet the tollowing requirements:

(1)  Qrdimary life insurance policies. The aggregate pramiums paid for ordinary life insurance policies (i.e.,
policics with both nondecreasing dzath benefits and nonincreasing premivms) for the benefit of a Participant
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(b}

(e}

(d)

(e}

n

miust be at anvy time less than 509 of the aggregate amount of Employer Contributions (including Salary
Deferrals) and forfeitures that have been allocated to the Account of such Participant.

2 Life insurance policies other than ordinary life. The aggregate premiums paid for term, universal or other life
insurance policies {other than ordinary life insurance policies) for the benefit of a Participant shall not at any
tima excead 2 5% of the aggregate amount of Employer Contributions (including Salary Deferrals) and
forfeitures that have been allocated to the Account of such Participant.

(3  Combination of ardinary and ather life insurance palicies, The sum of one-half'('4) of the aggregate
pmmums paid for ordinary life insurance pelicies plus all the aggregate premiums paid for any other life
insurance policies for the benefit of a Participant shall not at any time exceed 25% of the aggregate amount of
Employer Contributions (including Salary Deferrals) and forfeitures which have been allocated to the Account
of such Participant,

{#)  Exception for certain Profit Sharing and $01(k) Plans. Ifthe Planis a Profit Shanng Plan or a Profit
Sharing/401(k) Plan, the limitations in this Section do not apply to the extent lif insurance premiums are paid
only with Emplover Contributions and forfeitures that have been aceumulated in the Participant’s Account for at
least two years or are paid with respect to a Participant who has been a Participant for at least five vears. For
purposes of applying this special limitation, Employer Contnbutions do not inclhude any Salary Delermals,
QMACs, QMECs or Safe-Harbor Contmbutions under a 401 (k) plan.

{5 Excepiion for After-Tax Emploves Coniributions samd Rollover Confribautions. The Flan Administrator also
may invest, with the Participant's consent, any portion of the Participant’s After-Tax Employes Contribution
Acgcount or Rollover Contribution Account in a group or individual life insurance policy for the benefit of such
Participant, without regard to the incidental Life insurance rules under this Section,

Ownership of Life Insurance Policles The Trustee is the owner of any 1ife insurance policies purehased under the
Flan. Any life insurance policy purchased under the Plan must dasiprate the Tnistee as owner and beneficiary under the
palicy. The Trustes will pay all procesds of any life insurance policies to the Deneficiary of the Participant for whom
such poliey is held in accordance with the distribution provisions under Section 8 and the Joint and Survivoer Annuity
requirements under Section 2. Inno event shall the Trustea retain eny part of the proceeds from any life insurance
policies for the benzfit of the Plan

Evidence of Insurability. Prior to purchasing a lifz insurance policy., the Plan Admimistrator may require the individual
whose life is being inswred 1o provide evidence of insurability, such as a physical exarmination, as way be required by
the Insurer.

Distribution of Insuranee Policies. Life insurance policies under the Plan, which are held on behalf of a Participant,
must be distributed to the Participant or converted to cash upon the later of the Participant’s Annuity Starting Date (es
defined in Section 1.11) o termination of enuployment. Any life insurance policies that are held on belalf of a
terminatad Participant must continue to satisfy the incidental life insurance rules under subsection (a). 1f 4 life insurance
pelicy is purchased on behalf of an individual other than the Participant, and such individual dies, the Participant may
withdraw amy or all life insurance proceeds from the Plan, to the extent such proceeds excead tha cash value of the life
insurance poliey deterrmuned immediately before the death of the insured individual.

Digcontinuance of Insurance Policies, Investmants in life insurance may be discontinued at any time, either at the
dircetion of the Trustee or other fiduciary respensible for making investment deeisions. If the Plan provides for
Farticipant direction of investments, life insurance as an investment option may be eliminated at any time by the Plan
Adminstrator. Where life insurance investment options are being discontinued, the Plan Administrator, in its sele
discretion, may offer the sale of the insurance policiss to the Participant, or to another person, provided that the
prohibited transaction exemption requirements prescribed by the Departmeant of Labor are satisfied.

Protection of Insurer, An Insurer (as defined in Seetion 1.73) that issuzs a life insurancs policy under the tenms of this
Saction 10.08, shall not be responsible for the validity of this Plan and shall be protected and held harmless for any
actions taken or not taken by the Trustee or any actions taken in accordance with written directions from the Trustee or
the Employer (or any duly suthorized representatives of the Trustee or Emplover), An Insurer shall have no obligation
to determine the propriety of any preminm payments or to guarantee the proper application of any pavments made by
the insurance company to the Trostes.

The Insurer is not and shall not be considerad a party to this Plan and is not a fiduciary with respect to the Plan solely as
a result of the issuance of life insurance policies under this Section 10.08.
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(81 No Responsibility for Act of Insurer. Neither the Emplover, the Flan Administrator nor the Trustze shall be
responsible for the validity of the provisions under a life insurance policy issucd under this Section 10.08 or for the
falure or refusal by the Insurer o provide benefits under such policy. The Employer, the Plan Adm nistrator and the
Trustee are also not responsible for any action or failure to act by the Insurer or any other person which results in the

delay of a payment under the life insurance policy or which renders the poliey invalid or unenfocecable in whole or in
par
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SECTION 11
FLAN ADMINISTRATION AND OPERATION

11.01 Plan Administrator. The Emplover is the Plan Administrator, unless the Employer designates in writing an alternative Plan
Administrator. The Plan Administrator has the responsibilities described in this Seetion 11,

1102 Desipnation of Aliernative Plan Administrator. The Employer may designate another person or persons as the Plan
Administrator by name, by reference to the person or group of persons holding a particular position, by reference to a
procadure under which the Plan Administrator is designated, or by refarencs to a person or group of persons charged with the
specific responabilities of Plan Administrator.

(a) Accepiance of responsibility by designated Plan Administrator, If the Emplover designates an altemative Plan
Administrator, the designated Flan Adminstrator must accept its responsibilifies in writing. The Employer and the
designatad Plan Administrator jointly will determine the time period for which the altemative Plan Administrator will
serve.

(b}  Muliiple aliernative Plan Adminisirators. [T the Emplover designated more than one person as an allernative Plan
Administrator, such Plan Admirustrators shall act by majonty vote, unless the group delegates particular Plan
Adminstrator duties o a specific person.

(3] Resignation or removal of designated Plan Administrator, A designated Plan Administrator may resign by
delivening a written notice of resignation to the Employer. The Employer may remove a designated Plan Administrator
by delivering a written notice of removal. If a designatad Plan Administrater resigns of is removed, and no new
alternative Plan Administrator is designated, the Employer 1s the Plan Administrator.

(dy  Emplover responsbilities. If the Emplover designates an alternative Plan Administrator, the Emplover will provide in
a tirmedy maner all appropriate information necessary for the Plan Admimstrator (o perform its duties. This informmation
includes, but is not limited to, Participant compensation data, Emplovee emplovment, sarvice and temmination
information, and other information the Plan Administrator may require. The Plan Administrator may rely on the
accuracy of any information and data provided by the Employer

(e)  Indemnification of Plan Administeator, The Employer wall indenuify, defend and hold hanmless the Plan
Administrator (ineluding the individual members of any admwinistrative committes appointed by the Employer to handle
administrative functicns of the Flan or any Employees who have adminstraive responsibility for the Plan) with respect
1o any liahility, loss, damage or expense resulting from any act or omission (except willful misconduct of gross
neghigence) in thair official capacities in the administration of this Trust or Plan, including attomey, accountant and
advisory fees and all other expenses reasonably incurred in their defense. The indemnification provisions of this Section
do not relieve any person from any liability under ERISA for breach of a fiduciary duty. Furthermors, the Employer
may execute a written agreement further dzlineating the indemnification agreement of this Section, provided the
agreement is consistent with and does not violate ERISA

11.03  Named Fiduciary. The Plan Administrator is the Mamed Fiduciary for the Plan, unless the Plan Administrator specifically
names another person of persons as Named Fiduciary and the designated person accepts i responsibilitiss as Named Fiduciary
inwriting. The Plan must always have at least one Named Fiduciary.

11.04 e : A strator, The Plan Administrator will administer the Plan for the

.,\cc]u.mu bc-ncEt of l]u. Plan [’umumrns und Bmu.ﬁm:le.-s and in aceordance with the terms of the Plan. If the temms of the

Plian are unclear, the Plan Administrator may interpret the PIaJL provided such interpretation is consistent with the miles of

ERISA and Code §401 and is performed in a uniform and nondiseriminatory manner. This right to interprat the Planis an

express grant of discretionary authority to resolve ambiguities in the Plan document and to make discretionary decisions

regarding the interpretation of the Plan’s terms, including who is eligible to participate under the Plan, and the benefit rights of

a Participant or Beneficiary. Unless an interpretation or decision 1s detenmined to be arbutrary and eapricious, the Plan

Administrator will not be held liable for any intarpretation of the Plan terms or decision regarding the application of a Plan

provision,

(a)  Delegation of duties, powers and responsibilities. The Plan Admanistrator may delegate its dulies, powers or
responsibilifies to one or more persons, Such delegation must be m winiting and aceepted by the person or persons
receiving the delegation. The Emplover must agree to such delegation by an alternative Plan Administrator.

(b)  Specific Plan Administrator responsibilities. The Flan Administrator has the general responsibility to control and
manage the operation of the Plan, This responsibility includes, but is not limited to, the following:
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(1)  Tointerpret and enforce the provisions of the Plan, including those related to Plan eligibility, vesting and
benefits;

(2)  To communicate with the Trustee and cther responsible persons with respect to the crediting of Flan
contributions, the disbursement of Plan distnbutions and other relevant matters;

(3)  To develop separate procedures (1f necessary) consistent wath the terme of the Plan to assist in the administration
of the Plan, inchuding the adoption of 2 separate or modified loan policy (see Section 13), procedurss for
direction of investment by Participants (see Section 10.07), procedurss for determining whether domestic
relotions orders are QDROs (see Seotion 11.06), and procedures for the determination of investment camings to
be allocated o Participants’ Accounts (see Section 10.03(d)),

(4)  To maintain all records necessary for tax and other administration purposes;

(5)  To furmsh and to fle all appropriate notiees, reports and other infonmation to Participants, Beneficiaries, the
Employer, the Trustee and govemmeant agencies (as necessaryy,

(6)  To provide information relating to Flan Participants and Beneficiaries,

(7} To retain the services of other persons, including investment managers, attomeys, consultants, advisars and
others, to assist in the administration of the Plan,

(8)  To review and decide on claims for benefits undear the Plan,
(%) Tocomect any defiect or error in the operation of the Flan;

(10)  To establish a funding policy and method for the Plan for purposes of ensunng the Plan 1s satisfing its financial
objeetives and is ablz to mest its liquidity neads; and

(11}  To suspend contributions, including Salary Deferrals and/or After-Tax Employee Contributions, on behalf of
any or all Highly Compensated Employees, if the Plan Adminstrator reasonably believes that such contnbutions
will cause the Plan to diserimnate in favor of Highly Compensated Employees. See Sections 6.01(c) and
6.02(¢).

11.05 Flan Administration Fxpenses.

(a)

(b}

(e}

Reasonable Plan administration expenses, All reasonable expenses related to plan administration will be paid from
Flan assets, excapt to the extent the expenses are paid (or reimbursad) by the Employer. For this purpose, Flan expenses.
include, but are not limited to, all reasonable costs, charges and expenses incurred by the Trustes in connection with the
adoministration of the Trust (including such reasonable compensation to the Tustes as may be agreed upon ffom Gime o
time between the Emplover or Plan Administrator and the Trustee and any fees for legal services rendered to the
Trustee). Ifliquid asscts of the Trust are insufficient to cover the fzes of the Trustee or the Plan Administrator, then
Trust assets shall be liquidated to the axtent necessary for such feas. TIn the event any part of the Trist becomes snbject
to tax, all taxes incurred will be paid from the Trust,

. The Plan Administrator will allocate plan expenses among the accounts of Plan Participants.
The Plan Administrator has authority to allocate these expenses either proportionally bosed on the value of the Account
Balances or pro rata based on the number of Participants in the Plan The Plan Administrator will determing the proper
method for allocating expensas in accordance with such reasonable nondiseriminatory rules as the Plan Administrator
deems appropniate under the circumstances. Unless the Plan Administrator decides otherwise, the following expenses
will be allocated to the Participant's Account relative to which the expense is incurred: distribution expenses, including
those relating to lump sums, installments, QDROs, hardshup, m-service and required mummum distnbubions; lean
expenses, participant direction expenses, including brokerage fees, and benefit calculations.

at ring Spouse. [f the Flan is making dismbutions to a
Furm:r Er[plu:.fu: o stlvw‘lrlg Spu:rl,uf»c:r ﬂu: P]dn Jna:. L.Ird.Ig: r:mmhlc Flan administrative expenses (o the Account of
that former Employee or surviving Spouse, but only if the admimstrative expenses are on a pro rata basis, Under the pro
rata basis, the expenses are based on the amount in each account of a former Employee or surviving Spouse receiving
benafits from the Plan. The Plan Administrator may use another reasonable basis for charging the expenses, provided it
complies with the raquirements of Title I of ERISA. In any event, the allocation of plan expenses nmist meet the
nodiserinination niles of Code §40 1(a)(4).
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(d)

ERISA Spending Account. The Emplover may maintain an ERISA Spending Account to hold cartain miscellansos
amounts that are remitted to the Plan. Any amounts allocated to the ERISA Spending Account will be applied to pay
reasonables Plan expenses no later than the end of the Flan Year following the Plan Year in which sech amounts were
allocated to the ERISA Spending Account and, unless electad otherwise under AA §11-9 of the Monstandardized Plan
Adoption Agreement, any remaining amounts held in the ERISA Spending Account will be allocated to Participants as
an allocation of eamings fior the Plan Year. Such excess amomnts held under the ERISA Spanding Account may be
allocated in a reasonable manner. For example, such excess amounts may be allocated to all Participants under the Plan
prorata on the basis of Account Balances or under any other reasonable method.

1106 Dualificd Domestic Relations Orders (QDROs),

(a)

(b}

1]

()

(e}

In general The Plan Adminstrator must develop written procedures for determining whether a domestic relations
order is a QDRO and for administening distrbutions under a QDR For this purpose, the Flan Administrator may use
the defanlt QDR procedures set forth in subsection (h) helow or may develop separate QDRO procedures

(1) QDRO A QDRO s a domestic relations order that creates or recognizes the existence of an Alternate Payee's
nght to receive, or assigns © an Altenmte Payee the night to receive, all or a portion of the benefits payable with
respect to a Participant under the Plan. (See Code $414(p).) The QDRO must contain certain information and
meet other requirements described in this Saction 11.06.

()  Domwstic relations order. A domestic relations order 15 a judgment, decres, or order (inclading the approval of’
a property settlement) that is made pursuant to state domesfic relations law (including community property law)

(3)  Alternate Pavee. An Alternate Pavee must be a Spouse, former Spouse, chiald, or other dependent of a
Participant.
Recognition asa QDRO. To be a QDRO, an order must be a domestic relations order (as defined in subsection (h2)
abowe) that relates to the provision of child support, alimony payments, or marital property rights for the benefit of an
Altemnate Payee. The Plan Administrator is not required to determing whether the court or agency issuing the domestic
relations order had juisdiction to issve an crder, whether state law is correetly applied in the order, whether service was
properly made on the partizs, or whether an individual idsntified in an order as an Alternate Payes is a proper Alternate
Payez under state law.

Effective April 6, 2007, a domestic relations order otherwise meating the requirements to be & QDRO shall not fail to be
treated as a QDRO solely because:

(1)  the order is issued after, or revises, enother domestic relations order or QDRO; or
{2) of the time at which the order is issued, including orders issued after the death of the Participant.

Any QDRO described in this Section 11.06 shall be subject to the same requirements and protections which apply to
QDROs under Code §414(p}7).

Contents of QDRO. A QDRO must contain the following information:
(1) the narme and kst known mailing address of the Participant and each Altemale Pavee;
(2)  thename of each plan to which the order applics;

(3)  thedollar amount or percentage (or the method of determining the amount or percentage) of the benefit to be
paid to the Alternate Pavee; and

(4)  the number of payments or time period to which the order applies.
Impermissible QDO provisions,

(I)  The order must not require the Plan to provide an Alternate Payee or Participant with any type or form of
benefit, or any option, not otherwise provided under the Plan;

(2}  The order must not requuire the Plan to provide for increased benefits (determined on the basis of actuanal
value),

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03
119




Protoitype Defined Contribution Plan
Section 11 - Plan Administration and Operation

n

(8

(h}

(3)  The order must not require the Plan to pay benefits to an Alternate Pavee that are required to be paid to another
Altermate Payes under another order previously detenmined to be a QDRO, and

(#)  The order must not require the Plan to pay benefits o an Alternate Pavee in the form of a Qualified Jeint and
Survivor Annity for the lives of the Altemare Payes and his or her subsgquent Sponss

. Even if a Participant is not eligible to reczive an immediate distribution
from the Plan, an Altemate Payee may recaive a QDRO benafit immediately in a lump sum, provided such distribution
is consistent with the QDRO provisions.

Fee for QDRO determination. The Plan Administrator may condition the making of a QDRO detemmunation on the
payment of a foe by a Participant or an Alternate Payee (cither directly or as a charge against the Participant’s Account).

Default QDRO procedure. [f the Plan Admimstrator chooses this default QDR procedure orif the Plan
Administrator does not establisha separate QDRO procedure, this subsection (h) will apply as the procedure the Plan
Administrator will use to determine whether a domestic relations order i1s a QDRO. This default QDRO procedure
incorporates the requirerments set forth below.

(1)  Access to information. The Plan Administrater will provide access to Plan and Participant benafit information
sufficient for a prospective Alternate Paves to prepare a QDRO. Such information might include the summary
plan description, other relevant plan documents, and a staternent of the Participant's benefit entitlements. The
diselosure of this information is conditioned on the prospective Altemate Paves providing to the Plan
Adminstrator information sufficient to reasonably establish that the disclosure request is being made in
cormection with a domestic relations order.

{2)  Notifications to Participant and Altermate Payee. The Plan Administrator will promptly nonfy the affected
Participant and each Alternate Payes named in the domestic relations order of the receipt of the ordar. The Plan
Adminastrator will send the notification to the address included in the domestic relations order. Along with the
notification, the Plan Administrator will provide a copy of the Plan's procedures for determining whether a
domestic relations order is a QDRO

(3)  Alwernate Pavee representative. The prospective Altemate Pavee may designate a representative to receive
comes of notices and Planinformation that arc sent to the Alternate Payee with respect to the domestic relations
oreler

{4)  Evaluation of domestic relations order. Within a reasonable period of time, the Plan Admanistrator will
evaluate the domestic relations ordzr to determine whether it is a QDRO. A reasonable period will depend on the
specific circumstances. The domestic relations order must contain the information descnbed in subsection (d). If
the order is only deficient in a minor respect, the Plan Administrator iy supplement infonmation in the order
from information within the Plan Administrator’s control or through communication with the prospective
Alternate Pavee,

(i) Separaie accounting Upon receipt of a domestie relations order, the Plan Admamstrater will separately
account for and preserve the amounts that would be pavable to an Alternate Payes until a detenmination
is made with respect to the status of the order. During the period in which the status of the order is baing
determined, the Plan Administrator will take whatever steps are neeessary to ensure that amounts that
would be pavable to the Allemate Payee, if the order were a QDRO, are not distributed to the Participant
or any other person. The separate accounting requirement may be satisfied, at the Plan Administrator’s
discretion, by a segregation of the assets that are subject to separate accounting,

] % month period. The Plan Admimstrator wall continue to
separately acmum for anmums l]m are pavable under the QDRO until the end of an 18-month period.
The 15-month period will begin on the first date following the Plan's receipt of the erder upon which a
payment would be required to be made to an Altemate Payee wnder the oxder. If, within the 18-month
period, the Plan Administrator detenmines that the order is a QDRO, the Flan Administrator must pay the
Alternate Payee in accordance with the tenms of the QLR IE, however, the Plan Admimstrator
determines within the 18-menth period that the order is not a QDRO, or, if the status of the order is not
resolved by the end of the 18-month period, the Plan Administrator may pay out the amounts otherwise
payablz under the order to the person or persons who would have been enfitled to such amounts if there
Tiacd been o order, I the order is later detenmingd to be a QDRO, the order will apply only prospectively,
that is, the Altemnate Payee will be entitled only to amounts payable under the order after the subsequent
determination

(i)
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(i)

(iv)

4]

The Flan Administrator will perform a preliminary review of the domestic relations
order W determine if it is a QDRO. I1 this preluninary review indicates the order is deficient n some
manner, the Plan Administrator will allow the parties to attzmpt to comect any deficiency before issuing
& final decizion on the domestie relations order. The ability to correot 1 limited to a reasonable peniod of
time

DNotification of determination The Plan Administrator will notify in writing the Participant and sach
Alternate Payee of the Plan Administrator’s decision as to whether a domestic relations order is a
QDRO. In the case of o determanation that an order is not a QDRO, the wntien notice will contain the
following informsation:

(A)  references to the Plan provisions on which the Plan Administrator based its decision;

(B)  an explanation of any time lirmts that apply to nghts available to the parties under the Plan (such
as the duration of any protective actions the Plan Administrator will take), and

(C)  adeserption of any additional matenal, infermation, or modifications negessary for the crder to
e w QDRO and an explanation of why such material, information, or modifications are
NeCessary.

Treatment of Aliernate Pavee. If an order is aceepiad as a QDRO, the Plan Administrator will act in
accordance with the tarms of the QDRO as if it were a part of the Plan. Except as desipnated otherwise
under this subsection (v), an Altemate Payee will be considersd @ Beneficiary under the Plan and be
afforded the same rights as a Beneficiary. The Plan Administrator will provide any appropriate
disclosure information relating to the Plan to the Altemate Paves. In determining the rights of an
Alternate Payee, unless designated otherwise under AA $C-4 of the Nonstandardized Plan Adoption
Agreemant, the following mles apply:

(A)  Loans An Alternate Payee is not permitted to take a lean from the Plan

(B)  Death benefils, 10an Allermte Payee dies prior lo receiving the entire amount desigiated under
the QDRO, such benefits will be paid in accordance with Section 8 08, treating the Altarnate
Payec as the Bencficiary. If the Altemate Pavee dics without a designated Dencficiary, the
henefits will be paid to the Altemate Payee's estate. Any death benefil will be paid in a single
sum as soon as administratively feasible after the Alternate Payee's death.

() Direction of investments. An Alternate Payee has the right to direet the investment of the
portion of the Participant’s benefit that is segregated for the Alternete Payee's benefit pursuant to
4 QDRO in the same manner as the Participant.

(D) Voting rights. An Altemate Payes has the nght to exercise any voting rights in the same manner
as the Participant under Section 12 04

11.07  Claims Procedure. The Plan Administrator shall establish a procedure for benefit claims consistent with the requirements of
ERISA Reg. §2560.503-1. Unless provided otherwise in a separate claims procedure, the provisions of this Section 11.07 will
apply for purposes of reviewing benefit claims. To the extent any of the time periods specified in this Seetion 11.07 are
amended by law or Department of Labor regulations, the time frames specified herein shall automatically be clanged in
accordance wath such law or regulation.

Upon receipt of a written claim for Plan benefits, the Plan Administrator is authorized to conduct an examination of the
relevant facts to determine the merits of a Participant’s or Beneficiary’s claim. The Plan Admimstrator will review the claim
and provide written notification of its decision in accordance with the guidelines wnder this Section 11.07.

(a)

Plan Adminigtrator's decision. The Flan Administrator must provide a claimant with wntten notification of the Plan
Administrator’s decision relating (o a claim within @ ressonable pericd of time et more than 90 days (45 days for
claims involving disability benefits) after the claim was filed. If special circumstances require an extension 10 process
the claim, the Plan Administrator may have an additional period of up to 90 davs (30 days for claims involving
dizability benefits) provided the Plan Administrator provides the claimant with writien notice of the extension prior o
the termination of the initial %0-day period (45-day period for disability benefits). The notice of extension must indicate
the special cireunstances requinng an exdension of ime and the date by which the Plan expects to render the benefit
detenmination. (For elaims invelving disability benefits, the 30-day extension period may be extended an additional 30
days if the Plan Administrator determines that a decision cannot be renderad within that extension period. The Plan
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(h)

(e}

(d)

Administrator mnst provide the claimant with an additional extension notice prior to the expiration of the first 30-day
extension perod.

If the claim is denied, the notification must set forth the reasons for the danial, specific reference to pertinent Flan
provisions on which the denial is based, a descniption of any additional information necessary for the claimant to perfect
the claim, and the steps the claimant must take to submit the claim for raview

BReview procedure. A claimant will be provided a reasonable opportunity 1o have a full and fair review of a denied
claim. A claimant may submit a written request for review of the claim for benefits within sixty (60) days afler
reeciving the written notification of the Plan Administrator's decision with respect to the claim. A claimant may submit
written comments, documents, records, and other information relating to the claim for benefits. Inaddition, a claimant
may be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records, and other
information relevant to the claimant’s claim for benefits. The Flan Administrator will review the claimant’s request,
taking into aceount all comments, documents, reconds, and other information anbmitted by the claimant relating to the
claim,

Decision following review, The Plan Administrator will provide a written decision upon review of 2 denied claim
within a reasonable period of time after the claimant requests a review of the claim, The Plan Administrator must
respond in wriling within 60 days (45 days if the claim involves disahility benefits) of the date the claimant submitied
the review application, unless special circumstances exist (such as the need for a hearing). If special circumstances
require an extension of the notification period, the Plan Administrator may cxtend the above period for an additional 60
days (45 days if the claim involves disability benefits), provided the Plan Administrator notifies the claimant of the
extension with an explanation of the special eircumstances requiring the exténsion and the date by which the Plan
Administrator cxpects to render a decision.

If the claim for benefits is denied upon review, the Plan Administrator will provide the claimant a written notice setting
forth:

(1) the specific reason{s) for denial of the claim;
(2)  the specific Plan provisions wpon which the denial is based;

(3)  astatement that the claimant is entitled to receive, upon request and free of charge, reasoneble access to, and
copics of, all documents, records, and other information relevant to the claimant®s claim for benefits; and

(4)  astatement of the claimant’s right to bring a civil action under ERISA §502(z).

Final review. [7the Plan Administrator makes a final written determination denying a Participant’s or Beneficiary’s
benefit claim, the Participant or Benaficiary may commence legal or equitable action with respect to the denied claim
upon completion of the claims procedures under tis Section 11.07. Any legal or eguitable action must be commenced
no later than the carlier of:

(n 180 days following the date of the final determination of

(2)  three years following the proof of loss

If o cloimant fails to commenee legal or equitable action with respeet to the denied elaim wathin the above timeframe,
the claimant will be deemed 1o have accepted the Plan Administrator’s final decision with respect to the claim for
benzfits.

The following operational rules apply ifthe Flan has a Short Flan Year. A Short

Dperational Rules for Short Plan Years.
Plan Year isamy Plan Y ear that 15 less than a 12-month ]Jenr:-d. either beganse of the amendment of the Plan Y ear, or becausa

the Effective Datz of a new Plan is less than 12 months prior to the end of the first Plan Year.

(a)

If the Flan is amended to ereate a Short Flan Year, and an Eligibility Computation Feriod or Vesting Computation
Feriod is based on the Plan Year, the applicable computation period begins on the Grst day of the Short Plan Y ear, bui
such period ends on the day which is 12 months from the first day of such Short Plan Year, Thus, the computation
period that begins on the first day of the Short Plan Year overlaps with the computation period that starts on the first
day of the next Plan Year. This nile applies only to an Employee who has at least one Hour of Service during the Short
Flan Year.

If a Plan has aninitial Short Plan Year, the rule in the above paragraph applies only for purposes of determining an
Employee's Vesting Computation Period and only if the Employer elects under AA §8-3(b) of the Nonstandardized

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03
122




Protoitype Defined Contribution Plan
Section 11 - Plan Administration and Operation

(b}

(e}

(d}

Flan Adoption Agresment or Standardized Profit Sharing/401(k) Plan Adoption Agreement to exclude sarvice eamed
prior to the adoption of the Plan. For eligibility and vesting (where service prior to the adoption of the Plan is not
ignored), if the Eligibility Computation Period or Vesting Computation Peniod is based on the Plan Year, the applicable
Computation Pericd will be determined on the basis of the Plan's normal Plan Year, without regard to the initial short
Plan Ycar,

1f Emplover Contmbutions are allocatzd for a Shoet Plan Y ear, any allocation condition under A4 §6-3 or AA $6B-7
(under the Profit Sharing/401(k) Flan Adoption Agreement) that requires a Participant to complete a specified mumber
of Hours of Service 1o receive an allocation of such Emplover Contritutions will not be prorated as a result of such
Ehort Plan Year unless otherwise speeified under the special rules in AA §6-5 or AA §6B-7, us applicable.

If the permitted disparity method is used to allocate any Employer Contnbutions made for a Short Plan Y ear, the
Integration Level will be prorated to reflect the mumber of months (or partial months) included in the Short Plan Year,

The Compensation Linut, as defined in Section 1.25, will be prorated to refleet the number of months (or partial
months) included in the Short Flan Year unless the compensation used for such Short Plan Year is a period of 12
months. {Sez Section 6.04(1)(1) for special rules that apply for the first vear of a Safe Harbor 401(k) Plan.)

In all other respects, the Flan shall be operated for the Short Plan Year in the same manner as fora 12-month Flan Year, wiless
the context requires otherwise, If the terms of the Plan are ambiguous with respect to the operation of the Plan for a Short Flan
Year, the Plan Administrator has the authority to make a final determination on the proper intarpretation of the Plan.

1109 Special Distribution and Loan Bules for Participants Affected by Hurricanes Katrina, Rita, And Wilia.

(a)

(b}

(e}

In general, This Section 11.02 sets forth the provisions of Section 1400Q of the Gulf Opportunity Zone Act of 2005
relating to distributions and loans made to Participants residing in arcas affected by Hurnicanss Katrina, Rita and
Wilmm. The provisions of this Section 11.09 will apply only (o the extent a distnbution or loan has been made toa
qualified individual pursuant to the provisions of this Section 11.09. 1f the Flan does not operationally apply the rules
under this Section 11.09, such provisions do not apply to the Plan. To the extent this Section 11.09 applies fo the Plan,
the provisions of this Section 11,09 supersede any inconsistent provisions of the Plan or 1oan program,

JLaxfavored withdrawals of Qualified Hurcicine Distributions,

(1) LEligibility for Qualified Hurricane Distribution. A Cualificd Individual may take a Quahificd Humcane
Dristribution without regard 1o any distribution restrictions otherwise applicalle under the Plan, A Qumlified
Hurncane Distnbution is not subject to the early distnbution penalty under Code $72(t).

(i Definition of Qualified Hurricane Distribution. A Cualified Hurricane Distribution is a distribution 1o
a qualified indivichsal as described in Code §14000Q(a)(4KA).

(i) Limit on amount of Qualified Hurricane Distributions. Ths sggragate amount of Gualified Hurmeane
Distributions received by an individual for any taxable vear (from all plans maintained by the Employer
and ary member of a controlled group which inclndes the Employer) may not exceed the exeess (ifany)
of 100,000, over the apgregate amounts treated as Qualified Hurricane Distributions received by such
individual for all pnor taxable vears.

(2)  Income inclusion spread over 3-vear period. Unless o qualificd individual elects not to have this paragraph
apply for any taxable vear, a Qualified Hurmcane Distribution is not required to be included in gross income for
the taxable year of distribution but shall be included in gross income ratably over the 3-taxable year period
beginning with the taxable year of the distribution.

[£)] i dribution. A Parheipant who received a Qualified Humeane

Dusmbmc-n ﬁcm Ihe Plan o1 mwﬂm el:guble refirement plan (as defined in Code §402(cX3NE)) may, at any

time during the 3-year period beginning on the day after the receipt of such distribution, make one or more

rollover contributions to the Plan in an aggregate amount that dogcs not exceed the amount of such Qualifizd

Hurmeang Distributon. This subsecion (3 only applies if the Plan permits rollover contnbutions.

Recontributions of qualified hardship distributions, A Participant who received a gqualified hardship distribution (as
described in Code §1400000)(2)), may make one or more rollover contributions to the Flan during the applicable
penod (as deseribed in Code §14000(b)(3)), in an aggregate amount not to excead the amount of such qualified
hardslup distribuion. This subscotion (e) only appliss il the Flan pemmits rollover contributions
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(d)

Special loan rukes

(81}

(2)

Increased Participant loan limits. Notwithstanding the Participant loan limitations wider the Plan, for purposes
of determining the maximum amount of a Participant loan for a qualified individual (as defined in Coda
§1400Q(e)3)) during the applicable period (described in Code §140004¢)(4)), the loan limits under Section
1303 of the Plan shall be applisd by substituting “§100,000” for “§50,000" under Section 13 (3(a) and “the

's vested Account Balance™ for “one-half (14) of the Participant’s vested Account Balance™ under
Section 13.03(b).

Delaved loan repavment date. [f o qualified individual has an outstanding Parti cipant loan en or after the
Qualified] Beginning Date described below, and the due date for repayment of such loan occurs during the period
bepinning on the qualified beginning date (as dzfined in Code §1400(e)(4}) and ending on December 31, 20046:
U] the due date for repayment of the Participant 1oan shall he delaved for 1 vear,

(i  any subsequent repayments with respect 1o such loan shall be appropriately adjusted to reflect the delay
in the due date under subsaction (1) and any interest aceruing during such delay; and

(i)  in detenmning e 5-year period and the term of the loan under Section 13.07 of the Plan, the 1-year
delay penod desenibed in subsection (1) shall be disregarded.

11L.10  Reguiremenis Under Emergency Economic Stabilization Act of 2008 (EESA). This Section 11.10 sets forth the provisions
under the Emergency Economie Stabilization Act of 2008 (EESA) relating to Qualified Disaster Recovery Assistance
Distributions made to Participants residing in a federally declared Midwestemn disaster arca between May 20, 2008 and August
1, 2008. The provisions of this Section 1110 will apply only to the extent a distribution or loan has been made to a Qualified
Individual pursuant to the provisions of this Section 11.10. If the Man dozs not operationally apply the rules under this Section
11.10, such provisions donot apply (o the Plan. To the extent this Section 11.10 applies to the Plan, the provisions of this
Amzndment supersede any inconsistant provisions of the Plan or loan progranm.

()

2)

(3)

Quall fied D:rae.let Recnw‘, A5$|5|911ce- Dulnhunm \umom regan:l tc an}'dislnbuuon restrictions otherwise

applicable under the Plan. A Qualificd Disaster Recovery Assistance Distnbution is not subject to the carly
distribution penalty under Code §72(0

(i1} Definition of Qualified Disaster Recovery Assistance Distributions. A Qualified Disastar Recovery
Assistance Distribution is a hardship distribution, in-service distribution or a loan that is made toa

Qualified Individual on or after a presidentially-declared disaster date (the applicable disaster date), and
before January 1, 2010

(i)  Definition of Qualified Individual. A Qualified Individual 1s an individual whose principal residence on
the applicable disaster date was located in a Midwestermn Disaster Area and who sofferad an econontic
loss due to severe storms, flooding or tomadoes.

(i} A 5% & Ths aggregate amount of
Quali ﬁcd I):mstcr R...eamy Assistanoe Dmmbunom roe.w\.d by an 1ndmdu:|l for any taxable year
(from all plans maintained by the Employer and any member ofa controlled group which includes the
Emplover) may not excead the excess (ifany) of 100,000, over the aggrepate amounts treated as
Qualified Disaster Recovery Assistance Distributions recsived by such individual for all pnior taxable
years,

Income inclusion spread over J-vear perfod. Unless a Qualified [ndividual elects not to have this paragraph
ap[;ilg,r for any taxable vear, a Qualified Disaster Recovery Assistance Distribution is not required to be includad
in gross income for the taxable year of distribution but shall be included in gross ineome ratably over the 3-
laxable vear period beginning with the taxable year of the distmbution

Repayment of Qualified Disaster Recovery Assistance Distributions. A Participant who received a Qualified
Disaster Recovery Assistance Distribution from the Plan or another eligible retiremant plan (as dafined in Code
402 oW B X B)) may, at any time duning the 3-year period beginning on the day after the receipt of such
distribution, make one or more rollover contributions (o the Plan inan aggregate amount (ot does nol exceed
the amount of such Qualified Disaster Recovery Assistance Distribution. This subsection (3) only applies if the
Plan permits rollover contributions.
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(b}

(e}

ions. A Participant who received a qualified hardship distribution
lu jNII'.ILd::c a huuc in llln: le.lw‘ﬂ lehl:l arez within six months of the applicalde disaster date and the home was not
purchasad due to the disaster, may recontribute such distnbutions to the Plan {or an IRA) no later than March 3, 2009
This subsection (b) only applies if the Plan permits rollover contributions.

Special loan rules,

(1) Increased Participant loan limits Motwithstanding the Participant loan limitations under the Plan, for
purposes of determaning the mocd mum amount of a Participant loan for o Qualified Individual {as defined in
subsaction fad1)1i) above) during the period from October 3, 2008 through December 31, 2009, the loan limits
under Section 13.03 of the Plan shall be applicd by substitating *$100,000™ for “$50,000" under Sccticn
13.03(a) and “the Participant’s vested Account Balance™ for “onc-half (V4) of the Participant’s vested Account
Balance” under Section 13 03(h)

(2)  Delaved loan repayient date, 1fa Qualified Individual has an ontstanding Participant loan on or after the
applicable disastzr date and before January 1, 2010:

(i) the due date for repayioent of the Participant loan shall be delayed for 1 year,

(i)  any subsequent repayvments with respect 1o such loan shall be appropriately adjusted to reflect the delay
in the due date under subsaction (1) and any interest aceruing duning such delay; and

(iif)  in determuning the 5-year penod and the term of the loan under Section 13.07, the 1-year delay period
deseribed in subsection (i) shall be disregarded.
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SECTION 12
TRUST PROVISIONS

12.01 Establishment of Trust. In conjunction with the establishment of this Plan, the Emplover and the Trustee agree to establish
and menntain a domestie Trust in the United States consisting of such sums as shall from time to ime be paid to the Trustee
urder the Flan and such earmings, income and appreciation as nmay accnig thereon. The Trustes shall carry ot the duties and
responsibilities heremn specified, but shall be under no duty to determine whether the amount of any contribution by the Emplover
or any Participant is in accordance with the terms of the Flan,

The Trust shall be held, invested, reinvested and administered by the Trustee in accordance with the terms of the Plan and this
Agresment solely in the interest of Participants and their Beneficianies and for the exclusive purpose of providing benefits to
Participantz and their Beneficiaries and defraying reasonable expenses of administenng the Plan.  Exeept as providad in Section
15.02, no assets of the Flan shall imares to the benefit of the Emplover,

1202 Ispes of Lrustees. The Trustee identified in the Trustee Declaration page under the Adoption Agreement shall act either asa
Directed Trustee or as a Discretionary Trustes, as designated on the Trustes Declaration pags.

(a)  Directed Trustee. A Directed Trustee is subjeet to the direetion of the Plan Administrator, the Employer, a properly
appointed investment munager, a Named Fiduciary, or Plan Participant. A Directed Trustee does not have any
discretionary authority with respect to the investment of Flan assets. In addition, a Directed Trustee 1s not responsible
for the propriety of any directed invastment made pursuant to this Section and shall not be required to consult or advise
the Employer regarding the investment quality of any directed investment held under the Plan.

(1) Delegation of powers, The Directed Trustee shall be advised in writing regarding the retention of investment
powers by the Employer or the appeintment of an investment manager or other Named Fiduciary with power to
direet the investmznt of Plan assets. Any such delegation of investment powers will remain in foree until such
delegation is revoked or amended in wnting. The Emplover is deemed to have retained investment powers under
this subsection to the extent the Employer directs the investment of Participant Aecounts for which affirmative
investment direction has not bezn recsived.

(2)  Direction of Trustee. The Emplover is a Mamed Fiduciary for investment purposes 1f the Emplover directs
investments pursuant to this subsection. Any investment direction shall be made in writing by the Emplover,
investment manager, or Named Fiduciary, as applicable. A Directed Trustee must act solely in accordanes with
the direction of the Plan Admimstrator, the Employer, any employees or agents of the Employer, a properly
appointed investment manager of other fiduciary of the Plan, a Named Fiduciary, or Plan Participants. (See
Section 10,07 for a discussion of the Trustee"s responsibilities with regard to Participant directed investments.)

(1) Restriction on Trustee. The Emplover may direct the Directed Trustee to invest in any media in which the
Tmstee may invest, as desenbed in Section 12.03(k). However, the Employer may not borrow from the Trust or
pledge any of the assets of the Trust s secunly for a loan W itsell, buy property or assets Tom on sell property
or assats to the Trust, charge any fee for services rendered to the Trust; or receive any services from the Trust on
a preferential basis.

(b} Digcretionary Trustee, A Dizeretionary ['rustee has exclusive anthonty and dizerebion wath respect to the invesiment,
management or control of Plan asscts. Notwithstanding & Trustee's designation as & Discretionary Trustee, a Trustee’s
discretion is limited, and the Trustee shall be considerad a Directad Trustee, to the extent the Trustee is subject to the
direction of the Plan Administrator, the Employer, a propetly appointed investment manager, or a Mamed Fidueciary
under an agreement between the Plan Administrator and the Trustee. A Trustee also is considered a Directed Trustee Lo
the extent the Trustee is subject to investment dirzction of Plan Parficipants. {See Section 10.07 for a discussion of the
Trustee’s responsibilitics with regard to Participant-directed investments.)

1203 Responsibilities of the |'rustee. In addition to the powers, nghts and responsibilities enumerated under this Section, the
Trustee has all powers necessary to carry out its duties in a pradent manner. The Trustee's powers, rights and responsibilities
may be modified, supplemented or limitad by a separate trust agreement, investment policy, funding agreement, or other
binding document entered into between the Trustee and the Plan Administrator or Employer. Such binding document must
designale the Trustee's responsibilities with respect to the Plan. A separate trust agreement, mvestment policy, funding
agreement, o other binding document must be consistent wath the terms of this Plan and must comply with all qualification
requirements under the Code and repulations. To the extent the exercise of any power, right or responsibility is subject to
discration, such exercise by a Directed Trustee must be made af the direction of the Plan Administrator, the Employer, an
investment managar, o Named Fiduciary, or Plan Participant.
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(a)

(b}

Responsibilities regarding administration of Trust.

(4]

2)

3

(S)]

)

(6)

The Trustes, the Employer and the Plan Adiinistrator shell each discherge their assigned duties and responsibili Ges
under this Agreement and the Flan solsly in the interest of Participants and their Benaficiaries in the following
manmer:

(i) for the exclusve purpose of providing benefits to Participants and their Beneficaries and defraying
reasonable expenses of administering the Plan;

() with the care, skill, prudence, and diligence under the droumstences then prevadling that o prudent person
acling in a like capacity and Guniliar with such matters would use in the conduct of an enterprise ol a like
character and with like mims;

(i) by diversifiing the available investments under the Flan so as to minimize the risk of large losses, unless
umder the circumstances 1t1s clearly prodent not to do so; and

(iv)  imaccordance with the provisions of the Plan insofir as they are consistent with the provisions of ERISA

The Trustes will receive all contnbutions, carmngs and other amounts mad to and under the terms of the Plan
The Trustee is not obligated in any manner to ensure that such amounts are comect in amount or that such
amounts comply with the terms of the Plan, the Code or ERISA. The Trustee is not liable for the manner in
which such amounts are deposited or the allocation between Participant’s Accounts, to the extent the Trustee
follows the written direction of the Plan Administrator or Employer.

The Trustee will make distibutions from the Trust in accordancs with the written directions of the Plan
Adminstrator or other authonized representative. To the extent the Trustee follows such written direction, the
Trustee is not obligated in any manner to ensure a distnibution complies with the terms of the Plan, that a
Participant or Beneficiary is entitled to such a distribution, or that the amount distributed is proper under the
terms of the Plan. If there is a dispule as to a payment from the Trust, the Trustee may decling to make payment
of such amounts unil the proper payment of such amounts is determined by a court of competent jurisdiction, or
the Trustee has been indemmified to its satisfaction

The Trustee may employ agents, attorneys, accountants and other third parties to provide counsel on behalf of
the Plan, where the Trustee decms adwisable. The Trustee may reimburse such persons from the Trust for
reasomable expenses and compensation incurrad as a result of such employment. The Trustes shall not be liabla
for the achons of such persons, providad the Trustee acted prudently in the employment and retention of such
persons. In addition, the Trustee will not be liable for any actions taken as a result of good faith reliance on the
adviee of such persons.

The Trustee shall keep full and aceurale accounts of all receipts, investments, disbursements and other
transactions hereunder, including such specific racords as may be agreed upon in writing between the Employer
and the Trustee. All such accounts, bocks and records shall be open to inspection and audit at all reasonable
timas by any athorizad representative of the Trustez or the Plan Administrator. A Participant may examing
only those individual account records pertaning direetly to him.

Except as provided in Section 15.03, at no time prior to the satisfaction of all lisbilities with respact to
Participants and their Beneficiarics under the Plan shall any part of the corpus or income of the Fund be used
for, or diverted to, purposes other than for the exclusive benefit of Farticipants or their Beneficiaries, or for
defraying reasomable expenses of administering the Plan,

The Trustee shiall be responsible for holding the assets of the Trust in accordance with the provisions of this
Plan.

The Trustee may invest and reinvest, manage and control the Plan assets ina manner that is consistent with the
Plan’s funding policy and investment objectives of the Plan. The Trustee may invest in any investment, as
authonized under this subsgction (b), which the Trustee desms advisable and prudent, subject to the proper
written dirzetion of the Plan Administrator, the Employer, a properly appointed investment manager, a Named
Fidueiary or a Plan Participant. The Trustee 1s not linble for the investment of Plan assets to the extent the
Tustee is following the proper direction of the Plan Adminstrator, the Eroployer, o Participant, an investmezni
manager, or other person or persons duly appointed by the Emplover to provide investment direction. In
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addition, the Trustes does not guarantes the Trust in any manner against investment loss or depreciation in assat
value, or guarantee the adequacy of the Trust to meet and dischargs any or all liabilitics of the Flan

The Trustee may hold any securities or other property in the name of the Trustee ar in the name of the Trustee’s
nomince, and may hold any investments in bearer form, provided the books and records of the Trustee at all
timas show sich invastment to be part of the Trust If securities are held on behalf of the Flan in the name of the
Trustee"s nominee, such securities must be held by:

(1] A bank or trust company that is subject to supervision by the United States or a State, or a nominee of
such bank or tnust company,

(i) A broker or dealer registered under the Secunties Exchange Act of 1934, or a nommnee of such broker or
dealer; or

(ili) A cleanng agency as defined in section 3(a)(23) of the Secunities Exchange Act of 1934, or its norminee.

The Trusiee may retain such partion of the Plan assets in cash or cash balances as the Trustee may, from time to
time, deem to be in the best interests of the Flan, without Rability for interest thereon,

The Trustee may collect and recerve any and all moneys and other property due the Flan and to settle,
compromise, of submit to arbitration any claims, debts, or damages with respect to the Plan, and to commence
or defend on behalf of the Flan any lawsuit, or other legal or administrative proceedings.

The Trustee may pay expensss out of Plan assets as necessary to administer the Trust and as authorized under
the Plan

The Trustee may borrow or raise money on behalCof the Plan in sueh amount, and upon such terms and
conditions, as the Trustes deems advisable. The Trustee may issus a promissory note as Trustee 1o seeure the
repayment of such amounts and may pledge all, or any part, of the Trust as security.

The Trustee is authonzed to sxecute, acknowledge and deliver all documents of transfer and convevance,
receipts, releases, and any other instrwments that the Trustee deems necessary of appropriate to cany oul its
powers, rights and duties hersundar.

The Trustee, upon the written direction of the Flan Administrator, is authomzed to enter into a traresfer
agreement with the Trustee of ancther qualified retirement plan and to accept a transter of assets from such
retirement plan on behalf of any Employee of the Emplover. The Trustee is also authorized, upon the written
direction of the Plan Administrator, to transfer some or all of a Participant’s vested Account Balance to another
qualified retirement plan on behalf of such Participant. A transfer agreement entered into by the Trustee does not
affect the Plans status as a Prototype Plan

If the Employer maintains more than one Plan, the assets of such Plans may be commingled for investment
purposas. The Trostee mst separately account for the assets of each Plan, A& commingling of assats does not
cause the Trusts maintained with respect to the Employer”s Plans to be treated as a single Trust, except as
provided in a separate document authonzed in the first paragraph of this Section 12.03,

If the Trustee 15 o bank or similar financial institution, the Trustee 1s outhonzed to invest in any type of deposit
of the Trustze (including its own money market fund) at a reasonable rate of interest.

The Trustee is authonzed to invest Flan assets in a common/collective trust fund, or in a group trust fund that
satisfies the requirements of IRS Revermz Ruling 81-100, as clarified by Ravenue Ruling 2004-67. All of the
terms and provisions of any such common/eallective trust fund or group trust into whach Flan assets are invested
are incorporated by reference into the provisions of the Trust for this Plan. The assets in a group trust may be
pooled with the assets ofa custodial account under Code §403(b)(7), a retirement income account under Coda
§403()(%), and Code §401{a)X24) governmental plans without affecting the tax status of the group tnust, subject
1o the requiremenis under Rev. Rul. 2011-1 (as modified by Notice 2012-6).

The Trustee must be bonded as required by applicable law. The bonding requirements shall not apply to a bank,
insurance compary, or similar financial institution that safisfies the requirements of §412{a)(?) of ERISA

1204 Nolingand Other Rights Related to Emplover Stock, Unless designated otherwise in 8 separate investment direetive agreed
to by the Employer and Trustee, cach Participant or Beneficiary of a deceased Participant (referred to herein collectively as
Participant) shall have the right to direct the Trustee as to the manner of voling and the exercise of all other rights which a
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1205

1206

1207

1208

1210

shareholder of record has with respeet to shares (and fractional shares) of Employer Stock which have been allocared 1o the
Participent's separate account including, but not limited to, the right to sell or retain shares in a public or private tender offer.
All shares (and [ractional shares) of Employer Stock for which the Trustee has not received timely Participant directions shall
be voted or exercised by the Trustee in the same proportion as the shares (and fractional shares) of Employer Stock for which
the Trustee received timely Participant directions, except in the case where to do so would be inconsistent with the provisions
of Title 1 of ERISA All reasonable efforts shall be made to inform each Participant that shares of Emplover Stock for which
the Trustee does not receive Participant direction shall be voled pro rata in proportion to the shares for which the Trustze has
received Participant direction.

Notwithstanding anything to the contrary, in the event of o tender offer for Employer Stock, the Trustee shall interpret a
Participant’s silence as a direction not o lender the shares of Employer Stock allocated to the Participant’s separale aceount
and, therefore, the Trustee shall not tender any shares (or fractional shares) of Employer Stock for which it does not receive
tumely dirsctions to tender such shares (or fractional shares) from Participants, ¢xcept in the case where to do so would be
inconsistent with the provisions of Tifle Tof ERISA. Furthermore, tender offer materials providad to Participants shall
specifically inform Participants that the Trustee shall interpret & Participant’s silence as a direclion not to tender the
Participant’s shares of Employer Stock.

Information relating to the purchase, holding and sale of seeunifies and the exercise of voting, tender and other similar nights

with respect to Employer Stock by Participants and Benglicianes shall be muintained in accordance with procedures that are

desgned to safeguard the confidentiality of such information, except to the extent necessary to comply with Federal laws or

State laws not preempted by ERISA. The Trustee shall be the fiduciary who is responsible for ensuring that such procedures
are snfficient to safegnard the confidentiality of the information deseribed abowve, and that such proceduras are followed.

Responsibilities of the Emplover. The Employer will provide to the Trustes written notification of the appointmant of any
person or persons as Plan Administrator, investment manager, or other Plan fiduciary, and the names, titles and authonties of
any individuals who are authorized to act on behalfof such persons. The Trustee shall be entitled to rely upen such information
until it regeives written nofice of a change in such appointments or authorizations.

The Employer may authorizs the Trustee to enter into a merger agreement with the Trustes of another plan to effect such
meerger or consolidation, A merger agreement entered into by the Trustee is not part of this Plan and does not affect the assets
transferred to this Plan from another plan

Effect of Plan Amendment. Any amendment that affects the rights, duties or responsibilities of the Trastez or Plan
Administrator may only be made with the Trustee’s or Plan Administrator’s written consent. Any amendment to the Plan must
b in writing and a copy of the resolution (or similar instrument) setting forth such amendment (with the applicable effective
date of such amendment) must be deliverad to the Trustee,

More than One Trustee, If the Plan has more than one person acting as Trustee, the Trustees mey allocate the Trustee
responsibilities by mutual agreement. The Trustees may agree to make decisions by & majority vote or may permit eny one of
{he Trustees o make any decision, undertake any action or execule any documents alfecting this Trust withoul the approval of
the remaining Trustees. The Trustees may agree 1o the allocation of responsibilities in a ssparate trust agreement or other
binding document.

Annual Valuation. The Plan assets will be valued at least on an annual basis. The Employer may designate more frequent
Yaluation Dates under AA §11-1. Notwithstanding any election under AA §11-1, the Trustee and Plan Administrator may
agree to value the Trust on & more frequent basis, and/or to perform an interim valuation of the Trust

Beporting to Plan Administcator and Emplover, Within 120 days afler the end of each Plan Year o within 120 days afler its
remaowal or resignation, the Trustee shall fle wath the Plan Admanistrator a written account of the administration of the Trst
showing all ransactions effected by the Trustee from the last preceding accounting to the end of such Flan Year or date of removal
or resignation. The accounting will inelude a statement of cash receipts, disbursements and other transactions effected by the
Trustes since the date of its last accounting, and such further information as the Trustee and/or Employer d2ems appropriate.
Upon appeoval of such accounting by the Plan Administrator, neither the Emplover nor the Plan Adminstrator shall be entitled to
any further accounting by the Trustee. The Flan Administrator may approve such accounting by writien notice of appeoval
delivered to the Trustes or by failure to express objection to such accounting in wiiting delivered to the Trustee within 90 days
from the date on which the aceounting is delivered o the Plan Administrator. The Trusiee shall have sixty (60) days following its
receipt of a written disapproval from the Employer to provide the Employer with a written explanation of the terms in question.
If the Emplover again disapproves of the accounting, the Trustee may file its accounting with a court of conmpetent jurisdiction
for andit and adjudication.

Reasonable Compensation The Trostee shall be paid resonable compensation in an amount agresd upon by the Flan
Administrator and Trustee, The Trustee also wall be reimbursed for any reasonable expenses or fees incurmed in its function as
Trustee. An individual Trustee who is alrcady recciving full-time pay as an Emplovee of the Ennplover may not reoeive any
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additional compersation for services as Trustee. The Plan will pay the reasonable compensation and expenses ineurred by the
Trustee, unless the Employer pays such compensation and expenses. Any compensation or expense paid direefly by the
Emplover o e Trustze is not an Employer Contribution (o the Plan.

1211  Resignation and Removal of Trustee. The Trustee may resign at any time by delivening to the Emplover a written notice of
resignation ar least thirty (30) days peior to the effactive date of such resignation, unless the Emplover corsents in writing to a
shorter notice penod The Employer and Trustee may agree to a longer notification period prior to the resignation of the
Trustee The Emplover may remove the Trustes at any time, with or without cause, by delivering written notice to the Trustes
at least 30 days prior to the effective date of such removal. The Emplover may remove the Trustze upon a shomer written notice
period if the Employer reasonably determines such shorter period is necessary 1o profect Plan assets or to ensure the Plan is
being operated for the exclusive benefit of Participants and (heir Beneficiaries. Upon the resignation, removal, death or
incapacity of a Trustee, the Emplover may appoint a successor Trustee which, upon accepting such appointment, will have all
the powers, rights and duties conferred vwpon the preceding Trustee. In the event there is a peniod of time following the effective
date of a Trustee's removal or resignation before a successor Trustee is appointed, the Employer is deemed to he the Trustee.
During such peniod, the Trust eontinues to be in exastence and legally enforceable, and the assets of the Plan shall confinue to
be protected by the provisions of the Trust. See Section 14.03(c) for rules regarding the replacement of a Trustee upon merger,
liquidation or dissolution of the Employer.

1212 Indemnification of Trustee. Except to the cxent that it is judicially determined that the Troustes has acted with gross
negligenca or willful misconduct, the Emplover shall indemmify the Trustee {whether or not the Trustee has resigned o been
remcved) apainst any liabilities. losses, damapes, and expenses, including attormey, accountant, and other advisory fees,
incurred as a result off

(a) any action of the Trustes taken in good faith in accordance with any infonmation, instruction, direction, or opinion
given 1o the Trustee by the Emplover, the Flan Administrator, investreent manager, Named Fiduciary or legal counsel
of the Emplover, or any person of entity appointed by any of them and authonized to give any information, instruction,
direction, or opimion to the Trustee;

(b} the failurs of the Employer, the Flan Administrator, investment manager. Mamed Fiduciary or any person or entity
appointed by any of them to make tmely disclosure to the Trustee of mformation which any of them or any appointee
kmows or should know if it acted ina reasonably prudent manner; or

] any breach of fiduciary duty by the Employer, the Flan Administrator, investrment manager, Named Fidociary or any
person or entity appointed by any of them, other than such a breach which is cansed by any failure of the Trustee to
perform its duties under this Trust

Pursuant to DOL Field Assistance Bulletin 2008-01, the Trustee may be held responsible for the collection of Employer
Contributions, Matehing Contributions, Salary Deferrals or other contributions that are required under the terms of the Plan and
are not contributed to the Plan on a timely basis. Such responsibility will not apply to the extent the Trustee 1s a Directed
Trustee with respect to such contnibutions pursuant 1o ERISA §403(2)(1) or o the extent the authority o cellect contnbutions is
delegated to an investment manager pursuant to ERISA §403(a)(2). 1f no Trustee or investment manager has the responsibility
to collect delinguent contributions, the Mamed Fiduciary with authority to hire the Trustee may be liable for plan losses due toa
failure 1o collact contribitions. A Trusree (including a Directed Trostee) may have an obligation under ERISA §§404 and
A05(a) to take appropnate steps to remedy a situation where the Trustee knows that no party has assumed responsibality for the
collection and monstoring of contributions and that delinguent contributions are going neollected. In determining how to
discharge this duty to collect contributions, the Trustee may weigh the valus of Plan assets involved, the likelihood of &
snecesstil recovery, and the expenses expected to be ineurred. Among other factors, the trustee may take into aceount the
Employer's solvency in deciding whether to expend Plan assels to pursue a claim. See FAB 2008-01 for a description of (e
actions that may be required to remedy a breach of fiduciary duty resnlting from the failurs to collect delinguent contributions.

1213 Liability of Trustes. The dutizs and obligations of the Trustee shall be limited to those expressly imposad upon it by this Plan
document and Trust or as subsequently agreed upon by the parties. Responsibality for adminustrative duties requured under the
Plan or applicable law not expressly imposed upon or agreed to by the Trustee shall rest solely with the Plan Administrator and

the Employer.

The Employer agrees that the Trustee shall have no Lability with regard (o the investment or management of illiquid Flan asseis
transfarred from a prior Trustee, and shall have no respensibility for Investments made before the transfer of Plan assets toit, or
for the viability or prodence of any investment made by a prior Trustes, including those represented by assets now transferred
to the custody of the Trustee, or for any dealings whatsoever with respect 1o Plan assets before the transfer of such assats to the
Trustee. The Employer shall indemnm fy and held the Trustee harmless for any and all elaims, actions of causes of action for loss
or damage, or any Liability whatsoever relating to the assets of the Plan transferred to the Trustee by any prior Trustee of the
Plan, incloding any liability ansing out of or related to any act or event, including prohibited transactions, ocourring prior to the
date the Trustee accepts such assets, including all claims, actions, causes of action, loss, damage, or any liability whatsoever
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arising out of or related 1o that act or event, although that claim, action, cause of action, loss, damage, or liability may not be
asserted, may not have accrued, or may not have been made known until after the date the Trustee accepts the Plan assets. Such
inderomi fication shall extend to all applicable periods, including periods for which the Plan is rewoactively restated to comply
with any tax law or regulation.

1214 Appointment of Costodian. The Emplover or Plan Administrator may appoint a Custodian to hold all or amy portion of the
Plan assets. A Custodian has the powers, rights and respensibilities sinmlar to those of'a Directad Trustee. The Custodian will
be protected from any liability with respect to actions taken pursuant to the direction of the Trustes, Flan Administrator, the
Emplover, an investment manager, a Named Fiduciary or other third party with authority to provide dirsetion to the Custodian.
The Custodian may designate its aceeplance of the responsibilitics and obligations described under this Plan document by
executing the Trustee Declaration Page. The Emplover also may enler inte a separate agrezment with the Custodian. Such
separate agreement must be consistant with the responsibilitizs and obligations set forth in this Plan document. 1f there is no
Custodian that will be executing the Trustee Declaration, the provisions of the Trustes Declaration addressing the Custodian
(i.e., the Custodian signahure provisions) may ha removed from the Trustze Declaration Page

1215 Modification of Trust Provisiens. The Emplover may amend the administrative trust or custodial provisions under this Plan
(such as provisions relating to investments and the duties of trusiees), provided the amendzd provisions are not in conflict with
any other provision of the Plan and do not cause the Plan to fal to qualify under Code §401(a). The Employer may document
any amendment modifying the trust or custodial provisions wider this Plan or other overnding language in an Addendum to the
Adoption Agreement, If the Employer adopts the Standardized Profit Sharing/401(k) Plan Adoption Agreement, the Employer
mey amend the trust or custodial provisions provided such amendment merely involves the specification of the names of the
Plan, Employer, Trustes or Custodian, Plan Administrator and other fiduciaries, the Trust year, or the name of any pooled Trust
in which the Plan will participate.

1216 ! ; tracts. As provided under Code $4014(), a custodial account, an

ammw colmcl ora contr:ucl issued by an Insu.mr is mtod as it quahﬁod trust under the Plan if (i) the custedial account or

contract would, except for the Gact that it is not a trust, constitule a qualified trust under Code $401(a) and (i) in the case of a

custodial aceount the assets thereof are held by a bank (as defined in Code §408(n)) or another person who demonstrates to the

IRS that the manner in which the assets are held are consistent wath the requirsments of Cods §401(a)

No insurance contract will be purchased under the Plan unless such contract or a separate dafinite written agreement between
the Employer and the Insurer provides that: (1) no value under contracts providing benefits under the Plan or credits detenmined
by the: Insurer (on account of dividends, earnings, or other experience rating credits, or surrender or cancallation eredits) with
respect to such contracts may be paid or retumed to the Emplover or diverted to or used for other than the exclusive benefit of
the Participants of thear Bengficiaries, However, any contribution made by the Emplover becanse of a mistake of fact must be
returned to the Employer withan one year of the contribution.

If this Flan is funded by individual contracts that provids a Participant®s benefit under the Plan, such individual contracts shall
constitute the Participant's Account Balance. If this Plan is funded by group contracts, under the group annuity or group
insuranecs contract, premiwms or olher consideration reeeived by the inswance company must be allocated (o Parficipants®
accounts under the Plan.
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13.01

13.02

13.03

13.04

SECTION 13
PARTICIPANT LOANS

Axailability of Participant Loans. The Employer may elect under Appendix B of the Adoption Agresment to permit
Particrpants to take loans from their vested Account Balance under the Plan, Participant loans may be treated as a scgregated
investment on behalf of each individial Participant for whom the loan is made or may be treated as a general investment of the
Plan. If the Emplover elects to permit loans under the Plan, the Emplover may elect to use the default loan poliey under this
Section 13, as modified under Appendix B of the Adoption Agreement, or an outside loan policy for purposes of administenng
Participant 1cans under the Plan. 1fa separate written loan policy is adopted, the terms of such separate loan policy will control
ower the terms of this Plan with respect to the administration of any Participant loans. Any separate written loan poliey must
salisfy the requirements under Code §720(p) and the regulations thereunder.

Unless designated otherwise under AA §B-3, Participant loans under this Section 13 are available to Participants and
Beneficiaries who are parties in interest (as dafined in ERISA §3(14)). Unless moddified in a separate 1oan policy, any reference
to Participant under thus Section is a reference to @ Participant or Beneficiary who is a party 1n interest.

To receive a Participant loan, a Participant must sign a promissory note along with a pledge or assignment of the portion of the
Account Balanee used for security on the loan. The Joan will be evidenced by a legally enforceable agroement which specifies
the amwount and term of the lean, and the repayment schedule,

Must be Available in Reasomably Eguivalent Manner, Participant loans must be made available to Participants ina

reasonably equivalent mannar. Participant loans will not be made available to Highly Compensated Employees in an amount
preatar than the amount made available to other Emplovess. The Employer may elect under AA §B-8 to limt the availability of
Participant loans to specified events, For example, the availability of Participant loans may be limited to the cccurrence ofa
hardship event as descnbed in Section 8.10(e)( 1 (1),

Loan Limltatlons. A Participant loan iy not be made o the extent such loan (when addzd to the outstanding balanee of all
other loans made to the Participant) exceeds the lessar of:

(@) £50,000 (reduced by the excess, if any, of the Participant’s highest outstanding balance of loans from the Plan during
the one-year penod ending on the day before the date on which such loan is made, over the Participant's outstanding
balance of boans fom the Plan as of the date such loan is made) or

(b} ong-half (%) of the Participant’s vested Account Balance, detcrmined as of the Valuation Date coinciding with or

immediatel y preceding such loan, adjusted for any contribations o dismbutions made since such Valuation Date,

If so elected under AA $B-4. a Participant may lake a Joan equal to the greater of $10,000 or 50% of the Participant's vested
Account Balanee. However, if'a Participant takes a loan in excess of 50% of the Participant’s vested Account Balance, such
loan is still subject to the adequate secunty requirements under Section 13.06.

In applying the [imitations under this Section 13.03, all plans maintained by the Emplover are aggregated and treated as a
single plan. In addition, any assignment or pledge of any portion of the Participant’s interest in the Plan and any loan, pledze.

or assignment with respect to any insurance contract purchasad under the Plan will be treated as loan under this Secticn,

Limit on Awwount and Number of Loans. Unless elected ofhermase under AA §B-5 and/or AA §B-0, or under a separate

written loan policy, & Participant may not receive a Participant loan of less than $1,000 nor may a Participant have more than
one Participant loan outstanding at any ime.

(a) Loan remegotiation. Unless designated otherwise under AA §H-14, a Participant may be peomitied to renegotiate a
lcan without violating the one outstanding loan requirement to the extant such rensgotiated loan is a new loan (i, the
renegotiated loan separately satisfies the reasonable interest rate requirement under Section 13.05, the adequate security
requarement under Section 13.06, and the periodic repayment requirement under Section 13.07) and the renegotated
loan does not exceed the linitations under Szction 13.03 above, treating both the replaced loan and the renepotiated
lean as outstanding at the same time. However, if the term of the renzgotiated loan does not end latzr than the original
term of the replaced loan, the replaced loan may be ignored in applying the limitations under Seetion 13.03 above, The
availability of renegobiations may be restricted provided the ability to renegotiate a Participant loan is available ona
non-discriminatory basis.

(b} Participant must be creditworthy, The Plan Admonistrator may refise to make a loan to any Participant who is
determined to be not creditworthy. For this purpose, a Participant is not ereditworthy if, based on the tacts and
circumstances, it is reasomble to believe that the Participant will not repay the lown A Participant who has defaulted on
4 previous loan from the Flan and has not repaid such Lloan (with accrued interest) at the time of any subsequent loan
will be treated as not creditworthy until such time as the Participant repayvs the defaulted loan (with acomzd interest).
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See Section 13.10(b) for rules that apply ifa Pamticipant receives a subsaquent loan while a prior defaulted loan is stll
outstanding.

1305  Reasonable Rate of Interest. All Participant loans will be charged a reasonable rate of interest. For this purposs, the inferast
rate charged on a Participant loan must be commensurate with the interest rates charged by persons in the business of lending
money for loans under similar ciroumstances. Alternative methods for determining a reasonable rate of interast may be
identified under AA §B-7 or under a separate written loan pohicy. The interest rate assumphions must be periodically reviewead
to ensure the interest rate charged on Participant loans is reasonable.

If a Participant is in military serviee while he/she has an outstanding Participant loan, the applicable interest charged on such
loan during the period while the Participant is in military service will not exceed 6% per year provided the Participant provides
written notice and a copy of his'her call-up or extension orders to the Flan Admingstrator within 180 days following the
Participant’s termination or relcase from military service. For this purpose, military service is as defined in the Soldicr’s and
Sailor's Civil Relief Act of 1940 as modified by the Servicemembers Civil Relief Act of 2003 The Participant may voluntarily
waive this 6% interest lirnitation and the Plan Admimstrator may petition the court to retain the original inbzrest rate if the
ability to repay is not affected by the Participant's activation to military duty

1306  Adequate Security. All Participant loans must be adequately secured. The Participant’s vested Account Balance shall be used
s seeurity for a Participant loan provided the outstanding balance of all Participant loans mede to such Participant does not
exeead 50% of the Parhicipants vested Account Balancs, detenmined smmediately after the onigination of each loan, and 1f
applicable, the spousal consent requirements described in Section 13.08 have bzen satisfied. The Plan Administrator (with the
consent of the Trustes) may require a Participant to provide additional collateral to receive a Pamticipant loan if the Plan
Administrator determines such additional collateral is required to protect the interests of Plan Participants. A separate loan
policy or written modifications to this loan policy may prescribe alternative rules for obtaining adequate secunty, However, the
50 rule in this paragraph may not be replacad with a greater percentage.

1307 Perlodic Repayment. A Participant loan st provide for level amortization with payments (o be made not less frequently
than quarterty. A Participant loan must be payable within a period not exceeding five (5) years from the date the Parti cipant
reccives the loan from the Plan, unless the loan is for the parchase of the Participant”s principal residznce, in which case the
loan may be payable within ten (10) years or such longer period that is commensurate with the repayment period permitted by
cormmercial lenders for similar loans. Loan repayments must be made through payroll withholding, except to the extent the
Plan Administrator determines payroll withholding is not practical given the level of a Participant’s wages, the frequency with

which the Participant is paid, or other circumstances.

(a) Leave of ahsence. A Participant with an outstanding Participant loan may suspend loan payments (o the Plan for up to
12 menths tor any penod dunng which the Participant®s pay is insufficient to fully repay the required loan
Upon the Participant”s return to employment (or afler the end of the | 2-month period, il earlier), the Parficipant’s
outstanding 1oan will be reamortized over the remaining period of such loan to make up for the missed payments. The
reamortized loan may extend bevond the cnginal loan tenm so long as the loan is paid in full by whichever of the
following dates comes st

(1) the date which is five (5) yvears from the original date of the loan (or the end of the suspension, if sooner), or

(2)  the onginal loan repayment deadline (or the end of the suspension period, iflater) plus the length of the
suspension period

(b} Military leave, A Participant with an cutstanding Participant loan also may suspend loan payments for any peried such
Participant is on military leave, in acocrdance with Code §414(up4). Upon the Participant*s return from military leave
(or the expiration of five years from the date the Participant began his'her military leave, if earlier), loan payments will
recommence under the emortization schedule in effect prier to the Participant’s military leave, without regard to the
five-yzar maximum loan repayment period. Altematively, the loan may be reamortized to require a different level of
loan paviment, as long as the amount and frequency of such paviments are not less than the amount and frequency under
the amortization schedule in ¢ffect prior to the Participant’s militery leave.

1308  Spousal Consent. If this Man is subject to the Joint and Survivor Annuity requirements under Seetion 9, a Parhicipant may not
wse hisher Account Balanes as security for a Participant loan unless the Participant’s Spouse, i0any, consents (o (he uss of
such Account Balanee as security for the loan. The spousal consent must be made within the 120-day pericd ending on the date
the Participant’s Account Balance is to be used as security for the loan Spousal consent 1s not required, however, if the value
of the Participant”s total Account Balance doas not exceed 85,000, IT the Flan is not subject 1o the Joint and Survivor Annuity
requirements under Section 9, a Epouse’s consent is not required to use a Participant’s Account Balance a3 security for a
Participent loan, regardless of the value of the Participant™s Account Balance.
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13.09

1310

1311

Amy spotsal eonsent required undar this Section must be in writing, must acknowledge the effect of the loan, and must be
witnessed by a plan representative or notary public. Any such consent to use the Participant’s Account Balance as security for a
Participant loan is binding with respect (o the consenting Spouse and with respect to any subsequent Spouss as it applies
such loan. A new spousal consent will be required if the Account Balance is subsequently vusad as security for a renegotiation,
extension, renewal, or other revision of the loan. A new spousal consent also will be required only ifany portion of the
Participant’s Account Balance will e used as security for a subsequent Participant loan.

Designation of Accounts. A Participant lcan will be treated as a segregated investment on behalf of the individual Participant
for whom the lean is made or may be reated as a general investment of the Plan. Unless designated otherwise under AA §B-15
of the Profit Sharing/40 1{k) Plan Adoption Agreement or under a separate lean procedure, loan amounts may be token from
any available contiibution source under the Flan. The Plan Administrator may determing the contribution sources from which a
loan is taken or may follow directions of the Participant. Each payment of prineipal and interest paid by a Participant on histher
Participant loan shall be credited to the same Participant Accounts and investment funds within such Accounts from which the
loan was taken.

Procedures for Loan Default. A Participant will be considered to be in default with respect to a loan if any scheduled
repayment with respect to such loan is not made by the end of the calendar quarter following the calendar quarter in which the
missed payment was due. The Employer may apply a shorter cure period under AA §B-10.

(a)  Offset of defaulted loan. |f a Participant defaults on a Participant loan, the Plan may not offset the Perticipant’s
Account Balance until the Participant is otherwise entitled to an inmmediate distribution of the portion of the Account
Balance which will be offset and such amount being offset is availlable as security on the loan, pursuant to Section
13.06. For this purpose, a loan default 15 treated as an immediate distribution event to the extent the law does not
prohibit an actual distribution of the type of contnbutions which would be offset as a result of the loan default
(determined without regard to the consent requirsments under Sections 8.04 and 9.04, so long as spousal consent was
properly obtained at the time of the loan, if required under Section 13.08). The Participant may repay the outstanding
balance of a defaulted loan (including acerued interest through the date of Tepayment) at amy time.

Fending the offsct of a Participant®s Account Balance following a defaulted loan, the following rules apply to the
amount mn default

(1) Interest continues W accrue on the amount in defiaudt unil e tme of the loan offet or, if eardier, the date the
loan repayments are made current of the amount is satisfied with other eollateral.

2 A subsaquent offset of the amount in default is not reported as a taxable distribution, except 1o the extent the
taxable portion of the default amount was not previously reported by the Plan as a taxable distnbution.

(1) The post-defwnlt accraed intersst included in the loan offset is not reported a5 a taxable distribition at the time of
the offset

(b)  Subsequent loan following defaulted loan. [a loan is defaulted and has not been repaid or distnbuted (2 g, by plan
loan offset), any subsequent loan must satisfy the following conditions:

(1)  There must be an arrangement between the Plan, Participant o beneficiary and the Emplover, enforceable under
applicable law, under which repayments will be made by payroll withholding, For this purpose, an amangement
will not fail to be enforeeable merely becanse a party has the right to revoke the arrangement prospectively.

{2)  The Plan receives adequate security from the Participant or beneficiary that is in addition to the Participant’s or
beneficiary's accrued benefit under the Plan.

If a subsequent loan is made to a Participant or beneficiary that satisfies the conditions in this subsection () and before
repavment of the subsequent 1oan, the conditions in this subsection are no longer satisfied (e.g., the loan racipient
revokes consent to payroll withholding), the second loan will be treated as a deemed distnbution under Code §72(p).

A separate loan poliey or written modifications to this loan pelicy may modify the procedures for determining a loan
dlefault

JYermination of Employment.

() Offset of outstnnding loan. Unless elacted otherwise under AN §B-12, a Partieipant loan becomes due and payable
full immediately upon the Participant’s termination of employment. Upon a Participant’s termination, the Participant
may repay the entire outstanding balanece of the loan (including any accrued interest) within a reasonable period
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1312

1313

following termination of employment. If the Participant doss not repay the entire ontstanding loan balance, the
Participant’s vested Account Balance will be reduced by the remaining outstanding balance of the loan (without regard
to e consent requirements wider Sections 8,04 and 2,04, so long as spousal comsent was properly obtained at the time
of the loan, if required under Section 13.08), 1o the extent such Account Balance is available as sacurity on the loan,
pursuant to Section 13.06, and the remaining vested Account Balance wall be distributed in accordance with the
disrriturtinn provisions mnder Ssction & 1 the ousstanding loan balanca of a decaased Participant is not repaid, the
outstanding loan balance shall be treated as a distribubion to the Participant and shall reduce the death benefit amount
payeble to the Bensficiary under Section 8.08. This subsection (a) does not apply to the extent the terminated
Participant is a party in interest as dafined in ERISA §3(14)

0] Direct Rollover. Unless elected otherwise inder AA $B8-13, upon termimation of employment, a Participant may
request a Direct Rollover of the loan note (provided the distnbution is an Eligible Rollover Distnbution as defined in
Section 8.05(a) 1)) to another qualified plan which agrees to accept a Direct Rollover of the lean note. A Farticipant
may not engage ina Direct Rollover of a loan to the extent the Participant has already received a deemed distribution
with respect to such loan. (See the nules regarding deemed distnbutions upon a loan default under Section 13.10.)

Mergers, Tranders or Direct Rollovers from another Plan‘Change in Loan Record Keeper. Any Participant loan
transfarred into the Plan as the result of a merger, consolidation, or plan to plan transfer, or rolled over to the Man from another
plan, shall be administerad in accordance with the provisions of the note reflecting such loan, and shall remain outstancding until
repaid in accordance with its terms, execept that the Participant may be permitted to renegotiate the temns of the loan to the
extent necessary to ensure the administration of such loan continves to satisfy the requirements of Code §72(p) and the
regulations thereunder. In addition, if there is a changa in the person or persons to whom the record keeping of Participant loans
has been delegated. a loan shall continue to be administered in accordance with the provisions of the note reflecting such loan,
anid shall remain outstanding until repaid in accordance with its terms, except that the Participant may be permitted to
reriegotiate the terms of a loan to the extent necessany to ensure the admimstration of the loan after the change in the loan
record keeper continues to satisfy the requirements of Code §72(p) and the regulations thereunder, regardless of any contrary
glection under AA §B-14

Ame |3 ans. The Plan may be amended at any fime to climinate Participant loans on
a pmspe':'twﬂ basts Howe\er the eluTunalwn ol‘a Participant loan feature may not result in the acceleration of payment of any
existing Participant loans, unless the terms of the Participant loan permt such acceleration,
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SECTION 14
PLAN AMENDMENTS, TERMINATION, MERGERS AND TRANSFERS

1401 Flan Amendments,

(a)

(b}

(e}

Amendmernt by the Prototvpe Sponsor. The Prototype Sponsor (as defined in Section 1.105) may amend the Plan on
behalf of all adopting Employers, including thosz Employers who adopt the Plan prior to or after the amendment, for
changes in the Code, regulations, revenue rulings, and other statements published by the Intemal Revenue Service,
including model, sample or other required good faith amendments (but only if their adoption will not cavse such Plan to
be individually designed), and for corrections of prior approved plans. These amendments will be applied to all
Emplovers who have adopled the Plan.

However, for purposes of reliance on an opinion or determination letier, the Prototype Sponsor wall no longer have the
authority to amend the Plan on behal f of any adopting Employver as of either:

(1) the date the Emplover amends the Plan to incorperate a tvpe of plan that is ot permitted under the Prototype
program, as described in section 6,03 of Rev. Proc. 2011-49, or

2) the date the IRS notilies the Employer, in accordance with section 24.03 of Rev. Proc. 2011-49, that the Plan is
an individually designed plan due to the nature and extent of Emplover amendments to the Plan,

If the Prototype Plan is amended by the mass submitter, the mass submitter is treated as the agent of the
Sponsor, If the Prototype Sponsor does not adopt any amendments made by the mass submitter, the Prototype Plan will
no Jonger be identicel to or 2 minor medificr of the mass submitter Prototype Plan.

The Prototype Sponsor will maintain, or have maintained on its behalf, a record of the Employers that have adopted the
Plan, and the Prototype Sponsor wall make reasorable and diligent efforts (o ensure that adopting Emplovers have
actually received and are aware of all Plan amendments and that such Employers adopt new documents when necessary.

Amendment by the Employver, The Employer shall have the night at any time to amend the Adoption Agreement in the
following manner without affecting the Plan's status as a Prototype Flan. (The ability to amend the Plan as authonzed
under Uus subsection (b) applies only to the Emplover that executes the Emplover Signature Page of the Adoplion
Agreement. Any amendment to the Plan by the Employer under this subsection (b) also applies to any other Enployer
that participatcs under the Man as a Participating Emplover.)

(1)  The Emplover may change any ophional selections under the Adophon Agresment.

()  The Emplover may add overriding language to the Adoption Agresment when such language is necessary to
satisfy Code §415 or Code §416 because of the required aggregation of multiple plans.

(3)  The Emplover may change the administrative selections under Appendix C of the Adoption Agreement by
replacing the appropriate page(s) within the Adoption Agreement. Such amendment does not require
raanecntion of the Employer Signamire Page of the Adoption Agreement

(#)  The Emplover may amend adnunistrative provisions of the trost or custodial document, including the name of
the Plan, Emplover, Trustee or Custodian, Plan Administrator and other fiduciaries, the trust year, and the name
of any pooled trust in whoeh the Plan's trast will participate.

(5)  The Emplover may add certain sample or model amzndments published by the IRS which specifically provide
that their adoption will not cause the Plan to be treated as an individually designed plan,

(6)  The Emplover may add or ¢hange provisions permitted umder the Plan and/or specify or change the effective
date of a provision as permitted under the Plan.

{7 The Emplover may adopt any amendments that it deems necessary to satisfy the requirements for resolving
qualification failures under the IRS* compliance resolution programs.

(8)  The Emplover may adopt an amendment to cure a coverage or nondiscrimination testing failure, as permitted
under applicable Treasury regulations.

Method of amendment, An amendment to the Plan may be adopted as & modification to the Adoption Agrecment
and/or Basic Plan Document or 8s a separste snap-on amendment. An amendment to the Plan may be adopted as part of
a properly executed board resolution. Any such resolution must be executed by the board of directors or a duly
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(d}

(e}

authorized officer of the Emplover (if the Employer is a corporation or other similarly organized business entity), by a
general partner or member of the Employer (if the Employer is a partnership or limited liability company), or by a sole
proprictor (il the Erployer is a sole proprietorship).,

Reduction of accrued benefit. No amendment to the Plan shall be effective to the extent that it has the effect of

reducing a Participant's acemied henefit. Notwithstanding the preceding sentence, a Participant’s Accournt Balance may
be reduced to the extent permutted under statute {e.g., Coda §412(d)(2)), regulations (e.g., Treas. Reg. §§1.411(d)-3 and
141 1{dy-4 3, or other IRS guidance of general applicability. For purposes of this section, a plan amendment includes
any changes to the terms of a plan, including changes resulting from a merger, consolidation, or transfer (as defined in
Code §414{1)) or a Plan termination. Allocations of Employer Contributions and forfeitures will not be discontinued or
decreased because of the Participant’s atlainment of any age.

The rules of this subsection {d) apply to a Plan amendment that decreases a Participant’s benefit, or otherwise places
preater resfrictions or conditions on a Participant’s right to protected benefits, even ifthz amendment merely adds a
restriction or condition that 1s permutted under the vesting mles in Code §411. However, such an amendment does not
violate this subsection (d) to the extent it applies with respect to benefits that acere after the applicable amendmant
date. An amandment that satisfies the applicable requirements under DOL Reg. §23530.203-2(c) relating to Vesting
Computation Periods does not fail to satisfy the requirements of this subsection (d) merely because the amendment
changes the Plan's Vesting Computation Period.

If the adoption of this Plan will result in the elimination of a protected benefit, the Emplover may preserve such
protected benefit by identifiing the protected benefit under AA §11. Failure to identify protected benefits under the
Adoption Agreement will not ovarride the requirement that such protected benefits be preserved undar this Plan. The
avallability of zach optional form of benefit under the Plan must not be subject to Emplover discretion,

If the Plan is a Profit Sharing Plan or a Profit Sharing/401(k) Plan, the Employer may eliminate or restrict the ability of
a Partigipant to receive payment of hisher Account Balance under a particular form of benefit for distributions wath
annuity staring datzs after the datz the amendment is adopted if, after the amendment is affective with respect to the
Participant, the Participant has the ability to elect to receive distnbution in the form of a lump sum that is otherwise
identical to the optional form of benefit being eliminated or restneted, For this purpose, a lump sum distnbution form is
otherwise identical only if the lump sum distribution formiis identical in all respacts to the eliminated or restricted
optonal form of benzfit (or would be identical except that it provides greater rights to the participant) except with
respect to the timing of payments after commencemsant.

To the extent the Flan permits Participants to receive an in-kind distribution of marketalle secunties (other than
Employer secunities), the Plan Administrator may require Emplovees to receive distributions in the form of cash. In
addition, the Plan may be amended to limit in-kind distributions to invesimenis held in the participant’s Account at the
time of the amendment and for which the Plan, prior to the amendment, allowed in-kind distribution. Amy such
amendment may limit the availability of in-land distnbutions to investments that are actually heldina Pu'llﬂpant s
Account at e time of distribution. Thus, the Plan would net have to continue to allow Participants (0 request an in-kind
distribution after the Participant™s Account no longer holds such imvestment (either by elzction of the Participant or
because the Plan no longer offers that investment option).

Amendment of vesting schedule, If the Plan's vesting schedule is amended or the Plen is amended in any way that
directly or indirectly affects the computation of a Participant's nonforfeitable percentage, in the case of an Employes
who is a Participant as of the later of the date such amendment or change is adopted or the date it becomes effective, the
nonforfeiteble percentage {determined as of such dote) of such Employee's account balance will not be less than the
percentage computed under the Plan without regard 1o such amendment or change. With respect w benefits accrued as
of the later of the adoption or effective date of the amendment, the vested percentage of cach Participant will be the
greater of the vested percentage under the old vesting scheduls or the vested percentage under the new vesting schedule,

If the Plan is restated or amended, such restaternant or amendment is generally

effective as of the Effective Date of the restatement or amendment (as designated on the Emplover Signature Page with

respeet to such amendment), except where the context indicates a reference to an earlier Effective Date. The Emplover
may designate special effective dates for individual provisions under the Plan where provided in the Adoption
Agreement or under Appendix A of the Adoption Agreement.

(1) Retroactive Effective Date, IF the Plan is amended retroactively (e g to add languags required to comply with
IRS guidance or law), the provisions of this Plan generally override the provisions of any prior Plan. However, if
the provisions of this Plan are different from the provisions of the Employer's pricr plan and, after the
retroactive Effective Date of this Plan, the Employer operated in compliance with the provisons of the prior
plan, the provisions of such prior plan are incorporated into this Flan for purposes of detenmining whether the
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2)

Employer operated the Plan in compliance with its tarms, provided operation in compliance with the terms of
the prior plan do not violate any qualification requirements under the Code, regulations, or other IRS guidance

Retroactive effect of PPA, HEART and WRERA provisions. This Plan is designed to comply with the Code,
regulabions, and general guidance appliceble to qualified retirement plans, including the provisions of the
Pension Protection Act of 2006 (PPA), the Heroes Famings Assistance And Relief Tax Act Of 2008 (HEART
Act), and the Worker, Retirze, and Employer Recovery Act of 2008 (WHRERA). If this Plan 15 being restated or
amended to comply with the provisions of PPA, HEART andior WRERA, the Flan contains special effective
dates that apply with respect to such provisions. If'the Plan is being restated within the remedial amendment
pened for retronctive compliance with the PPA, HEART and WRERA provisions, the special effective dates for
such provisions (as described below) will apply, even if such special effective dates precede the Effective Date
of the restatzment designated on the Employer Signature Page of the Adeption Agreement. Thus, if the Plan is
being restated or amended to comply with PPA, HEART and/or WEERA., and the Effective Date of this
rastatement or amencment is later than the special effective date applicable to amy of the PPA, HEART or
WHRERA provisions descnibed below, such spacial effective dates wall apply and any pnor plan beng replaced
by this Plan will be considered to have been timely amended for the PPA, HEART and WRERA provisions.

The following provisions contain special effective dates for purposes of complying with the requirements of
PPA, HEART and WRERA:

() Vesting schedules for Emplover Contributions, The faster vesting schedules applicable to Employer
Contributions, as described in Section 7.02, are effective for Plan Years beginning on or after January 1,
2007.

(i)  Hardship distributions. Section 8.10(c)(5) of the Plan allows Hardship distributions to be determined
with respect to primary beneficiaries. The Employer may elect to apply this provision under AA §10-3 of
the Nonstandardized Plan Adoption Agreement or Standardized Profit Shanng/401(k) Plan Adoption
Agresmeant,

(i) Direct rollovers by non-Spouse beneficiaries, The provisions allowing for direct rollovers by non-
Spouse benaficiaries as described in Saction 8.05(c), are effective for distributions made on or afler
January 1, 2007.

(iv)  Direct rollover of non-taxable amounts, Effcctive for taxable years beginning on or aficr January 1,
2007, Section 8.05(d) expands the definition of Eligible Rollover Distribution to include the portion of a
distribution that is not incledible in gross income.

(v) Rollovers to Roth IRA. For distributions occurring on or after January 1, 2008, Section 8.05(¢) permits
Participants or beneficiaries to rollover & qualified Eligible Rollover Distribution to a Roth IRA.

(vi) Distribution notice periads, Effective for Plan Years beginning on or after January 1, 2007, the period
for providing the Code §402(f) rollover notice under Scetion B.05(b), the period for providing the
comsent notice under Section 9.02(c) and the period for providing the notice regarding the right to defer
receipt of a distribution under Section 8.04(c) is increased 1o 180 days.

(vii)

bem Il 2007 Sar.“hnm &Mc)remmhemumhﬂngmn?mupnlanght
to defier receipt of a distribution must include a description of the consequences of a Participant’s
decision not to defer the receipt of a distribution.

(vili) Qualified Domestic Relations Orders (QDROs). Section 11.06(c) of the Plan expands the definition of
2 QDRO effective April 6, 2007 to include modified orders and orders issued after the Participant’s
death.

(ix) r3if] i i !
Semon lﬂ 06(d) onuul.lm r.ivmﬁnmmrulus for Deﬁned Cumnbuuun les Ihl.tprm'ul.u :I'nrl‘.hu
investment of Plan assets in publicly-treded Employer securities. These provisions are effective for Plan
Years beginning on or after January 1, 2007,

(x) 5, M{]{Llpmuupmmplm(&g,amcywchm

phno:lplmﬂmholdsmfumdmﬁ'umampumhscplm].hmak an in-service
distribution upon attainment of age 52. This provision is effective for Plan Years beginning on or after
January 1, 2007.

© Copyright 2014

— e
Defined Contribution Basie Flan Document - #03
138




Profotype Defined Coantribution Plan
Section 14 < Flan Amendments, Termination, Mergers and Transfers

(xi) Ps it indiyi duty, Effective September 11, 2001, Section
S lD(d} m:panﬂs Ihe dlsirlbunon prmrmms ﬂ.p])lll:ﬂblﬂ o :lemw deferrals to include a Qualified

Reservist Distribution.

(xi) Qualified Optional Survivor Annuity (QOSA). For distributions made in Plan Years beginning on or
after January 1, 2008, Section 9.02 allows a Participant (and Spouse) to elect Lo receive distribution in
ihe form of a QOSA.

(xiii) Benefit uals fi ci on fied Section 15.06 of the Plan sets forth
the HEART Act provisions addressing Participants on qualified military leave. These provisions are

cffective for Plan Years beginning on or after January 1, 2007

(xiv) Differential Pay, Fffective for years beginning on or after January 1, 2009, Section 1.142(e) of the Plan
permits the Employer to include Differential Pay as Total Compensation under the Plan.

(xv) Waiver of Required Minimum Distributions. Scction £.12(f)(4) allows for the waiver of the Requjred
Minimum Distribution rules for calendar year 2009 as prescribed under WRERA.,

(xvi) Final 415 reguistions. Sections 1.142 and 5.03 contain the provisions required by the final 415
regulations, effective for Limitation Years beginning on or after July 1, 2007

(3)  Merged plans, Except for retroactive application of the provisions under this subsection (f), if one or more
qualified retircment plans have been merged into this Plan, the provisions of the merging plangs) will remain in
full force end effect until the Effective Date of the plan merger(s), unless provided otherwise under Appendix A
of the Adoption Agreement.

14.02 Amendment to Correct Coverage or Nondiscrimination Violation.

()

(b}

munr]er Cndn E-llm'b] urlhemmdmn‘minﬂ.iﬂn reqmrmems uﬂierCode Hﬁl(a)(l] for any Plan Year, the Employer
may amend the Plan to correct the coverage or nondiscrimination violation within 9% months afler the end of the Plan
Year, as permitted under Treas. Reg. §1.401(a)#)-11(g). Any such amendment will not be subject to the general
amendment timing requircments under Rev. Proc. 2007-44. Any such amendment may be adopted as & modification of
the Adoption Agreement or as a snap-on amendment &5 described under Section 14.01(c) and will not affect the
Prototype status of the Plan, provided the amendment does not violate any of the requirements applicable fo Prototype
plans under Rev. Proc. 201 1-49.

Fail-Safe Coverage Provision, If the Employer has elected to apply a last day of the Plan Year allocation condition
and/or an Hours of Service allocation condition, the Employer may elect under AA §11-6 of the Nonstandardized Flan
Adoption Agreement to apply the Fail-Safe Coverage Provision described in this subsection (b). Under the Fail-Safe
Coverage Provision, if the Plan fails to satisfy the ratio percentage coverage requircments under Code §410(b) for a
Plan Year due to the application of a last day of the Plan Year allocation condition andfor an Hours of Service allocation
condition, such allocation condition(s) will be automatically eliminated for the Plan Year for certain Employees, under
the process described in subsections (2)(i) through (2)(i) below, until coough Employees are benefiting under the Flan
so that the ratio percentage test of Treasury Regulation §1.410(b)-2(b)(2) is satisfied.

1) Application of Fail-Safe Coveraee Provision, I the Employer elects lo have the Fail-Sale Coverage Provision
apply, such provision sutomatically applics for any Plan Yeer for which the Plan does not satisfy the ratio
percentage coverage test under Code §410(b). (Except as provided in the following paragraph, the Plan may not
use the average benefits test to comply with the minimum coverage requirements if the Fail-Safie Coverage
Provision is elected.) The Plan satisfies the ratio percentage test if’ the perceniage of the Monhighly Compensated
Employees under the Plan is at least 70% of the percentage of the Highly Compensated Employees who benefit
under the Plan. An Employee is benefiting for this purpose only if he/she actually receives an allocation of
Employer Contributions or forfeitures or, if testing coverage of a 401(m) armangement (i.c., a Flan that provides
for Matching Contributions and/or After-Tex Employee Contributions), the Employee would receive an
allecation of Matching Contributions by meking the necessary coatributions or the Employee is eligible to make
After-Tax, Bmployee Contributions, To determine the percentage of Nonhighly Compenseted Employees or
Highly Compensated Employees who are benefiting, the following Employees are excluded for purposes of
applying the ratio percentage test:

(i)  Employees who have not satisfied the Plen’s minimum age and service conditions under Section 2.03;
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(i)  Nonresident Alien Employees;
(iii)  Union Employees; and

{iv) Employces who torminate cmployment during the Plan Year with Jess than 501 Hours of Service and do
not henefit under the Plan.

(2)  Fail-Safe Coverage test, Under the Fail-Safe Coverage Provision, cerlain Employees who are not benefiting for
rhc]’lewunmﬂofllmdayofmeHmedlmmdmnnurmHmﬁSmmaﬂﬂm
condition will participate under the Plan based on whether such Employees are Category | Employees or
Category 2 Employees. IT afler applying the Fail-Safe Coverage Provision, the Plan does not satisly the ratio
pereentage coverage test, the Fail-Safe Coverage Provision does not apply, and the Plan may use any other
evailable method (including the averege benedit test) to satisfy the minimum coverage requirements under Code
§410(b).

(U]

m‘[hcl-lwn omerm ullwd:unwndmnmll ﬁr:tbe dunmmdforcmm 1 Bmplum
(who did not receive an allocation under the Plan due to the Hours of Service allocation condition)
beginning with the Category 1 Employee(s) credited with the most Hours of Service for the Plan Year
and continuing with the Category 1 Eraplovec(s) with the next most Hours of Service until the ratio
percentage test is satisfied. If two or more Category 1 Employees have the same number of Hours of
Service, the allocation condition will be eliminated for those Category | Employees starting with the
Category 1 Employee(s) with the lowest Plan Compensation. If the Plan still fails to satisfy the ratio
percentsge test after all Category 1 Employees receive an allocation, the Plan proceeds to Category 2
Employess.

(i) Categorv 2 Emplovees -

M.mﬂnmm&mmﬁchnmufﬁﬁhn?waﬂomm
will then be eliminated for Category 2 Employees (who did not receive an allocation under the Plan due
to the last day of the Plan Year allocation condition) beginning with the Category 2 Employes(s) who
terminated employment closest o the last day of the Plan Year and continuing with the Category 2
Employes(s) with a termination of employment date that is next closest to the last day of the Flan Year
until the ratio pereentage test is satisfied. If two or more Category 2 Employees terminate employment
on the same day, the allocation condition will be eliminated for those Category 2 Employees starting
with the Category 2 Employee(s) with the lowest Plan Compensation.

(3)  Special rule for Top Heavy Plans In applying the Fail-Safe Coverage Provision under this Section 14.02, if
the Plan is & Top-Heavy Plan, the Employer may first eliminate the Hours of Service allocation condition for ell
Non-Key Employees who are Nonhighly Compensated Employees, prior to applying the Fail-Safe Coverage

14.03  Plan Termination. The Employer may terminate this Plan at any time by delivering to the Trustee and Plan Administrator
writien notice of such termination.

()

(b}

Full and immediate vesting, Upon a full or partial termination of the Plan (or in the casz of a Profit Sharing Plan, the
complete discontinuance of contributions), all amounts credited to an affected Participant’s Account become 100%
vested, regandless of the Participant’s vested percentage determingd under Section 7.02. The Plan Administrator has
discretion to determine whether a partial termination has oocurred.

Disgtribution upan Plan termination, Upon the termination of the Plan, the Plan Administrator shall direct the
distribution of Plan assets to Participants in accordance with the provisions under Section 8. For purposesohppl}mg
the provisions of this subsection (b), distribution may be delayed uatil the Employer receives a favorable

letter from the IRS as 1o the qualified status of the Plan upon termimation, provided the determination letter request is
madz within a reasonable penod following the termanation of the Flan. Uniil all Plan assets have been distributed from
the Flan, the Emplover must amend the Plan in order to cormply with current laws and regulations and may take any
other actions necessary to retain the qualified status of the Plan

(1)  General distribution procedures. Upon termination of the Plan, distribution shall be made to Participants with
vested Account Balences of $5,000 or less in lump suin as soon as administratively feasible following the Plan
termination, regardless of any contrary clection under AA §9. No consent is necessary for a distribution of &
vested Account Balence of $5,000 or less. Subject to the provisions of this subsection (b), for Participants with
vested Account Balences in excess of $5,000, distribution will be made through the purchase of deferred annuity
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contracts which protect all protected benefits under the Plan (as defined in Code §411(d)6)), unless a
Participant ¢lects to receive an immediate distribution in any form of peyment permitted under the Plan. Ifan
immediale distribution is elecied in a form other than a lump sum, the distribution will be satisfied through the
purchase of an immediate annoity contract. Distributions will be made as soon as administratively feasible
following the Plan termination, regardlcss of any contrary clection under AA §9.

{2} Special rule for certain Profit Sharing Plans. If this Plan is a Profit Sharing Plan or Profit Sharing/401(k)
Plan, distribution will be made to all Parlicipants in the form of a lump sum, withoul consent, as soon as
administratively feasible following the termination of the Plan, witheut regard to the value of the Participants”
vested Account Balence, This special rule applies only if the Plan does not provide for an annuity option under
AA §9:1 and the Employer (or any Related Employer) does nol maintain another Defined Contribution Plan
(other than an ESOP defined in Code §4975(c)(8)) at any time between the termination of the Plan and the
distribution. If the Employer (or Related Employer) maintains another Defined Contribution Plan (ether than an
ESOP), then the Participant's Account Balance will be transferred, without the Participant’s consent, to the other
plan, if the Participant does nol consent to an immediate distribution (to the extent consent is required under this
subsection (b)),

(3)  Special rules for 401(k) Plans, I this Plan is a Profit Sharing/401(k) Plan, a distribution of Salary Deferrals,
QMACs, QNECs, and Safe Harbor/ ) ACA Safe Harbor Contributions may be distributed in & lump sum upon
Plan termination only if the Employer does not maintain another Defined Contribution Plan (other than an ESOP
{as defined in Code §4975(¢)(7) or §409(a)), a SEP (as defined in Code §408(k)), a SIMPLE IRA (as defined in
Code §408(p)), & plan or contract described in Code §403(b) or a plan described in Code §457(b) or (f)), at any
time during the period beginning on the date of termination and ending 12 months after the final distribution of
all Plan asscts. This subscction (3) will not apply to restrict distribution upon termination of the Plan if at all
times during the 24-month period beginning 12 months before the Plan termination, fewer than 2% of the
Participants under the Profit Sharing/401(k) Plan are eligible under the other Defined Contribution Plan. This
suhsection (3) also will not apply to the extent a Participani may take a disiribution under another permissible
distribution event.

{4)  Missing Participants. Upon termination of the Plan, if any Participant cannot be located afler 2 reasonable
diligent search (as defined in Section 7.12(c)(1)), the Plan Administrator may make a direct rollover to an IRA
sclected by the Plan Administrator. For this purpose, the Plan Administrator will adopt procedures similar to the
procedures under Section §,06 for making Automatic Rollovers in applying the provisions under this
subscction (4). An Automatic Rollover under this subscction (4) may be made on behalf of any missing
Participant, regardless of the value of his'her vested Account Balance under the Plan.

fe)  Termination upon merger, liguidation or dissolution of the Emplover, The Plan shall terminale upon the liquidation
or dissolution of the Employer or the death of the Empleyer (if the Employer is a sole proprietor) provided however,
that in any such cvent, mmum&hplmhhmwmmrwﬁcﬁmﬂm Ifthe
Plan Administrator or Trustee is still in existence, the Trustee or Plan Administralor may engage in any actions
necessary to complete the termination of the Plan. If there is no person serving as Trustze or Plan Administrator,
another person or cntity may be designated to carry out the termination of the Plan. Such person or catity may be
selectad in writing by a majority of Participants whose Aceounts under the Plan have not baen fislly distritared. In the
case of a sole propnetor, the exaeutor of the estate of such sole proprietor may serve as Plan Admirstrator for purposes
of completing the termunation of the Plan, unless an alternative person is designated by a majonty of the Participants
under the Plan. [f no person or entity is designated to terminate the Flan, a qualified termination administrator (QTA)
{or other entity permitted by the IRS or DOL) may terminate the Plan in aecordance with niles promulgated by the [RS
and DOL.

(d)  Partial Termination, In determining whether a Plan has experienced a partial termination as described under Cods
§411(d)3), the Plan Administrator will apply the principals set forth under RS Revenue Ruling 200743,

1404 Merger or Consolidation, In the eveat the Plan is merged or consolidated with another plan, cach Participant must be eatitled
to a benefit immediately after such merger or consolidation that is at least equal to the benefit the Participant was entitled to
immediately before such merger or consolidation (had the Plan terminated).

1f the Employer emends the Plan from one type of Defined Contribution Plan (e.g., a Money Purchese Plan) into ancther type
of Defined Contribution Plan (e.g.. a Profit Sharing Plan) will not result in a partial termination or any other cvent that would
require full vesting of some or all Plan Participants.

1405 Transfer of Asveis, The Plan may sceept 3 transfer of asscts from another qualified retirement plan on behalf of any
Employee, even if such Employee is not eligible to receive other contributions under the Plan. If a transfer of assets is made on
behalf of an Employee prior to the Emplayee’s becoming a Participant, the Employee shall be treated as a Participant for all
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purposes with respect to such transferred amount. Any assets transferred to this Plan from another plan must be accompanied
by written instructions designating the name of each Employee for whose benefit such amounts are being transferred, the
current value of such asseis, and the sources [rom which such amounts are derived. The Plan Administrator will deposil any
transferred assets in the appropriste Participant's Transfer Account. The Transfer Account will contain any sub-Accounts
nceessary to scparately track the sources of the transferred asscts, Each sub-Account will be treated in the same manner as the
corresponding Plan Account,

The Plan Administralor may refuse (o accepl a transfer of assets if the Plan Administrator reasonably believes the transfer (1) is
not being made from a proper qualified plan; (2) could jeopardize the tax-exempt status of the Plan; or (3) could create adverse
tan consequences for the Plan or the Employer. Prior to accepting a transfer of assets, the Plan Administrator may require
evidence documenting that the transfer of assets meets the requirements of this Section. The Truslee will have no responsibility
to determine whether the transfier of asscts meets the requirements of this Section; to verify the cormreetness of the amount and
type of asscts being transferred to the Plan; or to perform a duc diligence review with respect to such transfer.

(a) FProtected benefits, Except in the case of a Qualified Transfer (as defined in subsection (d) below), a transfer of assets
is initiated at the Plan level and does not require Participant or spousal consent. [f the Plan Adiministrator directs the
Trustee to accept a transfer of assets to this Plan, the Participant on whose behalf the transfer is made retains all
protected benefits (as defined in Code §411(d)(6)) that applicd to such transferred assets under the transferor plan.

(b} Application of QJSA requirements. Except in the case of & Qualified Transfer (as defined in subsection (d)), if the
Plan accepts a transfer of assets from another plan which is subj et to the Quelified Joint and Surviver Annuity
requirements. (as described in Section 9), the amounts transferred to this Plan continue to be subject to the QISA
requirernents. IT this Plan is not otherwise subject 1o the QISA requirements (as determined under AA §9-2), the QJSA
muumhmhmbwhmhmsﬁ:ﬂwmmhmmﬁ;@dﬁd]mmﬂﬂmﬂmm

under the transferor plan. The Employer must maintain such emounts in a separate Transfer Account
under this Plan in erder to apply the QISA rules to such transferred amounts. The Employer may override this default
rule by checking AA §9-2(a) of he Nonstandardized Profit Sharing Plan or Profit Sharing/401(k) Plan Adoption
Agreement thereby subjecting the entire Plan to the QJSA requirements.

(e}

(1)  Transfer from Delined Benefit Plam, The Plan will not accept a transfer of assets from a Defined Benefit Plan
unless such transfer qualifies as a Qualified Transfer (as defined in subsection (d) below) or the assets
transferred from the Defined Bencfit Plan arc in the form of paid-up annuity contracts which protect all of the
Participant’s protected benefits (as defined under Code §411(d){6)) under the Defined Benefit Plan.

However, the Plan may accept a iransfer ol assets from a Defined Benefit Plan mainiained by the Employer in
order to comply with the qualified replacement plan requirements uader Code §4980(d) (relating 1o the excise
tax on reversions from & qualified plan). A transfer made pursuant to Code §4980(d) will be allocated as
Employer Contributions either in the Plan Year in which the transfer cccurs, or over a period of Plan Years {not
exceeding the maximum period permitied under Code §4980(d)), as provided in the applicable transfer
agrecment. To the extent a transfer described in this paragraph is not totally allocable in the Plan Year in which
the transfer oceurs, the partion which is not allocable will be credited to a suspense account until allocated in
accordance with the transfier agreement.

(2)  Iramsfer from or conversion of Money Purchase Plan, If this Plan is a Profit Sharing Plan or a 401(k) Plan
and the Plan accepts & transfer or conversion of assets from a money purchase plan (other than as a Qualified
Transfer as defined in subsection (d) below), the amounts transferred or converted (and any gains attributable 1o
such amounts) contimae to be subject to the distribution restrictions applicable to money purchase plan assets
under the transferor plan. Such amounts may not be distributed for reasons other than death, disability,
attainment of Normal Retirement Age, sttainment of age 62, or termination of employment, regardless of any
distribution provisions under this Plan that would oiherwise permit a distribution prior to such events.

(3)  A01(k) Plan, Ifthe Plan accepts a transfer of Salary Deferrals, QMACs, QNECs, or Safe Harbor/ QACA Safe
Harbor Contributions from a 401(k) plan, such amounts retain their character under this Plan and such amounts
(including emy allocable gains or losses) remain subject to the distribution restrictions applicable to such
amounts under the Code, If the Plan sccepts a transfer of Roth Deferrals, the Plen must continue to apply the
Roth Deferral rules (as described in Section 3.03(c)) to such transferred Roth Defirrals,

()  Qualified Transfer, The Plan may eliminate certain protected benefits (as provided under subsection (3) below) related
to plan asscts that arc received in & Qualificd Transfer fom another plan. A Qualified Transfer is a plan-to-plan transfer
of a Participant’s benefits that meets the requirements under subsection (1) or (2) below.
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(1)

2)

3

Elective transfer; A plan-to-plan transfer of 2 Participant’s benefits from another qualified plan is a Qualified
Transfer if such transfer satisfies the following requirements.

(i)  The Participant must have the right to receive an immediate distribution of his'her benefits under the
transferor plan at the time of the Qualificd Transfer, For transfers that occur on or after January 1, 2002,
the Participant must not be eligible at the time of the Qualified Transfer to take an immediate distribution
of his/her entire benefit in a form that would be entirely eligible for 2 Direct Rollover.

(i)  The Participant cn whose behalf benefits are being transferred must make a vohuntary, fully informed
election to transfer hisher benefits to this Plan,

(lii}  The Participant must be provided an opportunity to retain the protected benefits under the transferor plan.
This requirement is satisfied if the Participant is given the option to receive an annuity that protects all
protected henefits under the transferor plan or the option of leaving hisher benefits in the transferor plan.

(iv]  The Participant's Spouse must consent to the Qualified Transfer if the transferor plan is subject to the
Joint and Survivor Annuity requirements ander Section 9. The Spouse’s consent must satisfy the
requirements for a Qualified Election under Section 9.04,

(v)  The amount transferred (along with any contemporaneous Direct Rollover) must not be Jess than the
velue of the Participant’s vested benefit under the transferor plan.

(vi)  The Participant must be fully vested in the transferred benefit.

JTransfer upon specified events, A plan-to-plan transfer of a Participant’s entire benefit (other than amounts the
Plan accepts as a Direct Rollover) from another Defined Contribution Plan that is made in connection with an
assel or siock acquisition, merger, or other similar transaction involving a change in the Employer or is made in
connection with a Participant’s change in employment status that causes the Participant to become ineligible for
additional allocations under the transferor plan, is a Qualificd Transfer if such transfer satisfics the following
requirements:

(Il The Participant need not be eligible for an immediate distribution of his'her benefits under the transferor
plan.

(i)  The Participant con whose behalf benefits are heing transferred must make a voluntary, fully informed
elaction to transfer his/her benefits to this Plan.

(iii)  The Participant must be provided an opportuaity to retain the protected bepefits under the transferor plan.
This requirement is satisfied if the Participant is given the option to receive an ennuity that protects all
protecied benefits under the transferor plan or the option of leaving his/her benefits in the transferor plan.

(iv)  The benefits must be transicrred between plans of the same type. To satisfy this requirement, the transfer
mist satisfy the following requirements:

(A) To accept a Qualified Transfer under this subsection (2) from a mency purchase plan, this Plan also
must be a money purchase plan.

(B) To accept a Qualified Transler under this subsection (2) from a 401(k) plan, this Plan also must be
2 401(k) plan.

(C) To accept a Qualified Transfer under this subsection (2) from a profit shering plan, this Plan may
be any type of Defined Contribution Plan.

Treatment of lified Transfer,

(U] Rollover Contribution Account. 17 the Plan Administrator directs the Trustee to acoept on behalf of a
Participant a transfer of assets that qualifies as a Qualified Trenster under subsection (1), the Plan
Administrator will treat such amounts as a Rollover Contribution and will deposit such amounts in the
Participant’s Rollover Contribution Account. A Qualified Transfer may include benefits derived from
After-Tax Employee Coatributions.

(i)  Elimination of protected benefits. If the Plan accepts a Qualified Transfer under subsection (1), the
Plan does not have to protect any protected benefits (defined under Code §411(d)(6)) derived from the
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transferor plan. However, if the Plan accepts a Qualified Transfer that meets the requirements for 2
transfer under subsection (2) above, the Plan must continue to protect the QJSA benefit if the transferor
plan is subject to the QFSA requirements.

(¢)  Trustee's right to refuse transfer. If the asscts to be transferred to the Plan under this Section 14,05 arc not
susceptible to proper valuation and identification or are of such a nature that their valuation is incompatible with other
Plan assets, the Trusiee may refuse to accept the transfer of all or any specific asset, or may condition acceptance of the
assels on Lhe sale or disposition of any specific assel.

(0 Iransfer of Plan to unrelated Emplover, The Emplayer may not transfer sponsorship of the Plan to an unrelated
employer il the transfer is nol in connection with a transfer of business assets or operations from the Employer (o the

unrelated employer.
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1501

1502

15.03

1504

SECTION 15
MISCELLANEOUS

Exclusive Benefit. Flan assets will not be used for, or diverted to, a purpose other than the exclusive benefit of Participants or
their Beneficiarics.

Mo amendment may anthorize or permit any portion of the assets held under the Flan to be used for or diveried to a purpose
other than the exclusive benzfit of Participants or their Beneficianies, except to the extent such assets are used to pay taxes or
administrative expensas of the Plan. An amendment also may not cause or permit any portion of the assets hald under the Plan
to revert to or beeome property of the Employer.

Return of Emplover Coniributions. LUpon written request by the Emplover, the Trustee must return any Employer
Contmbutions provided that the ciroumstances and the time frames described below are satisfied. The Trustse may request the
Emplover to provide additional information to ensure the amounts may be properly returnad. Any amounts retarmed shall not
include eamungs, but must be reduced by amy losses,

(a) Misiake of fact. Any Employer Contributions made because of a mistake of fact must be returned to the Employer
within ona year of the contnbution

(b}  Disallowance of deduction. Employer Contributions to the Trust are made with the understanding that they are
deductible. In the event the daduction of an Employer Contribution is disallowed by the [RS, such contribution (to the
extent disallowed) must be returned to the Employer within one vear of the disallowance of the dzduction.

(¢)  Failure to initially gualifv. Employver Contributions to the Plan are nmads with the understanding, in the case of a new
Flan, that the Plan satisfies the qualification requirements of Code $401(2) as of the Plan"s Effective Date. In the event
that the Intzmal Revernie Servioe deterniines that the Planis not inifially qualified under the Code, any Emplover
Contributions (and allocable earmings) made incident to that imtial qual fcaion must be retumed to the Emplover
within ong year after the date the initial qualification is denied, but only if the application for the qualification is made
by the time prescribed by law for filing the cmployer’s return for the taxable year in which the Plan is adopted, or such
later date a5 the Seeretary of the Treasury may prescnbe

Alienation or Asdenment, Except as pernatted under appliceble statule or regulation, a Participant or Beneficiary may not

assign, alienate, transfer or sl amy right or claim to a benefit or distribution from the Plan, and any attempt to assign, alienate,

transfer or s¢ll such a right or claim shall be void, except as permtted by statute or regulation. Any such night or claim under
the Plan shall not be subject to attachment, execution, garmislament, sequesiration, or oiher legal or equitable process, This
prohibition against alismation or assignment also applies to the creation, assignment, or recognition of a night to a benefit

payable with respect to & Parficipant pursuant to a domestic relations order, unless such order is determined to be a QDRO
pursuant to Section 11.06, or any domestic relations ordar entered hefore January 1, 1985,

This Section 1503 shall not preclude the following:

(a)  The enforcement of a Federal tax levy made pursuant to Code §6331.

(b}  The collection by the United States on a judgment resulting from an unpaid tax assessment.

(e) Any arrangement for the recovery by the Flan of overpayments of benefits previously made to a participant.

This Section 1503 shall not apply 1o an ofTset of a Participant’s benefits as a result of a judgment of conviction for a crime
involving the Plan, under a civil judgment brought in connection with a violation (or allegad violation) of ERISA, or pursuant
to a setflement agresment as defined in Code $401(a) 13%C).

DMtset of benetits. A Participant's benafits under the Plan may be offset for an amount the Participant 15 required to pay
bacanse of:

(a) & judgment resulting from convietion for a erime involving such plan,

(b)  aeawvil judgment invelving ERISA fduciary rules, or

(] a settlement agrezment with DOL or PBGC.

Thee judgment, order, decree or seftlerment must expressly provide for offset against the Participant's benefit, Where the QISA

rules apply to the Participant's benefit, the QJSA rules are satisfied even though the offset occurs, but only i1f the Spouse
sonsents in writing to the offset or an ¢lection to waive the survivor rights are in effect, or the Spouse is ordered or required by
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the judgment, order, decres, or setflemeant to pay an amount 1o the Plan in connaction with an ERISA. fiduciary violation, or the
Judgment, order, decree or settlement retains the Spouse’s right to recaive the survivor anmuity, This exception applies to
Judgients, orders, and decrees issued, and setilement agresments entered into, on or afler August 5, 1997

1505  Participants’ Rights. The adoption of this Plan by the Employer dees not give any Participant, Beneficiary, or Emplovee a
right to continued employment with the Employer and does not affect the Employer's right to discharge an Employee or
Participant at any time. This Plan also does not create any legal or equitable nghts in favor of any Participant, Beneficiary, or
Emplovee against the Emplover, Plan Adminstrator or Trustes, Unless the context indicates otherwise, any amendment to this
Plan is not applicable to determine the benefits accrued (and the extent to which such benefits are vested) by a Participant or
former Emplovee whose employment terminated before the effective date of such amendment, except where application of
such amendiment to the terminated Paricipant or former Employvee is required by statute, regulation or other guidance of
general applicability. Where the provisions of the Flan arz ambiguous as to the application of an amendment to a terminatad
Participant or former Employes, the Flan Administrator has the authority to make a final determination on the proper
interpretation of the Plan

1506 Military Service, To the extent required undar Code §41400), an Emplovee whe returns to employmant with the Employer
following a period of qualified military service will receive any contnbutions, benefits and service cradit required under Code
#41 4(u), provided the Emplovee satisfies all applicable requirements under the Code and regulations. In determining the
armount of contibutions under Code §414{u), Plan Compensation will be deemed to be the compensation the Employee would
have raceived during the period while in military service basad on the rate of pay the Employee would have received from the
Emplover but for the absence due to military leave. If the compensation the Emploves would have recaived during the leave is
not reasonably certain, Plan Compensation will be equal to the Employee's average compensation from the Employer during
the twelve (12) month period immediately preceding the military leave or, if shorter, the Employee’s actual period of
emplosvment with the Employer.

(a) Death benefits under qualified military serviee, In the cass of a Participant who dies while performing qualified
military service (as defined in Code §414{u)), the survivors of the Parficipant are entitled o any additional benefits
{other than benefit acenuals relating to the period of qualified military service) provided under the Plan as though the
Participant resumeed and then terminated employment on account of death. This provision is effective with respect to
deaths occuming on or after Jaruary 1, 2007,

(b)  Bemefit accruals, [[elected under AA §11-10 of the Nonstandardized Plan Adoption Agreement [AA §11-5 of the
Standardized Profit Sharing/40 | (k) Plan Adoption Agrezment], for benefit acerual purposes, the Plan will treat an
individual who dics or becomies disabled (as defined under the terms of the Plan) while performing qualificd military
service (as defined in Code §418u)) with respect to the Emplover, as if the individual has resumed employmment in
accordance with the individual's reemployment rights under the Uniformed Sarvices Employment and Reemployment
Rights Act (USEREA) on the day preceding death or disability (as the case may be) and terminated employment on the
actual date of death or disability. This provision is effective with respect to dzaths and disabilities ocourring on of after
Jamuary 1, 2007.

(1)  This subsaction (b) shall apply only i1f all individuals performing qualified military service with respect to the
Employer maintaining the Mlan who die or became disabled as a result of performing qualified militery service
prior to resmployment by the employer are credited with service and benefits on reasonably equivalent r2ms

(2)  The amount of employes contributions and the amownt of elective deferrals of an individual treated as
rzemployed under this subsection (b) shall be determined on the basis of the individual's average actual
employee contributions or clective deferrals for the lesser of

(i) the 12-month period of service with the Employver immediataly prior to qualified military service, or

(ify  ifservice with the Employer is less than such 12-month period, the actual length of continuous service
with the Emplover.

(€} Plan distributions. Motwithstanding the provisions of Szetion 1.142(2) regarding the treatment of Differantial Fay, an
individual shall be treated as having been severed from employment duning any period the individual is perfonming
service in the Uniformed Services for purposes of receiving a Plan distribution under Code $401(KC2(B)A)). I an
individual elects 1o receive a distibution while on mulitary leave, the individual may not make Salary Deferrals of
Employee After-Tax Emploves Contributions under the Plan during the 6-month period beginning on the date of the
distribation.

() Make-Up Contributions. A Participant who is resmploved following a qualifed military leave shall have the nght to
meke up any Salary Deferrals or After-Tax Employes Contributions to which he/she would have been entitled but for
the fact the Participant was on qualified military leave. The Employer will also make any Employer Contributions and
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1508

15.09

1510

1511

1512

Matching Contributions the Participant would have earnad during the period of qualified military leave had the
Participant remained employed during such peniod. The Employer wall only be required to make Matching
Contrbutions il the reemploved Paticipant mrkes up the underlying contributions that were eligitde for the Matching
Contributicns

In determining the amount of Make-Up Contributions a Participant may make nndar this subssction (d), a Participant
will be treated as eaming Flan Compensation dunng the period the Parbicipant was on qual fied military leave equal to:

(1)  therate of pay the Participant would have received from the Emplover during such period had the Participant
not been on qualified military leave, or

(2}  ifthe Plan Compensation the Participant would have received dunng such peniod was not reasonably certain, the
Participant’s average Flan Compensation during the 12-month period immediately preceding the qualified
military leave {or the entire period of employment, if shorter)

If the Emplover is required under this subsection (d) to make Emplover Contributions for a reemploved Participant, the
Emplover must make such Employer Contributions not later than 90 days after the date of reemployment or the date the
Emplover Contributions are otherwise due for the vear in which the malitary service was performed. For Salary
Deferrals and Afler-Tax Employes Contribuions, a Participant who is reemployed following a qualified military leave
may make up such contnbutions during the period bemnning on the date of reemploviment and ending on the earher of
the date that is three timzs the length of the military sarvice period or 5 vears from the dats of reemployment. Any
requirad Matching Contributions must be made in the same mannzr as other Matching Contribution under the Plan
following the Participant’s contribution of the amounts eligible for the Matching Contnbutions.

Any make up contnbutions under this subsection (d) are subject to the Code §415 Limitation under Section 5.03 and the
Elective Deferral Dollar Limitation under Section 5.02 for the year for which the make-up contribation would have
been madke had the Participant not been on quali fied military leave.

Annuity Contract. Any annuity contract distnbuted under the Plan must be nontransferable. In addition, the terms of any
annuity contract purchased and distributed to a Participant or to a Participant’s Spouse must comply with all requirements
under this Plan.

Lse of IRS Compliance Progranis. Mothing in this Plan document should be construed to limit the availability of the IRS"
voluntary compliance programs. An Employer may take whatever corrective actions are permitted under the IRS voluntary
compliance programs, as is deemed appropriate by the Flan Administrator or Emplover. For example, the Employer may make
a comective contmbution, including a QNEC or QMAC, or may make comective distributions form the Plan, to the extent
authorized under the IRS" voluntary compliance programs. [f the Emplover's Plan fails to attain or retain qualification, such
Plan will no longer participate in this Prototype Flan and will be corsiderad an individually designad plan.

Goverping Law. The provisions of this Flan shal] be constreed, administersd, and enforeed inaceordance with the provisions
of applicable Federal Law and, to the extent applicable, the laws of the state in which the Trustez has its principal place of
business. The foregoing provisions of this Section shall not preclude the Employer and the Trustee from agrecing to a different
state law with respect to the construction, administration and enforeement of the Plan

Waiver of Netice. Any person entitled to a notice under the Flan may waive the right to receive such notice, to the extent such
a waiver is not prohibited by law, regulation or other pronouncement.

Lse of Electronic Medis The Employer, Plan Administrator, Trustee and any other designated individual responsibile for
providing applicable notices or disclosures under the Plan, and any Participant or beneficiary making an election under the Plan
miay use telephonic or electronic media to safisfy any notice requirements required by this Plan. Any use of clectronic medium
under the Plan must comply with the requirements putlined in Treas. Reg. §1.401(a)-21 or other general guidance concerning
the use of telephonic or electronic media. The Flan Administrator also may use telephome or electrome media to conduct plan
transactions such as enrolling participants, making {and changing) salary reduction elections, electing (and changing)
investment allocations, applying for Flan loans, and other transactions, to the extent permissible under regulations (or cther
generally applicable guidanee),

Severability of Provisons, In the event that any provision of this Plan shall be held to be illegal, invalid or unenforceable for
any reason, the remaining provisions under the Plan shall be construed as if the illegal. invalid or unenforceable prowvisions had
naver been includad in the Flan

Binding Fffect. The Plan, and all actions and decisions made therewnder, shall be binding upon all applicable parties, and tieir
heirs, executors, administrators, successors and assigns,
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SECTION 16
PARTICIPATING EMPLOYERS

16.01 Participation by Participating Employers. An Employer (other than the Employer that executss the Employer Signature
Page of the Adoption Agreement) may eleot lo participate under this Plan by excouting a Participating Employer Adoption
Page under the Adoption Agreament. A Participating Emplover (including a Related Employer definad in Seeion 1.121) may
not contnbute to this Plan unless it exeoutes the Participating Employer Adopion Page. If an unrelated Employer executes a
Participating Employver Adoption Page, the Plan will be a Multiple Employer Flan (se¢ Section 16.07 for special rules
applicable to Multiple Emplover Plans).

16,02 Participating Emplover Adoption Page.

(a)  Application of Plan provisiens. DBy exscuting a Participating Employer Adoption Fage, a Parficipating Employer
adopts all the provisions of the Plan, including the elective choices made by the signatory Employer under the Adoption
Agreement. The Participating Emplover may elect under the Participating Emplover Adoption Page to modify the
elective provisions under the Adoption Agresment as they apply to the Participating Employer.

(d  Plap amendments. [n addition, unless provided othervase under the Participating Emplover Adoption Page, a
Farticipating Exoployer is bownd by any amendiments made to the Plan in accordancs with Section 14,01,

(€} Trustee designation. The Participating Emplover agrees to use the same Trustes as is designated on the Trustee
Declaration under the Agreement, except as provided in a szparate st agreement.

1603  Compensation of Related Emplovers In applying the provisions of this Plan. Total Compensation (as defined in Section
1.142) in¢ludes amounts eamed with a Related Emplover, regardless of whether such Related Emplover executes a
Participating Employer Adoption Page. The Emplover may ¢lect under AA §5-3(1) of the Nonstandardized Plan
Agresment o exelude amounts eamed with a Related Employer that does not execute a Participating Employer Adopion Page
for purposes of determining an Employee’s Flan Compensation

1604  Allscation of Contributions and Farfeitures, Unless selected otherwise under the Participating Employer Adoption Page, any
contributions made by a Parbicipating Employer (and any forfeitures relating to such contnbutions) will be allocated to all
Participants emploved by the Emplover and Participating Emplovers in accordance with the provisions under this Plan. A
Participating Employer may elect under the Participating Emplover Adoption Page to allocate its contributions (and forfeitures
relating to such contributions) only to the Participants employed by the Participeting Emplover making such contributions. 1f so
glected, Emplovees of the Participating Employer will not share in an allocation of contribufions (or forfzitures relating 1o such
contributions) made by any other Participating Employer (except in such individual's capacity as an Employee of that other
Participating Employer). Thus, for example, a Participating Employer may make a different discretionary contribution and
allocate such contribution only to its Enplovees. Where contributions are allocated only to the Employess ofa contributing
Participating Employer, a scparate accounting must be maintained of Employees® Account Balances attributable to the
contributions of a particular Partivipating Emplover. This separate accounting is necessary only for contributions that are not
10024 vested, so that the allocation of forfeitures attributable to such contributions can be allocated for the benafit of the
appropriate Emplovees. An election to allocate contributions end forfeitures only to the Participants employed by the
Participating Employer making such contributions will preclnde the Flan from satisfying the nondiscrimination safe harbor
rules under [reas. Reg. $1.401(ap4)-2 and may require additional nondiscnmination tasting. {See Section 16.07 for special
coverage and nondiscrimination testing requirements applicable to Multiple Employer Plans.)

1605  Discontinunnce of Participation by a Participating Emplover. A Paticipating Employer may discontinue its participation
wircler the Plan at any time. To document a Participating Employer's cessation of participation, the following procedures should
be followed:

() the Farticipating Employer should adopt a resclution that formally terminates active participation in the Plan as of a
spacified date,

(b}  the Employer that has executed the Employver Signature Page of the Adoption Agreement should reexecute such page,
indicating an amendment by page substitution theough the deletion of the Participating Employer Adoption Page
exgcuied by the withdrawing Participating Employer, and

(€} the withdrawing Participating Emplover should provids any notices to its Emplovees that are required by law.

Diseontinuanee of participation means that no firther benefits acerue affer the effective date of such discontinance with
respect (o emplovinent with the withdmwing Participating Employer. The portion of the Plan attributabde to the withdrawing
Participating Employer may continue @5 & separate plan, under which benefits may continue to acerue, through the adoption by
the Participating Emplover of a suocessor plan (which may be created through the exeoution of a separate Adoption Agreement
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by the: Participating Employar) or by spin-off of the portion of the Plan attributable to such Participating Emplover followed by
amerger or transfer into another existing plan, as specificd in a merger or transfer agreement,

1606  Operational Rules for Related Employer Groups. 1fan Emplover has one or more Related Employers, the Employer and
such Related Emploven(s) constitute a Related Emplover group. In such case, the following rulez apply to the operation of the
Flan.

(a)  Ifthe teon Enyployer is used in the context of administrative fisictions necessary to the operation, establishunent,
maintenance, or termination of the Flan, only the Employer executing the Emplover Signature Page under the Adoption
Agreement, and any Related Emplover executing a Participating Employer Adoption Page, is treated as the Employer.

(b}  Hours of Service are determinad by treating all members of the Related Emplover group as the Employer.

() The term Exclided Employee is determined by treating all members of the Related Employer group as the Employer,
except as specifically provided in the Flan

(d) Compensation is determined by treating all members of the Related Employer group as the Employer, except as
spacifically provided in the Flan,

(¢}  AnEmployee 15 not treated as tarminated from employvment if the Employves 15 employed by any member of the Related
Emplover group.

(h  The Code §415 Limitation deseribed in Section 503 and the Top Heavy Plan niles desenibed in Section 4 are applied by
treating all members of the Related Employer group as the Employer.

In all other contexts, the term Enplover gencrall v means a reference to all members of the Related Emplover group, unless the
context requires otherwise. 11 the tenns of the Plan are ambiguous with respect to the treatment of the Related Emplover group
as the Emiplover, the Plan Administrator has the authority to make a final determination on the proper interpretation of the Plan.

1607  Multiple Emplover Plans, Regardless of any election under AA §2-6, if an Employer {other than a Related Employer)
executes a Participating Emplover Adoption Page under the Adoption Agreement, the Flanis treated as a Multiple Employer
Plan. Treatnent of the Plan as a Multiple Employver Plan will not affect reliance on the Favorable IRS Letter issued to the
Prototype Sponsor of any determination letter issued on the Plan.

(a) Application of qualification rules to Multiple Empleyer Plans. [1the Plan is a Multiple Employer Plan, the following
qualification miles apply.

(1)  Eligibility requirements. [ the Flan is a Multiple Employer Plan, the eligibility males under Section 2 are
applicd as if the Employees of all Employers parficipating in the Multiple Employer Plan are employed by a
single Employer

{2)  Yesting rules. If the Plan 15 a Multiple Emplover Plan, the vesting rules under Section 7 are applicd as if the
Employees of all Emplovers participating in the Multiple Employver Flan are ennployed by a singls Emplover

(3)  Code 8415 Limit, 1fthe Employer is a Multiple Employer Flan, the Code §415 Limit under Section 5.03 is
applied as if the Employees of all Employers participating in the Multiple Employver Plan are emploved by a
single Employer. Thus, if a Participant receives contributions from more than ene Emplover within the Multiple
Employer Plan, such contributions must be aggregated for purposes of applying the Code §415 Limit. For this
purposz, Total Compensation from all participating Emplovers may be considered in applying the Code §415
Limit

(4}  Top Heavy rules. [f the Planis a Multiple Employer Plan, the determungtion of whether the Plan 1s Top Heavy
under Section 4 is made separately with respect to each Emplover (that is not a Related Emplover) that
participates in the Plan, taking mnto account only the Aceount Balances of Employees of that Employer. [T the
Plan is a Top Heavy Plan with respect to a Participating Emplover, the mininmum benefit required under Section
4.04 15 detenmined based solely on the Employees of the Top Heavy Ermployer, The failure of any Participating
Emyloyer to satisfy the Top Heavy requirements for a paricular Flan Year may affect the qualified status of the
entirs Flan.

(3)

i diserimi psting, Each Participating Employer {that is not a Related
E11|JIO}:I) Lhdl pdn.luwlca ing }-{ull.lplc EJII‘|J|D‘,'NJ Plan must separately satisfy the maniomum coverage
raquiraments under Code §410(b) and the nondiserimination requiremnents under Code $401(a)4) (including the
ADP and ACP Tests if the Plan is a 401(k) Plan) taking into account only Emplovees of that Emplover. The
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(b}

(e}

(6)

failure of any participating Employver to satisfy the mininvum coverage of nondiserinination rules fora
particular Flan Year may affcct the qualified status of the entire Plan.

Other rules applicable to Multiple Emplover Plans. To the extent not addressed in this Section 16,07, the
rules under Code $413{c) and applicable regulations will apply to a Multiple Emplover Plan

Definitions that apply to Multiple E er Plans,

)

2)

3

Lead Emplover. The signatory Employer under the Adoption Agreement, See subsection (e)(2) for rules
regarding the ability of the Lead Emplover to amend the Flan on behalf of Participating Employers.

Participating Employer. An Emplover which, wath the consent of the Lead Emplover, execules a Participating
Emyployer Adopion Page. To the extent permutted by the Lead Emplover, a Participating Employer may modify
the selections made by the Lead Emplover under the Adoption Agreement. Any modifications made by a
Participating Emplover may be deseribed as an attachment to the Participating Employer Signature Page for that
Participating Emplover.

Professional Employer Organization (PEO). An organization desenbed in Rev, Proe, 2002-21 and any
successor legislation or regulation. ICthe Lead Employer is @ PEO, each Participating Enployer is a Client
Orgamization a5 definad in Rev. Proc. 2002-21. Any Employee on the PEC's payroll who receives amounts from
the PEO for providing sarvices pursuant to a service agreement between the PEO and the Client Organization
shall be deemed to be the Employee of the Client Crganization for whom the Employee performs servieas, and
not of the PEO. Any amounts paid by a PEC to an Employee of a Client Organization shall be treatad as paid by
the Client Crganization for all purposes under the Plan,

Special rules for Multiple Employ er Plans, The Lead Emplover i3 the Named Fidueiary and Plan Adrunistrator
under the Plan, unless specifically desigmated otherwise under AA §11-12 of the Nonstandardized Profit
Sharing/401(k) Plan Adoption Agreement of under separats written procedurss assigning such responsibilities to
another party. The underlying Participating Emplovers are co-sponsors of the Multiple Employer Plan,

(1)

(2)

3

Allocation of comtributions. Amy contributions (and forfeitures relating to such contributions) mads by a
Participating Emplover will be allocated only to the Participants emploved by the Participating Employer
making such contributions. By adopting the Plan, a Participating Employvers agrees to make any contributions
required wnder the Plan to maintain the qualified status of the Plan

If a Participating Emplover elects to separately apply the Safe Harbor 401(k) Flan prosisions, such provisions
will be applied solely with respect to the Participating Employer electing Safe Harbor 401 (k) status. Thus, Safs
Harbor/QACA Safe Harbor Contributions only need to be made for Employess of the Participating Emplover
and the Man of the Participating Emplayer wall qualify as a Safe Harbor 401(k) Plan ifit separately satisfies the
requirements for @ Sale Harbor 4010k) Flan as described under Section 6,04

Amendment of Plan document. The Lead Emplover reserves the nght to amend the Plan on behalf of all
Participating Emplovers. Each Employer signing a Pamticipating Emplover Signamre Page shall be bound by the
provisions in this Plan document and any selections made under the Adoption Agreement, except to the extent
the Participating Emplover makes a contrary election under the Adoption Agresment, as set forth undsr
subsaction (bK1) above.

(I Plan amendments, The Lead Employer shall be responsible for ensuring the Plan is updated for any
requirad amzndments. Unlass provided otherwise under the Participating Emplover Sipnature Page, a
Participating Emplover is bound by any amendments made to the Plan by the Lead Employer,

(i)  Trustee designation, The Participating Employer agrees to use the same Trustee as is designated on the
Tmstee Declaration under the Lead Emplover Adoption Agreement, except as provided in a separate trust
agreement.

(i) Plap termination. The Lead Emplover meay erminate this Planat amy Gme by delivering (o the Trusies
and each Participating Employer & written notice of such termination

Ability of Lead Emplover to Remove Participating Emplovers, The Lead Emplover may remove any
Participating Employer from the Plan if the Participating Employer refuses to comeet a qualification defect
uncder the: Plan maintained by such Participating Engployer. Upon removal from the Flan, the Participating
Emyployer may continue to maintain its portion of the Plan as a single-Emplover Plan. Upon removal of a
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Participating Employer, Employess of such terminated Participating Employer will cease to be eligible 1o acere
additional benefits under this Plan with respect to Plan Compensafion camed on or after the date of termination

The Lead Emplover may develop reasonable administrative procedures outlining the procadures for removing a
Participating Emplover from the Plan. Such procedures must be provided to each Participating Emplover prior
o signing onto the Plan. By adopting this Flan, each Participating Emplover anthorizes the Lead Employer 1o
exercise the option to remove a Participating Emplover from the Flan in accordance with such admimustrative
procedures. Any change in the procedures for removing a Participating Emplover nust be comnmmnicated to
each Participating Employer under the Plan

Upon removal of a Participating Employer, the terminated Participating Employer may elect to have the assets
assoviated with Accounts of its Employees to be transferred to a separate Defined Contnbution Plan maintained
by the terminated Participating Employer consistent with the requirements under Code §4141), Ifthe
Participating Empiloyer does not establish a Defined Contribution Plan to accem the ransfer of assets from this
Plan, the Lead Employver may estabhsh a new Defined Contnbution Plan on behalf of the Parbicipating
Employer to which the assets attributable to the Emplovees of the terminating Participating Employer may be
transferred consistent with the requirements under Code §414(1). Any new plan establishad by the Lead
Emydoyer will contain provisions consistent with the selections applicable to the Participating Emplover under
this Plan, The tenminated Participating Emplover will be responsible for designating the Trustes of the new Plan
If no such designation is made, the Trustee will be the ighest ranking officer or representative of the Emplover
of such other financial instinition designated by the Lead Emplover to protect the interests of Plan Participants.
Reasonable expensas associated with the establishment of the new plan may be charged to the Accounts of
Participants of the terminated Participating Emplover.

4)  Withdrawal from Plan, Upon thirty {30) days written notice to the other party, either the Lead Employer or
Participating Emplover may voluntarily withdraw from the Plan. If a Participating Employver withdraws from the
Plan, the Participating Emplover may continue to maintain the Plan as a single-Emplover Plan. Plan assels
attributable to the Emplovess of the Participating Employer will be transferred to the Parficipating Eniploves's
Plan, consistent with the requirements of Code §414(1). No distnbutions will be permitted from the Plan solely
on acconnt of a Participating Employer’s withdrawal from the Plan. The withdrawing Employer will bear all
rzasomable costs associated with the withdrawal and transfer of assats to a new plan. Emplovees of a
wilhdrawing Employer will cease (o be eligible o acorue additional benefits under this Plan with respect to Flan
Compensation earmed on or after the date of withdrawal.

{5 Indemnification of Lead Employer. Fach Participating Ermployer wall indzmmify and hold harmless the Plan
Adminstrator, the Lead Emplover and its subsidiaries, officers, directors, shareholdars, employees, and agents
of the Lead Employer; the Plan; the Trustees, Fiduciaries, Participants and Beneficiaries of the Plan, as well as
their respective successors and assigns, against any canse of action, loss, liahility, damage, cost, or expense of
any nature whatsoever (including, but not limitzd to, attorey's fees and costs, whether or not suit is brought, as
well as IRS plan disqualifications, other sanctions or complhancs fees or DOL Gduciary breach sanctions and
penalties) ansing out of or relating to the Participating Employer's noncompliance with any of the Flan's terms
or reguiremients; any intentional or negligent act or omission the Participating Employer commits with regard to
the Flan; and any omission or provision of incorreet information with regard 1o the Plan which canses the Plan to
fal to satisfy the requirements of a tax-quahfied plan.

Employer adopts a Standardized Plen Adoption

mnmt,eachﬂ.ddempl : (whnhswhnmnybeehﬁhleiopuhnmm&o?hn}mmqumwmn

Participating Employer Adoption Page. I a Related Employer [ails 1o execule a Participating Employer Adoption Page, the
Plan will be treated as an individually-designed plan, except as provided in subsections (a) and {b) below. A Related Employer
will not be treated as a Participating Employer abscot the completion of 2 Participating Empleyer Adoption Page by such
Related Employer.

(a)

Change in status - new Related Employer, If an Employer becomes a new Related Employer after the Effective Date
of the Adoption Agreement by reason of en acquisition or dispoesition of stock or assets, 8 merger, or similar
transaction, the new Related Employer must execute a Participating Employer Adoption Page no later than the end of
the transition period described in Code §410(b)6)(C). The new Related Employer must become a Participating
Employer with respeet to the Plan no later than the first day of the Plan Year that begins after such transition period
ends, If the transition period in Code §410(b)(6)(C) is not applicable, the new Related Employer must become a
Participating Employer as of the first day of the Plan Year beginning after the Employer becomes a Related Employer.
If the new Related Employer properly executes a Participating Employer Adoption Page, the Plan will retain its status
&y & Prototype Plan and the Employer (including any Participating Employers) may continue to rely on the Favoreble
IES Letter issued to the Prototype Sponsor. 1f the new Related Employer does not property execute a Participating
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Employer Adoption Page in accordance with the requirements of this subseetion (g), the Plan will be treated as an
individually-designed plan for any period of noncompliance.

(b} Change in status — cessation of Related Emplover relationship. [T a Related Employer ceases to be part of a Related
Employer group with the Employer that signs the Employer Signature Page, the provisions of Scction 16.05, rclating to
discontinuance of participation, apply. 1 the former Related Employer proparly withdraws from the Prototype Plan, as
provided in Section 16.05, the Plan will retain its status as a Prototype Plan and the Employer (including any
Participating Employers) may continue to rely oo the Favorable IRS Letter issued (o the Protolype Sponsor. If the
former Related Employer does not properly withdraw from the Plan, the Plan will be treated as an individually-
designed plan for any period of noncompliance,
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APPENDIX A
ACTUARIAL FACTORS
(For use with age-based contribution for mula)

, The following table sets forth Actuarial Factors based on e testing age of 65, an interest rate of 8.5% and a UP-
1984 mu'hlltytable The Actuarial Factors in this table must be modified if the Emplover uses a testing age other than ag2 65 or selects a
different interest rate or mortality table under the age-based contribution formula. To determine a Participant’s Actuarial Factor, use the
factor corresponding to the number of years to the Panticipant”s testing age. The number of years to the testing age is determined by
counting the number of years from the last day of the current plan year to the last day of the Plan Year in which the Parficipant reaches
the testing age. If the Participant has reached the testing age as of the last day of the current Flan Year, the munber of vears is 0 for that
vear and all subsequent vears,

Years to Testing Actuarial Years to Testing Actuarial

Ape Factor Ape Factor
0 0.07949 25 201034

1 0.07326 26 0.00953
2 0.06752 27 000878
3 0.06223 28 0.00%10
4 0.05736 29 0.00746
3 0.05286 30 000688
] 0.04872 il 2.00634
7 0.04450 a2 000384
8 0.04139 33 000338
9 0.03814 a4 0.00496
10 0.03516 35 0.00457
11 0.03240 36 0.00422
12 0.02986 kxi 2.00389
13 0.02732 g D.00358
14 0.02537 39 0.00330
15 0.02338 A 0.00304
16 0.02135 41 0.00280
17 0.01986 42 000258
18 0.01831 43 2.00238
19 0.01687 44 0.00219
20 0.01555 45 0.00202
21 0.01433 16 000186
22 0.01321 47 0.00172
23 0.01217 48 000158
24 0.01122 49 000146
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APPENDIX B
INTERIM AMENDMENT #1
IN-FLAN ROTH CONVERSIONS
B-1.01 In-Plan Roth Conversions. Effective on or after January 1, 2013, the Emplover may elect under AA §1AL-1 of the
Momstandardized Profit Sharing/401(k) Flan Adoption Agreement 1o permit In-Flan Roth Comversions under the Plan. For this
purpose, an In-Plan Roth Conversion is a conversion of amounts held in a Participani”s Plan Account, other than a Roth
Dieferral Account or Reth Rollover Account, into the Participent’s In-Flan Roth Conversion Account under the Plan, pursuant
to Code §402A(cH4). Any election to make an [n-Flan Roth Conversion during a taxable year may not be changed after the In-
Plan Roth Conversion is completed. (For In-Plan Roth Conversions completed prios to January 1. 2013, a Participant had to be
eligible 1o receive a distribution of the convertzd amounts at the time of the In-Plan Roth Conversion. The provisions of this
Section B-1.01 do not affect an In-Flan Roth Conversion completed prior to Janmary 1, 2013.)
An In-Plan Roth Conversion may be elected by a Participant, a Spousal beneficiary, or an Aliernaiz Payee who is a Spouse or
former Spousea. To the extent the tenm “Partieipant™ is used for purposes of determumng eligibility to make an In-Flan Roth
Conversion, such term will also include a Spousal beneficiary and an Alternate Pavee who is a Spouse or former Spouse.
To permit In-Flan Roth Conversions on or after January 1, 2013, AA §IA1-1(a) of the Nenstandardized Profit Sharing/401(k)
Plan Adoption Agregmeant must be commpleted. In addition, the Plan must provide for Roth Deferrals under AA §6A-5(z) as of
the date the In-Flan Roth Conversion is permatted under the Plan. If In-Plan Koth Conversions are not specifically authorized
under AA §6A-5(a) of the Nonstandardized Profit Sharing 401(k) Plan Adoption Agreement, Participants may not make an [n-
Plan Roth Conversion
(a)  Amounts Fligible for In-Plan Roth Conversion. [f permitted inder AA §1A1-1 of the Nonstandardized Profit

Sharing/401(k) Adoption Agreement, 4 Participant may convert any portion of his'her vested Account Balance (other

than amounts attributable to Roth Deferrals or Roth Deferral rollovers) to an In-Plan Roth Conversion Account. Unless

elected otherwise under AA §1A1-1(1), a Participant need not be eligible to receive a distribution from the Plan at the
tirne of the In-Plan Koth Conversion.

In addition, an In-Flan Roth Comwersion will not be rreated as a dismribution for the following purposes:

(1)  Participant leans, A Participant loan direetly transferred in an In-Flan Roth Conversicn without changing the
rapayment schedule is not treated as a new loan. The Employer may slect in AA §1A1-1(d)(3) to not permit
Participant loans to be distributed s part of an In-Plan Roth Conversion.

(2)  Spousal consent. An In-Plan Roth Conversion 1s not treated as a distribution for purposas of applying the
spousal consent requirements under Code §401(a)(11). Thus, a marned Plan Participant is not required to oblain
spousal consent in connection with an election to make an In-Flan Roth Comversion, even if the Planis
othermise subject to the spousal consent requirements under Code §401(ap11).

(3)  Participant consent. An [n-Plan Koth Conversion is not treated as @ distnbution for purposes of applving the
participant consent requirements under Cede §411(a)(11). Thus, amounts that are converted as part of an In-Plan
Raoth Conversion comtinue to be taken into account in determining whether the Participant’s vested Account
Balance exceeds $5,000 for purposes of applying the Involuntary Cash-Out proviaons and will not ingger the
requirement for a notice of the Participant's right to defer receipt of the distribution.

(#)  Frotected benefits. An In-Flan Roth Conversion is not treated as a distobution under Code 8§41 1(d)(6 XBNii).
Thus, & Participant who had a distribution right {such as a ight o an immediate distibution) prior o the In-Plan
Roth Conversion cannot have that distnbotion night eliminated sclely as a zesult of the election to make an In-
Plan Roth Conversion. The Emplover may have to maintain separate accounts with respect to different
coniribation sonrces within the In-Plan Roth Conversion Aceount in order to profect disinbution options related
to such different centnbution sources,

(5)  Mandatory withholding An In-Plan Roth Conversion is not subject to 20%% mandatory withhelding under
Code §3405(0).

{6) Distribution restrictions. Generally, a distnbution will b permitted from the In-Plan Roth Conversion Account
to the extent penmitted for regular Roth Deferrals under A §10-1. However, as described in subsection (4)
above, additional dismbution options may need to be pratected with respect to specific contribution sources, The
distnibution rastnctions normally applicable to Roth Deferrals, as desenbed in Section .10(c) of the Plan, do not
apply to the extent the conversion is from a contribution source that is not otherwise subject to the distribution
rastrictions applicable to Roth Deferrals. In addition, distribution restrictions that otherwise apply with raspect to
a specific contribution source will continue to apply if such contribution source is converted to Roth Deferrals,
For examyple, if Safe Harbor Contributions are converted o Roth Deferrals, such amounts may not be distributad
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(b}

(e}

(d)

on account of hardship o other event not otherwise permitted wnder Szction 8.10(¢) of the Flan, unless
pemmitted otherwise under IRS guidance.

A Participant must include in gross income the taxable amount of an In-Flan Roth
Conversion. For this purpese, the taxable amount of an In-Plan Roth Conversion is the fair market value of the
distribution rediced by any basis in the convarted amounts. If the distibition includes Emplover securities, the fair
market value includes any net unrealized appreciation within the meaning of Code $402(2K4). If an cutstanding loan
is rolled over as part of an In-Flan Roth Conversion, the amount includible in gross income includes the balance of the
loan.

Generally, the taxable amount of an In-Plan Roth Conversion is ineludible in gross income in the taxable vear in which
the convarsion ocews.

[ 1Ll Jode £7H1). An In-Flan Roth Conversion 1s not subject to the eardy
d:smbuuon pemll}' u.nder Code é"'?l’t} at Tll“' tune ol’ Ihe. conversion. However, if'an amount allocable to the taxable
amount of an In-Plan Roth Conversion is subsequently distributed within the 5-taxable-year penod beginning with the
fGirst day of the Participant's taxable year in which the conversion was made, the amount distributed is treated as
includible in gross inwome for purpeses of applving the Codke §7200 carly distribution penalty. For this purpose, e 5-
taxable-year period ends on the last day of the Participant’s fifth taxable year in the period. This subsectien () will not
apply to the cxtent the distribution is rolled over to & Roth account inanother qualified plan or is rolled over to a Roth
IRA. However, the rmile under this subsection (¢} will apply to any subsequent distibutions made from such other Roth
aceount or Roth [RA within the 5-taxable-year pariod.

Contribution Sources. Unless elected otherwise under AA §LAIL-1(e), an In-Flan Roth Conversion may be made from
any contribution source under the PMlan, other than a Roth Deferral A¢count or Roth Rollover Account. The Employer
may elect in AA §IAL-10c) to limit the contribution sources that are ehgible for In-Plan Roth Conversion. In addition,
the Emplover may electin AA §LAL-1(d)(1) to limit In-Flan Roth Conversions to contribution accounts that are [00%
vested.
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APPENDIX C
INTERIM AMENDMENT #2
CODE §401(a)(9), SAME-SEX MARRIAGE AND VALID ROLLOVER CONTRIBUTIONS

pets The following provisions modify
the requle i dlstnbmon rules unde‘r bec‘tmn 12 of ﬂ1e Phn o confonﬂ tha rules to final Treasury Kegulation
£1.401(a){9}-6 relating to the purchase of Qualifying Longevity Annuity Contracts (QLACs). The Flan wall apply the
provisions consistent with the requirements umder the Treas. Reg $§1.401(a)(9)-5 and 1.401(a)(9)-6, as amended.

C-1.02  Effective/Applicability Dates,

(a)  General effective dates. This Section C-1 applies to contracts purchased on or after July 2, 2014, If on or after Julv 2,
2014, an existing contract 1s exchanged for a contract thal satisfies the requirements of this Section C-1, the new
contract will be treated as purchazed on the date of the exchange and the fair market value of the contract that is
exchanged for a QLAC will be treated as a premiwm paid with respect to the QLAC.

(h) i sta 1 AC, An annuity contract
pmctmsed bet‘me l:mmuy ] “0 lu, mll IIUI I’all lo be. a QLAC metely beLaus.a ﬂL. contr:u.t doe.s not satisfy the
requirement of Seetion C-1.04(a)o) below, provided that:

(1) When the contract {or a ceriificate under a group anmuty coniract) is issned, the Employee is notified that the
anmuity contract is imtended to be a QLAC; and

() The contract is amended (or a nder, endorsament or amendment to the certificate is issued) no later than
December 31, 2016, to state that the annuity contraect is intended to be a QLAC.

C-1.03  Account Balance for Determining Minimum Distributions. For purposes of determining a Participant’s Required Minimum
Distribution as described under Section 8.12 of the Plan, the Participant's Account Balance as defined under Section 8.12(e){4)
of the Plan does not mchule the value of any QLAC deseribed under Section C-1.04 and Treas. Reg. §1.401{a) 9=, A=17, that
is hald undar the Plan.

C-1.04 Rules Applicable to Qualifying Longevity Annuity Contracts.

()  Definition of Qualifving Longeviiy Annuity Contractx, A Qualifying Longevity Annwity Contract (QLAC) is an
annuity contract that is purchased from an insurance company for an Emploves and that, in accordancs with the nules of
application of this Article 1T and Treas. Reg. §1.401{a)(%) -6, A-17, satisfies cach of the following requirements:

(1) Premiums for the contract satisty the requirements of subsection (b) of this Section C-1.04;

(2)  The contract provides that distributions under the contract st commence not later than a specified anmity
starting date thet is no later than the first doy of the month next following the 85 anniversary of the Employee’s
birthy,

{3} The contract provides that, after distributions under the contract commence, those disinbutions must satisfy the
raquirements of this Article and Traas. Rag &1 401¢a)(9) (other than tha requirement that anmity payments
commence on or before the requured beginmng date),

(4)  The contract does not make available any commutation benefit, cash surrender right, or other similar feature;

(5) Mo benefits are provided under the contract after the dzath of the employee other than the benefits described in
subsaction (¢} of this Sechion C-1.04;

(3] When the contraet 1s issnad, the contract (or a fider or endorsement with respect o that contract) states that the
contract is imtended to be a QLAC; and

{7 The contract is not a variable contract inder Code §817, an indexad contract, or a similar contract, except to the
extent provided by the Comimissioner of the Internal Revenue Serviee in revenue milings, notices, or other
guidance published in the Internal Revenue Bulletin

(b}  Limitations on premiums.

(1)  In pemeral. The preminms paid with respect to the contract on a date satisfy the requirements of this subsaction
() if they do not exeeed the lesser of the dollar limitation in subszetion (b2} or the pereentage Linttation in
subssetion (b)3),
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(e}

(2)  Dollar limitation. The dollar limitation is an amownt equal to the excess of:

U]
(i)

$125,000 (s adjusted under Treas. Reg. §1.401{a)(9)-6, A—l T{d}2)}, over

The sum of

(A)  Tha preminms paid before that date with respect to the contract, and

(B)  The premiums paid cn or before that dake with respect to any other contract that is intended to be
a QLAC and that is purchased for the Emplovee under the Plan, or any other plan, annuity, or

account deseribed in Code §§ 401(a), 403(a), 463(b), or 408 or eligible governmental plan under
Code §457(h).

(3} Percentage limitation. The percentage limitation is an amount equal to the excess of

(M

(i

25 percent of the Employee’s Account Balence under the Plan (including the value of any QLAC held
uniler the Plan for the Employee) as of that date, dstenmined in accordance with Treas. Reg.
$1.401(a)(9)-6, A-17 ()1 i), over

The sum of

(A)  The premiums paid before that date with respect to the contract, and

(B)  The premivms paid on or bafore that date with respeet to any other contract that is intended to be
4 QLAC and that is held or was purchased for the Employee under the Flan,

Payments after death of the Employee.

{1) Surviving spouse is sole beneficiary.

()

(i)

Death on or after annuity starting date. 1f the Employves dizs on or after the annuity starting date for
the contract and the Employee’s surviving spouse is the sole beneficiary under the comtract then, exoept
as provided in Treas. Reg. §1.401(a)(9)-6, A-17(cX4), the only benefit permitted to be paid afler the
Employes's death is a life armuity payable to the surviving spouss whare the periodic annuity payment is
not in excess of 100 percent of the periodic anmuty payment that is payable to the Employes.

(A)  Amount of annuity. [T the Employee dies before the annuity starting date and the Employes’s
surviving spouse is the sole beneficiary under the contract then, except as provided in Treas, Reg,
§1.401(a)(9)-6, A-17(c)(4), the only benefit permitted to be paid after the Employee's death is a
life annuty pavable to the surviving spouse where the periodic anmuity payment is not in excess
of 100 percent of the periodic annuity payment that would have been payable 1o the Employee as
of the date that benefits to the sunaving spouse commence. However, the annuity is permitizd to
exceed 100 percent of the perodic anmuity pavinent that would have been payable to the
employee to the extent necessary to satisfy the requirernent to provide a Qualifizd Preretirement
Survivor Anmuty.

(B) Commencement date for annuity, Any life annuity payable to the surviving spouse under
subsection (¢} 1)1 A) must commence no later than the date on which the annuity payable to
the Employee would have commenced under the contract if the Employee had not died

(2)  Surviving spouse is mol sole beneficiary,

(i)

(i)

Death on or after annuity starting date. If the Emploves dics on or after the anmuity starting date for
the contract and the Employee’s surviving spouse is not the sole beneficiary under the contract then,
except as providad in Treas. Reg. §1.401{a}9)-6, A-17(c)} 1), the only benefit permitted to be paid after
the Employee's death is a life anouity payable to the designated beneficiary where the periodic annuity
payment is not in excess of the applicable percentage (determined under Treas. Reg. §1.401 (a)(9)-6, A-
1T{cW2Niii)) of the perindic anmuaty payment that 15 payable to the Employee.

Death before apmuity starting date,
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(A)  Amount of annuity. If the Employee dies before the annuity starting date and the Employee's
surviving spouse is not the sole beneficiary under the contract then, except as provided in Treas.
Rez. §1.400(a)(9)-6, A-17(c)(4), the only benefit permitted to be paid after the Employee’s death
is a life anmuity payable to the designated beneficiary where the penodic annuity pavment is not
in excess of the applicable percentage (daterminad under Treas. Reg. §1.401(a)(9)-6, A-
17(e)2i(m)) of the periodic anmuity payment that would have been payable to the Employee as
of the date that benelits to the desigmated bensficiary commence under this subsection (c)(2 Wii).

(B) Conuvencement date for annuity. In any cass in which the Employee dies before the annuity
starting date, any Life annuity payable to a designated beneficiary under thas subsection ()2 )
must commence by the last day of the calendar year immediately foll owing the calendar year of
the Employee's death,

(d)  Rules of application.

{1 Rules relating to premiums,

) Eeliance on representation:. For purposes of the Limitation on premivims describad in subsections.
(b} 2) and (b} 3), unless the Man Administrator has actual knowledge to the contrary, the Flan
Administrator may rely on an Employee’s representation (made in writing or such other form as may be
prescribed by the Commussioner of the Internal Revenue Semvice) of the amount of the pramuiums
described in subsections (bN2)()(B) and (b)3 Wi )(B, but only with respect to preminms that ars not
paid under a plan, annnity, or contract that is maintaingd by the Emplover or Related Emplover.

(i)  Consequences of excess premiums.

(A)  Generalrule, [f an annuty contract fals to be a QLAC solely because a premum for the
contract exceeds the limits under subszcetion (), then the contract is not a QLAC beginning on
the date that prammm payment 18 made unless the excess premium is retumed to the non-QLAC

of the Employee's account in accordance with Treas, Reg. §1.401(a)(%)-0, A-
1 T(d) 1)(ii) B). If the contract fails to be a QLAC, then the value of the contract may not be
disregarded under A=3(d) of Treas. Reg. §1.401(a)(9)=5 as of the date on which the contract
ceases (o be a QLAC.

(B) MMMM If the excess premium is retumed (either in cash or
in the form of a contract that is not intsnded to be a QLAC) to the non-QLAC portion of the
Employee’s account by the end of the calendar year following the calendar year in which the
excess premium was onginally paid, then the contract will not be treated as exceading the limits
under subsection (b) at any time, and the value of the contract will not be included in the
Employee’s Account Balence, If the excess premium (incloding the fair market value of an
anmuity comtract that is not intended to be a QLAC, ifapplicable) is retumed to the non-QLAC
portion of the Employee’s account after the last valuation date for the calendar year in which the
excess premium was originally paid, then the Employee's Account Balance for that calendar year
must be increased to reflect that excess premium in the same manner as an Employee’s Account
Balance is increased under Treos. Reg. §1.401(a)(9}-7, A=2 to reflect a rollover received after the
last valuation date.

(C)  Return of excess premium not a comniutation henefit. 1f the excess preminm is returned to the
non-QLAC portion of the Employee’s account as described in Treas Reg, §1.40172)(%)-6, A-
17¢d) 1 p6in) BY, it wall not be treated as a violation of the requirement in subsection (a)(4) that the
contract not provide a comnmitation benefit,

(iii)  Application of 25 pereent limit. For purposes of the 25-percent limit under subsection (b 3), an
Employee's Account Balance on the daie on which premiums [or a contract are paid is the Account
Balance as of the last valuation date precading the date of the premium payvment, adjusted as foll ows:

(A)  Thez Account Balance is increased for contributions allocated to the account during the period that
bemns after the valuation date and ends before the date the premium is paid and

(B)  The Account Balance is dacreasad for distribwtions made from the account during that period.
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)

()] Dolkar limitation. In the case of calendar vears beginning on or after January 1, 2005, the $125,000
amount under subsection (b){2)0) will be adjusted at the same time and 1n the same manner as the limits
are adjusted under Code §415(d), except that the base period shall be the calendar quarter begiming July
1, 2013, and amy increasa under this subsecticn that is not a multiple of $10,000 will be rounded to the
next lowest multiple of 10,000,

(i  Age limitation. The maramum age set forth in subsection {a)( 2} may be adjusted to reflect changes in
mortality, with any such adjusted age to be prescribed by the Commissioner of the Internal Revenus
Service in revenue rulings, notices, or other guidance published in the Internal Revenue Bulletin

() Prospective application of adjustments, 11 2 contract fails o be a QLAC because it does not satisfy the
dollar imitation in subsection (b} 2) or the age limitation in subsection (a)(2), any subsaquent adjustment
that is made pursuant to subsections (d)2)(1} or (dW2)1i) will not cause the contract to become a QLAC.

(3)  Determination of whether confract is intended fo be a QLAC. [fa contract fuls to be 2 QLAC at any time
for a reason other than an excess premium described in Trzas. Rag. §1.401{a)%)-6, A=1T(c(1)(i1), then as of the
date of purchase the contract will not be treated as a QLAC (for purposes of A—3(d) of Treas. Reg.

§1.401 {a)(9)=5) or as a contract that is intended to be a QLAC as of the date of purchase.

()  Group annuity contract cerfificates. T he requirement under subsection (a}(5) that the contract state that it is
intended to be @ QLAC when issued is satisfied if a certificate is issuad under a group anmuity contract and the
cerfificate, when issued, states that the Employee’s interest under the group annuity contract is intended to be a
QLAC.

App ! 5 i Plap, This Section C-2 15 a clanfying armendment relating to the application of
SAIME-58X rnurnagc ru.lcs to lh: P]an as prowdocl under United States v. Windsor (Widsor), IRS Revenue Ruling 2013-17, [RS
Nofice 2001419, TRS Notice 2014-37 and bergefell v. Hodges ((Obergefall).

Ly L gex rules. The cumment terms of the Plan are not inconsistent with the
uulcume of I]It: H :mimrm Ihe Obu-ge;.l"m’fdmmmb and the guidance in Revenue Ruling 201317 and Notice 2014-19
in that the term Spouss as used in the Flan doss not distinguish between a same-sax Spouse and an opposite-sex Spouse.
However, as suggested under Notice 2014-19, the Plan may add a clanfying amendment for purposas of Plan
admiristration,

(b)  Operation of the Plan to reflect same-sex rules. The Plan will not be treated as failing to meet the requirements of
Code $401¢a) merely because it did not recognize the same-sex Spous2 of a Participant as a Spouse before June 16,
2013. Effective as of September 16, 2013 {as provided under [RS Revenne Ruling 2013-17), the Plan recognizes a
marnage of same-sex individvals that is validly entered inte in a state or foreign junsdiction whose laws authorize the
marnage of two individuals of the same sex, even if the individuals are domiciled in a state that does not recognize the
validity of same-sex marriages. However, the Flan does not treat as married, individuals (whether part of an opposite-
sex or sama-sex couple) who have entered into a registered domestic parmership, civil umion, or other similar formal
relationship recogmzed under state law that is not denominated as a marmiage under the laws of that state. Accordingly,
the Flan will not be treated as failing to meet the requirements of Code §431(a) merely because the Plan, prior to
September 16, 2013, recognized the same-sex Spouse of a Participant only if the Participant was domiciled in a state
that recognized same-sex marriages.

To the extent the I:mp\lw was not S].Ib_]d-c‘t to the Windsor decision,

bI.IT is 5ubjcct to ll'u: Obeitgqfrﬁ dmsuon lllal l:qmn:sSttv:s to allow and recognize same-sex marriage, the Plan must be
operated in compliance with the (hergefell decision

shog, As provided wnder IRS Notice 2014-19, the Plan will
not Iose 1] qualuliad stalm due Lo an sm=nr1me111 o reﬂe.cl Ihe- outcome of Windzor for some or all purposes as of a date prior to
June 26, 2013, ifthe amendment complies with applicable qualification requirements. The deadling to adopt such a Mlan
armendment is the later of

{a) the otherwise applicable deadline under Section 5.05 of Rev. Proc. 2007-44, or its successor, or

(b}  December 31,2014
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C-205

C-3.01

C-3.02

C-3.03

In the case of a governmental plan, any amendment need not be adopted bafore the close of the first regular legskative session
of the legislative body with the authority to amend the plan that ends after December 31, 2014, An Emplover may use Adoption
Agresment Appendix A - Special Effective Dates - for this amendmant.

prowded umlel ll-".b Nmoe "lJ! 1- T’ ﬂ'be th :ﬁll not tall to sausf} the reqmreme:n.ts of O ode g 101{kjl I‘} rehnng Io safe
Harbor 401(k) plans because of the adopum during the Plan Year of a provision relating to the Findsor decision pursuant to
IRS Notice 2014-19.

or; Under Section 3.07 of the Flan, the Plan Administrator may
demmnhahnmEmp]wumwmﬁea]lnﬂannﬁbmonmﬂnﬂm This Section C-3 provides clarifying
guidance, as provided under [RS Revenue Ruling 2014-9, to assist the Plan Administrator in determining whether a Rollover
Contribution {3 valid and the course of action needed to correct an invalid rollover.

Under Treas, Reg. §1.401(a}31)-1, A-14, if the Plan accepts an invalid Rollover Contribution, the contnbution
will be treated, for purposes of applying the qualification raquaremenis of Code §401{a) to the Plan, s ifit were a valid
Rellover Contnbution if two conditions are satisfied:

[a) When accepting the amount from the Employee as a Rollover Contribution, the Plan Administrator must reasonably
conalude that the contribution is a valid Rollover Contribution; and

(b) If the Plan Admmstrator later determines that the contnbution was an nvahd Rollover Contmbution, the Flan
Adminstrator st distribute the amount of the invalid Rollover Contribution, plus any earmings attributable thereto, to
the Employes within a reasonable time after such defermination.

The Plan Administrator may use the criteria set focth in [RS Revenue

Beasonuble Criferia for Determining Valid Rollover.
Ruling 2014-2, as well as other evidenee, in reasonably determining whether a Rollover Contribution 15 valid, Thus, the Plan

Administrator may access the EFAST2 database maintained by the Department of Labor to assist in determining whether a
potential Rollover Contribution was distibuted by a plan intended to be a qualified plan. If the Plan Adrmimstrator later
datermines that the Rollover Contnbution was not valid, the Plan Administrator nvust have the amount rolled over plus any
attnibutable carnings distributed within a reasonable period of time after such determination
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D-1.01 Cha

APPENDIX D
INTERIM AMENDMENT #3
FORFEITURES, DISASTER RELIEF, DISABILITY CLAIMS AND ROLLOVERS

in Definitions for QNEC and QMAC. This scotion amends the Plan to reflect the proposed Treasury regulations

issed January 18, 201 7, which change the definitions of Qualifisd Nonslective Contribution (QNEC) under Treas. Reg.
$1.401{k)-6 and Qualified Matching Contribution (QMAC) under Treas. Reg. §1.401(m)-5. As provided in the preamble of the
proposed regulations, the Emgloyer may rely on the change in definitions of QNECs and QOMACs for periods preceding the
applicability date of the proposed regulations. These amendments supersede any contrary provisions under the Plan

(a)

(h)

(e)

Requirements for a QNEC. Section 302¢a)(6)(i) = deleted and replaced with the following:

“Requirements for g QNEC, In order to qualify as a QNEC, an Employer Contribution nust satisfy the following
requirzments:

(A)  100% wvesting. A QNEC must be 100% vested when allocated to a Participant’s Account.

(B)  Distribution restrictions. A QNEC when allocated to a Participant’s Account must be subject to the same
distribution restrictions applicable to Salary Defermrals under Section 8.10(c), except that no portion of a
Participant’s QNEC Account may be distributed on account of Hardship, See Scction 8.10(c).

(C)  Allocation conditions. A QNEC will not he subject to the allocation provisions applicable to Emplover

Coninbutions, as designated under AA §6-3, unless providad otherwise undar AA §6D-3 of the Profit
Sharing/401(k) Plan Adoption Agreement.”

Deletion under Scction 3.82(a)(6). In the first sentence under the second paragraph of Section 3 62(a)(6), the
following is deleted, “at the time the contriburion is made to the Plan, regardless of any inconsistent elections under the
Profit Sharing/401{k) Plan Adoption Agreement.”

Requiremenis for QMACs Secrion S04 (1) is deleted and replacad with the following:

“Requirements for OMACs A OMAC wder this subsection (d) must satisfy the following requirements:

(h  100% westing. A QMAC must be 100% vested when allocated to a Participant’s Account.

(i) Distribution restrictions. A QMAC when allocated to a Participant’s Account must be subject to the same
distribution restricions applicable to Salary Deferrals tnder Section 8.10(c), except that no portion of a
Participant's QMAC Account may be distributed on account of Hardship, See Section 8 10(2).

(i) Allocation conditions. A QMAC will not be subject to the allocation provisions applicable 1o Matching
Contributions, as designated under AA $6B-7, unless provided otherwise under AA §6D-4(c)

(v)  Discretionary QMAC. I the Employer makes both a discretionary Matching Contribution mnder AA §aB-2(a)
and a discretionary QMAC, the Employer must designate, in wrifing, the amount of the Matching Contribution
that is designated as a regular Matching Contribution and the amount designated as a QMAC™

D-1.02 Forfeiture Rules for Other Contributions,

(a)

(b}

Section 7. 13{e)(1) of the Plan is amended by deleting the sentence that reads: “Effiective with the adoption of this Plan,
if the Plan is a Safe Harbor 431(k) Plan, the Employer may not use forfeitures to reduce the Safe Harbor Employer
Comtribution or Safe Harbor Matching Contribution under the Plan (as definad under Section 6 04(a)(1)), unlass
provided otherwise under IRS guidance.” and inserting the following sentence: “The Employer may use forfeimures to
reduce the Safe Harbor Emplover Contribution and/or Safe Harbor Matching Contribution under the Plan (as defined
under Section 6.04(a)(1))."

Section 7. 13(e}(4) of the Plan is amended to delete the sentence that reads: “The Employer may not use [onfzitures Lo
reduce a QNEC or QMAC contribution under the Plan, unless provided otherwise under IRS guidance.”

D-1.03 NMid Year Changes to Safe Harbor 401(k) Plans. Fffactive for mid-vear changes to Safe Harbor 400(k) Plans made after
Jannary 28, 2016, the Emplover may make mud-year changes to the Plan as provided under IRS Notice 2016-16

D-2.01 Relief for Victims of Ceriain Qualified Natural Disasters. Motwithstanding other provisions of the Plan, the Employer may
operate the Flan to provide relief from certain qualification mles relating to hardship distibutions and loans for Participants
who are victings of certain Qualified Natural Disasters, as set forth under applicable IRS or legislative guidance,

D-2.02 Qualified Natural Disasters. For pumpeses of this section, CQualified Natural Disastzrs include:
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D-2.03

D-3.01

D-3.02

D-4.01

(a) Lowuisiana storms, as provided under IRS Announcement 2016-30.

(b} Hurricane Matthew, as provided under IRS Announcerment 20 16-36.

(e} Hurricane Harvey, as providad under IRS Announcemeant 2007-11

(d)  Hurricane Inma, as provided under IRS Announcement 2017-13.

(¢)  Humicans Mana and the Califormia Wildfires, as provided under IRS Announcerment 2017-15.

N Any other natural disaster for which the IRS or Congress provides relisf from certain qualification rules.

General Rules, 1fthe Employer and the Plan Adminismator make good-faith afforts to apply the Plan provisions in
conformance with the relief provided under applicable guidance, the Plan will ned be treated as failing to satisfy the
requirements of the Code or regulations. In general, the following rules apply:

(a)  Inordertomake aloan or distribution (necluding o hardship distribution), the Plan must provide for loans or
distributions, a8 applicable.

(b)  Participants (victims) for whom the reliefis available are determined under the appropriate IRS or legislative guidance.

(e) The amount avealable for hardship distribution is limated to the maximum amount that would be available for a hardship
distribution under the Plan. However, the reliel provided applies to any hardslip of the Participant and no post-
distribution contribution restrictions apply.

()  To qualify for relief under this section, a hardship distribution must be made on account of a hardship resulting from the
applicable Qualified Namral Disaster and within the time frame provided undar the applicable muadance relating to the
Qualified Natural Disaster.

(€)  The Plan will not be treated as failing to follow Plan procedural requirements for loans or distributions during the
penods provided under guidance relating to the applicable Qualified Natural Disaster.

Claims for Dizability Renefits. Effective for all claims for disability benefits filed on or after January 1. 2008 and to the extent
applicable to the Plan, the Plan Administrator must follow the revised claims procedure rules as emmmerated by the Department
of Labor under ERISA §503 and revised regulations under Department of Labor Regulation §2560.503-1. To the extent that
the claims procedures under Section 11.07 of the Plan conflict with the revised disability claims procedures mles, those
procadures are superseded. The naw disability claims procedures apply only to the dztermination undar the Flan as to whather
o Participant is entitled to a Plan benefit due to disability, The new disability claims procedures do not apply if a third party
(such as the Social Security Administration), rather than the Plan Administrator, makes the determination of disability.

Revision to Disability Claims Regulations. 1fthe Department of Labor revises, delays or withdraws its Regulation §2560-
503-1, the elaims proceduras applicable to claims for disability benefits will change accordingly.

Rollover into a SIMPLE IRA. Effective for rollover distnbutions made from the Flan after December 18, 2015, a Participant
may 2lect, at the time and the manner prescribed by the Plan Administrator, to have all or any portion of an Eligible Rollover
Distribution peid direetly to a SIMPLE IRA as defined under Code £408(p), provided the Participant satisfics the requirements
(i.e., afler the expiration of the two-vear period following the date the Participand first participated in the SIMPLE TRA) undar
Code $408(pI(I MB).
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2018 PRE-APPROVED DEFINED CONTRIBUTION PLAN
INTERIM AMENDMENT

ARTICLE I
PURPOSE OF INTERIM AMENDMENT

Adoeption by Pre-Approved Plan Sponsor. Pursnant to Revenue Procedure 201 5-36 and Section 14.01(a) of the Plan,
the Plan is being amended by the Prototype and'or Volume Submitter Sponsor on behalf of all adopting Employers,
This interim amendment is intended to qualify as a good-faith amendment to document the Plan's compliance with the
plan qualification requirements under IRS guidance. A copy of this amendment wall be provided to all adopting
Employers of the Pre-Approved Plans and made a part of their Plans,

Application. This intenim amendment supersedes any contrary provizions under the Plan. Mo signature is
recuuired by the Emplover to adopt this intenim amendment, This interim amendment appligs to the signatory Emplover
and any other adopting Employers of the Plan.

ARTICLEII

AMENDMENT RELATING TO THE EXTENDED ROLLOVER PERIOD
FOR PLAN LOAN OFFSET AMOUNTS AND ACCEPTANCE OF ROLLOVER CONTRIBUTIONS

a i nts, Pursuant to Sechion 13613 of the Tax Cuts and Jobs Act ot 2017,
nmwthstandmg an,,v nthc:r prtmsmns ofthc Flan, the period during which a Qualified Plan Loan Offset Amount may
e contributed to the Plan as a Rollover Contribution is extended from 60 days after the date of the offset to the doe
date (including extensions) for filing the individual’s Federal income tax return for the iaxable year in which the Plan
loan offsel ocours.

(@)  Effective date. This Scotion 2.01 is effective for Qualified Plan Loan Offset Amounts distributed in
faxable years beginning afler December 31, 2007,

[1] Definition of Qualified Plan Loan Offset Amount, For purposes of this Section 2,01, a Qualified Plan Loan
Offsat Amount is a Plan loan offset amonnt that is treated as distribined from a tax-qualified retirement plan

deseribed in Code §401(a) or Code §403(a), an anmuity contract desenbed in Code §403(b), or a
governmental plan under Code §45700) solely by reason of termination of the Plan or filure (o meet the
repayment terms of the loan because of Severance from Emplovment,

Accepiance of Rollover Contribuilons. Motwithstanding any other provision of the Flan, the Plan Administrator may
accept any Kollover Contnibution that satisfies the requirements including the time period to make Rollover
Contributions, under Code §402(c) and applicable IRS regulations and other guidance. Thus, for example, the Plan
Admanistrator may accept a Rollover Contribution as provided under Revenue Procedure 2016-47 relating to the
wadver of the 60-day rollover period and aceeptable self-certification by an Emplovee.

ARTICLE III
AMENDMENT RELATING TO SPECIAL DISASTER-RELATED RULES

In General. This Article I11 incorporates the provisions of Section 502 of the Disaster Tax Relief and Aarport and
Airway Extension Act of 2017, Section 11028 of the Tax Cuts and Jobs Act of 2017, and Ssetion 20102 of the
Bipartizan Budget Act of 2018 relating to special disaster-related rules for retirement plans. The provisions of this
Article 1T will apply only to the extent a distribution or loan has been made to a qualified individual as provided under
the applicable law. If the Plan does not operationally apply the rules under this Article I11, such provisions do not apply
tor the Plan. To the extant this Article [IT applies to the Plan, the provisions of this Articls 111 supersede any inconsistent
provisions of the Plan or loan program.

Iaxfavored Withdrawals from the Plan,

{a) A qualified individual (as determmined under the appropriate
provisions of the laws referenced in Mf’tlm 3.01 above) may take a Qualified Disaster Distribution wathout
regard to any distribution restrictions otherwise applicable under the Flan

(1)  Definition of Qualificd Disaster Distribution. A Qualified Disaster Distnbution is a distnbution within
the applicable e pedods to a qualified individual o5 described in Seetion 302(2) of the Disaster Tax




Relief and Airport and Airway Extension Act of 2017, Section 11028(b)(1) of the Tax Cuts and Joba Act
0f 2017, and Secticn 201 02(b)(1) of the Bipartisan Budget Act of 2018

(2)  Limit on amount of Qualificd Disaster Distributions. The aggregate amount of Qualified Disaster
Distributions received by an individual [or any taxable year (Gom all plans maintained by the Emplover
and any member of a controlled group which includzss the Employer) may not exceed the excess (if amy)
of $100,000, over the aggregate amounts treated as Qualified Disaster Distributions (under the
applicable ralief Taw) raceived by such individual for all prior taxable years

; 5 d 3 istribution. A Participant who received a Qualified Disaster Distribution
ﬁ'crn the Plan or anolher ellglhle reuremeru plan (as defined in Code §402{c)}E)(R]) may, at any time during the
3-vear period beginmng on the day after the receipt of such distribution, make one or more rellover contributions
1o the Plan in an aggregate amount that does not exceed the amount of such Qualified Disaster Distribution. This
subsection (b) only applies if the Flan permits rollover contributions.

Recontributions of Withdrawals for Home Purchases. As provided under Section 502(h) of the Thsaster Tax
Rehiefand Aarport and Airway Extension Act of 2017 and Section 20102(b) of the Bipartisan Budget Act of
2018, a Participant who received a qualified distribution to purchase a home, but does not purchase the home
due to the disaster may, under the applicable law, make onz or more rollover contributions to the Plan dunng the
applicable period in an agpregate amount not to exceed the amount of such qualified distribution. This
subsection {¢) only applies il the Flan penmits rollover contributions.

Special Loan Rules, As provided under Section 502(c) of the Disaster Tax Relief and Airport and Airway
Extension Act of 2017 and Section 20102(c) of the Bipartisan Budget Act of 2018, the Plan Administrator 15
anthorized (but not required) to revise the applicable loan requirements under the Plan to retlect (1) and (2}
below.

1) Increased Participant loan limits. Motwithstanding the Participant loan limitations under the Plan, for
purposes of determining the permissible Participant loans for quali fied individual s during the applicable
periods (as provided for under Section 502(c) of the Disastar Tax Reliefand Airport and Airway
Extension Act of 2017 and Section 20102(¢) of the Bipartisan Budget Act of 2018), the loan limit under
Code §72(p)(2)(A) shall be applied by substinuting “$100,000" for “$50,000" and the adequate seeurity
requirement under Code §72(p)(2)(A) (ii) may be applied using “the Participant's vested Account
Balance™ rather than “one-half ('/,) of the Participant’s vested Account Balance.™

2 Delaved loan repavment date. [Fa qualified individual has an outstanding Participant loan on or after
the qualified beginning date (as provided under Section 502(¢) of the Disaster Tax Relief and Airport and
Airway Extension Act of 2017 and Szction 20002(c) of the Bipartisan Budget Act of 2018), and the due
date for repayment of such loan ocours during the applicable pericd beginning on the qualified beginning
date (as described under the applicable disaster relief Taw):

(i) the due date for repayment of the Participant loan shall be delayed for 1 yvear,

(i)  any subsequent repayments with respeet to such loan shall be appropriately adjusted to reflect the
delay in the due date imder subsaction (i) and any interest accruing during such delay; and

(iii)  in determining the 5-year period and the teom of the loan under Code §72(p)(2)(B) and (), the 1-
vear delay period described in subsaction (1) shall be disregarded.



